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Message from the President 

 
Kyushu University President  Setsuo Arikawa 

 
This year, Kyushu University celebrates the 100-year anniversary 

of its establishment as a comprehensive university, during which time 
it has pursued development as a key player in such a broad spectrum 
of fields as the Humanities, Science and Engineering, and Bionomy. 
As well as continuing to turn out a great number of top-caliber human resources, as the University has over 
the years, we are moving forward into the next 100 years under the basic theme of Opening the Path to a 
New Century of Knowledge, delivering world class education, research, and medicine, and aiming for the 
University’s further development as a globally positioned university with an emphasis on Asia, as a key 
player and a representative of Japan, and as a dependable university that is the pride of the city and that 
flourishes together with its people. 

In order to achieve the mission and principal set forth in the Education Charter and the Research Charter, 
in the field of education, Kyushu University will nurture leading human resources with a wealth of culture 
and humanity and a global field of vision who will continue their active studies to a high level throughout 
their lifetimes, basing ourselves on a tested system of scholarship and emphasizing new areas of 
interdisciplinary scholarship; and in the field of research, Kyushu University will enrich the learning 
environment for prominent researchers to gather and grow, facilitate the development and creation of 
compelling research on a global level, as well as new academic studies and integrated research, and will 
move forward to strengthen research that will allow the comprehensive resolution of issues involving the 
environment, energy, healthcare, and other challenges facing humanity, with the fundamental goal of 
contributing to the sustainable development of the international community, the country, and the region. 

In order to do this, each and every member of Kyushu University needs to persistently challenge 
themselves to keep their ideas and insights fluid, to always aim for the top, and to keep clearing the way 
toward new horizons. I also want them to believe in the high level of potential that their students have, and to 
develop active educational activities that will allow their students to take notice of their own abilities. 

On this occasion, the University has published the 2011 Kyushu University Faculty Handbook, to 
contribute to the educational and research activities of the faculty. This handbook includes an outline of all 
the necessary points related to the educational and research activities that a faculty member implements at 
the University. 

It is my hope that you will use this handbook as a sound guide to faculty life in your development of 
solid educational and research activities. 
 

April, 2011 



 
Article 1 (The Purpose of This Charter) 

Kyushu University proclaims this Charter of Education in order to contribute to achieving the goals of higher 
education and meeting the expectations of all people, both in Japan and abroad. 
 

Article 2 (The Purpose of Education at Kyushu University) 
Through the education of individuals capable of leadership in a diverse range of fields in Japan and willing to 
assume an active role in the world, especially in Asia, Kyushu University aims at contributing to progress 
throughout the world. 
 

Article 3 (The Principle of Humanity) 
In pursuit of the above purpose, Kyushu University shall endeavour to cultivate human character of the highest 
quality based upon the following principles: 
(a) Respect for human life and human dignity; 
(b) The development of personality, natural abilities, and the mental and physical capabilities of individuals; 
(c) Pursuit of truth and justice and the promotion of a culture that encourages creativity and originality; 
(d) Conservation of the natural environment for the next generation. 
 

Article 4 (The Principle of Social Responsibility) 
In pursuit of the above purpose, Kyushu University shall foster an appreciation of social values based upon the 
following principles: 
(a) Encouraging individuals to play an active role in a free society, to respect labour, and to lead a socially 

responsible life; 
(b) Ensuring observance of human rights; 
(c) Promotion of gender equality; 
(d) Cultivation of civic virtues based upon a comprehensive understanding of the political condition of society. 
 

Article 5 (The Principle of Global Citizenship) 
In pursuit of the above purpose, Kyushu University shall encourage a sense of global citizenship based upon the 
following principles: 
(a) Contribution to the cultural, social, and economic advancement of people in the world especially in Asia; 
(b) Promotion of mutual understanding among and friendship between various peoples, nations, and religions; 
(c) Partaking in the maintenance of world peace and ensuring that future generations be free from the scourge of 

war; 
(d) Adhering to the principles stated in the Charter of the United Nations. 
 

Article 6 (The Principle of the Advancement of Knowledge) 
In pursuit of the above purpose, Kyushu University shall instill in students specialized knowledge of the highest 
quality based upon the following principles: 
(a) Advancement of knowledge in accordance with the principles of humanity, social responsibility, and global 

citizenship, while paying regard to practical value of that knowledge; 
(b) The development of scientific knowledge and technology in harmony with the progress of the arts and 

humanities; 
(c) Valuing creativity and originality of scholarship; 
(d) Ensuring compliance with professional ethics; 
(e) Respect for the academic freedom and independence of the people involved in the advancement of knowledge. 
 

Article 7 (The Principle of Unity) 
(a) Kyushu University shall adopt a united approach in pursuit of the above purpose and principles. In performing 

their respective functions, all staff members and students shall keep the present Charter in mind. 
(b) In ensuring the fulfillment of the above obligation, the status of faculty members and the self-government of 

faculties shall be respected. 

Kyushu University Education Charter 



 
 

Article 1 (The Purpose of This Charter) 
Kyushu University proclaims this Charter of Research in order to promote research activities that will contribute, as 
the foundation of the pursuit, creation and development of better knowledge, to mankind and society.  
 

Article 2 (The Role of Research) 
(1) As the highest seat of learning, Kyushu University, with sincere respect for the long tradition of the pursuit of 

truth by mankind and for the human wisdom realized therein, shall carry out its mission of handing down this 
basic attitude to future generations. 

(2) Kyushu University shall also recognize its role as an institution of producing the most progressive and 
world-renowned knowledge by developing perspectives from the basic researches in the various fields of culture 
and science. 

 
Article 3 (The Idea of Research and Its Ethical Character) 

(1) While respecting tradition and the pursuit of wisdom therein, Kyushu University shall endeavour to deepen and 
develop knowledge that will meet the needs of contemporary society. 

(2) Kyushu University shall ascribe the highest value to creative and original research and pay the utmost respect to 
academic freedom and the autonomy of researchers. 

(3) Kyushu University shall endeavour to establish harmony between the pursuits of human wisdom and scientific 
knowledge while pursuing practical values in various academic fields. 

(4) While paying constant attention to the possible influences of science on the natural environment and the 
survival of human beings, Kyushu University shall endeavour, according to its conscience and good sense, to 
promote research activities that respect human life and human dignity. 

 
Article 4 (The Social and International Contribution of Research) 

(1) While maintaining the spirit of the pursuit of truth that embodies the idea of a university, Kyushu University 
shall contribute to achieving human welfare, the development of culture and the peace of the world through its 
research activities. 

(2) Research in Kyushu University shall not only make best efforts to fulfill multiple social needs in order to 
achieve universality and utility but also aim to contribute to both the local community and the region within 
which Kyushu University is located. 

(3) As an institution open to the public, Kyushu University shall freely disclose its research results. It shall 
endeavour to establish an international foothold promoting exchange programs of researchers and linkage with 
other institutions and enterprises as well as actively dispatching information to the world. 

 
Article 5 (Cooperation between Research and Education) 

With regard to the university role of education and of nurturing and producing persons of international capabilities, 
Kyushu University shall endeavour, based upon the harmonious cooperation of functions between research and 
education, to bring up persons to whom we can entrust our future. 
 

Article 6 (The Principle of Unity) 
Kyushu University shall adopt a united approach in pursuit of the above purpose and principles. In order to achieve 
this, all staff members and students shall cooperate and unite together. They shall be well aware of their roles and 
functions and make every effort to perform their responsibilities. 

Kyushu University Research Charter 



 
 

 
Kyushu University was established as Kyushu Imperial University, which was composed of the College of Medicine 

and the College of Engineering, in 1911. It was founded as the fourth of the imperial universities, which comprised the 
highest educational institutions of the time. 

Following its foundation, undergraduate schools were gradually added in succession, leading to the establishment of 
the School of Agriculture (1919), the School of Law and Letters (1924), and the School of Sciences (1939). 

In 1947, after World War II, Kyushu Imperial University was renamed Kyushu University, and reforms in the 
educational system led to its operation under the new university system from 1949. The Faculties of Humanities, the 
Faculties of Sciences, and each of the research institutes that were established following this time formed the basis for 
the current organizational structure of the University. 

In the 1970s, a framework was put forth for an interdisciplinary graduate school that would cover existing fields of 
research, as a part of the link to reforms in the Graduate School. This was because, at that time, the Graduate School 
was fielding diverse demands in line with an increasingly advancing and diversifying society. The implementation of 
this framework can be seen in the establishment of the Interdisciplinary Graduate School of Engineering Sciences in 
1979. 

In 1991, a Council decision set forth the framework for an integrated relocation to Kyushu University’s new campus. 
Following this, reforms continued through such mechanisms as the Proposed Outline for Reforms at Kyushu University 
(1998 Council Decision), and groundbreaking efforts were made in the formulation and implementation of the 
University’s own long-term plan for reforms. At the core of the Proposed Outline, a stricter focus, aiming for 
improvement and enrichment, was directed at the Graduate School (completed in 2000), and the Graduate 
School/Graduate Faculty System was introduced at the same time. This system split what had been called the Graduate 
School into an educational element (Graduate School) and a research element (Graduate Faculty), and made it possible 
to rearrange the composition of each as necessary. The plan for the integrated relocation to the new campus 
incorporated an attempt at implementing these reforms spatially. 

In October of 2003, Kyushu University was integrated with the Kyushu Institute of Design, and the new School of 
Design, Faculty of Design, and Graduate School of Design were born. From an educational perspective, this integration 
made it possible for students to take classes in a variety of subjects, and from a research perspective, the links between 
the School of Design and a wide field of sciences have allowed research to evolve, and are expected to lead to the 
creation of new value. 

On the incorporation of national universities throughout Japan in April of 2004, the University positioned education, 
research, social solidarity, and international cooperation as areas on which it should focus its efforts, and with its vision 
for the future―the Development of New Fields of Science and a Focus on Asia―as its pillars, the University has been 
working hard to implement reforms that aim to position it at the global level in education and research. 

In October of 2005, the new Ito Campus opened, straddling the Motooka/Kuwabara District in the city of Fukuoka’s 
Nishi Ward and Maebaru city and the town of Shima, and the relocation of the engineering facilities was completed in 
March of 2006, when these facilities were moved from the Hakozaki Campus. Progress also continued on improving 
facilities designed to support student life, such as the Support Center and the Student Dorms, and education and 
research are carried out amidst state-of-the-art equipment and high-tech surroundings, while students share a 
harmonious existence with nature. In April of 2009, General Undergraduate Education, which was being carried out at 
the Ropponmatsu Campus, was relocated to the Ito Campus, and successive relocations have been planned for other 
facilities and faculties, as well. 

 

Former Presidents 
1st Kenjiro Yamakawa Doctor of Science 12th Takaaki Mizuno Doctor of Engineering
2nd Bunji Mano Doctor of Engineering 13th Hideo Irie Doctor of Medicine 
3rd Gintaro Daikuhara Doctor of Agriculture 14th Kazuyoshi Ikeda Doctor of Medicine 
4th Shizujiro Matsuura Bachelor of Laws 15th Kenji Takeya Doctor of Medicine 
5th Masao Takayama Doctor of Medicine 16th Yoshiya Kanda Doctor of Science 
6th Bunroku Arakawa Doctor of Engineering 17th Kenzo Tanaka Doctor of Medicine 
7th Gengo Hyakutake Naval Councilor Admiral 18th Ryohei Takahashi Doctor of Science 
8th Yuzuru Okuda Doctor of Agriculture 19th Koji Wada Doctor of Agriculture
9th Isao Kikuchi Doctor of Laws 20th Yoichi Sugioka Doctor of Medicine 
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○Organization/Operation 
National Universities used to be a part of the national 
governmental structure, but since April 2004 they have 
been turned into individual national university 
corporations with the enactment of the National 
University Corporation Act. As a result of this, Kyushu 
University became an institution established under the 
jurisdiction of the National University Corporation 
Kyushu University. According to this, the budget and 
organizational scale allocated by the government was 
significantly reduced, but the University became able to 
allocate these at will. Through changing our 
management from a structure in which the faculty 
council played a central role into a top-down format, 
which not only increased the speed of decision-making 
but has also efficiently reflected the leadership of the 
President in university management and operations. 
 

★Further Information 
- National University Corporation Act 

http://law.e-gov.go.jp/cgi-bin/idxsearch.cgi 
(Source: e-Gov System) 

*Enter “National University Corporation Act” in Law 
Search. 

- Regulations of Kyushu University 
http://www.kyushu-u.ac.jp/university/rule/index.htm 

- National University Corporation Kyushu University’s 
management organization 
http://www.kyushu-u.ac.jp/university/organization/man
agement_organization_detail.php 

- University Organization 
http://www.kyushu-u.ac.jp/university/data/gaiyou21jpn
/index.php 
◆Contact 

- General Affairs Section 1, General Affairs Division, 
General Affairs Department 092-642-2107 

 

 
The establishment of a Board of Trustees, Management 
Council, Education and Research Council, and 
President’s Selection Committee, each of which acts to 
consider important decisions relating to the management 
and operation of the National University Corporation, is 
stipulated in the National University Corporation Act. In 
addition, the Regulations of Kyushu University also 
allow for important decisions relating to Kyushu 
University to be taken by the Deans’ Committee, as well 
as permitting the establishment of committees for the 
consideration of important conditions. 
The following are the major committees currently in 
operation. 
 
(1) Board of Trustees 
○ The National University Corporation regulates that the 

President must refer to the Board of Trustees when 
making decisions regarding any of the following 
issues. 
1. Opinions relating to medium-term objectives and 

annual planning 
2. Issues requiring the approval or permission of the 

Minister of Education, Culture, Sports, Science and 
Technology 

3. Issues relating to the creation or execution of, or 
accounting for, budgets 

4. Issues relating to the establishment or abolition of 
important organizations 

5. Important issues stipulated by the Board of Trustees 
○ Composition: President, Executive Vice-Presidents 
 
(2) Management Council 
○ Considers important issues relating to the management 

of the University, based on the National University 
Corporation Act 

○ Composition: President, Executive Vice-Presidents (5), 
Hospital Director, Deans (6), External professionals 
(13) 

 
(3) Education and Research Council 
○ Considers important issues relating to education and 

research, based on the National University Corporation 
Act 

○ Composition: President, Executive Vice-Presidents, 
Vice-Presidents, Deans of Graduate Faculties, 
Graduate Schools, and Undergraduate Schools, 
Directors of Research Institutes, Hospital Director, 
Director of University Library, one Professor from 
each School, Center Director, etc. 

 
(4) President’s Selection Committee 
○ Considers the selection of a President, and applies for 

approval of appointment to the Minister of Education, 
Culture, Sports, Science and Technology, based on the 
National University Corporation Act 

○ Composition: Seven external members of the 
Management Council, seven members of the Education 
and Research Council, and two Executive 
Vice-Presidents. 

 
(5) Deans’ Committee 
○ Considers the university-wide implications on both 

education and research, and management/operations, of 
deliberations by the Management Council and the 
Education and Research Council, based on the 
Regulations of Kyushu University. 

○ Composition: President, Executive Vice-Presidents, 
Vice-Presidents, Deans of Graduate Faculties, 
Graduate Schools and Undergraduate Schools, 
Directors of Research Institutes, Hospital Director, 
Director of University Library, Center Director, etc., 
(auditors and Executive Advisors to the President 
participate as observers). 

 
(6) Council of Trustees 

University Committees 

University Organization

Management and Operation 
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○ Considers important issues and other required issues 
relating to the organization and operation of Kyushu 
University, and works on consensus building between 
members. 

○ Composition: President, Executive Vice-Presidents 
 
(7) Executive Meeting 
○ Implements opinion exchanges and information 

sharing between the President and the Executive 
Vice-Presidents 

○ Composition: President, Executive Vice-Presidents 
 
(8) University Management Meeting 
○ Facilitates opinion exchange and information sharing 

on the various issues relating to the organization and 
operation of Kyushu University. 

○ Composition: President, Executive Vice-Presidents, 
Vice-Presidents, Auditors, Executive Advisers to the 
President 

 
(9) Trustees/Deans Conference 
○ Facilitates information and opinion exchange relating 

to the organization and operation of Kyushu University, 
between the President, Executive Vice-Presidents, 
Auditors, Vice-President and Executive Advisors to 
the President. 

○ Composition: President, Executive Vice-Presidents, 
Auditors, Vice-President, Executive Advisors to the 
President, Deans (Deans of Graduate Faculties and 
Graduate Schools, and Undergraduate Schools, 
Directors of Research Institutes, Hospital Director). 

 

★Further Information 
- Regulations of Kyushu University 

http://www.kyushu-u.ac.jp/university/rule/index.htm 
- National University Corporation Kyushu University’s 

management organization 
http://www.kyushu-u.ac.jp/university/organization/man
agement_organization_detail.php 
◆Contact 

- General Affairs Section 1, General Affairs Division, 
General Affairs Department 092-642-2107 

 

 
Through categorizing the graduate schools that go to 
make up the educational and research organization of the 
university into educational organizations referred to as 
“Graduate Schools” and research organizations known 
as “Faculties,” we are able to prioritize the objectives of 
education and research through our organizational 
structure, and to ensure that these organizations are able 
to flexibly respond to the respective needs of education 
and research. 
In line with the prioritization of postgraduate education, 
faculty members are affiliated not to conventional 
undergraduate schools but to postgraduate institutions. 
These are further divided into educational and research 
organizations, enabling a diverse range of participation 
by faculty members in both graduate schools and 
undergraduate education, beyond the role of their 
faculties 
 

 
 
 
 
 
 
 
 
 
Categories of Educational and Research Structure within the Graduate School/Faculty System 
 

 

Graduate School/Faculty System 

Graduate School 

Faculty 

Undergraduate 
School 

General type Separated role type Multiple role type
Specialist role: Responsible for 
graduate school education only

Key 

Joint role: Responsible for graduate 
school and undergraduate education 

Main role: Responsible for specific 
graduate school 

Separated role: Responsible for other 
graduate school 

Multiple role: Responsible for 
graduate school education and 
university joint educational and 
research facilities 

Graduate 
School 

Graduate 
School 

Faculty Faculty Faculty

Undergraduate 
School 

Undergraduate 
School 

Graduate 
School 

Joint 
facilities 
(center)

Universities prioritizing postgraduate 
level education 

Graduate Schools 

Undergraduate Schools Undergraduate Schools

Kyushu University 

FacultyGraduate 
Schools

(Educational and research organizations) 

(Educational and research organizations) 
Postgraduate level

Postgraduate level

(Educational 
organizations)

(Educational and research organizations) 

(Research 
organizations)

= Organizations to which 
faculty members are 
attached 
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●Graduate schools, faculties and departments 
 
 
 

 
 

★Further Information 
http://www.kyushu-u.ac.jp/university/change/gakufu/index.php 
◆Contact 

- General Affairs Section, Research Planning Division, Research Planning Department 092-642-2238

 
 
 

Faculty of Humanities

Graduate School of Social and 
Cultural Studies 

Graduate School of 
Human-Environment Studies 

Graduate School of Law 

Law School 

Graduate School of Economics

Graduate School of Sciences 

Graduate School of 
Mathematics 

Graduate School of Systems 
Life Sciences 

Graduate School of Medical 
Sciences 

Graduate School of Dental 
Science 

Graduate School of 
Pharmaceutical Sciences 

Graduate School of Engineering

Graduate School of Design 

Graduate School of Information 
Science and Electrical Engineering

Interdisciplinary Graduate 
School of Engineering Sciences
Graduate School of Bioresource 
and Bioenvironmental Sciences
Graduate School of Integrated 

Frontier Sciences 

Faculty of Social and Cultural 
Studies

Faculty of Human-Environment 
Studies

Faculty of Law

Faculty of Economics 

Faculty of Languages and 
Cultures

Faculty of Sciences

Faculty of Mathematics 

Graduate School of Humanities

Faculty of Medical Sciences

Faculty of Dental Science 

Faculty of Pharmaceutical 
Sciences

Faculty of Engineering 

Faculty of Design 

Faculty of Information Science and 
Electrical Engineering

Faculty of Engineering 
Sciences

Faculty of Agriculture 

Institute for Advanced Study

Medical Institute of 
Bioregulation

Research Institute for Applied 
Mechanics

Institute for Materials 
Chemistry and Engineering

School of Letters

School of Education 

School of Law

School of Economics 

School of Sciences

School of Medicine 

School of Dentistry 

School of Pharmaceutical 
Sciences

School of Engineering 

School of Design 

School of Agriculture 

Institute of Mathematics for 
Industry 

International Institute for 
Carbon-Neutral Energy Research

Joint-use facilities and joint research bases

An international research institute engaged 
in carbon-neutral research

32
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The Institute for Advanced Study, which is organized in 
an inter-departmental structure, was established to 
ensure that Kyushu University remains a global center 
for education and research, achieves research results that 
are at the cutting edge of the academic world, and 
furthermore, utilizes its research to contribute to society. 
The Institute for Advanced Study plays a function as an 
intra-university academy. Its work is participated in by 
our best researchers, whether younger or more senior 
(including our SSP Post-doctoral Fellows, Distinguished 
Professors, University Professors, and Distinguished 
University Professors), in order to implement the 
following types of practical research and support 
activities: 
1) Development of high-level research 
2) Training of young researchers, who will take 

responsibility for the next generation at Kyushu 
University 

3) Ensuring that the cutting-edge research results 
achieved by Kyushu University are widely publicized 
across the whole university (including to students) 
and beyond 

 
○Organization 
- Distinguished University Professors 
We award Honorary Professorships to academics 
receiving awards such as the Nobel Prize, the Order of 
Cultural Merit, the Fields Prize, the Japan Academy 
Prize, the Japan Academy Duke of Edinburgh Prize, the 
Japan Art Academy Prize, or being selected as a Person 
of Cultural Merit. 
 
- University Professors 
We award University Professorships to academics with 
research results considered to be of Nobel class, or those 
with equivalent research results, or in receipt of 
outstanding awards, who are considered likely to make a 
contribution to the research activities of the University. 
 
- Associate Professors 
This status is awarded to post-doctoral fellows selected 
for the tenure track system under our “Kyushu 
University Research Superstar Program (SSP)” as part of 
the Ministry of Education, Culture, Sports, Science and 
Technology-funded program to develop a research 
environment that promotes independent work by young 
researchers. These Associate Professors are attached to 
the Institute for Advanced Study. 
Our Associate Professors are provided with privileges in 
their working environment, such as being awarded 
research space and equipment, as well as additional 
research funds. They also receive additional salary and 
are guaranteed an associate professor post after the term 
as an Associate Professor at the Institute ends. These 
additional support measures allow them to focus on 
independent research activities. 
Furthermore, Associate Professors at the Institute for 
Advanced Study are able to learn from interaction with 
the senior researchers at the institute, who have all 
achieved superior results in their own research, and to 
gain experience in educating students and publishing 

their own research results, giving them opportunities to 
further develop as researchers in their own right. 
 
- Special Advisors 
The University nominates or commissions excellent 
researchers and others both inside and outside the 
University for these posts.  
Special advisors participate in conferences, etc., as 
observers, and provide advice from specialist 
perspectives regarding research activities in higher 
education institutions. 
 

★Further Information 
- Kyushu University’s Institute for Advanced Study 

brochure 
- Kyushu University Research Superstar Program (SSP) 

brochure 
◆Contact 

- General information on the Institute for Advanced 
Study 

- Scientific Research Planning Section, Scientific 
Research Promotion Division, Scientific Research 
Promotion Department 092-642-7368 

- Associate Professors (SSP Post-doctoral fellows) 
- Scientific Research Promotion Section 2, Scientific 

Research Promotion Division, Scientific Research 
Promotion Department Tel:092-642-7707, 7267 

 

 
In June 2006, the Organization for Higher Education was 
founded with the President at its head. The Organization 
for Higher Education comprises the Office for the 
Coordination of University Education Development 
and the Center for Research and Advancement in 
Higher Education. The Office for the Coordination of 
University Education Development is responsible for 
planning and support of the integrated educational 
activities of the University, while the Center for 
Research and Advancement in Higher Education 
implements and promotes university-wide aspects of the 
undergraduate and graduate education programs, joint 
education, educational improvements, the selection of 
new students, and support for student life. 
The “Kyushu University Educational Objectives and 
Educational Reforms Action Plan 2005” stated that it 
would be difficult to develop human resources in line 
with the ideals held by Kyushu University if educational 
resources were to be allocated separately to different 
departments, and that as a result it was considered 
necessary to create a University-wide framework for 
partnership between the University as a whole and 
individual departments through the planning, 
implementation and operation of education. 
As a result, while keeping in mind various problems that 
continue to change as time goes on, the Organization for 
Higher Education was established to swiftly define the 
contents of education that could respond to these 
problems, and to undertake the management and 
reorganization of University-wide education, in order to 
ensure the creation of educational courses and programs 

Organization for Higher Education 

Institute for Advanced Study 
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that allow the training of human resources in line with 
the University’s ideals, through the optimized utilization 
of all the educational resources available to the 
university. 
 

★Further Information 
- Website of the Office for the Coordination of 

University Education Development 
http://www.kyushu-u.ac.jp/education/er/index.html 

- Website of the Center for Research and Advancement 

in Higher Education 
http://rche.kyushu-u.ac.jp/ 
◆Contact 

Student Affairs Planning Division, Student Affairs 
Department 
Tel: 092-642-3974 
Email: gapspecial@jimu.kyushu-u.ac.jp 

 
Organizational Diagram of Organization for Higher Education    2009/7/30 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
The University Research Administration Office was 
formed upon the consolidation of the Organization for 
Scientific Research Promotion and the Business Liaison 
Office, and was established in April 2011 to take on the 
functions of those two bodies.  
Consisting of three divisions, the office leads research 
strategy planning, research project administration, 
management and use of intellectual property, and 
research-related administrative support, in an integrated 

manner. The office aims to promote and support 
advanced academic research at Kyushu University. 
 
○Organization and committees 
Divisions 
The University Research Administration Office has three 
arms: the Research Strategy Planning Division, the 
Intellectual Property Division, and the Administrative 
Support Division. The three divisions work closely with 
each other to perform the tasks of the office. Specialized 
staff from the three divisions form a team for individual 
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(Objective) 
The Center is engaged in research and development 
relating to higher education, candidate selection 
methods and student life/study support, as well as 
aiming to promote University-wide education and 
other joint educational activities. 

Office for the Coordination of University 
Education Development 

(Tasks) 
 1. Issues relating to University-wide mid-term objectives and 

mid-term plans relating to education 
 2. Planning, proposal of and support for quality assurance in 
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response to social and other needs 
 4. Support for educational projects undertaken by various departments

departments 
 5. Issues relating to procurement strategies for educational subsidies, 
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 6. Issues relating to all other University-wide educational reforms 
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Advisors to the President 
 2. Director of the Center for Research and Advancement 

in Higher Education 
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Advancement in Higher Education 
 4. Faculty members and academic researchers at the Office for the 

Coordination of University Education Development 
 5. Two representatives each of Humanities, Sciences and Medical 
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 6. On representative of the Information Infrastructure Research and 

Development Center faculty members 
 7. Several representatives selected by the President from among 

faculty members and academic researchers at the Center for 
Research and Advancement in Higher Education 

 8. Director of the Administrative Department 
 9. Head of the Administrative Department Planning Division 
10. Planning Specialists from the Administrative Department Planning 
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research projects when necessary, and assist the projects 
in filing research grant applications and in their 
administrative management. For the time being, the 
Office for Strategic Research Planning acts as the 
Research Strategy Planning Division, the Intellectual 
Property Management Center and the Material 
Management Center as the Intellectual Property Division, 
and the Scientific Research Promotion Department as 
the Administrative Support Division.  
 
Committees 
In addition to a divisional council under each arm, the 
University Research Administration Office has in place a 
Research Strategy Council, which is an internal 
committee that deliberates on important issues 
concerning the administrative management of the office. 
The office hosts meetings by the Research Strategy 
Committee, which develops university-wide research 
strategies, and meetings by the Business-Academia 
Collaboration Promotion Special Committee. Research 
strategy plans discussed by these two committees are 
finalized upon deliberations by the Future Planning 
Committee and the Board of Trustees. 
 

★Further Information 
- Office for Strategic Research Planning 

http://www.srp.kyushu-u.ac.jp/ 
- Intellectual Property Management Center (IMAQ) 

http://imaq.kyushu-u.ac.jp/index.html 
- Material Management Center 

http://mmcq.kyushu-u.ac.jp/htdocs/index.php 
◆Contact 

- General Affairs Section, Scientific Research Promotion 
Division, Scientific Research Promotion Department 
092-642-2131 

 

 
 

 
The Organization for Planning and Coordination of 
International Affairs was established in April 2002, in 

order to provide a single organizational structure to 
develop and strengthen University-wide international 
interchange. 
The Organization offers University support for 
international joint research and other activities that have 
been conventionally developed by individual members 
of its faculty members. Through establishing an 
inter-departmental structure, it achieves a more effective 
platform for the development of activities. 
The Organization is directed by the President, with the 
Executive Vice-Presidents, Vice-President (in charge of 
international exchanges and overseas students) as deputy 
directors. It comprises the International Student Center, 
the Research Center for Korean Studies, the EU Center, 
the Office for the Planning and Coordination of 
International Affairs, and the Office for Promoting 
International Education. 
The Organization has also established the International 
Exchange Integrated Planning Council, which 
undertakes responsibility for reporting to the 
Organization’s Director in regard to mid- and long-term 
strategies regarding international exchange policies, 
contributing to the overall strategic philosophy of the 
University in regard to internationalization. 
 
○Organization 
- International Student Center 
(1) Japanese language education 
- General Education/Language and Culture Subject 
“Japanese” 
As part of their general education, officially registered 
international students who are enrolled in any of the 
undergraduate schools are provided with courses in 
Japanese as a foreign language throughout the year, 
divided according to function (general basics, listening, 
written composition, conversation, expressions) and 
sector (humanities, social sciences, natural sciences). 
These courses are provided at the Ito Campus.  
In addition, students who join an undergraduate 
department without having learned Japanese, as part of 
our Project for Establishing Core Universities for 
Internationalization (G30/IUPE), are placed in a separate 
18 month program for basic Japanese, divided into 
beginner levels I and II.  
 
- Japanese Language Courses (JLCs) 
Officially registered international graduate students who 
are aiming to earn a degree at Kyushu University, 
research students who are hoping to enter graduate 
programs, and exchange students at the International 
Student Center and in other undergraduate schools and 
colleges have access to around 100 class times a week 
among the Japanese Language Courses (JLCs) for 
learners of Japanese as a foreign language, which are 
offered at Hakozaki, Ito, Ohashi and Chikushi 
Campuses.  
The JLCs offered at Hakozaki and Ito Campuses are on a 
quarterly basis, and can be taken by function (general, 
kanji, conversation, reading and written composition), 
and by level (from absolute beginners through to 
advanced). Before beginning a course, students are 
required to take a placement test (grammar, listening, 
reading, kanji and a conversation interview), in order to 

Organization for Planning and Coordination of 
International Affairs 
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establish the level at which the prospective student 
should be studying. Attendance is taken, and students are 
given strict grade assessments at the end of each course. 
The majority of our exchange students are able to take 
the credits or grades they earned in their JLCs back to 
their own university.  
On Ohashi and Chikushi Campuses, the Japanese 
courses are implemented based on the number of 
students who register to take them. At present, we offer 
twice-weekly Japanese lessons at beginner and 
intermediate levels in both first and second semesters.  
 
- Special courses 
As a response to requests from universities with which 
we have exchange agreements, we also offer special 
short-term Japanese courses. These courses are offered 
for between two and four weeks at a time, and at present, 
we accept students who are studying Japanese language 
at the University of Seoul in South Korea (in 
January-February each year), and at Mahidol University 
in Thailand (in March-April each year).  
 
(2) Short-term Courses of Study for International 
Students 
- Japan in Today’s World (JTW) 
This is a Japanese studies program that runs over 10 
months (or 1 term) from October to the following July. 
Each year, approximately 40 students from universities 
with which the University has exchange agreements in 
Asia, North America and Europe are selected and 
brought in to participate. Teaching is all conducted in 
English, and includes lectures relating to social sciences 
in Japan, as well as specialized teaching based on free 
research topics. Students also take a Japanese Language 
Course (JLC) and participate in undergraduate lectures.  
JTW is open to all students as part of our General 
Education program, and Japanese students are also 
therefore able to attend lectures. (To do this, however, 
they are required to have sufficient English language 
ability, equivalent to a TOEFL score of 530 or above.)  
Furthermore, the JTW program includes a system of 
tutors, Japanese conversation partners and home visits, 
in order to ensure proactive interaction between 
international and Japanese students.  
 
- Japanese Language and Culture Course (JLCC) 
The Japanese Language and Culture Course (JLCC) is a 
one-year course of study that not only gives students 
from European, American and other Asian universities 
who are majoring in Japanese language and culture the 
opportunity to improve their Japanese language in order 
to be able to carry out research in Japanese studies in the 
future, but also aims to deepen their understanding of 
Japanese society and culture.  
The course of study has a capacity of 30 students, who 
are mainly accepted in October each year from among 
government-sponsored international students (who have 
been selected to study on the JLCC) and international 
students from universities overseas with whom we have 
exchange agreements. These students study advanced 
Japanese language, as well as attending lectures on 
theories of Japanese language and culture, and 
specialized courses in the undergraduate schools. In 

addition, each student specifies his or her own research 
theme within Japanese studies, and is given individual 
guidance by a member of our teaching staff for six 
months in regard to themed research, surveys and 
reference reading materials.  
Each student is also allocated a student tutor to support 
their studies, in order to ensure that an environment is 
created that promotes interaction with Japanese students.  
 
- Asia in Today’s World (ATW) Summer Program 
ATW (Asia in Today’s World) is a summer program held 
from late June to early August each year, in which 
approximately 50 international students from Asia, 
North America and Europe participate. It consists of 
Japanese language courses and an Asian Studies Course, 
taught in English, from which participating students can 
select their areas of study in line with their own 
specializations and interests.  
The Asian Studies Course, taught in English,  is open to 
all students as part of our general education program, 
and Japanese students are also therefore able to attend 
lectures. (To do this, however, they are required to have 
sufficient English language ability, equivalent to a 
TOEFL score of 530 or above.) 
ATW also offers a Japanese student tutor program and a 
program for homestays, to ensure proactive interaction 
with Japanese students.  
 
- ASEAN in Today’s World (AsTW) Program 
AsTW is a two-week program held each spring in 
coordination with leading universities in the ASEAN 
group of nations. Between 2009 and 2011 the program 
was held at Mahidol University in Thailand, and in 2012 
it will be held at Ateneo de Manila University in the 
Philippines. In 2010, a total of 51 students participated 
from the ASEAN nations as well as Japan, China, South 
Korea and Europe. Participating students take a 
beginners’ course in an Asian language (Japanese, an 
ASEAN language or Chinese) as well as choosing two 
subjects from among the ASEAN Studies courses 
(ASEAN Context, Food Safety, Cross-Cultural 
Understanding, etc.). Kyushu University students are 
able to gain credits for participation in this program as 
part of their general education.  
 
(3) Preparatory Education before Entering the 
University 
- Japanese Intensive Course of Study 
This preparatory course of study is provided for 
government-sponsored international students and 
researchers who intend to enter a graduate program 
offered by Kyushu University or a university in the 
northern part of Kyushu. It is offered in Japan and lasts 
for six months. The Japanese Intensive Course includes a 
range of Japanese language and context studies, with the 
aim of educating and supporting students progressing to 
graduate programs.  
 
- Preliminary Course of Study for the Japan-Korea 
Joint Exchange Program in Science and Engineering 
This program was established in 2000 as a joint project 
by the Japanese and South Korean governments, and has 
been offered by the International Student Center since 
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2000 in order to prepare government-funded 
international students coming from South Korea to 
Kyushu University’s undergraduate schools of science 
and engineering. Students in this course of study are 
given six months’ training in Japanese language while 
still in South Korea, after which they come to a national 
university in Japan, and continue studying Japanese, 
alongside their major (mathematics, physics, etc.) for six 
months at the university’s International Student Center. 
After completing this preliminary course of study, they 
spend four years studying in one of the university’s 
science or engineering faculties.  
 
(4) Guidance and Advice for International Students 
The International Student Center offers an Advice Center 
for International Students, where specialist teaching staff 
(counselors) are available to give a range of advice to 
international students (about studies and research, 
including tuition fees, scholarships, progressing to the 
next grade, relationships within research labs, etc., about 
lifestyle, including accidents/illness, accommodation, 
families, etc., and about mental health issues). The 
Advice Center also works with the designated member 
of staff for international students in each undergraduate 
and graduate school in order to facilitate the solving of 
problems and issues. (All issues discussed within the 
Advice Center are treated with confidentiality). 
International Student Advice Centers are located on the 
Hakozaki Campus (in a room at the International Student 
Center), Chikushi (Kasuga) Campus and Ito Campus, as 
well as at the International House (Kashii-Hama). Please 
see the International Student Center website for 
information about opening hours, staff, and the members 
of staff designated for international students in each 
undergraduate and graduate school. 
 
- Research Center for Korean Studies 
(1) History of the Center 
Kim Jong-Pil, who at the time was Prime Minister of 
South Korea, gave a lecture at the university in 
November 1998, and was awarded an honorary doctorate. 
As a result of this, in July 1999, the University entered 
into a Japan/Korea Friendship Agreement through the 
work of the Korea Foundation, with the intention of 
promoting interaction in learning and education. As a 
result, the University was awarded one million dollars in 
research funding for a five-year period from 1999. This 
was the first such agreement with a Japanese university 
or research organization, and in order to respond to the 
expectations of the Korean government, the Research 
Center for Korean Studies was opened within the 
University on 17th December 1999 as a base for 
research. 
Subsequently, in April 2002, the Center was awarded 
ministerial ordinance by the Ministry of Education, 
Culture, Sports, Science and Technology, in the four 
areas of social networks, political and economic systems, 
human environment and research planning. 
At present, the University has applied to and is funded 
by the Korea Foundation in the areas of joint research, 
dialogue, international symposiums and scholarships for 
postgraduates. 
(2) Main activities 

The Center hosts around 12 events per year, including 
global Korean research consortiums, periodic research 
meetings in Korean studies, and workshops, etc. 
 
- EU Center 
The EU Center engages in activities to assist the students 
and employees of the University to deepen their 
understanding of the EU (European Union), as well as 
administering the EUIJ-Kyushu (EU Institute in Japan, 
Kyushu), which is a focal point for EU-based academic 
learning. The EU Center was opened in December 2010. 
The EUIJ-Kyushu, whose operation is supported by the 
EU Center, is a consortium between Kyushu University, 
Seinan Gakuin University and Fukuoka Women’s 
University. It not only offers a EU Research Diploma 
Program, operated jointly by the three universities, but 
also hosts symposiums and lecture meetings relating to 
the EU, with the aim of promoting understanding of the 
politics, economics, science and technology and culture 
of the EU among researchers, students, general citizens 
and businesses within Kyushu as a whole. 
 
- Office for the Planning and Coordination of 

International Affairs (OPCIA) 
The Office coordinates and makes strategic plans, etc., 
for the Organization for the Planning and Coordination 
of International Affairs. 
The activities of the Office include the planning and 
implementation of student exchange programs such as 
Asia in Today’s World (ATW) and ASEAN in Today’s 
World (AsTW), as well as the implementation of 
short-term overseas study visits for Japanese students 
and study visits for faculty members, the hosting of 
Asian university chancellors’ conferences, the operation 
of overseas offices, cooperation with international 
development through JICA and similar organizations, 
and bilateral cooperation in the establishment of 
universities overseas (such as the Egypt-Japan 
University of Science and Technology (E-JUST)), etc. 
 
- Office for Promoting International Education 
The Office for Promoting International Education was 
established in May 2009 in order to organize and extend 
the number of courses taught in English, and to improve 
the level of internationalization of our faculty members 
and students, as well as to offer support for international 
faculty members and overseas students. 
Since being selected to participate in the Ministry of 
Education, Culture, Sports, Science and Technology's 
Project for Establishing Core Universities for 
Internationalization (Global 30), the Office for 
Promoting International Education has operated as a 
G30 office, engaging in its various projects, distributing 
information both within and outside the University, 
organizing an infrastructure to welcome international 
faculty members and students, and working on the 
recruitment of students from overseas. 
 

★Further Information 
- Website of the International Affairs Department 

http://www.isc.kyushu-u.ac.jp/intlweb 
◆Contact 
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- International Student Center 
International Student Promotion Section, International 
Student Exchange Division, International Affairs 
Department 092-642-2141 
intlrkoryu@jimu.kyushu-u.ac.jp 

- Research Center for Korean Studies / Asian Research 
Center 
International Exchange Section, International Affairs 
Division, International Affairs Department 
092-642-2136 
intlkkoryu@jimu.kyushu-u.ac.jp 

- Office for the Planning and Coordination of 
International Affairs (OPCIA) 092-642-2143 
intlkkaigai@jimu.kyushu-u.ac.jp 

- EU Center 092-642-4433 
- Office for Promoting International Education (OPIE) 

092-642-3953 
intlrsuishin@jimu.kyushu-u.ac.jp 

 

 
The Information Infrastructure Initiative undertakes the 
information infrastructure services required both within 
and outside Kyushu University. Its mission is to supply a 
safe, easy-to-use information infrastructure for everyone 
related to the University, including students, staff and 
third parties. 
 
○Purpose of establishment 
The Information Infrastructure Initiative was established 
in 2007 with the intention of organizing a 
University-wide information infrastructure, and provide 
integrated support for education, research and University 
operations using information technology. 
 
○Organizational diagram 
The Information Infrastructure Initiative is organized 
into three bodies, the Research Institute for Information 
Technology, the Information System Department, and 
the Working Groups for IT Environment, which was 
founded to establish links between the previous two 
bodies and the individual University departments. It is a 
University-wide initiative. (Please see the organizational 
structure diagram for the Information Infrastructure 
Initiative). 
 
○Outline of activities 
The Initiative’s main activities are shown on page 116 
under “Information Infrastructure.” 
(1) Improving the standard of, and ease of access to, the 

information communications environment across the 
whole university, ensuring a safe, easy-to-use 
information infrastructure for students and staff, and 
providing an information environment that supports 
education, research, treatment and administration. 
The following activities promote improvements in the 
information environment throughout the University: 
• Networking 
• Faculty support 
• Software 
• Public relations  
• Basic University-wide email services 

• Education ITC environment support 
• Authentication and authorization 
• Cooperation with the Library 
• Network security  

 
(2) In addition to playing its role in the organization of 

an information infrastructure for Japan as a whole, 
the Initiative plays a local role in providing a regional 
information infrastructure and playing a central and 
instructional part in utilization activities. Furthermore, 
the Research Institute for Information Technology 
has one of the country’s leading calculation 
capabilities, which can be used in databases and 
networks, not only to implement joint services for 
users nationwide, but also to provide the most 
cutting-edge research for joint use and joint research 
projects. 
The following project activities are being undertaken 
in order to ensure the formation of an information 
environment that promotes nationwide joint 
utilization/joint research. 
• National joint utilization project 
• Computational science technology project 

 

★Further Information  
Website of the Information Infrastructure Initiative 
http://iii.kyushu-u.ac.jp 
◆Contact 

Information Infrastructure Initiative 
Information Technology and Planning Division, 
Information System Department 092-642-2303 
(General information on LAN for administrative affairs, 
systems for business use, information technology and 
planning, general affairs, and financial affairs) 

Information Technology Infrastructure Division, 
Information System Department 092-642-2306 
(Networks, basic University-wide email services, 
campus licenses, university-wide IC cards, education 
support services, research support services, intercampus 
learning and conference assistant system, authentication 
services) 
All-purpose consultation service: 
help@iii.kyushu-u.ac.jp 
(General information on the services provided by the 
Information Infrastructure Initiative) 

 
 
 
 
 
 
 
 
 
 
 
 
 

Information Infrastructure Initiative 
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Information Infrastructure Initiative Organizational Diagram 

 
As of April 1, 2011 
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Since becoming a national university corporation in 
2004, the University has become able to operate 
autonomously based on its own educational/research 
philosophies and long-term vision. Universities are able 
to set their own mid-term objectives and plans, and are 
required to undergo evaluations of their achievements. 
The setting and attaining of mid-term objectives and 
plans requires the investment of public funds in national 
university corporations, but at the same time, it is 
significant in that it allows everyone involved to share 
the University vision, and to improve the quality of 
education and research through periodic inspections and 
evaluations, in order to ensure rational and effective 
distribution of resources in line with progress made 
against planning, leading to University operations that 
are both planned and strategic. 
Furthermore, the Education Minister considers the 
organization and the overall work of each national 
university corporation at the end of each mid-term 
objective period, in order to implement the requisite 
measures. Each national university corporation creates 
its next-stage mid-term objectives and plans based on 
revision recommendations presented by the Education 
Minister regarding its organization and activities. 
 
○Mid-term objectives and mid-term plans 
Mid-term objectives are objectives relating to operations 
to be achieved during each six-year period, with the aim 
of realizing the university’s philosophies and long-term 
objectives. Based on the national university 
corporation’s precepts, and the mid-term objective 
proposal submitted by the university, the Education 
Minister sets mid-term objectives for each national 
university corporation. 
Mid-term plans are specific plans set in order to attain 
the mid-term objectives specified by the Education 
Minister. These are created by each university based on 
the National University Corporation Act and related 
regulations, and require the approval of the Education 
Minister. 
Mid-term objectives and mid-term plans are comprised 
of a “preface,” which details the basic objectives of the 
university, as well as the following categories dictated in 
law: “Improvements to education and research,” 
“increased efficiency and improvements to activities 
operation,” “improvements to financial breakdown,” 
“self-inspection/evaluations and information sharing,” 
and “other activities operation.” 
From fiscal 2010, the University begins its second 
mid-term objectives and planning period. The preface to 
its objectives includes the following policy statement “In 
2011, the University will reach its centenary as an 
integrated university, and based on this, it intends to 
develop education, research, treatment and other 
activities that allow it to work towards the next 100 
years while utilizing the close historical ties it has with 

other Asian countries, as a global center of research and 
education.” Based on this, the University has established 
objectives and plans in each category area, which have 
already been submitted to and approved by the 
Education Minister. 
 
○Annual Plan 
The Annual Plan is created based on the approved 
mid-term plan, and is a plan for implementation in any 
given year, created by the University based upon 
precepts in the National University Corporation Act and 
the General Rule Act for Independent Administrative 
Corporations, and submitted to the Education Minister. 
The Annual Plan for fiscal 2010 was approved by 
various committees within the University, after which it 
was submitted to the Education Minister. The University 
is committed to the implementation of the Annual Plan, 
in order to achieve its mid-term objectives and mid-term 
plans. 
 
○Departmental mid-term objectives and mid-term 

plans 
Mid-term objectives and mid-term plans in different 
departments are created within the University, and are 
not approved by the Education Minister. 
In order to realize the mid-term objectives and mid-term 
plans of the University, given the importance of our 
departments, which are the practical locations of our 
education and research activities, each department is 
asked to create its own mid-term objective and plans, 
based on its own education and research philosophies 
and objectives, and reflecting its own attributes, in the 
light of the University’s mid-term objectives and plans. 
The format for departments’ second set of mid-term 
objectives and plans is not defined, and each department 
is responsible for managing its own progress once they 
have been created. The university’s joint education and 
research facilities are all of different sizes and have 
different staff allocations, and for this reason, the 
creation of plans is voluntary. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Management Policies/Evaluations 

Mid-term objectives and mid-term plans
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Outline of Objectives/Plans/Evaluations 

 
 
 
 
 

★Further Information 
- Kyushu University’s mid-term objectives and mid-term 

plans (administration and organization information on 
the Kyushu University website) 
http://www.kyushu-u.ac.jp/university/organization/inde
x.php 

- Mid-term objectives and mid-term plans of each 
national university corporation (MEXT’s web page for 
national university corporations) 
http://www.mext.go.jp/a_menu/koutou/houjin/houjin.ht
m 
◆Contact 

- Mid-term objectives, mid-term plans, and annual plans
Planning and Research Section, Research Planning 
Division, Research Planning Department 092-642-7065

 

 
University evaluations are implemented with the purpose 
of improving university education and research 
standards, and are a method of evaluating and improving 
university activities. 
 
○National University Corporation Evaluation 
The National University Corporation Evaluation 
Committee (hereinafter referred to as the “Evaluation 

Committee,” convened by the Ministry of Education, 
Culture, Sports, Science and Technology, evaluates each 
national university corporation against the contents of its 
mid-term objectives and mid-term plan at the end of 
each mid-term objective period (six years), in order to 
assess its progress. The assessment of education and 
research categories, however, is implemented by 
requesting to the National Institution for Academic 
Degrees and University Evaluation (hereinafter referred 
to as NIAD-UE). 
 
Kyushu University’s (provisional) evaluation results 

(1)Education ----------------------------- Generally good
(2)Research ------------------------------ Outstanding 
(3)Social partnerships, international 

interchange --------------------------- Good 
(4)Activities and operations 

improvements and efficiencies ---- Good 
(5)Improvements to finances ---------- Good 
(6)Self-inspection/evaluation and 

information provision --------------- Good 
(7)Other important categories relating 

to activities and operations --------- Good 
 
○Accreditation evaluation 
All universities (national, public and private) are 
required to have their education, research, organization, 

National University Corporation 

Mid-term objectives/plans/ 
evaluations allow: 

- Clarification of the University’s vision
- Implementation of strategic 

management 
- Promotion of individuality 
- Responsibility for explanation to the 

Japanese people 

Minister of Education, Culture, 
Sports, Science and Technology 

National University 
Corporation 

Evaluation Committee

National Institution for 
Academic Degrees and 
University Evaluation 

(NIAD-UE)

University evaluation 

(1) – (4): Objective/Plan-related 
(5) – (9): Evaluation-related 
(10) – (12): Considerations and measures taken by the Education Minister 

after the completion of mid-term objective periods 

(1)-1 Submission 
of proposals 
(opinions) for 
mid-term plans 

 
(1)-2 Submission 

of proposal for 
mid-term plans 

 
 
 
 
 
(4) Submission/ 

publication of 
annual plan 

(3)-1 Submission 
/publication of 
mid-term 
objectives (in 
consideration of 
corporation 
proposals 
(opinions)) 

 
(3)-2 Approval/ 

publication of 
mid-term plans 

(12) Submission of revision 
contents for 
organization/activities

(2) Opinions regarding 
mid-term objectives/ 
plans 

(5) 
Submission 
of activities 
results 
report (per 
year, and 
per 
mid-term 
period) 

(6) Implementation of activities results 
evaluation (per year, and per 
mid-term period) 

 
 
 
 
(9) Notification/publication of 

integrated evaluation results 
 
 
 
 
(7) Request for education and research 

activities evaluation 

(10) Consideration of organization and activities of 
national university corporation at end of each 
mid-term objective period 

(11) Opinions relating to 
organization and activities of 
national university corporation

(8) Specialist evaluation of 
education and research, 
notification of results
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operations, facilities and equipment accredited at 
periodic intervals by an organization (accredited 
evaluation organization) approved by the Education 
Minister in order to improve education and research 
standards. 
The types and cycles of accreditation are as follows: 
-Accreditation evaluation by organization (target: 
university overall) Maximum 7-year interval 
-Professional graduate school accreditation evaluation 
(target: professional graduate schools) Maximum 5-year 
interval 
 
Kyushu University evaluation results 
• Law School: 2008 result “compliant with evaluation 

criteria” (evaluated by NIAD-UE) 
• Faculty of Economics Industrial Management Course: 

2008 result “compliant with evaluation criteria” 
(evaluated by Japan University Accreditation 
Association) 
• Graduate School of Medicine Department of Health 

Care Administration and Management: 2008 result 
“compliant with evaluation criteria” (no competent 
evaluation organization available, so 
self-inspection/self evaluation results evaluated by 
external organization) 
• Faculty of Human-Environment Studies Department 

of Clinical Psychology Practice: 2009 result (2009 
non-assessed results established) (evaluated by the 
Japanese Certification Board for Clinical 
Psychologists). 

 
 

★Further Information 
- Website for the University Evaluation System of 

Kyushu University 
http://hyoka.ofc.kyushu-u.ac.jp/hyoka-home/ 
◆Contact 

Evaluation and Planning Section, Research Planning 
Division, Research Planning Department 092-642-7061 

 

 
 
This system is designed to promote a university-wide 
assessment in the fifth year of the mid-term objective 
period, and the implementation of an organizational 
review within 10 years, through the inspection and 
assessment of all departments, in order to determine the 
future structure of graduate faculties, graduate schools, 
undergraduate schools, Research Institute and Institutes 
for the joint use of Kyushu University. These inspections 
and assessments are implemented on an ongoing basis, 
to promote autonomous organizational reform, and with 
the aim of improving and further developing our 
education and research. 
 
○Implementation methods, etc. 

(1) Implementation period: Implemented in fifth year 
of mid-term objective period. 

(2) Applicable departments: graduate faculties, 

graduate schools, undergraduate schools, Research 
Institute, University Hospital, the Institute of Health 
Science, the Research Institute for Information 
Technology, Institutes for the joint use of Kyushu 
University, University Library, the Intellectual 
Property Management Center (implemented in 
2008-9) 

(3) Implementation methods, etc. 
1. Departments are required to perform 
self-inspections and assessments, as well as use 
third-party assessment to submit proposals for 
organizational reform measures that will assist the 
department in realizing its ideals for the future, 
based on the vision and direction outlined by the 
President, through highlighting its own attributes 
and issues (these are to include organizational 
reforms beyond the framework of each individual 
department, and are hereinafter referred to as 
“organizational reform plans, etc.”). 
2. Once organizational reform plans, etc., have been 
submitted by various departments, interviews will 
be held to determine the practicality of their 
implementation. During these interviews, 
departments will be required to use data and 
materials that demonstrate the state of education and 
research within their own department. 
3. The assessment results will be approved by the 
Board of Trustees, after which the departments’ 
future plans will be established. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

System of fifth year assessment and 
organizational review within 10 years 
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Flow of implementation of fifth-year assessment and organizational reform within 10 years 

 
 

★Further Information 
-Regarding the “Fifth-year assessment, and 
organizational reform within 10 years” system 
(restricted within the University) 
http://www.kyushu-u.ac.jp/Qdai-only/rule/zenbun/2007
sonota004.pdf 
◆Contact 
Research Planning Division, Research Planning 
Department 092-642-2238, 8023 (Not dial-in) 

 

 
The University Assessment Warehouse is a system 
designed with the intention of efficiently collecting, 
storing and using the assessment data that is dispersed 
throughout the University. It is expected to be 
operational from April 2011. 
 
○Objective 
The objective of the University Assessment Warehouse 
is to efficiently collect and store the data required for the 
production of assessment materials for corporate 
assessments, accreditation assessments, etc. 
 
○Structure and attributes 
The areas covered by the University Assessment 
Warehouse have been structured in line with the 
assessment criteria, etc., provided for the assessment of 
National University Corporations and various agency 
accreditation assessments. They provide the minimum 
required basic data for completing assessment 
documentation. 
The collection method is, in principle, designed to 
reduce the burden of inputting data, and involves “raw 
data” being supplied from the various databases held by 
department offices to the Institutional Research Office, 

which then inputs it on a departmental basis. Data that 
has been accumulated in departments, but which the 
department office has not yet collected, is input by the 
department in question, but in general the scope within 
which this is required is left up to the department to 
decide. 
The data, once collected and inputted, is available for 
browsing at any time by the relevant divisions and 
departments, and can be used for analysis or other 
purposes. In order to improve the efficiency of collection 
and utilization of data, it is also shared with other 
databases such as the “Mid-term objective / Mid-term 
planning and progress management database”. 
 

★Further Information 
- Kyushu University Assessments 

http://hyoka.ofc.kyushu-u.ac.jp/hyoka-home/ 
◆Contact 

Kyushu University Institutional Research Office 
Tel: Hakozaki Campus 99-2279 (092-642-2279) 
Email: office@ir.kyushu-u.ac.jp 
http://www.ir.kyushu-u.ac.jp/ 

 

 
At Kyushu University, in order to improve both the 
standard of our education and research, and to fulfill our 
social responsibilities, faculty members are engaged in 
inspecting and evaluating their own education and 
research activities. Kyushu University operates a 
University Evaluation Information System and a 
Researchers’ Information Database in order to publish 
the results of these studies. 

University Evaluation Information System 
(Information on researchers at Kyushu University)

University Assessment Warehouse 
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Mid-term objective for period XX Mid-term objective for period XX 

1 year 2 years 3 years 4 years 5 years 6 years 1 year 2 years 3 years 4 years 5 years 6 years

Understand the education and research 
activities of various departments 
-Results of various types of 
assessments 
-Replacement of education staff who 
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-Newspaper reporting 
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-Corporate Specialist Working 
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○Objectives 
The University Evaluation Information System is a 
database of Kyushu University’s faculty members. The 
purpose of this system is to allow faculty members to 
self-inspect and assess the state of their education and 
research activities, in order to improve the standard of 
education and research at the University, and allow us to 
meet our social responsibilities. Specifically, the system 
has five objectives – the collection of basic materials 
relating to university management and future planning, 
self-inspection and evaluation, and materials for 
third-party evaluation, the utilization of such materials in 
Faculty Annual Activities Report, the publication of 
information for the promotion of international exchange 
and social contributions, and response to surveys relating 
to education and research activities, from both within 
and outside the University. 
Of the objectives outlined above, information on 
researchers is compiled into a web database constructed 
in order to publish information on the web. Of the 
categories available, we publish information in a unified 
style in hypertext (web page) format, selected from 
required public information and selective public 
information. Furthermore, we utilize cutting-edge search 
technology to promote efficient and effective 
information provision. 
Our faculty members input information about their own 
educational and research activities for this purpose. 
 
○Structure and attributes 
The University Evaluation Information System can be 
broadly divided into 7 categories (basic information on 
faculty members, education, research, social 
contribution/international exchange, University 
operation, research financing, and hospital clinical). Of 
these, we focus mainly on research information when 
publishing individual web pages for each member of our 

faculty members. Researchers’ information has the 
following attributes: 
 It is accessed by a minimum of 100,000 internet 

users per month 
 It is reported that most of the page views from 

overseas are accessed by researchers 
 Our database is considered to be one of the most 

comprehensive among all Japan’s universities in 
terms of its information composition, and has been 
appreciated by other universities as extremely 
effective in communicating the results of our 
research 

 Approximately 90% of Kyushu University 
researchers’ names come up as a top-level hit when 
searched for (in Japanese) using Google or other 
well-known search engine sites 

 Coordination with the Academic Information 
Repository (QIR), which unifies the publication and 
storage of academic papers and other works, 
facilitating the effective communication of 
information regarding research results 

 Registered research results can be data transferred 
to the research development support integrated 
directory ReaD 

 Backup data can be taken in XML or CSV format. 
This can be utilized in future promotion activities 

 
○System operation structure 
Basic system categories are considered by the University 
Evaluation Committee, while specialist category survey 
considerations are done by the University Evaluation 
Specialist Committee. The University Evaluation 
Information Office deals with operations, technical 
issues and development activities. Data input done by 
faculty members is implemented via a web application 
protected by SSL, and a single-action input function has 
been included. Furthermore, the University Evaluation 

Research and development 
integrated support directory 
(ReaD) 

Web database (researchers’ information)
XML data + search engine 

Data transfer

HTML

XML 

Web input

University database
Intellectual Property Management 
Center Seeds Collection 
Academic Information Repository

Support for creation 
of reports, etc.

Kyushu University faculty 
members/researchers 

University evaluation information system

Sharing of 
information within 
University through 
API etc.

Support for communication 
of faculty activity 
information 
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Information Office has a helpdesk for system utilization 
(open 9.00 – 17.00 Monday – Friday), which accepts 
enquiries by telephone relating to the system. 
 

★Further Information 
- Kyushu University Institutional Evaluation 

http://hyoka.ofc.kyushu-u.ac.jp/hyoka-home/ 
- Kyushu University Institutional Evaluation System 

(internal access only) 
https://hyoka-lab.ofc.kyushu-u.ac.jp/ 

- Kyushu University Researcher Directories 
http://hyoka.ofc.kyushu-u.ac.jp/ 
◆Contact 

Kyushu University Institutional Research Office 
Tel: Hakozaki Campus 99-2279 (092-642-2279) 
Email: office@ir.kyushu-u.ac.jp 
http://www.ir.kyushu-u.ac.jp/ 

 

 
The University Information Data Warehouse Project 
collects and analyzes data relating to education and 
research across the University as a whole, in order to 
establish the attributes of, and issues surrounding, 
Kyushu University. Its objective is to establish the 
attributes of, and issues surrounding, Kyushu University 
using collected data, and to create a foundation that will 
promote debate and education and research activities, 
based on this data. 
 
○Management information 
Most of the data collected using the Project is data for 
the Schools Basic Survey (data relating to student 
numbers). Other data includes the number of 
international students and the number of education staff, 
etc. The Project receives data from the General Affairs 
Division that has been submitted by the Division to 
MEXT for use in the Schools Basic Survey. Other data is 
supplied on request by various departmental office 
sections. The data acquired this way is all converted into 
electronic format and stored on our database server.  
This collected digital data is divided into internal 
University data and data for use outside the University 
before it is published. The data is utilized for 
accreditation and assessment, in National University 
Corporation assessments (for improving efficiency in 
completing self-assessment documents), in the creation 
and publication of “Analysis Reports”, and in the 
creation of Q-Fact data collections.  
If you require any particular data or information, please 
contact the Institutional Research Office. Wherever 
possible, we will provide the information you require, as 
an electronic file or by other format. 
 
○Q-Fact (Kyushu University Fact Book) 
Q-Fact contains a range of data and information about 
Kyushu University, presented in a comprehensive 
manner using graphs and charts to show year-on-year 
changes in data mainly related to education. Since fiscal 
2007, it has been published each financial year (as a 
booklet and also in PDF form). Its major attribute is that 

it uses year-on-year data going back over five years, 
making information regarding changes visible through 
graphs, and that it highlights attributes and issues 
relating to these changes. Q-Fact can be used by 
undergraduate schools and graduate schools as a source 
of material required for producing planning proposals 
and basic resources, as well as for external assessments 
and self-inspections. 
 

★Further Information 
- Q-Fact website 

http://www.ir.kyushu-u.ac.jp/home/index.php?action=p
ages_view_main&page_id=71 

- Analysis Report 
http://www.ir.kyushu-u.ac.jp/home/index.php?action=p
ages_view_main&page_id=83 
◆Contact 

Institutional Research Office 092-642-2279 

 

 
 
The partial revisions made to the School Education Act 
(which came into force on 1st April 2011) have clarified 
those categories of educational information it is 
compulsory to publish. The purpose of these revisions 
was to ensure that universities, which are public 
educational organizations, should fulfill their 
responsibilities to society in regard to explaining their 
activities, while at the same time, from the perspective 
of improving the quality of their education, giving legal 
clarification to the information that must be published 
and promoting a further level of publication of 
educational information. 
 
○Educational information for publication 
The following is a list of information that universities 
are required to publish, according to School Education 
Act Enforcement Ordinance, Article 172(2)1: 

(1) Information relating to the objectives of university 
education and research; 

(2) Information relating to the basic organization 
engaged in education and research; 

(3) Information relating to the teaching staff 
organization, the number of teaching staff and the 
degrees held by each member of the teaching staff; 

(4) The admissions policy and number of students 
accepted to study at the University, the University’s 
capacity and the number of current students, the 
number of students who have graduated or 
completed courses, and the number of these who 
progressed to further degrees or entered 
employment, and other information relating to 
further education or employment; 

(5) Information relating to lecture subjects, teaching 
methods and content, and annual teaching plans 

(6) Information relating to assessment, graduation and 
completion approval standards, as it relates to 
learning achievements; 

(7) Information relating to university land, buildings, 
etc., as well as facilities and other aspects of the 
educational and research environment provided for 

University Information Data Warehouse Project
Publication of educational information
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students; 
(8) Information relating to teaching fees, university 

entry costs and other fees collected by the 
University; 

(9) Information relating to support given by the 
University to students in relation to learning, future 
path selection and mental and physical wellbeing. 

 
At Kyushu University, all this information is published 
in the Kyushu University Handbook (published once per 
year) and on our website (see URL below). 
 
In addition to the above, the University is required to 
collect and publish information that will help students in 
acquiring the skills and knowledge they require in line 
with the University objectives (School Education Act 
Enforcement Ordinance Article 172(2)2). 
 

★Further Information 
- Educational information: Kyushu University Website 

http:www.kyushu-u.ac.jp/university/disclosure/educati
on.php 

- MEXT Notification of the enforcement of a Ministerial 
Ordinance for the partial revision of the School 
Education Act Enforcement Ordinance Article 
http:www.mext.go.jp/b_menu/hakusho/nc/1294750.ht
m 
◆Contact 

Planning and Research Section, Student Affairs Planning 
Division, Student Affairs Department  092-642-7123 

 

 

The background to the focus on FD and higher 
education policy 
FD is proposed as a solution to the problem of how to 
improve university education to the extent required. 
Undoubtedly the changing social issues of declining 
birthrates, increasing university entrance, the 
internationalization of the higher education market 
require proactive responses to improve university 
education and ensure the quality of education. 
Ensuring the quality of education effectively means 
ensuring the quality of our students, but this is an 
extremely difficult thing to measure. For this reason, 
educational processes and the University’s educational 
capabilities are important factors, and the promotion of 
activities to improve education are significantly affected 
by the university’s ability to self-improve, and by the 
operation of the PDCA cycle. 
With the elimination of the Faculty of Liberal Arts, 
which has been taking place since the 1990s, many 
universities have established Educational Development 
Centers, which have taken on the role of faculty 
development. Despite the fact that regulations have been 
introduced requiring third party evaluation, however, it 
has not always been the case that universities have 
implemented significant improvements. 
 
1998: University Council Report (obligatory under 

ministerial ordinance in 1999) 

Fiscal 2003: Professional graduate school 
establishment criteria (obligatory) 

Fiscal 2007: Graduate school establishment criteria 
(obligatory) 

Fiscal 2008: University establishment criteria 
(obligatory) 

*Ideals for 21st Century Universities and Future Reform Strategies 
– Universities where Individuality Flourishes amid a Competitive 
Environment (Report)

 
From the national strategic point of view, too, FD has 
gone beyond the level of introduction and 
recommendation, and is now required within 
establishment criteria. This obligation does not mean 
that individual faculty members have to take part in FD 
activities, but that the University as an organization is 
required to implement them. 
 
Categories and attributes of FD 
University establishment criteria include the following 
(Article 25:3): “Universities must implement study and 
research at an organizational level in order to ensure 
improvements in their teaching content and methods.” 
This is the only mention of FD within establishment 
criteria. The scope of the phrase “faculty development,” 
however, is usually understood in a broader meaning, 
and can be taken to mean the diverse range of 
organizational measures implemented by a university to 
ensure that its education and learning effectiveness is 
improved. 
This diverse range of activities can be classified into 
three areas: (1) Instructional development (ID) measures 
for faculty members, to improve their teaching and 
guidance abilities, (2) Curriculum development 
(improvement) (CD) measures and (3) Organizational 
development (OD) measures to improve the 
effectiveness of education. 
ID is the area indicated by establishment criteria, and 
could be said to represent a narrow definition of FD, in 
that it aims to improve teaching and guidance methods. 
CD relates to the organizational aspects of education 
such as curriculum. The activity of a department prior to 
adopting GP, for example, is a type of CD. OD is related 
directly to the organization. The creation of a new 
educational organization involving graduate school and 
faculty systems is a typical example of OD. 
Instructional 
Development: 
Improving the 
educational (teaching 
and guidance) abilities 
of faculty members 

Lesson evaluation, lesson 
observation, teaching 
materials, syllabus, IT, 
teaching methods etc. 

Curriculum 
Development: 

Initial year education, career 
education, coursework, 
program development, etc. 

Organizational 
Development: 
Organizational 
development 
(improvement) to 
improve educational 
effectiveness 

Establishment/improvement 
of undergraduate departments 
and courses, university 
education center, lecture 
systems etc. 

Professional Newly appointed staff, faculty 

FD (Faculty Development) 
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Development: career 
building for faculty 
members 

evaluations, research ethics, 
research fees, intellectual 
property, harassment 

 
From another perspective, a broad definition of FD 
could be understood to include PD, which supports the 
career formation of faculty members. 
 
<Promotion structure within University> 
University-wide structure 
 

University-wide FD: Main themes (over the past two 
years) 
- Educational program development for attaining 

learning outcomes 
- The attainment of learning outcomes through 

experience-based activities 
- Improvements to education through education GP 
- Educational implementation through 

management/utilization of student learning 
information 

FD activities plans are shared throughout the University 
are considered and decided upon by the University FD 
Committee, which is chaired by an Executive 
Vice-President, and comprises members selected from 
each department and faculty. Planning and 
implementation takes place based at the Center for 
Research and Advancement in Higher Education. 
University-wide FD is carried out several times per year, 
including training for new faculty members in April, the 
selection of themes relating to the promotion of 
mid-term objectives and plans, etc. 
Furthermore, open educational improvement workshops 
are held with the purpose of providing opportunities to 
solve issues and deepening our understanding of 
educational improvements, based on the Office for the 
Coordination of University Educational Development 
 
Measures in departments 
Various undergraduate departments, graduate schools 
and centers implement their own individual FD activities 
in regard to the issues they face, under the guidance of 
those Committee members related to FD and educational 
administration. Frequency of activities depends on the 
department in question. They may be held several times 
per year, or monthly. The University hosts around 70 
such sessions per year. 
When broken down into the categories indicated above, 
the contents of FD activities comprise roughly 40% ID, 
25% CD and 10% OD, with the remainder being made 
up by PD and other activities (according to University 
FD Committee materials). “Other” activities include 
accreditation evaluation and corporation 
evaluation-related activities, and include study meetings 
relating to university evaluation. 
FD formats include inviting external lecturers for study 
meetings, as well as workshops within departments to 
evaluate classes or analyze questionnaires, and other 
formats as required to comply with the objectives of FD. 
 

★Further Information 

- Website for inter-departmental faculty development 
http://rche.kyushu-u.ac.jp/fd/index-fd.html 

- Website of the Education Reform Study Group 
http://www.kyushu-u.ac.jp/education/er/meet.html 
◆Contact 

Student Affairs Planning Division, Student Affairs 
Department 
Tel: 092-642-3974 
Email: gapspecial@jimu.kyushu-u.ac.jp 

 

 
Q-Links stands for Kyushu Learning Improvement 
Network for Staff Members in Higher Education. This 
network exists to improve university education in the 
Kyushu region, and to improve the quality of 
educational activities. FD and SD activities are 
important in improving university education. Through 
creating partnerships that extend beyond the framework 
of individual universities, we aim to build a network that 
involves universities, faculty members and support staff, 
to allow us to discuss university education at all these 
levels. 
We hope that reading this will encourage you to 
participate in our network to “discuss university 
education.” 
 
○Background 
University education is entering 
a new age, in which all those 
who apply to university are 
able to achieve a place. This 
means that society requires 
faculty members and staffing 
organizations, as well as 
universities as a whole, to 
consider their education and organization. In order for 
individual universities to improve their educational 
activities through FD and SD, etc., they are beginning to 
share resources, and enter into cooperative partnerships. 
 
○Contents 
The following can be considered as examples of specific 
developments. 
1. Collection and publication of FD/SD information 

from organizations participating in the network 
2. Utilization of the networks of each organization to 

progress the creation of human networks in order to 
improve and strengthen FD/SD partnerships 

3. Collection information relating to trends, etc., in other 
countries, other universities, related government 
departments and industries, in regard to 
learning/education carried out from before entry to 
university, through undergraduate and graduate school 
courses, and provision of this information to 
organizations participating in the network 

4. Development and implementation of learning 
programs in which faculty members participate 
(cooperation between faculty members and 
administrative staff in activities designed to improve 
the quality of education) 

Q-Links (FD/SD network for improvements to 
regional university education in Kyushu) 
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○Benefits 
It is anticipated that the activities involved in creating 
this network, in other words, 1) the creation of a 
“community,” 2) the training of teaching leaders, 3) the 
strengthening of regional partnerships within the Kyushu 
area, and 4) the development of learning models based 
on cooperation between faculty members, will provide 
the motivation for promoting the improvement of 
university education. 
 
○Future developments (2010 onwards) 
In addition to further improvements to the website, the 
following additional developments are anticipated: 1) 
promotion of sharing of FD/SD information by 
universities participating in the network, and joint 
hosting of activities, 2) development and implementation 
of training related to development and improvement of 
educational courses, 3) development and implementation 
of training related to organizational development and 
improvement of educational outcomes, and 4) 
development and implementation of a program of 
collaborative study for faculty members. 
 

★Further Information 
- Q-Links website 

http://www.qlinks.kyushu-u.ac.jp/ 
◆Contact 

Q-Links Office in the Office for the Coordination of 
University Education Development 
info@qlinks.kyushu-u.ac.jp 
Tel: 092-642-3930  Fax: 092-642-2252 

 

 
Kyushu University communicates a large volume of 
information via both printed and electronic media on a 
day-to-day basis. In order to ensure that it is immediately 
understood that any such materials originate with 
Kyushu University, we understand that there is a need to 
give a visual consistency to all material released. For this 
reason, we have unified the format of all business cards 
and press releases through a designated use of symbols 
and logo typefaces, which are used for day-to-day 
communications. 
 
○Information to the public through the media 
The Public Relations Office supplies information using 
the following methods to the 15 mass media members of 
the Kyushu University Press Club. If you are 
considering a press release or have questions relating to 
the media, please contact the Public Relations Office. 
 
- Regular meetings between members of the Press 

Corps and the President 
These meetings are held after the monthly meeting of the 
Education and Research Council each month (except 
August). The President, Executive Vice-Presidents and 
Vice-President present information regarding new 
measures and events held by Kyushu University to the 
Press Corps. Furthermore, the meetings offer an 

opportunity for members of the Press Corps to ask a 
range of questions. The details of releases given to the 
Press Corps are also sent to the Press Corps attached to 
the Ministry of Education, Culture, Sports, Science and 
Technology, and to the local press within Kyushu.  
Information supplied in this way is archived on the 
Kyushu University website press releases page. 
 
- Press releases issued by FAX or email 
At times, the University issues press releases to its Press 
Corps via FAX or email.  
These releases are issued when, for example, Kyushu 
University undertakes new measures, presents new 
research, hosts a major event, releases information 
relating to its entrance examinations, appoints a new 
Dean, or needs to present an obituary, etc. 
 
- Press conferences 
In cases where it is thought that there are likely to be 
multiple questions from journalists, or where it may not 
be possible to provide accurate information by FAX or 
email, the University will organize a press conference. 
(For example, where research by one of our employees 
features in journals such as “Science” or “Nature,” or in 
the case of an agreement, ceremony, incident, accident, 
etc.) 
 
○UI (University Identity) 
UI stands for University identity. Establishing a 
university identity and making this clear both inside and 
outside the university allows us to clarify our role and 
individuality within society, and allows us to move 
towards promoting both a correct awareness and a 
positive image. 
UI consists of visual elements such as the symbol and 
logo typeface, and also of invisible elements such as 
operational policies and strategies. These are equivalent 
to the wheels of a car, and it is necessary to ensure that 
they are developed in step with one another. Recently, 
the University has begun to work towards visualizing 
these invisible elements, which assists in the clear 
promotion of our message, and revitalizes our 
communication both inside and outside the university. 
Many universities are engaged in similar projects. 
 
- Symbols and logos 
The Public Relations Special Committee convened on 
11th January 2006, and the Deans’ Committee convened 
on 23rd January of the same year, considered proposals 
for the logo typeface (text for “Kyushu University”) and 
the symbol logo (the combination of the symbol and 
logo typeface) proposed by the Faculty of Design, the 
Graduate School of Design, the School of Design and 
the Public Relations Office, and approved them. 
The newly defined symbol logo was based on the 
concepts of logo typeface clarity, ease of use and 
international recognition, and was designed based on 
comments gathered in a survey of over 750 people, both 
inside and outside the university. There are five different 
combinations of the symbol and logo, which are used on 
a wide range of media distributed by Kyushu University. 
(In principle, the symbol is not used on its own, but in 
one of the five designated combinations). 

Public relations activities
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The use of the Kyushu University symbol logo is 
permitted in principle for University faculty members, 
students, alumni associations and supporting groups as 
their brand identity. Application for use of the logo can 
be made via Kyushu University’s website. In principle, 
no commercial use of the logo will be permitted. If 
required for commercial use, a separate contract will be 
required. 

 
 
- UI business cards 
[Creating UI business cards] 
Business cards used by University faculty members can 
be produced and paid for by University, providing the 
contain both the Kyushu University symbol logo and the 
university’s centenary commemorative symbol mark (as 
based on the UI manual, hereinafter referred to as “UI 
business cards”). The University accepts applications for 
the production of UI business cards via the “business 
card ordering request” page linked to the University’s 
website. We do not accept order requests via any other 
medium. 
UI business cards can only, in principle, be ordered by 
University faculty members. Other persons who require 
University business cards, however, such as additional 
administrative staff, dispatched staff, etc., may be 
permitted to create UI business cards subject to a 
proposal explaining their relationship to the organization 
and their occupation. 
Business cards not based on the UI manual, and cards 
that include information not related to University 

business, as well as any cards that are not ordered from 
the single University-designated print company, will not 
be paid for by the University. 
 
[Print company designated for UI business cards] 
Only one print company (I-Media, Chuo-ku, Fukuoka 
City) is licensed to print UI business cards (contracted 
until 31st October 2010). Any business cards requested 
from other print companies cannot be printed on 
University expenses. 
 
[Use of UI business cards] 
UI business cards printed on University expenses may 
only be used expressly in the business of the University 
(teaching, research, social responsibility, PR, 
management or operations). 
 
 

★Further Information 
- Symbol logo and UI business cards 

http://www.kyushu-u.ac.jp/university/logo/index_top.p
hp 

- Request form for the use of symbol logo 
http://www.kyushu-u.ac.jp/Qdai-only/ui/index_ask.php

- UI Business card ordering request 
http://www.kyushu-u.ac.jp/Qdai-only/ui_card/index.ph
p 

- UI Manual 
http://www.kyushu-u.ac.jp/ui/uimanual_all.pdf 

- Press release 
http://www.kyushu-u.ac.jp/Qdai-only/office/public-rela
tions/index.php 
◆Contact 

- Press work 
Kyushu University Public Relations Office 
092-642-2106, 7049 
- Symbol logo 

Kyushu University Public Relations 092-642-7040 
- UI business cards 

(Order and delivery) Supplies section of your 
department 
(Website for design and order) Kyushu University 
Public Relations Office 092-642-7040 

- Press work 
Kyushu University Public Relations Office 
092-642-2106/7049 
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●History of relocation 
Kyushu University decided in 1991 to move to its new 
Ito Campus, which straddles Motooka and Kuwabara in 
Nishi-ku, Fukuoka City, and Maebaru City and Shima 
Town (renamed Itoshima City since January 2010), for 
various reasons, including meeting demands for the 
integration and partnership-forming to improve 
education and research, and to ensure safety and access 
to increased space in the face of existing aging campus 
facilities and increasing student numbers. The new 
campus is based on the concepts of “construction of a 
university in an open environment, which supports 
energetic activities and autonomous reform in line with 
changes over time,” and “creation of an educational and 
research centre in line with these concepts.” We have 
worked to ensure that our campus reorganization enables 
us to become a “global university with a focus on Asia,” 
a “major comprehensive university that plays a leading 
role in Japan,” and a “university that can grow alongside 
the city, and be the pride of its citizens.” 
 
●Outline of Ito Campus 
The Ito Campus covers an area of 275ha, stretching 3km 
from east to west and 2.5km from north to south. It lies 

roughly in the center of the Itoshima peninsula, west of 
Hakata Bay, approximately 15km from the center of 
Fukuoka (Tenjin). On public transport, it takes around 40 
minutes to make this journey. 
In addition to the convenience of being situated outside a 
major city, the campus benefits from a quiet 
environment, lying on the edge of an area of rich natural 
beauty. It is an area of historic importance, being the 
location of many artifacts left by visitors from the 
Korean Peninsula, and demonstrating how vital 
communication between the two areas was. 

 
 

 
 
  

Large-scale Projects 

Plans for relocating campus 

Agriculture/Bio-research facilities 
Inamori Foundation 

Commemorative Hall

LaboratoriesArea III
Joint use facilities
Laboratories 

Energy Center

Multi-storey car park

Water supply center
Big Orange

Dormitory I

Area I

Research and Education 
Block (Arts)

Central Library 
Lecture Block (General educational support)

Faculty of Social & Cultural Studies, Faculty 
of Languages & Cultures 

Center Building no. 2 (General educational support)

Childcare facility 

West Building no. 1 
(Sciences)

Ito Library (Science Library)
Science/Mathematics Research 

and Education Block
Integrated 

Learning Plaza

West Building no. 2 (Engineering)

West Building no. 3 (Engineering)

West Building no. 4 (Engineering)

Big DoraArea IV

West Building no. 5 (Agriculture)

Laboratories 

Extra-curricular activity facilities 

Area II 

Key 
(Facility construction)

Complete 
Underway 
Proposed 

(Zoning) 

Engineering area
Center area
Science area
Arts area 
Agriculture area
Farm/Sports grounds

Kyushu University New Campus Planning/Positioning Diagram
(as of December 2009) 

Location of Ito Campus

(Area wide enough to connect 
Ropponmatsu, Tenjin & Momochi)

Approx. 275ha 
243ha in Fukuoka City
31ha in Shima-machi
1ha in Maebaru City 

Approx. 9ha 

Approx. 24ha

Approx. 47ha

Shikanoshima 
Island

Hakata Bay 
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●Relocation planning 
We are currently planning to move and integrate the 
three campuses located in Hakozaki (faculties of arts, 
sciences, engineering and agriculture, etc.), 
Ropponmatsu (General educational support, etc.) and 
Hara-machi (University farm) to Ito Campus. This move 
will involve new facilities measuring a total of 
500,000m2 and the transfer of around 20,000 people. 
In March 2001, we published the Kyushu University 
New Campus Master Plan, which provides indexes for 
the coordinated implementation of new campus creation 
over the long term. The area’s basic design, construction 
designs and building work are being implemented in line 
with this Master Plan. 
 
●Relocation schedule 
The first stage of the relocation has been completed, 
with approximately 5,200 engineering students and 
faculty being transferred during 2005 and 2006. 
The second stage of the relocation involves students and 
faculty members from the General educational support, 
the Graduate School and Faculty of Social and Cultural 
Studies, and the Faculty of Languages and Cultures 
being transferred in April 2009, with students and 
faculty members of the Graduate School and Faculty of 
Mathematics being moved in October 2009. This 
represents a further 5,600 people. At this point, the 
population of the Campus, including people in the 
support facilities, has reached 12,000, making it the 
largest campus within the University. 
The third stage of the relocation is intended for 
completion by 2019, by which time the science 
departments, Research Institute for Information 

Technology, Central Library, arts departments and 
agricultural departments will all have transferred. 
 
●Creating a town from the Ito Campus area, based 

on the academic research city philosophy 
The area surrounding the Ito Campus is gradually being 
developed, based on the Kyushu University academic 
research city philosophy, with the opening of JR Kyudai 
Gakken Toshi Station at the same time as the Ito Campus 
was opened.  
The area next to the Ito Campus, which was formerly 
open hillside, has been developed according to town 
plans. In April 2008, the Fukuoka City 
Industry/Academic Partnership Interchange Center was 
opened there, and now joint research and partnership 
meetings are held there as a matter of course. In a few 
years’ time, there are plans to build private-sector 
corporate research facilities, student housing and 
commercial facilities on the site.  
Furthermore, the Tomari Katsuragi area, which lies to 
the south side of the Campus (in Itoshima City) is also 
under development, with various student residential and 
research facilities under construction. 
 

★Further Information 
- Kyushu University New Campus Information 

http://suisin.jimu.kyushu-u.ac.jp/ 
◆Contact 

- New Campus Planning Office 092-642-2208 
- Facilities Planning Section 1, Facilities Planning 

Division, Facilities Department 092-642-3862 

 
Relocation schedule (as of December 2009) 

Period First Stage 
(Fiscal 2005-2007) 

Second Stage
(Fiscal 2008-2011)

Third Stage
(Fiscal 2012 – 2019)

Population being 
transferred Approx. 5,200 people Approx. 10,800 people Approx. 18,700 people 

Departments etc. 
being relocated to 

Ito Campus 

 Engineering-related 
faculties I, II 
 Science and Technology 

Library 

General undergraduate 
education 
 Graduate School and 

Faculty of Social and 
Cultural Studies 
 Faculty of Languages and 

Cultures 
 Graduate School and 

Faculty of Mathematics 
 Department of Mathematics, 

School of Sciences 
 Ito Library (Science and 

Technology Library) 
 Center for Research and 

Advancement in Higher 
Education 

Etc.

 Science-related faculties 
(2014) 
 Research Institute for 

Information Technology 
(2015) 
 Central Library (2017) 
 Humanities-related faculties 

(2017, 2018) 
 Agriculture-related faculties 

and others (2019) 

(Transfer years for Third Stage may be affected by the University’s financial situation) 
 

 
Kyushu University was built in 1911 under the name 
Kyushu Teikoku University, and will reach its centenary 
in 2011. We will be implementing a range of centennial 
anniversary projects to celebrate our hundred years’ 

history, based on the slogan “Pioneers in a New World of 
Knowledge.” The University is working as a whole on 
this project, to ensure that it can live up to the aspirations 
of humankind in pursuing knowledge and opening up 
new frontiers. 
 

Centennial anniversary project 
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○The Centennial Anniversary Project and the 
Kyushu University Fund 
Our Centennial Anniversary Project has been organized, 
since 2006, by the Centennial Anniversary Project 
Liaison Committee within the University, and also with 
the cooperation of the external organization known as 
“Kyushu University Centennial Anniversary Liaison 
Group”. These organizations have been fundraising 
through approaching corporations, graduates and 
teaching staff for donations. As a result of the 
cooperation of many sponsors, we have received a large 
amount of support.  
The money raised in this way is being collated into the 
“Kyushu University Fund”, which will be used to 
support students and teaching staff in a range of ways.  
In the future, the Fund will be a receptacle for donations 
from various areas including teaching staff, graduates, 
corporations, etc., and will develop its own projects. 
Funds are necessary in order to make improvements in 
the education, research and medical treatment 
environments, and to continue to train excellent leaders 
for various areas within society. In the future, the 
Kyushu University Fund will work in partnership with 
people both within and outside the University to ensure 
it improves and develops in this way. 
 
○Centennial Anniversary Project 
In addition to recording the 100-year history and 
traditions of Kyushu University, the Centennial 
Anniversary Project is also engaged in ensuring greater 
awareness and publication of the education, research, 
medical treatment and other achievements of the 
University.  
Our Centennial Anniversary Project was scheduled for 
implementation in May 2011, but subsequent to the 
Tohoku Kanto Great Earthquake Disaster, which 
occurred in March 2011, and in consideration of the 
extreme circumstances and uncertainty in Japan at this 
time, we decided to withdraw the Project and wait for 
another opportunity to implement it.  
As soon as dates and content have been finalized for the 
implementation of the delayed Centennial Anniversary 
Project, we will publish this information on the 
University website and in other places.  
 
<Main projects subject to delay> 
Kyushu University Centennial Anniversary International 
Symposium 
Kyushu University Centennial Anniversary Ceremony 
Kyushu University Centennial Anniversary Forum 
Kyushu University Centennial Anniversary Celebration 
“100 Years of Kyushu University” photographic 
exhibition 
Kyushu University 100-Year Festival 
Kyushu University Centennial QU Walk 
Kyushu University Centennial Anniversary Concert 
 

(Outline of Centennial Anniversary Project and 
Kyushu University Fund) 

 
 
- All donations will be added to the Kyushu University 
Fund 
- The Fund will be utilized in line with the concepts and 
slogan outlined above, in order to develop the following 
projects: 
 

 
 
 
 

 Support for students, international students and 
teaching staff 
 Support for improvements to the activities of 

teaching staff, researchers and staff involved in 
medical treatment, as well as improvements to 
their environment 
 Improvements to scholarship funds, the 

admissions environment, the learning environment 
for students, etc. 
 Support for and subsidy of international, social, 

cultural and sporting activities, etc. 
 Support for young researchers 
 Improvements to the campus environment 

 Partnerships with graduates 

 Support for partnership activities with the 
University, graduate societies, etc.  

 Partnerships with society and corporations

 Support for industry/academia partnerships and 
local area partnerships 
 Projects to promote the entry of working people, 

in line with the age of lifelong learning 

 Projects operated with specially designated 
donations 
 Operation of research centers with designated 

objectives 
 Operation of donation lectures 
 Support for education and research in designated 

areas 

 Other

 Projects necessary to achieve the objectives of the 
Fund 

Kyushu University Centennial Anniversary Project

(Concept/Slogan) 
“Opening up a new century 

of knowledge” 
Opening up a new century of 
knowledge, based upon our 
century of tradition 
1. Creation of a new center for 
knowledge creation 
2. Lead the way in Asian 
globalism in the field of 
knowledge 
3. Train leaders to open up the 
future for humanity 

(Outline of projects)
- Organization and improvement 
of the educational and training 
environment 
- Promotion of admission of 
working people into University 
- Promotion of industry/academia 
partnerships and local area 
partnerships 
- Promotion of international 
exchanges 
- Editing of centennial history, 
implementation of 
commemorative ceremony, etc. 

Kyushu University Fund 
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★Further Information 
-Website for Kyushu University centennial anniversary 
projects 
http://100th.jimu.kyushu-u.ac.jp 
◆Contact 
Centennial Anniversary Project Liaison Division, 
General Affairs Department 
Tel: 092-642-7397 
Email: 100thaniv@jimu.kyushu-u.ac.jp 
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The budgets for Kyushu University as a national 
university corporation are the financial basis for the 
education, research, medical treatment, etc., carried out 
by the University in line with its annual plans. 
 
Kyushu University’s budgets are marked by the 
following characteristics. (1) Since the University is 
currently rolling out two major projects – integration and 
relocation to the Ito Campus, and the redevelopment of 
the hospital – it currently receives extensive operating 
allowances and facilities subsidies for this purpose from 
the government. (2) External financing is increasing, as a 
result of our tireless work to acquire funded research and 
joint research funding. 
 

★Further Information 
- Financial Report 

http://www.kyushu-u.ac.jp/university/data/index.php 
◆Contact 

- Budgets 
Summary Budget Section, Finance and Planning 
Division, Finance Department 092-642-2166 
Email: 100thaniv@jimu.kyushu-u.ac.jp 

 

 
National university corporations gain income in the form 
of operating allowances from tax revenues, student fees, 
income from the University hospital, and external 
financing. These funds are used as operating capital, 
allowing us to carry out the educational, research and 
medical treatment activities commissioned by the 
government. For this reason, the University has a 

responsibility to explain its operating and financial status 
to the people of Japan and to other interested parties. In 
order to do this, and also to have an objective 
understanding of our own financial status, we produce 
accounts in accordance with the National University 
Corporation Act. 
 
○Accounting implementation 
The University practices monthly accounting, mid-term 
accounting and end-of-period (year-end) accounting. 
National university corporation accounts are produced 
on an accrual basis, with expenditure, for example on 
equipment purchased by faculty members, processed 
immediately within the same month. (Information from 
National University Corporation Accounting Criteria and 
Understanding National University Corporation 
Accounting Standards). 
Note: The accounts section of each department should 

communicate with staff of that department in 
regard to the cutoff date for submitting payment 
requests. 

 
○Accounts publication 
National university corporations are required to compile 
financial statements for each year in which they are 
active, and to submit these within three months of the 
end of the year in question to the Education Minister. 
Once they have been approved, the accounts are required 
to be published and made widely available, for example 
on the University’s website. The financial statements of 
a national university corporation must be produced in a 
verifiable format, and must be published. 
Note: Please bear these facts in mind when utilizing 

research budgets. 
 

 

 
 
 
 

Finance 

Accounting 

Budgets 

Fiscal 2010 budget 
Income: 108.9 billion yen Expenditure: 108.9 billion yen

Income 
Subsidies, etc. 
Academia/industry partnership 
income 
Donation income 
Facilities rental income 
Subsidy for facilities improvement, etc. 

Hospital income 
Other income 
Tuition fees, etc. 
Operating allowances 

Outgoings 
Subsidies, etc. 
Academic/industry partnership 
research costs, etc. 
Donation project costs 
Facilities costs 
Facilities costs loan repayment costs
General management costs 
Diagnostic costs 
Education and research costs 

0.7 billion yen 

0.5 billion yen

6.7 billion yen

41.9 billion 
yen 

30.1 billion yen

11.3 billion yen

43.1 billion yen

3.6 billion yen
10 billion yen
2.9 billion yen 7.4 billion yen 

5.8 billion yen

13.3 billion yen 

30.5 billion yen 

35.4 billion yen 

65.9 billion 
yen
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○Analysis of accounts 
At Kyushu University, we perform comparative analysis 
of each year’s set of accounts in order to understand our 
financial and operating positions, and to implement 
improvements. We also compare our accounts with those 
of other universities, in order to understand our position 
in relation to them, and report the findings of our 
analysis at University conferences, etc. The results of 
our analysis are used in the creation of our annual plans, 
and we are considering the implementation of further 
analysis in order to contribute to the future allocation of 
budgets. 
 
 

★Further Information 
- Kyushu University’s financial statements 

http://www.kyushu-u.ac.jp/university/disclosure/financ
ial_statements/index.php 

- Financial Report 
http://www.kyushu-u.ac.jp/university/data/index.php 
◆Contact 

- Account settlement 
General Accounting Settlement Section, Account 
Settlement Division, Finance Department 
092-642-4484 
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Subjects taught as part of the education offered on 
bachelor’s degree courses at University (in other words, 
education at undergraduate level), can be broadly divided 
into “General education subjects” and “Departmental 
education subjects.” General and departmental education 
exist within an organic relationship, to provide consistent 
education throughout the four years an undergraduate 
studies at the University (six years in the case of students 
in the Department of Medicine, School of Medicine, 
School of Dentistry, and Department of Clinical 
Pharmacy, School of Pharmaceutical Sciences). 
Departmental education is implemented by faculties and 
departments, with the intention of developing specialist 
knowledge, while general education is intended to 
combine the function of the University as an integrated 
place of learning with the cooperation of teaching staff 
across all graduate faculties, research institutes, joint 
University facilities, etc. (Please see the information 
about general education for further details). 
Each undergraduate school and department decides 
which subjects should be studied, both in general and 
departmental education, and how many credits are 
awarded. In addition, the University operates an 
integrated selection system whereby students may select 
some of the subjects they take from any of the general 
education subjects available throughout the University, 
and also from some subjects available within other 
undergraduate schools and departments (this choice is 
restricted in the case of some undergraduate schools and 
departments). 
Up until 1993, students took general education courses 
(preliminary courses in the case of students in the 
Schools of Medicine or Dentistry) within the College of 
General Education, before moving onto specialist 
courses within their own undergraduate schools. 
Subsequent to the closure of the College of General 
Education, however, undergraduate education has been 
integrated into the current system, in order to ensure 
consistency. 

Changes to educational courses 
 Up until 1993 
Educational 
courses 

General 
educational 

courses 

Departmental 
courses 

(Advancement)  
Content of 
education 

General education Specialist 
(departmental) 

education 
Responsible 
organization 

(College of 
General 

Education) 

(Various faculties) 

 
Current system 

Integrated Undergraduate Courses 
General education + Departmental education 

(General)          (Faculty) 
 
 
 

★Further Information 
-Outline of educational courses 
http://www.kyushu-u.ac.jp/student/education/summary.p
hp 
◆Contact 

・In regard to general education: 
General Education Support Division, Student Affairs 
Department  092-802-5922 

・In regard to educational courses in general: 
Student Affairs Planning Division, Student Affairs 
Department  092-642-3974 

 

 
 
As explained in the section entitled "Undergraduate 
education at Kyushu University," general education 
consists of the basic and cultural education subjects that 
all undergraduate students take, mainly during the first 
half of their undergraduate programs. 
 
○Objective 
Based on the “principle of humanity,” the “principle of 
social responsibility,” the “principle of global 
citizenship” and the “principle of the advancement of 
knowledge” in Kyushu University’s Education Charter, 
the University is aiming to fulfill its role of leadership in 
a range of fields in Japan, train human resources who 
will be active across a range of areas within Asia and the 
rest of the world, and contribute to the development both 
of Japan and the world. In order to attain these objectives, 
the general education curriculum is designed to 
encourage the development of basic human skills by 
supplementing specialized education provided by each 
undergraduate school, and to develop basic abilities that 
are useful to students learning specialist subjects in all of 
our undergraduate schools. 
 
○Composition 
General education courses comprise the following: 
Education courses (joint core courses, core seminars, arts 
core courses, science core courses, small-group seminars, 
general courses, higher-year courses, language and 
culture courses, health/sports courses), basic arts courses, 
basic science courses, information processing courses 
 
○Study Methods 
1. General education courses are normally taken in the 
first years (1st or 2nd year), but may also be taken in the 
later years (3rd year onwards). 
2. Completion of integrated optional courses 
Integrated optional courses involve selecting subjects for 
study from all general education courses plus specialized 
courses taught as part of another school/department (or, 
in the case of some schools/departments, from a selected 
range of subjects). This method allows students to add to 
the general educational courses listed above by studying 
specialist topics in schools or departments other than 

General Education

Education 

Undergraduate education at Kyushu University
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their own, throughout their time at the University. This 
allows students to receive a broader education than they 
otherwise would have. 
 

★Further Information 
- Kyushu University website, General Education 

http://rche.kyushu-u.ac.jp/ 
◆Contact 

- General Education General Affairs Section, General 
Education Support Division, Student Affairs 
Department 092-642-5922 

 

 
At present, university-wide education is the 
responsibility of the various undergraduate schools. Each 
undergraduate school has its own responsibilities, and 
implements a teaching program based on these. The 
cooperation of faculty members throughout the 
University is imperative in order to ensure a high 
standard of general education, which is the first step in 
our students’ lives at the University. 
 
○Current status 
In line with the definition of university establishment 
criteria, the Faculty of Liberal Arts, which had up until 
that point been responsible for general education, was 
abolished in 1994, and the faculty members of the 
department was distributed around the different 
departments, resulting in each different department 
undertaking its own general education using the teachers 
allocated to it. Movement of staff, however, along with 
the integration with Kyushu Institute of Design, and the 
opening of the Department of Health Sciences within the 
School of Medicine resulted in an imbalance of faculty 
members responsible for general education. During this 
time of change, as we move towards relocating the whole 
University to the Ito Campus, we intend to rectify these 
imbalances, and request the cooperation of each 
department in ensuring a true university-wide 
mobilization system. 
 
○Future objectives 
Kyushu University’s Education Charter states that the 
University is aiming to fulfill its role of leadership in a 
range of fields in Japan, train human resources who will 
be active across a range of areas within Asia and the rest 
of the world, and contribute to the development both of 
Japan and the world, and in order to do this it outlines the 
“Principle of humanity,” “Principle of social 
responsibility,” “Principle of global citizenship” and 
“Principle of the advancement of knowledge.” 
Furthermore, the Charter dictates that the University as a 
whole not only works towards these educational aims 
and principles, but also ensures that all faculty members 
and students are aware of their own mission, and that 
they are working to fulfill their responsibilities. General 
education allows the University to function as an 
integrated university, through university-wide 
cooperation and implementation, and we believe it is 
necessary for the teaching of general education to be 

done by faculty members attached to all faculties, 
research centers and joint research facilities within the 
University. 
 

★Further Information 
- Kyushu University website, General Education 

http://rche.kyushu-u.ac.jp/ 
◆Contact 

- General Education General Affairs Section, General 
Education Support Division, Student Affairs 
Department 092-642-5922 

 

 
●Challenge 21 
Challenge 21 involves the development of 
interdepartmental education with the purpose of 
improving multi-disciplinary studies and 
internationalization, and thereby contributing to the 
development of autonomous and independent learning by 
students, and the training of specialists with new 
perspectives on their own disciplines. There are two 
courses, one in “Multi-Disciplinary Studies” and the 
other in “International Studies.” The 
“Multi-Disciplinary” course consists of six areas – 
humanities, education, law, economics, science and 
design. Students who meet the conditions for graduation 
from their own department can take additional courses 
offered by other departments, in order to acquire 
specializations other than their own area of studies. 
The “International” course consists of an exchange 
program and short-term language program, allowing 
students to spend time in a university overseas. In 
addition, on return to Japan, they learn alongside 
international students on courses provided by the 
International Student Center, and are accredited for 
courses they studies overseas as part of the 21st Century 
Program, enabling them to improve their international 
perspectives. 
Students considered to have met the conditions for 
completing these courses will receive a “Challenge 21 
Completion Certificate” in addition to the degree 
awarded to them by their own department, upon 
graduation. 
 
○Challenge 21 course attributes 

M
ulti-disciplinary courses 

Humanities
Own specialization + broad education 
+ basic knowledge/perspectives of 
humanities 

Education
Own specialization + broad education 
+ basic knowledge/perspectives of 
education 

Law Own specialization + broad education 
+ basic knowledge/perspectives of law

Economics
Own specialization + broad education 
+ basic knowledge/perspectives of 
economics 

Science 
Own specialization + broad education 
+ basic knowledge/perspectives of 
science 

Design Own specialization + broad education 

Challenge 21University-wide mobilization of faculty 
members 
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+ basic knowledge/perspectives of 
design 

International 
course 

Own specialization + broad education 
+ experience of studying overseas + 
international perspective 

 
●Conditions for application 
Students must meet the following conditions by the first 
semester of their second or third years: 
○Multi-disciplinary courses 

(1) Acquisition of eight or more general education 
credits above the minimum level required for 
graduation by the student’s own undergraduate 
school 

(2) Students wishing to participate in the humanities, 
education, law or economics programs of the 
multi-disciplinary course should complete the 
relevant basic humanities course from the 
following: “Introduction to Humanities,” 
“Introduction to Education,” “The World of Law” 
or “The World of Politics,” or “Introduction to 
Economics.” (These may be included in the eight 
additional credits listed in (1) above). Students 
wishing to participate in science or design courses 
are not required to take any basic courses. 

(3) Students must be considered “excellent” in their 
general education subjects. For reference, this 
indicates a GPA of around 2.8. 

 
○International course 

(1) Acquisition of eight or more general education 
credits above the minimum level required for 
graduation by the student’s own department 

(2) Students must be considered “excellent” in their 
general education subjects. For reference, this 
indicates a GPA of around 2.8. 

 
●Completion accreditation 
○Multi-disciplinary course 

(1) Completion of a minimum of 10 credits from the 
higher level courses or major courses (courses that 
are provided as general selection courses) offered 
by the School of Letters, School of Education, 
School of Law, School of Economics, School of 
Sciences or School of Design. 

(2) Attendance at joint presentation meetings 
implemented by students participating in Challenge 
21 

(3) Expectation of graduation from own undergraduate 
school 

 
○International course 

(1) Experience of studying overseas (including as 
short-term exchange student, or on language 
training program, etc.) 

(2) Completion of minimum of 10 credits from courses 
offered for international students by the 
International Student Center (JTW, ATW, etc.) 
(general education courses = open courses), optional 
language and culture courses offered by the Faculty 

of Languages and Cultures, or any other courses, 
such as Special Course A, approved for delivery to 
international students as part of the 21st Century 
Program. 

(3) Attendance at joint presentation meetings 
implemented by students participating in Challenge 
21 

(4) Expectation of graduation from own undergraduate 
school 

 

★Further Information 
- Education program “Challenge 21” 

http://rche.kyushu-u.ac.jp/c21/ 
◆Contact 

- Student Affairs and Information Section, Student 
Affairs Planning Division, Student Affairs Department 
092-642-7103 
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Challenge 21 multi-disciplinary (Economics) course model 

 
 
 
 

 
Graduate education at Kyushu University is handled at 
graduate school level (equivalent to a research 
department in other universities). (For details of this 
system, please see the section entitled “Graduate 
school/faculty system”). Subjects taught jointly by more 
than one graduate school are taught in joint lectures 
available to all graduate schools, which is one of the 
unique features of the University’s graduate education. 
(For further details, please see the section entitled “Joint 
education within graduate schools”) 
Kyushu University’s graduate education includes 18 
graduate schools and four professional graduate schools. 
The degrees offered include master’s degrees (to 
students completing the first part of a doctorate course, 
or completing studies within an integrated doctoral 

program that are equivalent to the completion of a 
master’s course) and doctorates (to students completing 
the second part of a doctorate course (three year course), 
an integrated doctoral course (five year course) or a 
doctorate (four year course). In the professional graduate 
schools, students can be awarded a master’s degree 
(professional), or a legal doctorate (professional). 
 

★Further Information 
- Degree Regulations of Kyushu University 

http://www.kyushu-u.ac.jp/university/rule/index.htm 
◆Contact 

- Graduate degrees 
School Affairs Section, Student Affairs Planning 
Division, Student Affairs Department  092-642-3925 

 

 
Graduate Educational Courses 

Year        
 4       

Doctoral course 
(medicine/dentistry/clinical 

pharmacy) 

5(3) 3   
Part two 
doctoral 
course Integrated 

doctoral 
course 

Part two 
doctoral 
course 

(part two 
only) 

 
4(2) 2    

3(1) 1    

2 Six-year 
doctorate  Master’s 

course 

Part one 
doctoral 
course 

 Professional 
degree 
course Master’s course (six-year)1 Five-year 

doctorate   
Four-year 
doctorate 

Four-year 
doctorate  Master’s course (four-year) 

*1 Years noted here are the standard number of years required 
*2 Standard years of study for professional degree courses is two years (three in the case of Law School courses) 
 
 
 

Graduate education at Kyushu University 

Year 1 Year 2 Year 3 

E
ntry 

Year 4 

General education 
School of XX, major subject 

A
pplication 

Course completion

A
ccreditation 

G
raduation 

In order to participate in the 
multi-disciplinary (economics) course 

 
(1) Eight additional credits on top of 

general education subjects  
 indication of high level of ability and 

interest in multi-disciplinary studies 
(2) Completion of “Introduction to 

Economics” (basic arts course)  
 basis of course 

(3) Excellent results (e.g. GPA of around 
2.8)  
ability to acquire credits in other 

subjects 

In order to complete the 
multi-disciplinary (economics) course 

 
(1) Acquire 10 units from the 

higher-year courses or specialist 
courses offered by the School of 
Economics* 
*Integrated optional courses 

(2) Participation in joint 
presentation meetings 

(3) Expectation of graduation from 
own undergraduate school

Degree 
awarded: 

Bachelor 
(of XX) 

Challenge 21 
completion 
certificate 
Multi- 

disciplinary 
course (in 

economics) 
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Joint graduate school education is offered to graduate 
students at Kyushu University (mostly on Masters’ 
courses), with the aim of training human resources in a 
range of social issues. The program focuses on 
developing basic skills in humanity, social 
responsibilities, global citizenship, etc., in addition to the 
advancement of knowledge. It began in 2006, and 
receives special education and research fees support 
from the Ministry of Education, Culture, Sports, Science 
and Technology. 
 
○Purpose and structure of joint graduate school 

education 
- Purpose 
The Education Charter of the University states that our 
education should contribute to students acquiring 
humanity, social responsibilities, global citizenship and 
the advancement of knowledge, while the Research 
Charter states that the University should promote 
research activities from the perspectives of our “the role 
of research,” “the idea of research and its ethical 
character,” “the social and international contribution of 
research” and a “cooperation between research and 
education.” 
Our graduate 
education programs 
are based on these 
philosophies, and we 
are striving to train 
human resources who 
will meet the needs of 
society. 
 
- Structure, etc. 
Graduate school joint education is operated based on the 
Center for Research and Advancement in Higher 
Education, and in cooperation with the General 
Education department, and was comprised of 64 subjects 
(34 in the first semester and 30 in the second semester) 
in 2009. 
The subjects taught are mostly directed at graduate 
students, and for that reason are taught mostly in fifth 
and sixth periods or on Saturdays and Sundays, in order 
to make it easier for as many students as possible to take 
the courses. The lectures are offered remotely across all 
campuses, one example of the efforts being made to 
ensure an environment in which the courses are easily 
accessible. The lessons include practical lectures on how 
to solve problems, and remote lectures in conjunction 
with the Kyushu University California Office on social 
issues. They are participated in by students from both 
arts and science departments, as well as by adults, 
graduate school students and international students. 
Additionally, from 2008 onwards, we have established 
three systemized groups of subjects that deal with social 
issues: kansei science, disaster prevention, and 
international cooperation/social development. Students 
acquiring the required credits receive a certificate of 
completion in regard to the subject group they 
completed. 

 
○Course participation 
Graduate school joint education is open to students in all 
graduate schools. Syllabus confirmation and registration 
for course participation can be done through the graduate 
school joint education website (applications for 
registration are not accepted in person). 
Credits achieved on the courses offered as part of 
graduate school joint education are currently recognized 
by all graduate schools. Whether or not they can be 
counted as contributing to conditions for graduation is 
dependent on the policy of individual graduate schools. 
Please see the following websites for details. 
 

★Further Information 
Website for joint graduate school education 
http://rche.kyushu-u.ac.jp/~in-kyotsu/index.html 
◆Contact 

Student Affairs Planning Division, Student Affairs 
Department 092-642-3925 
gapkyomu@jimu.kyushu-u.ac.jp 

 
 

 
Kyushu University has been selected to participate in the 
Project for Establishing Core Universities for 
Internationalization (Global 30) to develop centers for 
internationalization, instigated in 2009 by the Ministry 
of Education, Culture, Sports, Science and Technology, 
with the intention of increasing the number of 
international students in Japan to 300,000. 
We have established international courses within two 
departments and all graduate schools, and are 
endeavoring to increase the number of high-quality 
international students within the university, as well as 
working across the university to develop a consistent 
program from the recruitment of international students 
through to assisting them with recruitment on graduation. 
Through this, we aim to ensure that Kyushu University 
is a leading center within Asia for global research and 
education. 
 
○Global 30 (G30) 
We are implementing the following measures to ensure 
that by 2020, we will have approximately three times the 
number of international students (3,900 students). 
 
(1) Establishment of English courses in two 

undergraduate schools and all graduate schools 
For now, the School of Engineering and the School of 
Agriculture, along with all graduate schools (17) offer 
courses where it is possible to take a full qualification in 
English only.  
 
(2) Improvement of systems to accept international 

students 
In addition to improving our support activities and 
student accommodation, we are improving our support 
systems in partnership with the local community. 
 

Joint graduate school education 

Internationalization of education/Global 30
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(3) Increase the number of international students 
three times over, by establishing priority target 
countries 

We have established eight priority countries and regions 
(China, South Korea, Indonesia, Taiwan, Vietnam, Egypt, 
Thailand, Australia), in which we are establishing 
overseas offices and are working to acquire excellent 
students. Kyushu University has also established an 
“Overseas University Joint Utilization Office” in Egypt, 
which supports the acceptance of Egyptian students in 
all Japan’s universities. 
 
○Increase in teaching in English by University staff 
Recently, it is becoming more important for faculty 
members to be able to give lectures etc. in English, both 
within and outside the University. Against that 
background, the University is striving to improve the 
teaching ability of young staff, and improving the quality 
of its education by promoting internationalization. 
 
- Training program for young faculty members: 

Building the ability to teach in English 
This program selects a number (maximum of 10) of 
young faculty members with good command of English, 
and gives them four weeks of training during the 
summer holidays at Ateneo de Manila University. The 
International Affairs Office bears the costs of training 
and travel, etc. 
This program began in 2008, and the results are being 
utilized in the educational workplace, including 
international courses under the G30 program. 
 
○Overseas offices 
(1) Overseas offices (offices established in cities in 

specified regions, in order to implement activities) 
(2) Branch offices (usually, offices established within 

universities with which we have partnership 
agreements, in order to strengthen such partnerships) 

 
- Overseas offices 
(1) London office 
(2) California office 
(3) Munich office 
(4) Seoul office 
(5) Beijing office 
(6) Washington DC office 
(7) Cairo office 
(8) Hanoi office 
(9) Bangkok office 
(10) Taipei office 
 
(Details of activities) 
The different offices are engaged in different activities, 
but they are mainly designed to increase the recruitment 
of high-quality students, as well as to collect information 
relating to trends in overseas education and academic 
research, and to support the activities of University 
faculty members and students located in those areas. 
Our California office implements remote lessons, and 
arranges short-term language programs for our students. 
The Beijing Office implements local interviews and tests 
using a remote conferencing system. 
 

- Branch offices 
(1) Branch office within Gadjah Mada University 

(Indonesia) 
(2) Branch office within Mahidol University (Thailand) 
 
(Details of activities) 
Coordinate the educational/research aspects of joint 
projects between Kyushu University and the respective 
universities, and implement PR activities to acquire 
high-quality international students. 
 
○Intake of international students 
Kyushu University accepts a wide range of international 
students based on exchange agreements, including 
national scholarship students, short-term international 
student programs, and as part of the Career Development 
Program for Foreign Students In Japan, etc. 
In addition, the International Student and Researcher 
Support Center also implements support activities for 
international students. 
 
- No. of international students 
The University currently hosts 1,763 international 
students from 80 different countries (as of 1st November 
2009). 
 
- Government-sponsored international student 

system 
The government sponsorship system for international 
students is a system administered by the Ministry of 
Education, Culture, Sports, Science and Culture, with 
the intention of promoting the acceptance of 
international students.  
Students can apply to the system through embassy 
recommendation, university recommendation (for 
students who wish to come to Japan from overseas), or 
domestic recruitment (students currently at Kyushu 
University on a self-funded basis). 
The University also participates in the China-Japan 
International Students system, and the National 
High-Level University Researchers’ program for 
students from China. 
 
- Short-term exchange programs 
(1) Kyushu University Short-term Exchange 

Program (JTW: Japan in Today’s World) 
The International Student Center has been implementing 
the JTW course for students from overseas since 1994. 
The program lasts for 10 months, and offers lessons, in 
English, from a range of areas such as humanities, social 
sciences and natural sciences. Students also have the 
opportunity to implement research in their own field. 
Most of the students on this course are exchange 
students from the universities with which we have 
exchange agreements. 
(2) JLCC: Japanese Language and Culture Course 
The International Student Center has been implementing 
this course in Japanese Language and Culture since 2000 
for students from overseas universities (departments). 
The course lasts for one year, and is mostly attended by 
government-sponsored international students 
(recommended by their embassies or universities), or 
privately-funded students on exchange programs from 
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universities with which we have exchange agreements. 
(3) Kyushu University summer program (ATW: Asia 

in Today’s World) 
This is a six-week summer program, implemented with 
the objective of contributing to the training of future 
Asian leaders. It comprises a Asian Research course, 
which looks at Asia from the perspectives of Japan’s 
society and culture, a laboratory-based course, which 
touches on the cutting-edge research being done in the 
natural sciences in Japan, study visits that allow students 
to experience Japan at first-hand, a home stay program 
with Japanese families, and interaction with Kyushu 
University students, providing a comprehensive program 
of content that allows Asia to be better understood from 
the perspective of Japan. The program accepts around 50 
students each year. 
(4) Kyushu University/ASEAN educational exchange 

program (AsTW: ASEAN in Today’s World) 
This program is implemented by Kyushu University 
overseas, and lasts for around two weeks, during which 
time students from ASEAN nations, Japan, China and 
Korea are given the opportunity to study together within 
the ASEAN region. The program involves young people 
learning about the international commonalities based on 
the concept of ASEAN, and aims to train human 
resources who will show leadership in Asia for the next 
generation. 
From 2008 to 2010, the program was implemented at 
Mahidol University (Thailand). 
 
- Career Development Program for Foreign Students 

In Japan 
The Career Development Program for Foreign Students 
in Japan began in 2007 and is implemented by the 
Ministry of Economy, Trade and Industry and the 
Ministry of Education, Culture, Sports, Science and 
Technology. The University made a public application in 
2008 to implement the training of high-quality specialist 
international students, and our Energy/Environmental 
Technology Human Resources Training Partnership 
Program was selected for the Kyushu region (one of a 
total of nine consortiums selected for the program). 
The Energy/Environmental Technology Human 
Resources Training Partnership Program is based on the 
importance of promoting “cool earth” strategies, and is 
engaged in training not only people in specialist fields, 
but also, for example, people involved in manufacturing, 
with an interest in energy and environmental issues. The 
program is built and implemented based on 
industry/academia partnerships, and covers all aspects of 
an international student’s progress, from acceptance into 
the university through to employment in a Japanese 
corporation. In addition to strengthening the 
international competitiveness of Japanese companies, it 
also raises the profile of Kyushu as it functions as a 
“gateway to Asia.” 
 
- Support for international student intake 

(International Student/Researcher Support Center) 
In order to facilitate the smooth intake of the increasing 
number of international students and researchers at the 
University, an International Student/Researcher Support 
Center has been established on each of our campuses, 

which handles the various required documentation 
processes and offers lifestyle support and English 
language support. 
 
○Placement of students overseas (including exchange 

students) 
Kyushu University has entered into agreements 
regarding exchanges with overseas students, and based 
on these, implements student exchanges, short-term 
language study trips, and support for long-term 
placements, in order to ensure that as many students as 
possible have the opportunity to travel overseas. 
 
- Number of students overseas 
In fiscal 2009, we sent 232 students to 24 countries. 
 
- Exchange student programs 
Based on agreements between universities, we both 
accept and dispatch students from and to our partner 
universities. This has the merits of not requiring the 
collection of student fees, making possible credit transfer, 
and ensuring priority access to student dormitories. 
Applications can be accepted via the International 
Student Exchange Division. 
In addition to this, departments sometimes enter into 
student exchange agreements, which allow their students 
to engage in exchanges with students from other 
university departments. 
 
- Short-term language courses 
The Kyushu University Educational Cooperation Project 
Fund implements short-term language training as its 
international exchange project. The purpose of this is to 
support the motivation behind student exchanges, and as 
such the course costs and accommodation fees are met 
by the University. Current language courses are 
implemented by sending students to Korea and China for 
three weeks. 
We also implement English language study courses at 
San Jose State University in the USA, and Thai language 
and culture courses at Mahidol University in Thailand. 
 
- International studies within the University 
The International Student Center implements JTW and 
ATW courses that are open to other students as a general 
education course. This offers students precious 
opportunities to study alongside international students 
from famous universities overseas, in English and in 
specialist subjects. 
 
○Academic Center for the European Union: 
EUIJ-Kyushu 
EUIJ-Kyushu (the European Union Institute in Japan, 
Kyushu) was founded in April 2011, as a consortium 
between Kyushu University, Seinan Gakuin University 
and Fukuoka Women’s University in a contract with 
European Union Headquarters. EUIJ-Kyushu’s purpose 
is to ensure the wide distribution and penetration of 
information regarding the EU.  
Before the opening of EUIJ-Kyushu, the Kyushu 
University EU Center was established in December 2010. 
The Center operates as the administrative office for 
EUIJ-Kyushu, and supports its operations, as well as 
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providing a resource center for students and teaching 
staff at the University to improve their knowledge and 
understanding of the EU. 
 
*Education 
EUIJ-Kyushu offers systematic learning opportunities in 
the form of EU Research Diploma Programs (EU-DPs). 
It also offers an “EU Research Summer Course” 
available to universities outside the consortium. 
 
*Research 
EUIJ-Kyushu implements and/or supports research 
meetings, academic symposiums and lectures relating to 
the EU and its member countries. 
 
*Scholarships/research subsidies 
EUIJ-Kyushu supports students wishing to travel to EU 
member countries (including on short-term language 
programs) and research startups by young researchers, 
and also offers research subsidies to students 
participating in EU-DPs. 
 
*Information distribution 
Information regarding EU research, information about 
the EU, and information regarding the activities of 
EUIJ-Kyushu is distributed through electronic journals, 
newsletters, etc. 
 

★Further Information 
- G30 website 

http://www.isc.kyushu-u.ac.jp/g30/index.html 
- Website of the International Student and Researcher 

Support Center 
http://www.isc.kyushu-u.ac.jp/supportcenter/index.htm
l 

- Website of the International Affairs Department 
http://www.isc.kyushu-u.ac.jp/intlweb 

- EUIJ-Kyushu website 
http://www.euij-kyushu.com 
◆Contact 

- Global 30 
G30 Project Office (Office for Promoting International 
Education (OPIE)) 092-642-3953 
global30@jimu.kyushu-u.ac.jp 

- Acceptance/dispatch of students 
International Student Promotion Section, International 
Student Exchange Division, International Affairs 
Department 092-642-2141 
intlrkoryu@jimu.kyushu-u.ac.jp 

- International Student and Researcher Support Center 
Internationalization Support Section, International 
Student Exchange Division, International Affairs 
Department 092-642-4323 

intlrshien@jimu.kyushu-u.ac.jp 
- EUIJ-Kyushu 

EUIJ-Kyushu Bureau, EU Center 092-642-4433 
secretariat@euij-kyushu.com 

 

 

The Ministry of Education, Culture, Sports, Science and 
Technology selects excellent examples of educational 
improvement implemented by various universities for 
financial support in the form of subsidies. These 
excellent measures are known as “Good Practice,” often 
abbreviated to “GP.” Since the start of the GP Project in 
2003, the University has applied for subsidy in a range 
of categories, and has been accepted in many cases. 
Unfortunately, due to the current economic 
circumstances, new opportunities to apply for GP are 
becoming less common, but we are required to continue 
sharing the benefits of GP harvested both by Kyushu and 
other universities across the University as a whole, and 
to utilize them where possible. 
 
○Attributes of GP Project 
The GP Project has the following attributes. 
 
- Competitive environment including national, public 

and private universities 
The GP Project accepts applications from a broad range 
of universities, whether national, public or private, and 
selects the best examples from all applications. This 
competitive environment motivates improvements in the 
education offered at universities, and provides incentive. 
 
- Fair consideration by third parties 
Excellent examples (GP) are considered and selected by 
a committee of experienced professionals and specialists. 
Document-based inspections and interviews are held, 
based on openly published criteria. The reasons for 
selection or non-selection are communicated to each 
university. 
 
- Proactive provision of information to society 
Universities selected for the Program are required to 
proactively supply information about the results, etc., of 
their GP to society. The GP Project is significant because 
of the way in which the GP is utilized as a shared 
resource of the university. 
 
○Main projects selected in past few years for GP 
Many of our projects have been adopted as GP as part of 
the GP Project. The following are recent examples 
selected for GP at Kyushu University. 
 
- High-quality University Education Promotion 

Program 
Clarifies university policy, establishes PDCA cycle, and 
otherwise improves the quality of education through 
organizational operation, while at the same time 
facilitating the provision of information to society at 
large. 
• Kyushu University measures adopted 

Health education that allows for two-way 
communication with the clinicians (School of Medicine, 
Department of Health Sciences) 
URL: http://imed.shs.kyushu-u.ac.jp/gp/ 
Development of practical English discussion abilities 
based on specialist knowledge (School of Dentistry) 
URL:http://www.dent.kyushu-u.ac.jp/projects/shitsutak
a/ 

 

External financing of education 
 – GP (Good Practice) Project
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- Programs to promote organizational improvements 
in graduate school education 

Support for superior organizational/systematic measures 
relating to the improvement of graduate school 
education such as course work, in order to strengthen the 
University’s training of high-level human resources who 
can be active across a broad spectrum of society, and 
build a virtuous internationalized cycle of human 
resources. 
• Kyushu University measures adopted 

Creation of cutting-edge master’s courses in law 
through the use of clusters (Graduate School of Law) 
URL:http://www.law.kyushu-u.ac.jp/programsinenglis
h/ 
Science education to train cutting-edge researchers and 
high-level specialist (Graduate School of Science) 
URL:http://www.sci.kyushu-u.ac.jp/html/program/prog
ram.html 
Training of mathematical doctors and new masters, as 
required by industrial technology (Graduate School of 
Mathematics) 
URL: http://www2.math.kyushu-u.ac.jp/gp/ 
Habitat engineering education to solve the problems of 
Asia’s cities (Faculty of Human-Environment Studies) 
URL: http://kyudai-archurb.jp/he/ 
Training of professionals for the bio-industrial world 
(Graduate School of Bioresource and 
Bioenvironmental Sciences) 
URL: http://www.bres-gp.jp/ 
Training of synthesis-type doctoral students with five 
strengths (Faculty of Information Science) 
URL: http://gp.ees.kyushu-u.ac.jp/gp/index.html 

 
- Project for Establishing Core Universities for 

Internationalization (Global 30) 
Provision of attractive standards of education to 
international students in order to strengthen the 
University’s international competitiveness, and other 
measures to support the provision of an environment that 
facilitates the intake of international students 
• (University-wide) measures adopted at Kyushu 

University  
http://www.isc.kyushu-u.ac.jp/g30/ 

 
- Other Kyushu University measures adopted 
http://www.kyushu-u.ac.jp/education/action.php 
 
○Strategic Education GP Support Project 
The Strategic Education GP Support Project involves 
financial support for departments applying to applicable 
subsidy projects in respect of projects among those 
chosen for inclusion in the Ministry of Education’s GP 
program, selected by the University as strategically 
important, with the intention of promoting educational 
improvements at the University. 
 
- Dual support 
Financial support given for the expenses related to 
delivering a project adopted for subsidy. Eligible for up 
to 5 million yen per project per year (as of 2009). 
 
- Reapplication challenge support 
Measures applying for subsidy but failing to achieve it 

are supported through the provision of costs relating to 
inspection and consideration when reapplying in the 
following year. Eligible for up to 2 million yen per 
project per year (as of 2009). 
 
- Application for expenses 
Applications are accepted between July and September 
each year, after the announcement of newly selected 
projects, and continuation is anticipated around April. 
 
○Internal procedures required when applying for GP 

Project 
When applying for a GP Project, an interview is required 
with an officer of the Office for the Coordination of 
University Education Development, which is headed by 
the Executive Vice President with responsibility for 
education. The officer will assist in improving and 
tidying up the application. Furthermore, where only a 
limited number of applications are being accepted, the 
results of these interviews will be used to select projects 
within the University for submission. 
Submission deadlines and University interviews will be 
notified to heads of departments, and also posted on the 
University website page entitled “Information Regarding 
Recruitment of Research Subsidy Funding etc. 
(Notifications)” at http://boshu.jimu.kyushu-u.ac.jp. The 
page features an RSS function, and it is recommended 
that staff register to receive updates from this. 
The Office for the Coordination of University Education 
Development accepts requests for assistance with 
applications for GP Projects at any time. Please contact 
them if you have any enquiries. The contact point is the 
Administrative Planning Office (see details below). 
 

★Further Information 
MEXT website: Support for University Education 
Reform throughout National, Public, and Private 
Universities 
http://www.mext.go.jp/a_menu/koutou/kaikaku/index.ht
m 
◆Contact 

Student Affairs Planning Division, Student Affairs 
Department 092-642-7123 
gakikaku@jimu.kyushu-u.ac.jp 

 

 
Since 2009, we embarked on EEP (Educational 
Enhancement Program) in order to support the 
University’s costs associated with organizational 
measures contributing to the improvement of education. 
This project supports organizational measures and 
learning by faculty members with the purpose of 
improving education. 
 
○Purpose of EEP 
Offering support for measures implemented 
autonomously by departments, which contribute to the 
attainment of objectives and plans relating to education 
that are included in our mid-term objectives and plans, 
allows the promotion of improvements to our 
educational activities. 

EEP (Educational Enhancement Program) 
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○Scope of EEP 
New measures implemented autonomously by 
departments, which contribute to the attainment of 
objectives and plans relating to education that are 
included in our mid-term objectives and plans, are 
within the scope of this project. 

Examples of measures covered by project 
• Measures to dispatch faculty members on training 

programs implemented by universities overseas 
(University of Michigan, University of California, 
etc.) 
• Surveys and research regarding reviews of policies, 

curriculum development, etc. 
• Creation of manuals for teaching methods 
• Development of teaching materials and text books 
• Measures to utilize learning portfolios, student 

records, etc., in education and training 
• Planning and implementation of organizational 

learning and/or research to improve educational 
content or methods 
• Verification/evaluation of achievement of educational 

results 
 
○Project scale/period of support/number of projects 

selected (to fiscal 2009) 
• Level of fiscal support: 2 million yen per project per 

fiscal year (upper limit) 
• (*Need to add cost to department over and above value 

requested as part of expenses measures) 
• Period of support: Max. 2 fiscal years 
• No. of projects selected: Approx. 8 
 
○Application process 
The application conditions are communicated to heads 
of departments one month before the deadline for 
applications. The flow of procedure between application 
and adoption is as shown below. 
(1) The head of department must submit the “Planned 

Measures” document according to the specified 
format to the President 

(2) An officer of the Office for the Coordination of 
University Education Development will implement 
an interview for the purpose of selection 

(3) The Office for the Coordination of University 
Education Development considers the application 
and decides on projects that will be adopted 

(4) Departments are notified of the decision and 
expenses are paid to adopted departments. 

 
○Mid-term evaluation/Completion evaluation 
Adopted projects are assessed at the end of the first 
financial year, via document submission and interview. 
Depending on the results, some projects may have their 
funding reduced or stopped during the second year. After 
the project is completed, a completion evaluation is 
implemented, and departments may be asked to present 
the results of their measures, both within and outside the 
University. 
 

★Further Information 
Website of the Office for the Coordination of University 

Education Development: Education Enhancement 
Program (EEP) Application Guide 
http://www.kyushu-u.ac.jp/education/er/eep.html 
◆Contact 

Student Affairs Planning Division, Student Affairs 
Department 092-642-7123 
gakikaku@jimu.kyushu-u.ac.jp 

 

 
The Academic Information System is a system to 
manage basic student information and information 
regarding student transfers, etc., alongside enrollment in 
courses taken by students. It comprises a database 
system, a client system used by administrative staff, and 
a web application system that can be used by students 
and faculty members. The web application for use by 
faculty members is known as the “Academic 
Information System (Faculty Web System).” 
The system began to be used in April 2003, with the aim 
of managing student registration for all students, as well 
as results for students in all undergraduate schools and 
some graduate schools. In addition, the system is the 
main one in use within the University supplying 
information relating to students’ qualifications to move 
up to the next year or graduate, as well as providing 
information and data to other related systems. 
 
○Login 
A University ID (SSO-KID) is required to log in to the 
Academic Information System. Part-time and other staff 
without a University ID can be supplied with a separate 
ID for use in accessing the Academic Information 
System. Please contact the person responsible for 
administration to acquire this. Furthermore, part time 
staff may also apply to be given a University ID. 
 

 
 
○Registration of enrollment 
The Academic Information System should be used to 
register enrollment. Students register on the system via 
the Internet. The School of Medicine and School of 
Dentistry, as well as some graduate schools and 
intensive courses, however, do not allow on-line 
registration of enrollment. (This does not apply to the 
Department of Health Sciences). 

Academic Information System 
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Enrollment information is forwarded to the 
internet-based system for faculty members from the 
server, allowing faculty members to download a list of 
students enrolled in their classes via the web. This list of 
names can be downloaded from outside the University. 
 
○Registration of results 
The faculty web system may be used to register classes’ 
grade reports. Grades can be registered from both inside 
and outside the university.  
In order to verify access to the system from outside the 
university you will need a matrix password. (Please see 
http://sso.kyushu-u.ac.jp/qmax.html for details of matrix 
passwords.) 
Other than in the Department of Health Sciences, the 
internet-based system for faculty members cannot be 
used to record results for courses at the School of 
Medicine and some graduate schools, as well as 
intensive courses. Submission methods and periods for 
reporting of results should be confirmed with 
administrative staff in each department. 
 

 
 
○Operating environment 
The following OS and browsers are guaranteed for 
operation of the internet-based system for faculty 
members. 
 
(Windows) 
Web browsers Internet Explorer 6 or above 

Mozilla Firefox 3.5 or above 
Safari 3 or above 

(Macintosh) 
Operating OS Mac OS X 
Web browsers Mozilla Firefox 3.5 or above 

Safari 3 or above 
 
○Maintenance time 
The internet-based system for faculty members 
undergoes maintenance between 5 and 6pm every day. 
This may result in the site becoming unusable at times. 
For this reason, we request that the system is not utilized 
during maintenance periods. 
 
●Related systems 
○Student portal system 
This is a web-based tool that allows communication 

between students, accessed via a PC or mobile phone.  
It is also used for communication of emergency 
information, including during natural disasters, from the 
University to students. Some departments may also use 
the system to communicate with students regarding the 
cancellation of lectures, etc. 
 
○Automatic ID issuing system 
Student identity cards, such as Student IDs, student 
discount cards and medical records, can be issued online 
via the automatic ID issuing equipment located on each 
campus. 
 

★Further Information 
- Academic Information System (Faculty Web System) 

http://www.kyushu-u.ac.jp/student/education/gkkyokan
.php 

- Operation Manual for the Faculty Web System (for 
general education subjects) 
http://www.kyushu-u.ac.jp/student/education/manu_ze
nkyo.pdf 

- Operation Manual for the Faculty Web System (for 
major subjects) 
http://www.kyushu-u.ac.jp/student/education/manu_se
nko.pdf 
◆Contact 

- Student Affairs and Information Section, Student 
Affairs Planning Division, Student Affairs Department 
092-642-7103 

 

 
In order to gain the understanding and cooperation of 
parents or guardians (sponsors) in regard to the 
University’s learning and teaching activities, the 
University has begun sending a copy of results to said 
parents/guardians (sponsors) of all undergraduate 
students entering the University in or after 2010. 
These results will be mailed in twice per year, in 
November and May, from the student’s first year until 
the year they complete their studies. The final 
notification will be sent at graduation, in March.  
Given that this involves the publication of personal 
information, we ask all students to sign an agreement 
form in advance. 

Mailing of results notification to 
parents/guardians (sponsors), etc. 
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Procedure for results notification 
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◆Contact 
Student Affairs and Information Section, Student Affairs 
Planning Division, Student Affairs Department
092-642-7103 
gapjoho@jimu.kyushu-u.ac.jp 

 

 
This system supports the implementation of remote 
lectures, via video conferencing, between campuses 
within the university and with off-site lecture venues. 
This allows students and teachings staff to minimize 
their movements between campuses, and increases 
opportunities for students to enroll in the courses on 
offer. For this reason, we have installed remote lecture 
facilities on all our campuses. 
 
○Inter-campus learning support system “iClass” 
This system is officially known as the “Inter Campus 
Learning Assistant System,” abbreviated to iClass. 
The iClass system is operated mostly automatically, 
allowing equipment in multiple other classrooms to be 
operated simply from one classroom. This allows a 
single teacher to implement classes in up to three 
classrooms at one time. 

The system can also be connected to the general video 
conferencing systems held independently by different 
departments. Using an MCU (multi-connection unit) 
allows multiple classrooms to be connected so that the 
same lessons can be taught across those classrooms. 
 
(Installation locations) 
Ito Campus Center No. 1 Building: Lecture 

Room 1308 
Center No. 1 Building: Lecture 
Room 1302 
Center No. 2 Building: Lecture 
Room 2307 
Open Learning Plaza Automotive 
Science Lecture Room 1 

Hakozaki Campus Former Engineering Department 
Main Building 2F: Lecture Room 
4 

Maidashi Campus Clinical Research Wing 1F: 
Conference Room 

Ohashi Campus No. 5 Building: Room 525 
Chikushi Campus E Wing: Room 101 
 
○Small-scale remote lecture system 
In addition to iClass, the following smaller-scale remote 
lecture systems have been put in place. The small-scale 
remote lecture systems are usually used to connect to a 
single set of equipment. 
(Installation locations) 
Ito Campus West No. 2 Building 8F: Room 

829 
Hakozaki Campus 21st Century Exchange Plaza I, 

1F: Multi-purpose hall 
Ohashi Campus KASTEC 3F: Seminar Room 
Chikushi Campus Integrated Research Wing 

(C-CUBE) 2F: E-learning 
Laboratory 

 
○Application for use 
Applications to use the lecture rooms should be made 
via the URL below. 

- High-level remote lecture system/small-scale remote 
lecture system directory page 
http://www.cc.kyushu-u.ac.jp/VC/entrance_iii.cgi 

 

★Further Information 
- Video conference and remote video lecture assistant 

services 
http://www.cc.kyushu-u.ac.jp/VC/ 
◆Contact 

- Education information service counter 092-642-4034 
uketsuke@s.kyushu-u.ac.jp 

 

Remote lecture system 

Kyushu University 

To parents/guardians (sponsors) 
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○Degrees (doctorates) 
The University can award the following degrees: 
Doctorates, Masters, Professional Degrees and 
Undergraduate Degrees. 
Of these, the Doctoral degree is the highest level of 
academic qualification awarded in Japan, and is only 
awarded to those completing the second half of a 
doctoral program in our graduate schools, or submitting 
a thesis to the graduate school, which indicates that 
he/she has abilities commensurate with becoming a 
doctor. The former are referred to as “taught course 
doctorates,” while the latter are known as “research 
doctorates.” In either case, the candidate must submit a 
thesis for consideration by the 
graduate school to demonstrate that 
they are worthy of receiving such a 
degree. The degree is awarded by the 
University President. 
 
○Ensuring that degree consideration processes are 

fair and accurate 
- Background, and measures taken at Kyushu 

University 
In recent years, the internationalization of higher 
education has placed demands for organizational 
strengthening on graduate school education, as well as 
for the awarding of degrees that are internationally 
recognizable and trusted. In line with improprieties 

identified in other universities regarding the 
consideration and awarding of degrees, Kyushu 
University is committed to the establishment and 
thorough maintenance of a fair and accurate 
consideration system for degrees. 
The University requires all university faculty members 
related to the consideration of degrees to be thoroughly 
impartial in their attitude to the task, and also to ensure 
(1) the implementation of open presentations of doctoral 
theses (2) the requirement for written agreements 
between joint researchers and (3) the establishment of a 
point of contact for reporting/consultation, in order to 
maintain transparency and objectivity during the degree 
consideration process. 
 
- Notification contact 
A reporting contact point for the consideration of 
degrees is established within the University, in order to 
maintain transparency and objectivity in considerations, 
and ensure the fair and accurate consideration of degrees 
awarded by the University. 
Any report or consultation regarding improprieties 
relating to the degree consideration process should be 
made to the following office. 
 

◆Contact point for degrees 
Student Affairs Planning Division, Student Affairs 
Department 092-642-3925 
gapkyomu@jimu.kyushu-u.ac.jp 

 

 

Report to: Director of the Student Affairs Planning Division, Student Affairs Department 
Tel: 092-642-7072 (direct) 

 
Further Information: www.kyushu-u.ac.jp/student/life/gakuituho.pdf 
 
- In addition to the above, the following reporting counters and counselors are available. 

*Harassment: Sexual harassment counselors at each campus 
http://www.kyushu-u.ac.jp/university/sekuhara/index.html 

*Misconduct in research: Misconduct reporting counter 
http://www.kyushu-u.ac.jp/university/offi ce/kikaku-bu/kenkyusenryakuka/kenkyuinfo/fusei.pdf 

*Fraudulent use of research funds: Reporting counter 
http://kenkyuhi.jimu.kyushu-u.ac.jp/tuhomadoguchi.html 

*All-purpose consultation service 
http://www.kyushu-u.ac.jp/student/life/nandemo.php 

 
- Protection for reporters 

No reporter will be treated unfavorably on account of such reporting. 

 

 
University life can offer a range of experiences, but if 
problems occur, students, who exist at the boundary 
between childhood and adulthood from both 
psychological and social perspectives, can find 
themselves unable to deal with the issue on their own. In 
such cases, the support of faculty members, parents or 
guardians, friends, etc., will be vital. 
If one of your students appears to be concerned about 

even a small issue, faculty members should work with 
the related departments in order to solve the problem as 
quickly as possible. Please contact the following offices 
for advice or to provide information. 
Furthermore, cults and other extremist organizations 
have been noticed in the past trying actively to engage 
students in their activities. Additionally, bullying, abuse, 
harassment, social exclusion and a range of other 
socially problematic behaviors, as well as suicide, drug 
problems etc. are increasingly apparent among young 

Mental health of students 

 *Degrees: Contact points for the consideration
and notification of accurate degrees 
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people. Staff should be aware of these issues at all times. 
 
○Student Life/Learning Advice Center 
Specialist counselors (teachers) are available to counsel 
students on a broad range of issues relating to life, 
relationships, future plans, and concerns relating to their 
studies, etc. Each department/graduate school also has 
selected members of staff available for advice, 
particularly relating to studying different subjects. 
 
○Institute of Health Science 
Doctors (teachers) and nurses (or health workers) as well 
as counselors are available for periodic health checks on 
students, as well as health advice, mental health advice, 
counseling and emergency procedures. 
 
○International Student Center 
Implements Japanese language programs, education 

about Japan and short term international student 
programs on behalf of international students, as well as 
offering training and advice. Student consultations are 
done by faculty members. 
 
○General Consultation Offices 
Offices are located in six locations around the University, 
manned by staff responsible for student affairs. Problems, 
questions, consultations etc. from students are welcome, 
and the offices work in partnership where necessary with 
the Student Life/Learning Advice Center, Institute of 
Health Science and International Student Center. 
 
 
 
 
 
 

 
 
 

★Further Information 
- Counseling service for student life and study 

http://cg.rche.kyushu-u.ac.jp/ 
- Institute of Health Science 

http://www.ihs.kyushu-u.ac.jp/ 
- The International Student Center 

http://www.isc.kyushu-u.ac.jp/center/home.htm 
- General Consultation Offices 

http://www.kyushu-u.ac.jp/student/life/nandemo.php 
- Reference materials 

Student Wellness Guide 
http://www.kyushu-u.ac.jp/student/pamphlet/michishir
ube.pdf 
Harassment Prevention Measures 
http://www.kyushu-u.ac.jp/university/sekuhara/index.ht
ml 
School Life Without Drug Abuse 
http://www.kyushu-u.ac.jp/student/pamphlet/yakubutu.
pdf 
◆Contact 

- Counseling service for student life and study 
Ito Campus 092-802-5820 
Hakozaki Office 092-642-3886 

- Institute of Health Science 

Institute of Health Science, West Zone Office 
092-802-3297 
Institute of Health Science, Center Zone Office 
092-802-5881 
Institute of Health Science, Hakozaki Campus 
092-642-2287 
Institute of Health Science, Hospital Campus 
092-642-6889 
Institute of Health Science, Ohashi Campus 
092-553-4581 
Institute of Health Science, Chikushi Campus 
092-583-7685 

- The International Student Center 
Guidance Section 092-642-2147 

092-642-2149 
092-642-2154 

- General Consultation Offices 
Ito Campus (Student Support Section, Student Affairs 
Division, Administrative Office for Engineering, 
Information Science and Electrical Engineering and 
Integrated Frontier Sciences) 
092-802-2735 
Ito Campus Center Zone (General Education Support 
Division) 

 

<Ito Campus Center Zone> 
General Education Support 

Division 
Tel: 802-5915 

<Hakozaki Campus> 
Student Affairs 

Department, Student 
Support Division 

Tel: 642-2246 

<Hospital Campus> 
Student Affairs 

Department in School of 
Medicine, etc. 
Tel: 642-6532 

<Ohashi Campus> 
School of Design 
Student Affairs 

Department, Student 
Support Division 

Tel: 553-4586 

<Chikushi Region> 
Chikushi Campus 

Administration Division 
Health Section 
Tel: 583-7513 

<Ito Campus> 
Educational Affairs 
Department, Student 

Support Division in School 
of Engineering, etc. 

Tel: 802-2735 

学生相談体制 

Harassment office: 
17 counselors 

Student Life/Learning Advice Center: 1 
director, 4 main counselors, 2 intakers

Institute of Health Science: 
Health consultation office

Regional health 
consultation offices 

Student

Class teachers 

Counselors in various 
departments: 34 

External organizations

General Consultation Offices

Student consultation structure 
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092-802-5915 
Hakozaki Campus (School Life Support Section, 
Student Support Division, Student Affairs 
Department) 
092-642-2246 
Hospital Campus (Student Affairs Division, 
Administrative Office for Medical Sciences, Dental 
Science and Pharmaceutical Sciences) 
092-642-6532 
Ohashi Campus (Student Affairs Section, Student 
Affairs Division, Administrative Office for Design) 
092-553-4586 
Chikushi Campus (Health Preservation Section, 
Educational Affairs Division, Administrative Office 
of the Chikushi Campus) 
092-583-7513 

 

 
As students spend their time at the university, they are 
surrounded by a range of dangerous situations. For 
example, they may be negatively affected by narcotics 
(marijuana or other drugs), or be approached by a cult, 
or be caught up in a traffic accident. Faculty members 
must be sufficiently aware of the dangers of these issues, 
and must be prepared to proactively offer appropriate 
leadership in order to facilitate students enjoying their 
time at University. 
 
○Prevention of drug misuse 
The use, ownership or sale of narcotics such as 
marijuana is a significant crime, and since the ownership 
of such drugs can lead to dependence, causing 
significant damage to both mind and body. We need to 
remain aware at all times of the fact that not only the 
person with the drugs, but also surrounding people and 
society as a whole may be damaged irreparably by this 
action. 

The following measures are being taken. 
• Obtaining the cooperation of police, and hosting a 

lecture designed to prevent misuse of drugs each year 
for new students 
• Display and distribution of posters and pamphlets 

designed to prevent the misuse of drugs, issued by 
various organizations. 

 
○Prevention of smoking 
Since April 2005, the University has widely promoted 
the prohibition of smoking in public areas other than 
those with ashtrays provided, and smoking while 
walking on campus. 
Furthermore, Kyushu University has established a 
“Basic Policy on Countermeasures to Smoking,” based 
on its “Kyushu University Declaration on 
Countermeasures to Smoking,” and is implementing 
appropriate, sustained measures to deter smoking, in 
order to create a comfortable working, research and 
learning environment. 
The Kyushu University Declaration on Countermeasures 
to Smoking and the “Basic Policy on Countermeasures 
to Smoking” are as detailed below. 
 

[Kyushu University Declaration on Countermeasures 
to Smoking] 
The impact of smoking on the human body is not only 
significant in terms of the negative affects on the body of 
the smoker him/herself, but also has a serious impact on 
the health of people who do not smoke but may be 
passively inhaling smoke from other people. This is now 
widely known throughout society. 
Kyushu University is a public space, visited by students, 
many of who are not legally adults, patients who use the 
hospital and their families, and local residents. Based on 
the current changing social awareness of smoking, and 
the mission of the University, we believe it important to 
prevent negative impact on the health of faculty 
members, students and people both inside and from 
outside the university. 
As a result, the University is implementing a policy of 
appropriate countermeasures to smoking, and is aiming 
to implement these activities in a sustained way with the 
objective of ensuring a comfortable working, research 
and learning environment. The following “Basic Policy 
on Countermeasures to Smoking” has been established 
to achieve this. 
 
[Kyushu University Basic Policy on Countermeasures 
to Smoking] 
(Ban on smoking on Campus) 
1. Smoking is prohibited when on the Campuses of 

Kyushu University, other than in the designated 
smoking areas. 

(Smoking within buildings) 
2. Smoking is prohibited inside all the buildings of 

Kyushu University 
(Countermeasures for smokers) 
3. The University will implement countermeasures for 

smokers, such as guidance on giving up smoking. 
(Smoking areas) 
4. Smoking areas will be fitted with fire prevention 

equipment, and other safety management measures 
will be implemented. In consideration of the state of 
utilization, we will work to gradually reduce the 
number of smoking areas. 

 
○Prevention of traffic accidents 
Every year, many university students are involved in 
painful traffic accidents when riding bicycles or 
motorcycles, which in some cases result in the death of 
the student involved. Students must be careful to obey 
traffic rules, and take care at all times to avoid accidents 
in their day-to-day lives. 
Kyushu University has seen increasing numbers of 
accidents within its Campuses, and we are calling on all 
students to obey traffic rules whilst on Campus, just as 
they would while on public roads. Once per year, 
members of the University meet with the Police in order 
to share opinions and information, so as to improve 
students’ behavior on the roads, and prevent accidents 
occurring. We also implement a “Students’ Traffic 
Accident Prevention Discussion Meeting” with new 
intake students each year. Given the number of incidents 
and accidents that occur each year, we are working to 
ensure that our faculty members are constantly aware of 
the dangers, and strive to prevent accidents. 

Prevention of accident/injury to students
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The following are points to be aware of in relation to 
preventing traffic accidents. 
(1) Traffic etiquette on Campus. 

Please ensure that you abide by the same rules on 
Campus as on public roads, in order to reduce the 
number of traffic accidents occurring. 
• Reckless driving of motorcycles is extremely 

dangerous and must be avoided. If you see people 
driving motorcycles in this way, they must be 
reported to security or the guards, or to the student 
office in each department. 
• Do not ride a motorcycle without a helmet. The 

carrying of a passenger on a 50cc motorcycle is not 
permitted, nor is driving practice. Please make sure 
that cars and motorcycles are ridden quietly so as not 
to cause problems for persons nearby. 
• Cars and cycles must be parked in the designated 

places. 
(2) Be careful of bicycles 

There has been an increase in the number of cycling 
accidents, both in the city and on Campus. In many 
cases, the cyclist is the cause of this accident. Everyone 
should take care when riding a bicycle. 
• Reduce speed when leaving premises, and be careful 

not to bump into pedestrians. 
• Multiple accidents have occurred on campus caused 

by cars running into bicycles from behind. The main 
reason for this is sudden changes in direction, which 
are extremely dangerous. 
• It is dangerous to ride a bicycle while listening to 

music or talking on a mobile phone. Please do not do 
this. 

 
○Prevention of damage caused by cults and other 

dangerous organizations 
A range of cults have been involved in social problems 
recently, and issues have been reported as occurring 
within Kyushu University campus sites. In some cases, 
victims are brainwashed and forced to engage in a range 
of activities, or demanded to hand over money. Everyone 
needs to be careful to ensure that our students are able to 
fully enjoy their student lives. 
At Kyushu University, we have prohibited all such 
recruitment activities, and organizations are not allowed 
to be active without the permission of the University. If 
you are approached by such an organization on 
University property, or you see such activities taking 
place, please contact the Student Affairs Department 
(Student Support Division) on 092-642-2246, or the 
General Education Support Division on 092-802-5915. 
 
[Various types of recruitment activities] 
●Recruitment posing as survey cooperation 
Recruiters ask for “cooperation in completing a 
survey,” and use the opportunity to ask for personal 
information (names and telephone numbers). 
 
●Recruitment posing as volunteer activities 
Students are invited to “join us in volunteering 
activities,” and personal information (names and 
telephone numbers) is taken 
 

●Recruitment posing as personal development 
seminars 

Students are invited to join a “study group (research 
group/study camp, etc.),” and personal information 
(names and telephone numbers) is taken. Participants 
are asked to pay a fee. 
 
●Other 
Students may be approached with the following lines: “I 
am looking for someone to work part time with me…,” 
“I am planning a recreational activity, would you like to 
join in?” “We’re holding a sports competition, would 
you like to join?,” “Would you like to come to karaoke 
with me?,” etc. This gives the opportunity to take down 
personal information (names and telephone numbers). 
 
[If you find a situation you believe could be of this 
type:] 
• Do not give out personal information (name, address 

and telephone numbers) 
• Refuse firmly. Many people who recruit for cults 

believe the organization they work for is good, and that 
they are doing a good thing. Even if the person 
recruiting is attractive, and seems kind and good, you 
should refuse politely. 
• If the identity of the cult group is not clear, consult a 

friend or look them up on the Internet to find out more 
about them. 
• If you uncover a cult situation, please contact the 

Student Affairs Department (Student Support Division), 
or the General Education Support Division. 

 

★Further Information 
- Student Wellness Guide (issued on April 1, 2009) 

From page 19 to page 20 
http://www.kyushu-u.ac.jp/student/pamphlet/michishir
ube.pdf 

- School Life Without Drug Abuse (a brochure issued by 
MEXT, the MHLW, and the National Police Agency) 
http://www.kyushu-u.ac.jp/student/pamphlet/yakubutu.
pdf 
◆Contact 

- Prevention of drug misuse and smoking 
School Life Support Section, Student Support Division, 
Student Affairs Department 092-642-2246 

- Prevention of traffic accidents and damage caused by 
cults and other dangerous organizations 
Extracurricular Support Section, Student Support 
Division, Student Affairs Department 092-642-4301 

 

 
 
If a student wishes to take leave of absence or withdraw 
from the University, he or she must submit a request, 
using the correct format, to the Dean, and receive 
permission from said Dean. In such cases, the student in 
question is responsible for paying all University fees up 
until the end of the term during which he/she submitted 

Guidance regarding student leave of 
absence or withdrawal 

42



 

 
 

43

the request. If a student wishes to take advice on leave of 
absence or withdrawal, the member of staff responsible 
for student affairs in each department should provide the 
relevant advice regarding necessary paperwork and the 
dates by which it should be submitted.  
If a student requests leave of absence, a member of 
his/her teaching staff should ensure they meet with the 
student in advance to establish whether there may be any 
other measures taken. Where necessary, staff should 
work in conjunction with the Health Sciences Center, 
Student Life/Learning Advice Center, or Student Affairs 
Department, and a request for leave of absence should be 
submitted, along with the recommendations of such 
agencies, only in cases where it is acknowledged that 
leave of absence is the best possible solution.  
Leave of absence may be taken, according to 
departmental and graduate school rules, for reasons of 
“illness”, “economic reasons” or “special circumstances”. 
Special circumstances include traveling overseas for 
language study or surveys or research into overseas 
situations, long-term internships within Japan, the need 
to nurse a family member, childrearing, employment or 
other reasons that prevent the student from continuing to 
attend their courses.  
Where students return to the University after a leave of 
absence – particularly if such was taken for mental 
health reasons – and it is considered that advice is 
required from the Student Life/Learning Advice Center 
and the Health Sciences Center, such agencies must 
work in partnership with the department in order to 
provide appropriate guidance for the student returning to 
studies. 
 

★Further Information 
General Regulations of Undergraduate Schools of 
Kyushu University, Articles 26-33 
General Regulations of Graduate Schools of Kyushu 
University, Articles 33-36 
◆Contact 
School Affairs Section, Student Affairs Planning 
Division, Student Affairs Department  092-642-3925 
gapkyomu@jimu.kyushu-u.ac.jp 
Staff members responsible for student affairs within 
faculties 
http://www.kyushu-u.ac.jp/university/reference/student
_section.php 

 

 
At Kyushu University, we provide economic and 
lifestyle help for students in order to help them enjoy 
student life. Given the recent economic downturn, the 
number of applications for such support from both 
parents and students is increasing. For this reason, it is 
important for staff to understand the details of the type 
of support available, so that they can provide accurate 
information to students when requested. 
 
○Admission fee waivers and deferments on collection 
1. Admission fee waivers 
Based on application and approval, postgraduate 

students who are acknowledged as having economic 
difficulties but who demonstrate excellent academic 
abilities, or undergraduate students who are under 
special circumstances, may be exempted from all or part 
of the cost of admission fees. 
 Application qualification: See Further Information 

below.  
 
2. Admission fee deferments 
Based on application and approval, students who are 
acknowledged as having difficulties paying admission 
fees before the due date, but who demonstrate excellent 
academic abilities, or those who are under special 
circumstances, may be given an extension in the time 
allowed to pay the fees. 
Any extension in payment involves giving students 
longer to pay their admission fees, and does not 
represent an exemption from payment. Students given 
this extension must still pay the full admission fees. 
 Application qualification: See Further Information 

below. 
 
○Tuition fee waivers 
Based on application and approval, students who are 
acknowledged as having economic difficulties but who 
demonstrate excellent academic abilities, may in 
principle be exempted from half of the cost of tuition 
fees for the semester in question (either first or second 
semester). 
Application for exemption from tuition fees must be 
made each term, and selection is done on a termly basis. 
 Application qualification: See Further Information 

below. 
 
○Scholarship program 
Scholarships include those offered by the Japan Student 
Services Organization, which provides around half the 
scholarships currently taken up by students in Japan’s 
universities today (as of December 2009, there were 
8,700 such scholarships among Kyushu University 
students), and those offered by regional public bodies 
and private organizations. 
 
- Japan Student Services Organization 
The organization offers Type 1 (interest-free) and Type 2 
(with interest) scholarships, and applicants can select 
from different values of scholarship. Scholarships are 
offered in principle once per year, in spring, and 
notification is given to students via notice boards and on 
the Internet. Students who are hoping to progress to 
graduate studies in some graduate schools only are also 
eligible for scholarships, which are offered in the 
summer of their fourth year. 
The scholarships comprise loans given in principle for 
the length of the course the student is on, and funds are 
remitted directly to the student’s bank account. At a 
specified time each year, students are required to 
complete a reapplication for the continuation of the 
scholarship, and if they either take a year out or leave the 
University, they are required to notify the organization 
immediately. 
Since the scholarships are essentially loans, students are 
required to repay them once they graduate. They are 
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required to complete a contract that states they will 
repay the loan within a specified period. Furthermore, 
students on Type 1 scholarships in graduate school may 
be exempted from payment of tuition fees under the 
exemption system for students with particularly good 
academic results. Applications for this system are carried 
out in or around January each year. 
 
- Private sector or regional public body scholarships 
These scholarship systems are sometimes recruited 
through the University, and sometimes directly through 
the scholarship organization. Scholarships offered 
through the University are announced by displaying 
information on specified notice boards, so students 
wishing to apply should complete the application 
procedure via their student support office (Student 
Support Division in Hakozaki or Student Affairs 
Division in other campuses). 
 
○Part-time work 
We strive to introduce students who want to work 
part-time to jobs that are appropriate for students, and 
the contents of which have been closely assessed. When 
students take a part time work placement via the 
University, they are required to register the fact that they 
are working with the university. 
Students who work part time must ensure that their work 
does not interfere with their studies, and must ensure that 
they have notified their employer of their student status 
and discussed their employment conditions in advance. 
 
○Insurance systems 
All students at Kyushu University are covered by student 
education and research accident insurance (student 
insurance) from the time they enter the university. This 
insurance covers students when involved in official 
university activities (lectures, experiments/practicals, 
external activities, university activities (internships, 
volunteer activities, etc.)) and against accidents or 
incidents when on Campus, or while traveling to or from 
University or between University facilities. This 
insurance is part of a national insurance scheme. 
In addition to this, undergraduate schools and graduate 
schools have their own insurance policies, in line with 
the attributes of the school. 
 
○Certificates 
Results transcripts and other certificates are issued by 
student affairs divisions in the relevant undergraduate 
school or graduate school. 
Furthermore, student ID cards and health records, as 
well as discount travel cards (student discount cards) can 
be issued to individual students via the automatic issuing 
machines located on each campus. 
 For contact points in each undergraduate school and 

graduate school please See Further Information 
below. 

 
○Student accommodation 
The University has accommodation on Ito Campus 
(Dormitories 1 and 2, both mixed-sex and with Japanese 
and international students living together), Hakozaki 
Campus (the men’s dormitory Matsubara-Ryo and the 

women’s dormitory Kaizuka-Ryo), and on the Ohashi 
Campus (the mixed dormitory Ijiri-Ryo). The University 
also provides a dedicated accommodation block, the 
International Student Hall, for international student 
accommodation. 
 
• Accommodation entry 
In principle, students can move into the dormitories 
twice a year, in April and October. If rooms become 
available, students will be considered for entry at other 
times, based on their economic circumstances. 
 
• Residence period 
The student accommodation at Ito Campus is in 
principle available for a maximum of two years (one 
year and six months for students taking general 
education courses). Other student accommodation is 
available for the period during which students are 
studying on standard courses. 
 
• Selection 
Selection of students (other than international students) 
is by consideration of their home economic 
circumstances. Some accommodation also engages in 
interviews with the dormitory committee. 
 

★Further Information 
- Admission fee waivers and deferments on collection 

http://www.kyushu-u.ac.jp/student/life/exempt.pdf 
- Tuition fee waivers 

http://www.kyushu-u.ac.jp/student/life/exempt.php 
- Website of the Japan Student Services Organization 

http://www.jasso.go.jp/index.html 
- Part-time work 

http://www.kyushu-u.ac.jp/student/life/parttime.php 
- Insurance systems 

http://www.kyushu-u.ac.jp/student/life/insurance.php 
- Certificates 

http://www.kyushu-u.ac.jp/university/reference/student
_section.php 

- Student accommodation (for students) 
http://www.kyushu-u.ac.jp/student/facilities/kisyukusy
a.php 

- Student accommodation (for international students) 
http://www.isc.kyushu-u.ac.jp/supportcenter/housing/o
n/main.html 
 
◆Contact 

- Admission fee waivers and deferments on collection, 
and tuition fee waivers 
Students’ Payment Exemption Section, Student Support 
Division, Student Affairs Department 092-642-2256, 
2258 

- Japan Student Services Organization’s Scholarship 
Scholarship Section, Student Support Division, Student 
Affairs Department 092-642-4277 

- Scholarship provided by local governments and private 
funds 
Sub-Director of the Student Support Division, Student 
Affairs Department 092-642-2255 

- Part-time work, insurance systems, and certificates 
School Life Support Section, Student Support Division, 
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Student Affairs Department 092-642-2246 
- Student accommodation 

Housing for Japanese students: 
Dormitory Section, Student Support Division, Student 
Affairs Department 092-802-5991 

Housing for international students: 
Internationalization Support Section, International 
Student Exchange Division, International Affairs 
Department 092-642-4323 

 

 
 
○Club activities 
The University home to around 100 official University 
societies, as well as around 70 official departmental 
societies, of which a total of around 6,000 students are 
members. These provide a lively format for 
extra-curricular activities. 
 
○Major events 
Kyushu Regional University Sports Championships 
(July and November) 
These championships are planned as a collective event 
for extra-curricular sporting activities, and involve all 
national, public and private universities in Kyushu 
(including junior colleges). The championships are a 
festival that celebrates student sports throughout the 
region.  
This year, the Fukuoka regional group universities 
(which include Kyushu University) will host the 61st 
Championships. 
 
National Sports Championships of Seven Universities 
(known as Nana-Dai-Sen) (July-August) 
This event is known as Nana-Dai-Sen 
(“Seven-University Championship”), and involves the 
seven universities that were originally Imperial 
Universities (Kyushu, Osaka, Kyoto, Nagoya, Tokyo, 
Tohoku and Hokkaido Universities) engaging in a sports 
championship, hosted alternately by one university each 
year. The championship involves 27 events, and the 
universities compete with one another on an overall 
points system. 
2011’s event will be hosted by Hokkaido University, and 
will be the 50th such event.  
In 2012, the 51st championship will be hosted by 
Kyushu University in Kyushu. 
 
University Festivals (Kyushu University Festival 
(November), Ito Festival (May), Arts Festival 
(November) 
These festivals are hosted by University societies and 
classes, and involve faculties and research institutions 
being open to the public, and events involving local 
residents and students, as well as a range of other 
activities designed to promote interaction with local 
society. A wide range of events is held throughout the 
University. 
 
Kyushu University Student Support Association 

Cultural Festival (October) 
In addition to providing performance opportunities for 
arts-based University societies, this event aims to 
promote Kyushu University’s student societies to the 
residents of Fukuoka City. The Student Support 
Association Cultural Festival is held once per year, with 
the support of the Kyushu University Student Support 
Association. Since last year, we have also been 
supported by Fukuoka City Nishi-Ku Ward Office, 
resulting in the Festival being held at Saitopia, next to 
Kyudai Gakken Toshi station. 
 
○The role of advisory teaching staff 
All societies officially approved by the University are 
required, as one condition of their formation, to appoint 
an advisory member of teaching staff, although there are 
no specific rules or regulations regarding how this is 
done.  
At Kyushu University, advisory members of staff are not 
necessarily required to understand every aspect of the 
society’s activities, but they are in a position to provide 
appropriate advice and guidance in the role of counselor.  
Once each year (in around June), the University holds a 
meeting of advisory teaching staff, as well as graduates 
who assist with technical guidance or other aspects of 
society activities (Meeting of Advisory Teaching Staff, 
etc.). This provides an opportunity to discuss issues and 
topics that are shared by different societies, and a venue 
for general cooperation in order to further develop 
extra-curricular activities. 
 

★Further Information 
- Kyushu University Societies website 

http://circle.jimu.kyushu-u.ac.jp/ 
- Kyushu University website for the University Festival 

and other events 
http://www.kyushu-u.ac.jp/event/kyu-festa/ 

- Kyushu University Student Support Association 
http://gkouen.jimu.kyushu-u.ac.jp/ 
◆Contact 
Extracurricular Support Section, Student Support 
Division, Student Affairs Department  
Tel: 092-642-4301 
Fax: 092-642-2252 
E-mal: gaggakusei@jumu.kyushu-u.ac.jp 

 
(Reference) List of Official University Societies 
Sports-related societies (societies affiliated to the 
Sports Administration Department) 
Aikido Society, Ice Hockey Society, Ashihara Karate 
Society, American Football Society, Cheerleading 
Society, Karate Society, Japanese Archery Society, 
Kendo Society, Flight Society, Hard Softball Society, 
Tennis Society, Hard Baseball Society, Golf Society, 
Soccer Society, Mountaineering Society, Automobile 
Society, Judo Society, Semi-Hardball Baseball Society, 
Shorin Martial Arts Society, Shorinji Kung Fu Society, 
Swimming Society, Skiing Society, Soft Tennis Society, 
Gymnastics Society, Table Tennis Society, Tae Kwon Do 
Society, Soft Baseball Society, Equestrian Society, 
Men’s Basketball Society, Women’s Basketball Society, 
Badminton Society, Men’s Volleyball Society, Women’s 
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Volleyball Society, Handball Society, Fencing Society, 
Rowing Society, Western Archery Society, Yachting 
Society, Rugby Society, Men’s Lacrosse Society, 
Women’s Lacrosse Society, Athletics Society, 
Renshinkan Karate Society, Wandervogel Society, 
Cycling Club, Sumo Club, Triathlon Club, Hangliding 
Club, Racquetball Club, Windsurfing Club, Sports 
Administration Committee 
 
Arts-based societies 
Igo Society, Movie Society, English Study Society (ESS), 
Science Fiction Society, Dramatic Society, Music 
Appreciation Society, Accounting Research Society, 
Chemistry Research Society, Guitar Ensemble, Green 
Club, Light Music/Jazz Research Society, International 
Friendship Society, International Cultural Exchange 
Society, Mixed-Voice Choir, Tea Ceremony Society 
(Urasenke), Tea Ceremony Society, (Omotesenke), 
Photographic Society, Shogi Society, Calligraphy 
Society, Wind Orchestra, Biology Research Society, Tap 
Dance Circle, Adventure Society, Male Voice Choral 
Academy, Earth Sciences Society, Railway Research 
Club, Debating Club (QDC), Birdmen Team, Noh 
Theater Society, Band Club, Art Society, Hyakunin-Isshu 
Poetry Society, Philharmonic Orchestra, Folksong 
Society (Q-FOLK), Physics Research Society, Dance 
Research Society, Literature Society, Japanese Music 
Society, Broadcasting Research Society, Legal Advice 
Society, Volunteer Circle, Manga Research Society, 
Mandolin Club, Rakugo Research Society, Rock 
Research Society (Be-Rock), PLANET-Q, ICPC 
Challenge Society, Folk Dance Research Society, Magic 
Circle, Animation Research Society, Model Society, 
Ecoa, Piano Society. 
 
 

 
In order to support students in improving their career 
and employment prospects, the University implements 
guidance and other programs on career and employment 
support. The Careers Support Division implements these 
on a University-wide basis, and the main content of 
these activities is as described below. 
Some undergraduate schools also implement their own 
careers support, for example by offering employment 
opportunities via the undergraduate school, or providing 
information to students at close-hand. This is done by 
the student affairs section in each undergraduate school 
or graduate school. 
In the science-related undergraduate schools and 
graduate schools, each department and section has a 
member of staff responsible for employment support, 
working in cooperation with the administrative office 
and undergraduate or graduate school student affairs 
section, while in humanities-related undergraduate 
schools and graduate schools, the student affairs section 
plays a major role in partnering with faculty members to 
offer advice to students. 
Students should be advised to ensure they do not miss 
out on opportunities arising from the information 
available, while at the same time encouraged to utilize 

the Student Affairs Department Careers Support 
Division, the student affairs section in their 
undergraduate school or graduate school, and the faculty 
members responsible for employment advice, as well as 
the Careers Advice Counselor located on each of the 
four campuses, in order to help improve their own 
careers prospects and ensure that they select a career 
path that they will not regret in the future. 
 
○Careers guidance (for lower-year students) 

(Implementation period: May to July) 
Mainly focused on lower-year students (first and second 
years), this offers guidance to assist with forming an 
awareness of employment, and training abilities that will 
assist with making choices about the future. The content 
comprises lectures provided by external lecturers, 
University alumni and senior students, as well as 
self-analysis tests, etc. 
 
○Self-education support program 
This is a program designed to assist with improving 
communication skills (in both English and Japanese). 
• TOEIC program (English): (Implemented in September 

(summer intensive course) and October-November 
(six-week course)) 

This program aims to train students in the practical 
English skills they will require after employment, or 
once they proceed to graduate school. The course is 
offered as a summer intensive course and a six-week 
course, and students take TOEIC/IP tests before and 
after the course, in order to show their progress. 
• Self-expression abilities improvement program 

(Japanese) (Implemented in November-December) 
This program aims to develop communication skills 

and presentation abilities suitable for use in society. 
The training includes practice in making presentations, 
using polite language and business manners, and 
seminars on putting yourself across. 

 
○Internships (Implemented mainly in the summer 

and spring breaks, or during other long holidays) 
Internships are training programs that involve students 
actually working in companies, etc., and offer an 
excellent opportunity to consider their suitability for 
future work, so that students can consider whether this is 
the sort of job they would like to do in the future. At 
Kyushu University, we partner with public organizations 
to offer internships to students mainly in the spring and 
summer breaks. 
 
○Training for public servant examinations 

(Implemented throughout the year, from April 
onwards) 

Students wishing to follow a career in public service 
(mostly those aiming for type 1 national civil service or 
upper level regional civil service) can undergo training 
with the cooperation of the Kyushu University 
Cooperative Organization. In consideration of 
convenience to students, the course is offered at a 
reduced price, and provided on Campus, making it easy 
to attend and beneficial both in terms of economic and 
time investment for students. 
 

Career support/employment support for 
students 
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○Employment guidance 
- Employment guidance for students aiming to work 

in companies (Implemented July – January) 
The University invites various staff from recruitment 
support companies such as Recruit and Mainichi 
Communications to give lectures and offer practical 
recruitment support and advice, as well as involving 
ex-students who were employed from the University in 
offering work experience and advice, etc., to current 
students. 
 
- Employment guidance for students wishing to enter 

public service (Implemented May – March) 
The University invites human resources managers from 
national and local public bodies to offer students 
guidance on work content and employment 
policies/methods in each organization. 
 
- Employment support basic seminars (Implemented 

November – January) 
Practical and specific employment support seminars, 
which assist with student attitudes to employment, entry 
sheet CAB/GAB tests and web-based tests, etc., as well 
as a diverse range of skills to assist students in 
interviews, are offered as part of these seminars. 
 
○Corporate seminars 
- University corporate seminars (Implemented 

mid-February) 
Companies recruiting students from the University, and 
their human resources managers, are invited to the 
University to give seminars (opportunities to explain 
their company policies, etc.) For around 10 days in 
February each year, approximately 300 companies are 
invited to meet our higher-year students. This is an 
excellent opportunity for students to get detailed 
information from companies, and meet them 
face-to-face. 
 
- Explanatory meetings with recruiting companies 

(Implemented throughout the year) 
As with corporate seminars, recruiting companies 
sometimes implement individual explanatory meetings. 
Other than during the Corporate Seminar period detailed 
above, these may be held throughout the year in 
three-hour sessions either in the morning or the 
afternoon, during which time the company hires a 
seminar room on Campus and human resources staff 
explain the details of the company to students. 
 
○Employment fair (Implemented late June) 
Students who have not been given an employment 
contract during their final year are given opportunities to 
meet and be interviewed by companies during this fair. 
 
○Employment counseling (Implemented year-round) 
At our Hakozaki, Ito, Ohashi and Chikushi Campuses, 
we have four specialist employment counseling staff 
with a wealth of experience and expertise, available to 
supply employment information and assist with the 
completion of application forms, etc., as well as training 
students in putting themselves forward and in interview 
techniques. They can also provide counseling in 

decisions relating to future decisions, job seeking 
activities, etc. 
 
○Kyushu University Career Path (Implemented 

year-round) 
Students with doctorate degrees or those aiming to take 
doctoral degrees (hereinafter referred to as “doctoral 
students”) are eligible for a program that improves their 
overall capabilities, offers counseling regarding career 
planning, supports careers through matching students to 
recruitment advertisements, etc. In addition to improving 
the overall skills of doctoral students as researchers, this 
allows the students to utilize their high levels of 
specialist knowledge through pioneering new companies 
that offer a venue for them to develop their own skills. 
 
○Kyushu University Innovation Training Program 

(Implemented year-round) 
In 2008, the Ministry of Education, Culture, Sports, 
Science and Technology adopted a program of “Creating 
systems to train leaders in innovative research and 
development,” funded by the Science and Technology 
Agency. This project comprises practical programs in 
international exchange learning (cross-cultural), 
industry/academic partnership joint research plans 
(multi-disciplinary) and exchange learning for 
companies both inside Japan and overseas 
(multi-industry), and its aims include the development of 
high-level research and development skills, the capacity 
to pioneer venture businesses, and international 
leadership skills, resulting in the training of excellent 
and creative research, development and business leaders. 
There are three courses, a yearlong course for doctoral 
candidates, and six-month courses for doctoral students 
in the second half of their research studies (first semester 
course and second semester course). 
 
○Provision of employment information and 

employment activities information (Implemented 
year-round) 

- Career Guidance Office 
Located in Hakozaki Campus Humanities Area, the 
Office supplies employment information for students 
throughout the University. Students can brows 
recruitment notices and information about employment, 
as well as use computers to search for information that 
will assist them in their search for employment. 
 
- Publication of recruitment information (Kyushu 

University Recruitment/Employment System) 
The Career Guidance Office makes information 
regarding recruitment and company pamphlets available 
as it is delivered from companies, and at the same time, 
makes company information (financial information, 
contact information, etc.) and recruitment 
advertisements (Puffs) available on its website. 
 
- Publications 
The University has published a “Guide to Employment,” 
and a “Compilation of Work Experience Advice,” as 
well as a publication entitled “Useful information for 
employment activities” for student use. For use by 
companies, we have published the “Information 
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regarding Kyushu University to Assist the Recruitment 
of Graduates,” which contains information about the 
University’s careers support activities, and basic data 
regarding employment. 
 

★Further Information 
- Website of the Division of Career Support, Student 

Affairs Department 
(1) For StudentsJob Search SupportDivision of 

Career Support 
(http://www.kyushu-u.ac.jp/student/work/index.php
) 

(2) For CompaniesEmploymentDivision of Career 
Support 
(http://www.kyushu-u.ac.jp/company/index_com.p
hp) 

- Website of the Kyushu University Career Path 
(http://www.qcap.kyushu-u.ac.jp/) 

- Website of the Kyushu University Innovation Training 
Program 
(http://www.itp.kyushu-u.ac.jp/) 
◆Contact 

- Career Support Section, Division of Career Support, 
Student Affairs Department 
Tel: 092-642-2262 

- Job Support Section, Division of Career Support, 
Student Affairs Department 
Tel: 092-642-4487 

- Kyushu University Career Path 
Tel:092-642-7538 

- Kyushu University Innovation Training Program 
Tel: 092-642-3846 

 
 

 
At Kyushu University, we implement general entrance 
examinations in undergraduate schools, as well as AO 
(admissions office) entrance examinations (includes the 
21st Century Program), entrance examinations for 
Japanese students who have been educated overseas, 
entrance examinations for adults, and entrance 
examinations for privately funded students from 
overseas. 
Furthermore, we work in cooperation with university 
entrance examination offices, and also offer a university 
entrance center examination. 
During the implementation of entrance examinations, 
faculty members are required to attend as examination 
directors. 
 
○University entrance center examination 
(Implementation period) 
First Saturday (and following Sunday) on or after 13th 
January each year. 
(Implementation structure) 
University entrance center examinations are 
administered by the Committee for Administering 
Entrance Examinations, headed by the President, and 
implemented at 11 test centers both within and outside 
the University. The entrance examinations are 

implemented with the cooperation of the whole 
university, with each test center attended by Deans and 
other staff, and faculty members participating as 
directors of the examinations. Staff will be allocated 
their posts by Deans. 
 
○Entrance examinations implemented by Kyushu 

University 
(Types and implementation dates of entrance 
examinations) 

Type of entrance 
examination 

Implementation dates 
for entrance examination

General 
entrance 

First 
selection 25/26th February 

Second 
selection  12th March 

AO entrance I 
(School of Education, 
School of Pharmacy) 

First selection period: 
Late October 
Second selection period: 
Early December 

AO entrance II 
(Schools of Science, 
Medicine (Department of 
Health Sciences), Dentistry, 
Design, Agriculture) 

First selection period: 
Early December 
Second selection period: 
Late January-Early 
February 

AO entrance 
(21st Century Program) 

First selection period: 
Mid October 
Second selection period: 
Early November 

Entrance for students 
educated overseas 25th-27th February 

Adult entrance 
examinations 
(School of Medicine 
(Department of Health 
Sciences)) 

First selection period: 
Early October 
Second selection period: 
Mid November 

Privately-funded 
international students 
(for April entry) 

26/27th February 

Privately-funded 
international 
students 
(for October 
entry, on 
international 
course) (School 
of 
Engineering/Agr
iculture) 

First 
period 

March (School of 
Engineering) 
Late February – Late 
March (School of 
Agriculture) 

Second 
period 

Late June – Mid July 
(School of Engineering)
Late May – Early July 
(School of Agriculture) 

*These dates refer to entry for 2011. 
 
(Implementation structure) 
Kyushu University’s entrance examinations are, in 
principle, administered by faculty members at the 
relevant undergraduate school. Acceptance of 
applications and consideration of general entrance, AO 
entrance (21st Century Program), entrance for students 
educated overseas, and entrance for privately-funded 
international students is done under a University-wide 
system. Where assistance is required with this process, 
the relevant Deans will be contacted. 
 

Documents, implementation period and 
systems for entrance examinations 
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○Third-year transfer from other universities and 
entrance to graduate schools 

This is implemented and managed by the faculty 
members of the relevant undergraduate school or 
graduate school. 
 

★Further Information 
- Kyushu University admissions test information 

http://www.kyushu-u.ac.jp/entrance/examination/index.
php 
◆Contact 

- General entrance examination 
Admission Section 1, Admission Division, Student 
Affairs Department 092-642-2265 

- AO entrance 
Administrative Office of the Admission Center 
092-642-4488 

- Entrance examination for Japanese students who have 
been educated overseas, adults, and privately funded 
international students 
Admission Section 2, Admission Division, Student 
Affairs Department 092-642-4300 

- Entrance examination for third-year transfer from other 
universities and entrance to graduate schools 
Student Affairs Section of each undergraduate school 
or graduate school (listed on the web page below) 
http://www.kyushu-u.ac.jp/university/reference/student
_section.php 
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The Grants-in-Aid for Scientific Research are given to 
further unique and cutting-edge research in a range of 
fields from the humanities through social studies to 
natural sciences. 
Research projects considered particularly important are 
selected from among the independently planned, diverse 
academic research carried out by universities and 
research groups based on peer review (*1), and are 
awarded subsidies. 

(*1) Peer review: Evaluation of academic significance by 
researchers in similar research fields. Roughly 6,000 
researchers take part in paper-based and interview-based 
examinations. 

From embryonic through to cutting-edge research, these 
subsidies support a wide range of researchers in diverse 
fields, whose research results range from Nobel Prizes 
through to various prizes awarded both in Japan and 
overseas. 
 
- Application schedules 
Application conditions are published by the Ministry of 
Education, Culture, Sports, Science and Technology and 
by the Japan Society for the Promotion of Science in 
September each year (usually mid-November is the 
deadline for applications). Applicants submit their 
details via the “Scientific Research Subsidy Electronic 
Application System.” 
After consideration by the panel, the results are 
announced to the head of the research facility in April 
(*2) of the following year. 

(*2) Notification dates may differ for types of research requiring 
interviews. Details are given in the application conditions. 

 
- Please see the following web page for details of the 

Grants-in-Aid for Scientific Research (*3): 
[Grants-in-Aid for Scientific Research Electronic 
Application System] 
http://www-shinsei.jsps.go.jp/index.html 

(*3) Applicants are required to access a system login ID and 
password before they can make an application. Details of this 
are available from the staff responsible for scientific research 
subsidy administration in your department (see appendix) 

 

★Further Information 
- MEXT’s web page for the Grants-in-Aid for Scientific 

Research 
http://www.mext.go.jp/a_menu/shinkou/hojyo/main5_a
5.htm 

- Japan Society for the Promotion of Science’s web page 
for the Grants-in-Aid for Scientific Research 
http://www.jsps.go.jp/j-grantsinaid/index.html 

- Kyushu University’s web page for the Grants-in-Aid 
for Scientific Research 
http://kaken.jimu.kyushu-u.ac.jp/ 

- Website of the Office for Strategic Research Planning, 
Organization for Scientific Research Promotion, 
Kyushu University 
http://www.srp.kyushu-u.ac.jp/ 

◆Contact 
- Paperwork for the Grants-in-Aid for Scientific 

Research 
Section in charge of the Grants-in-Aid for Scientific 
Research of your department (See Annex.) 

- General information on the Grants-in-Aid for Scientific 
Research System and paperwork 
Scientific Research Promotion Section 1, Scientific 
Research Promotion Division, Scientific Research 
Promotion Department 092-642-2174, 2130 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Research 

Grants-in-Aid for Scientific Research 
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Staff responsible for scientific research subsidy administration 
Name of division, etc. Name of responsible section Internal phone no. FAX Email 

Faculty of Humanities 
General Affairs Section 1, General Affairs Division,
Administrative Office (Humanities, Human-Environment 
Studies, Law and Economics)

Hakozaki 99-3163 Hakozaki 99-3104 kashomu1@jimu. 

Faculty of Human-Environment Studies 
General Affairs Section 2, General Affairs Division,
Administrative Office (Humanities, Human-Environment 
Studies, Law and Economics)

Hakozaki 99-3164 Hakozaki 99-3104 kashomu2@jimu. 

Faculty of Law 
General Affairs Section 3, General Affairs Division,
Administrative Office (Humanities, Human-Environment 
Studies, Law and Economics)

Hakozaki 99-3171 Hakozaki 99-2349 kashomu3@jimu. 

Faculty of Economics 
General Affairs Section 4, General Affairs Division,
Administrative Office (Humanities, Human-Environment 
Studies, Law and Economics)

Hakozaki 99-4173 Hakozaki 99-2349 kashomu4@jimu. 

University Library Manuscript Library Manuscript Library, Administrative Office (University 
Libraries) Hakozaki 99-2511 Hakozaki 99-2507 sekitan@jimu. 

Faculty of Science 

Research Strategy Section, Administrative Office 
(Sciences) Hakozaki 99-8326 Hakozaki 99-2522 rixkenkyo@jimu. 

Institute for Materials Chemistry and 
Engineering (Hakozaki) 
Kyushu University Museum 
Space Environment Research Center 
Graduate School of System Life Sciences 
Radioisotope Center 
Faculty of Medicine 

Research Strategy Section, Academic Research 
Cooperation Division, Administrative Office (Medical 
Sciences, Dental Science and Pharmaceutical Sciences) 

Maidashi 91-6780 Maidashi 91-6776 ijkkaken@jimu. Faculty of Dentistry 
Faculty of Pharmacy 
Medical Institute of Bioregulation 
Digital Medicine Initiative Maidashi 91-6781 ijksenryaku@jimu.
Incubation Center for Advanced Medical 
Science (ICAMS) Redoc Navi Research 
Center 

Support Office for Innovation Center for Medical Redox 
Navigation, Support Center for the Specified Big 
Research Projects, Scientific Research Promotion 
Department 

Maidashi 91-6031 Maidashi 91-6024 rnasyomu@jimu. 

Faculty of Engineering 

Research Support Section, General Affairs Division, 
Administrative Office (Engineering, Information Science 
and Electrical Engineering and Integrated Frontier 
Sciences) 

Ito 90-2730 
Ito 90-2712 kenkyo@kj. 

Faculty of Information Science 
System LSI Research Center 
Research Institute of Superconductor 
Science and Systems 
Center for Future Chemistry 
Research Center for Steel 
International Research Center for 
Hydrogen Energy 
Center for Advanced Instrumental 
Analysis (Engineering) Ito 90-8005 

Inamori Frontier Center 
Scientific Research Support Section of Ito Campus, 
Support Center for the Specified Big Research Projects, 
Scientific Research Promotion Department

Ito 90-3896 Ito 90-3894 sprsyomu@jimu. 

Faculty of Design Planning and Public Relations Section, General Affairs 
Division, Administrative Office (Design) Ohashi 95-4570 Ohashi 95-4593 gkskenkyo@jimu. 

Faculty of Agriculture 

Research Strategy Section, Administrative Office 
(Agriculture) Hakozaki 99-8906 Hakozaki 99-2804 norsenryaku@jimu. 

University Farm, University Forest 
Institute of Tropical Agriculture 
Biotron Institute 
Bio-Architecture Center 
Faculty of Social and Cultural Studies 

General Affairs Section, Administrative Office (Social 
and Cultural Studies, Languages and Cultures and 
Mathematics) 

Ito 90-5765 Ito 90-5769 hbssyomu@jimu. 

Faculty of Languages and Cultures 
Center for Research and Advancement in 
Higher Education 
Faculty of Mathematics 
Mathematical Research Center for 
Industrial Technology 
Faculty of Engineering Sciences 

Research Support Section, General Affairs Division, 
Administrative Office (Chikushi Campus) 

Chikushi 93-7504 
Chikushi 93-7060 srskaken@jimu. 

Institute for Materials Chemistry and 
Engineering 
Research Institute for Applied Mechanics 
Health Sciences Center 
Research and Education Center of Carbon 
Resources 
Center of Advanced Instrumental Analysis 
Art, Science and Technology Center for 
Cooperative Research (KASTEC) Chikushi 93-7504 

Research Institute for Information 
Technology 

General Affairs and Planning Group, Information 
Technology and Planning Division, Information System 
Department 

Hakozaki 99-8226 Hakozaki 99-2294 ogssyomu@jimu. 

University Library General Affairs Section, Library Planning Division, 
Administrative Office (University Libraries) Hakozaki 99-8250 Hakozaki 99-2330 tokshomu@jimu. 

University Hospital 
Academic Research Support Section, Policy and Planning 
Division, Administration Department (University 
Hospital) 

Maidashi 91-5037 Maidashi 91-5008 byssien@jimu. 

School of Medicine etc. (non-hospital 
medicine-related) 

Accounting Section, Financial Affairs Division, 
Administrative Office (Medical Sciences, Dental Science 
and Pharmaceutical Sciences)

Maidashi 91-6805 Maidashi 91-6022 ijzkou-kaken@jimu. 

Research Center for Korean Studies International Exchange Section, International Affairs 
Division, International Affairs Department Hakozaki 99-7354 Hakozaki 99-4242 intlkkoryu@jimu. International Student Center 

Asian Research Center 

Institutional Research Office 
University-Industry Collaboration Section,
University-Industry Collaboration Division, Scientific 
Research Promotion Department

Hakozaki 99-8014 Hakozaki 99-2242 kikhyoka@jimu. 

Intellectual Property Management Center University/Industry Collaboration Section,
University/Industry Collaboration Division, Scientific 
Research Promotion Department

Hakozaki 99-8110 Hakozaki 99-4363 kissangaku@jimu. Venture Business Laboratory 

New Campus Planning Office General Affairs Section, Construction Planning Division, 
Facilities Department Hakozaki 99-2213 Hakozaki 99-2207 ssksomu@jimu. 

Office for the Coordination of University 
Education Development 

General Affairs Section, Student Affairs Planning 
Division, Student Affairs Department Hakozaki 99-2245 Hakozaki 99-2267 gagsomu@jimu. 

Kyushu University Archives Hakozaki 99-2292 syxsiryo@jimu.

Career Center for Women Researchers 
Scientific Research Promotion Section 2, Scientific 
Research Promotion Division, Scientific Research 
Promotion Department 

Hakozaki 99-7077 Hakozaki 99-4317 kissen@jimu. 

Research Institute for East Asia 
Environments 

Scientific Research Promotion Section 3, Scientific 
Research Promotion Division, Scientific Research 
Promotion Department 

Hakozaki 99-4312 Hakozaki 99-4317 kenkyushien@jimu. 

*Email addresses all end in “kyushu-u.ac.jp” 
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Competitive funding is defined in the third Basic Plan 
for Science and Technology as “Capital funding for 
research and development, distributed to researchers 
selected to implement projects in scientific and technical 
fields that are evaluated as vital. Such proposed projects 
must be implemented by multiple specialists, and will be 
selected from a wide range of research and development 
proposals, in order to ensure broad capital distribution.” 
In other words, competitive funding is a type of research 
funding awarded based on the assessment of both 
researchers’ results and their creativity, and through 
supporting the research of individuals, it not only 
maximizes the potential of those researchers but also 
allows the generation of world-leading research results, 
and contributes to the formation of a competitive 
research environment. 
 

★Further Information 
- For the competitive funding system, visit the website 

below: 
http://www8.cao.go.jp/cstp/compefund/ 

- For application information for the competitive 
funding, visit the website below (*) 
[Inter-Ministry Research and Development 
Management System (“e-Rad”)] 
http://www.e-rad.go.jp/ 
(*) In addition to the submission of an on-line 

application through e-Rad, you may also be 
required to submit an application in writing. 
Please contact in advance the section in charge 
of research cooperation at your department. 

- Website of the Office for Strategic Research Planning, 
Organization for Scientific Research Promotion, 
Kyushu University 
http://www.srp.kyushu-u.ac.jp/ 
◆Contact 

- Global COE Program 
Scientific Research Planning Section, Scientific 
Research Promotion Division, Scientific Research 
Promotion Department 092-642-7368 

- Special Coordination Funds for Promoting Science and 
Technology (SCF) 
Scientific Research Promotion Section 2, Scientific 
Research Promotion Division, Scientific Research 
Promotion Department 092-642-7077, 7267 

- Other matters 
Scientific Research Promotion Section 1, Scientific 
Research Promotion Division, Scientific Research 
Promotion Department 092-642-2130, 2174 

 

 
Research subsidies are provided by private-sector 
foundations, which have their own areas of interest and 
establish the targets and scope of their subsidized 
research, as well as the value of their subsidies, and 
recruit research projects. 
Researchers should check the contents of each research 
project in the information provided regarding application, 

and submit applications only for research projects in line 
with the subsidy guidelines. 
Foundations recruiting academic projects implement 
their considerations based on the applications 
(application documents) sent in by applicants, set against 
the selection criteria for the individual foundation, 
before deciding on projects to support. 
 

★Further Information 
- Information on research grant offers 

http://boshu.jimu.kyushu-u.ac.jp/ 
Note: Some grant applications require the 

recommendation of the President or the Dean of 
your department. Some programs also set a limit 
in the number of applications submitted by each 
university (e.g. one application from Kyushu 
University). These cases require paperwork for 
recommendation and coordination between 
applicants. When applying for such grant, please 
contact in advance the section in charge of 
research cooperation at your department. 

◆Contact 
Scientific Research Promotion Section 1, Scientific 
Research Promotion Division, Scientific Research 
Promotion Department 
Extension: Hakozaki 99-8059, 2130, 2174, 8113 
Direct: 092-642-2130, 2174 

 

 
P&P (Education/Research Program/Research Center 
Formation Project) aims to ensure the development of 
education and research at Kyushu University to a further 
level, over a set period of time, through the prioritized 
distribution of research funds. Concentrated support 
facilitates progress in research, and provides motivation 
for the acquisition of further competitive funding to the 
project in question. This project is categorized into Type 
A – Type G programs, which have their own criteria for 
support. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Research subsidies 

P&P (Education/Research Program/Research 
Center Formation Project) 

Competitive funding system 
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○Characteristics of each program type (taken from fiscal 2010 “Application Details”) C
ategory 

Characteristics 
Value of 

application 
(per year) 

Research 
term 

No. of 
projects 
adopted

Type A
 

[Kyushu University COE Research] 
Examples of excellent research projects, with the possibility of further 
enhancing the University’s status as a center of academic research within 
Japan are supported as COE research projects by Kyushu University. 
COE research here refers to research in one of the following two categories, 
considered to have potential to develop into a CEO research project if 
awarded scientific research funding, or to have the potential to develop into 
the establishment of a joint University research center. 
(1) Research with the potential to develop into world-leading research project
(2) Cutting-edge research considered necessary for the future of Kyushu 

University 

 
Up to 20 

million yen 

 
3 years 

 
Approx. 1

Type B

[Kyushu University Asian Studies Research] 
Kyushu University Asian Studies Research 
Kyushu University has prioritized research into Asian Studies as part of its 
interdisciplinary research, and is promoting it throughout the University 

5 million yen 1-2 years Approx. 2

Type C
 

[Support for programs that improve educational and research systems] 
Supports model program projects in cutting-edge disciplines that contribute to 
the improvement of our education and research systems. Feedback of the 
research results to the University support educational and research system 
improvement on a University-wide level. 
(Examples of model projects) 
(1) Educational and research systems in partnership with the local community
(2) Industry/academia partnership educational and research systems 
(3) Educational and research systems in partnership with international 

organizations 
(4) Educational and research systems promoting the joint utilization of 

University equipment, etc. 
(5) Educational and research systems that involve partnerships between 

different sectors. 

Up to 5 
million yen 

2 years Approx. 3

Type D
 

[Support for young researchers] 
“Young researchers” are defined as aged 39 or under at the time of application 
(36 or under in the case of D-3) 

   

D-1 Embryonic research by young researchers 
Supports the embryonic stages of research based on ideas that are considered 
original or unusual, by young researchers 

Up to 5 
million yen 

1 year Approx. 5 
years 

D-2 Young startups 
Supports the costs of starting up research activities by young researchers who 
have recently been employed by Kyushu University 

UP to 1 
million yen 

1 year Approx. 5 
years 

D-3 Post-doctoral research scholarships 
Support for post-doctoral (“post-doc”) research at Kyushu University, giving 
researchers an opportunity to spend time thinking freely and independently 
about their research, thereby training and supporting researchers who will 
carry out important work in the future. 

UP to 1 
million yen 

1 year Approx. 5 
years 

Type E 

[Support for humanities/social sciences and basic sciences]    
E-1 Startup support for project research in the humanities or social 
sciences 
Support for surveys/research across the university that allow consideration of 
the potential for research projects in the humanities or social sciences, for the 
purpose of planning and promoting such projects 

Up to 1 
million yen 

1 year Approx. 1

E-2 Humanities, social sciences and basic sciences 
Based on Kyushu University’s approach as a major university in the 
promotion of integrated academic culture, this program gives priority support 
to the humanities, social sciences and basic sciences. 

Up to 5 
million yen 

1-2 years Approx. 3
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E-3 Designated project research 
Promotes cross-sector (inter-departmental) research projects based on 
humanities or social sciences, with an interdisciplinary/combined approach to 
research, and those involving natural sciences. This funding aims to support 
researchers who will carry out important work in the future in new academic 
fields. 

Up to 10 
million yen 

1-2 years Approx. 2

Type F 

[Large-scale research fee category retry support] 
Supports large-scale research projects that applied for scientific research 
subsidy (special promoted research, new academic area research, basic 
research (S) or basic research (A) in the humanities or social sciences) 
(hereinafter referred to as “large-scale research projects”) but were not 
selected based on interview in the year in which they applied. Other than basic 
research (A) category projects, this fund supports work leading to a 
reapplication for large-scale research funds. 

Up to 10 
million yen 

(up to 5 
million yen 

for the 
humanities/so
cial sciences) 

One year, 
until 

reapplicat
ion results 

are 
published

Approx. 3

Type G
 

[Support for publishing of information regarding the results of Kyushu 
University research] 
Supports participation in presentations or symposiums that allow the 
publication or international communication of research information or results 
considered academically valuable ((1) publication of research results). 
Alternatively, mainly in the humanities/social sciences fields, supports the 
publication of academic publications or books that publish research results 
widely throughout society ((2) academic publications/books) 

(1) Up to 5 
million yen 

1 year Approx. 1

(2) Up to 1 
million yen 

1 year Approx. 5

Special 
cate gory

[Flexible support for programs/projects] 
Urgent, significant or pilot projects developing in response to trends inside or 
outside the University may be considered for flexible support, subject to the 
opinions of the Research Strategy Committee, reporting to the Executive Vice 
President for research. 

Allocated 
within a 

framework 
totaling 20 
million yen 

Up to the 
end of the 

current 
fiscal year

― 

*Approximate number of projects supported depends on budgetary conditions and the results of applications, and may 
be adjusted at any time. 

 
○Selection policy 
As part of P&P, we use people with experience of 
examining applications for scientific research funds and 
other competitive funding, as well as external specialists, 
as our selection panel. The future potential and 
development scale of the plans are also considered, so 
that selection is not made purely based on designated 
academic areas or research areas, but rather the most 
promising research projects from a range of fields are 
selected for funding. 
 
Note: Changes can be made to the type and other 

application details for P&P projects, and for this 
reason the project as a whole is flexible. Since 
details relating to the characteristics of each type 
of funding, as well as the application value and 
number of projects selected, may change from 
year to year, applicants should be sure to check 
details on the website below and to contact the 
office shown before making an application. 

 

★Further Information 
- P&P website 

http://www.kyushu-u.ac.jp/university/office/kikaku-bu/
kenkyusenryakuka/P&P/index.html 
◆Contact 

- Scientific Research Planning Section, Scientific 
Research Promotion Division, Scientific Research 
Promotion Department 
Tel: 092-642-7368 

 

 
At Kyushu University, in order to promote interaction 
between faculty members and researchers at an 
international level, we are engaged in projects such as 
“Global 30” (Project for Establishing Core Universities 
for Internationalization), and the plan to bring 300,000 
international students to Japan, etc., and are proactively 
implementing a range of support projects to both 
dispatch people overseas and invite overseas researchers 
and staff to Japan. 
 
○Status of international exchanges for staff and 

researchers (dispatches and invitations) 
The current state of faculty members dispatched 
overseas, international faculty members, researchers 
from overseas and agreements with Universities in other 
countries, is as shown below. 
 
- No. of faculty members/researchers dispatched 

overseas 
Trend in number of researchers posted overseas 
 Academic 

year 2005
Academic 
year 2006 

Academic 
year 2007 

Academic 
year 2008

Academic 
year 2009

Short-term 
postings (max. 
30 days) 

2,756 3,006 2,500 2,882 2,776

Increase/decrease 
compared with 
previous year 

173 250 -506 382 -106

International exchanges (faculty 
members/researchers) 
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 Academic 
year 2005 

Academic 
year 2006 

Academic 
year 2007 

Academic 
year 2008

Academic 
year 2009

Long-term 
postings (min. 31 
days) 

69 48 39 47 50

Increase/decrease 
compared with 
previous year 

-6 -21 -9 8 3

Source: Ministry of Education, Culture, Sports, Science 
and Culture “Survey into State of International 
Research Exchange Activities” 

 
- No. of faculty members/researchers accepted from 

overseas 
Trend in number of international faculty members 
 Academic 

year 2006 
Academic 
year 2007 

Academic 
year 2008 

Academic 
year 2009

Academic 
year 2010

No. as of 1st May 50 45 46 44 73
Increase/decrease 
compared with 
previous year 

-1 -5 1 -2 29

Source: General Affairs Division, Human Resources 
Department 

 
Trends in number of international researchers 
 Academic 

year 2005 
Academic 
year 2006 

Academic 
year 2007 

Academic 
year 2008

Academic 
year 2009

Short-term 
postings (max. 30 
days) 

607 876 861 607 709

Increase/decrease 
compared with 
previous year 

3 269 -15 -254 102

Long-term 
postings (min. 31 
days) 

170 215 163 139 148

Increase/decrease 
compared with 
previous year 

-34 45 -52 -24 9

Source: Ministry of Education, Culture, Sports, Science 
and Culture “Survey into State of International 
Research Exchange Activities” 

 
- List of institutions with twinning arrangements 
Kyushu University has arrangements with both 
universities (research fellows: 110 institutions, students: 
108 institutions), departments (research fellows: 167 
institutions, students: 77 institutions) (as of 1st May 
2009). 

Information regarding current agreements is here: 
http://www.isc.kyushu-u.ac.jp/intlweb/institutions/ 
List of research fellow and student interchange 
between universities: 
http://www.isc.kyushu-u.ac.jp/intlweb/agreeview/agre
e-list1.php 
List of research fellow and student interchange 
between departments: 
http://www.isc.kyushu-u.ac.jp/intlweb/agreeview/agre
e-list2.php 

 
○International members of faculty 
members/researchers 
The University is committed to welcoming excellent 
human resources from overseas, and aims to improve its 
international competitiveness through collecting 

information regarding cutting-edge research being 
carried out overseas. 
 
- Support for recruitment of international members 

of faculty members/researchers (International 
Student and Researcher Support Center) 

In order to smooth the way for international students and 
researchers to come to the university, we have located a 
International Student and Researcher Support Center on 
each Campus that assists with the paperwork required 
for accepting international students and provides English 
support for such students/researchers. 
 
- Contact point for administrative procedures 

(various departments, and International Affairs 
Office) 

Please contact the international exchanges section in 
your department to enquire about various administrative 
procedures. 
The International Student and Researcher Support 
Center mentioned above can also be contacted here: 
http://www.isc.kyushu-u.ac.jp/supportcenter/contact.htm
l 
 
○Cooperation in international development 
Kyushu University has a priority strategy for Asia, and is 
committed to education/research, technical development 
and human resources training. The University is 
implementing projects in partnership with the Japan 
International Cooperation Agency (JICA), and 
dual-country partnerships that facilitate cooperation with 
universities overseas. 
 
- Examples of international development cooperation 

measures with JICA and other organizations 
(1) JICA-related projects 

Oral health science education course (group study 
course) 
ASEAN engineering higher education network 
(Seed-Net) 
Hasanuddin University (Indonesia) Engineering 
Department strengthening/planning project 
Project to improve agricultural incomes for BOP 
underclass, using ICT (Bangladesh) 

(2) Cooperation with universities overseas, through 
dual-country partnerships 

E-JUST (Egypt-Japan University of Science and 
Technology) establishment project 
India Institute of Technology (IIT) Hyderabad School 
establishment project 

(3) Independent international development cooperation 
projects 

National University of East Timor support project 
 
○External funding 
Information regarding external funding for international 
developments is here: 
http://www.isc.kyushu-u.ac.jp/intlweb/teacher/index.htm 
See: International Affairs Department website 
information for faculty members: subsidies and Japan 
Society for Promotion of Science information 
 
- Information regarding application procedures and 
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contact points for international exchange-related 
projects including JICA and JSPS 
• Japan Overseas Cooperation Volunteers 

JICA Kyushu  092-733-5638 
jicadpd-desk-fukuokashi@jica.go.jp 

 
• JSPS contact point 

International Exchange Section, International Affairs 
Division, International Affairs Department 
092-642-2136 
intlkkoryu@jimu.kyushu-u.ac.jp 
http://www.isc.kyushu-u.ac.jp/intlweb/teacher/gakush
in/appli.htm 

 
○English names of faculty members 
Kyushu University has established the following official 
titles for its faculty members, which were approved on 
6th March and 10th July 2007 and 28th January 2011 by 
the International Exchange Specialist Committee: 
 

Japanese English Japanese English 

Kyoju professor Jokyo Assistant 
Professor 

Junkyoju Associate 
Professor Junjokyo Research 

Associate 

Koshi 
Lecturer / 
Assistant 
Professor 

Joshu 
(Kyomu 
Joshu) 

Research 
Associate 

Please see the following information for details of other 
titles. 
http://www.isc.kyushu-u.ac.jp/intlweb/teacher/eigokosho
.htm 
 

★Further Information 
- International Affairs Department website information 

for faculty members 
http://www.isc.kyushu-u.ac.jp/intlweb/teacher/index.ht
m 

- Website of the International Student and Researcher 
Support Center 
http://www.isc.kyushu-u.ac.jp/supportcenter/index.htm
l 
◆Contact 

- International members of faculty members and 
researchers / External funding / English names of 
faculty members 
International Exchange Section, International Affairs 
Division, International Affairs Department 
092-642-2136 
intlkkoryu@jimu.kyushu-u.ac.jp 
Cooperation in international development  
Overseas Operation Section, International Affairs 
Division, International Affairs Department 
092-642-7012 
intlkkaigai@jimu.kyushu-u.ac.jp 

- International Student and Researcher Support Center 
Internationalization Support Section, International 
Student Exchange Division, International Affairs 
Department 092-642-4323 
intlrshien@jimu.kyushu-u.ac.jp 

 

 
Scientific research nowadays involves, without question, 
complex and diverse research methods and procedures in 
order to extend specialist knowledge. As a result, while 
on the one hand scientific results and knowledge are 
increasing at a swift pace, this makes it difficult for 
scientists to always stay abreast of the research activities 
being carried out by others, and the prevention of 
improprieties within research among scientists has 
become an even more important issue than it once was. 
Furthermore, despite the current tough economic 
environment, the fact that the investment of national 
funds into research support is being increased, as a form 
of investment in the future, means that fairness and 
honesty in research activities funded by critical national 
funds are required to an even more stringent level than 
before. 
Given these facts, and based on a request by the Ministry 
of Education, Culture, Sports, Science and Technology, 
the University’s Science, Technology and 
Multi-Disciplinary Panel Special Committee on the 
Prevention of Improprieties in Research Activities issued 
a proposal on “Guidelines for Countermeasures to 
Improprieties in Research Activities” on 8th August 
2006. The University is working towards the elimination 
of improprieties in research, and based on these 
Guidelines, has implemented related regulations. It also 
regularly implements activities such as explanatory 
meetings, with the aim of preventing such improprieties. 
 
○Code of conduct 
Kyushu University requires all its researchers to be 
aware that they are members of the University, which is 
a place of learning, creativity and development, and to 
abide by the Kyushu University Research Charter at all 
times. Researchers should act in good faith and 
according to their conscience, and must always strive to 
implement research activities worthy of the trust placed 
in them by society. 
(1) Be proud of the title “researcher” and strive to fulfill 

the mission given to you. 
(2) Do not engage in any research improprieties. 
(3) Do not put up with any research improprieties. 
(4) Do not encourage anyone around you to engage in 

research improprieties. 
(5) Do not implicitly approve any research improprieties. 
 
○Definition of “researcher” 
(1) Teacher, student or any person engaged in research 

activities at the University 
(2) Any person undergoing training in research at the 

University 
(3) Any person using the facilities of the University 
(4) Any person compatible with (1) to (3) above 
 
○Definition of “impropriety” 
The following examples of are examples of impropriety 
in research activities (other than in cases where it can be 
proven based on evidence that the activity was not 
engaged in knowingly). 
(1) Faking data: Creation of data, research results, etc. 

that do not in fact exist. 

*Prevention of impropriety in research 
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(2) Falsification: Changing research materials, 
equipment, processes, etc., resulting in untrue data, 
research activities or results 

(3) Theft: The use of ideas, analysis, interpretation 
methods, data, research results, theses or terminology 
belonging to another person, without that person’s 
understanding and/or appropriate credits 

(4) Other: Falsified records, or any other behavior 
equivalent to (1), (2) or (3) above. 

(5) Hiding evidence of any of the above practices, or 
impeding investigation into to the truth of such 
matters. 

 
○Strictly observed procedures for the prevention of 

improprieties in research 
Staff responsible for research must ensure the health of 
their research activities, and create a research 
environment in which research improprieties do not 
occur. The following procedures must be observed to 
comply with this requirement. 
(1) Appropriate verification must be carried out of 

research reports, measurement data and experimental 
procedures by the research team 

(2) Faculty members, students and others related to the 
research process must be aware of their responsibility 
to produce records of experiments and data not only 
on a personal basis but as a matter of public record. 
Sufficient guidance must be provided regarding the 
methods of doing this. 

(3) Paper or electronic recording media used for 
recording experiments, materials and other 
measurement data must be stored for a specified time 
period after publication of results, in order to respond 

to queries or to allow comparison with other surveys, 
etc., when requested by other researchers. 

(4) When theses are presented jointly, the primary author 
and joint author must be aware of the division of 
responsibility between themselves. 

 
○Advice regarding/Reporting of impropriety in 

behavior 
*Initially, the General Affairs Section, Scientific 

Research Promotion Division, Scientific Research 
Promotion Department should be approached for 
advice. 

 

★Further Information 
- Guidelines for Handling Misconduct in Research 

http://www.mext.go.jp/b_menu/shingi/gijyutu/gijyutu1
2/houkoku/06082316/001.pdf 

- Misconduct in research 
http://www.kyushu-u.ac.jp/university/office/kikaku-bu/
kenkyusenryakuka/kenkyuinfo/fusei.pdf 

- Responses to misconduct in research 
http://www.kyushu-u.ac.jp/university/office/kikaku-bu/
kenkyusenryakuka/kenkyuinfo/mousitate.pdf 

- Kyushu University Research Charter 
http://www.kyushu-u.ac.jp/university/charter/research-j
.php 
◆Contact 

- General Affairs Section, Scientific Research Promotion 
Division, Scientific Research Promotion Department 
092-642-2131 

 

 
Contact point Internal phone no. Email address 

Director of the General Affairs Division, Administrative Office 
(Humanities, Human-Environment Studies, Law and Economics) 

Hakozaki 99-2351 kaskacho@jimu. 

Resister of the Administrative Office (Sciences) Hakozaki 99-2520 rixjimch@jimu. 
Director of the Academic Research Cooperation Division, 
Administrative Office (Medical Sciences, Dental Science and 
Pharmaceutical Sciences) 

Maidashi 91-6771 
ijkkacho@jimu. 

Director of the Policy and Planning Division, Administration 
Department (University Hospital) 

Maidashi 91-5031 ibmkacho@jimu. 

Director of the General Affairs Division, Administrative Office 
(Engineering, Information Science and Electrical Engineering and 
Integrated Frontier Sciences) 

Ito 90-2706 
kookacho@jimu. 

Director of the General Affairs Division, Administrative Office 
(Design) 

Ohashi 95-4410 gkskacho@jimu. 

Resister of the Administrative Office (Agriculture) Hakozaki 99-2801 noxjimch@jimu. 
Resister of the Administrative Office (Social and Cultural Studies, 
Languages and Cultures and Mathematics) 

Ito 90-5760 hbxjimch@jimu. 

Director of the General Affairs Division, Administrative Office 
(Chikushi Campus) 

Chikushi 93-7501 srskacho@jimu. 

Director of the Library Planning Division, Administrative Office 
(University Libraries) 

Hakozaki 99-2323 tokkacho@jimu. 

Director of the Scientific Research Promotion Department Hakozaki 99-7047 gjxbucho@jimu. 
*All email addresses end in “kyushu-u.ac.jp” 
 

 
Since most sources of research funds can be traced back 
to national taxes, staff engaged in research must always 

strive to utilize such fees effectively and gain the 
maximum possible results from them. They are required 
to implement research activities and utilize such fees 
appropriately, in such a way as to ensure the trust of 
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society. 
The improper or inappropriate use of research funds is 
indefensible in any circumstance, and not only risks the 
end of a researcher’s career, but can also result in severe 
penalties for the university. This results in a loss of trust 
from the nation, and a loss of reputation for the 
reliability of scientific and academic research in Japan as 
a whole.  
All staff members involved in research are required to 
fully understand the attributes and utilization rules that 
relate to their research funds, in order to avoid 
improprieties and the inappropriate use of research funds. 
They must implement research activities based on a 
sufficient understanding of these issues. 
 
○Attributes of research funds: 
• Most sources of research funds lie within national taxes. 

Research funds are a mandate given to the University 
by society, and are not the property of individuals. 
• Research funds are approved and awarded to 

researchers based on individual submissions of ideas, 
but the University is still required to manage these fees 
appropriately as the responsible “research institution.” 
• The rules relating to research funds differ depending on 

the sector, etc. In particular, research funds awarded by 
the state or independent administrative authorities 
(competitive funding) have specific, different rules. 
These rules must be confirmed before utilizing research 
funds. 

 
○Inappropriate/improper use of research funds 
• The following are examples of improper uses of 

research funds. 
1) False remuneration: Requesting the University to 

pay all or part of a gratuity (salary) payment to 
someone who has not, in fact, done any work 

2) False or inflated travel expenses: Requesting the 
University to pay all or part of the travel expenses 
for a fictitious or partly fictitious business trip 

3) False ordering, adjusted paperwork or holding 
funds: Requesting the University to pay for a 
transaction that never happened, and then handing 
over money to a business and having the business 
manage said funds. Funds cannot be managed within 
a research department in this way either. 

• Improper or inappropriate use of research funds 
includes diverting or appropriating funds for personal 
use, but also any use of research funds that contravenes 
the utilization rules. 
• A range of rules applies to utilization, depending on the 

type of research funds. This can cause the impression 
that research funds are difficult to utilize, but this is no 
justification for inappropriate or improper utilization. 

 
○Appropriate utilization and limits applicable to use 

of research funds 
• Research funds are to be used in line with the research 

objectives, and to maintain fairness and transparency, 
while being used economically and efficiently. 
• When utilizing research funds, the source of payments 

must be clarified. 
• Please use research funds at appropriate times in the 

course of the execution of the research plan, to ensure 

they are not all used at the end of the financial year. 
• Many incidences of impropriety or inappropriate use 

occur in close relationships with trading partners. 
Please maintain a high ethical standard and behave in a 
moderate manner when spending research funds. 
• Research fees awarded by the state and/or independent 

administrative authorities (competitive funding) 
include some funding that cannot be used by individual 
systems (projects). The joint utilization restrictions for 
competitive funding (direct funds) are as follows: 
(1) May not be used in combination with (addition to) 

other funding. (This may be permitted, however, in 
exceptional cases). 

(2) May not be used for anything other than stated 
objectives. 

(3) Restrictions on use of funds (may not be used for 
purchase of items bought under normal 
circumstances by research organization, etc.) 

 
○Code of conduct for the appropriate utilization of 

research funds 
In order to ensure the appropriate utilization of research 
funds, staff must always be aware of the following 
“Code of conduct for the appropriate utilization of 
research funds.” 
Kyushu University code of conduct for the appropriate 
utilization of research funds 
Kyushu University requires all its researchers to be 
aware that they are members of the University, which is 
a place of learning, creativity and development, and to 
abide by the Kyushu University Research Charter at all 
times. Researchers should act in good faith and 
according to their conscience, and must always strive to 
implement research activities worthy of the trust placed 
in them by society. 
(1) Be proud of the title “researcher” and strive to fulfill 

the mission given to you. 
(2) Do not engage in any research improprieties. 
(3) Do not put up with any research improprieties. 
(4) Do not encourage anyone around you to engage in 

research improprieties. 
(5) Do not implicitly approve any research improprieties. 
 
○Contact point for the notification of information 

relating to improprieties in the use of research 
funds. 

Reporting improprieties or inappropriate use of funds 
may be done via the following office: 

Kyushu University Audit Office 
6-10 Hakozaki, Higashi-ku, Fukuoka City 812-8581 
Tel. 092-642-7016 
Email: tuho@jimu.kyushu-u.ac.jp 

<Points to be aware of when making a report> 
(1) In principle, reporting must be done using your 

name. People making reports will not be penalized 
in any way as a result of doing so. 

(2) Proof of any reported impropriety must be 
provided. 

(3) Any person making a malicious report will be 
penalized by, for example, having their name 
published. 
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★Further Information 
- Relevant information on the unilization of research 

funds 
http://kenkyuhi-in.jimu.kyushu-u.ac.jp/ 

- Research Fund Handbook 
http://kenkyuhi-in.jimu.kyushu-u.ac.jp/handbook.pdf 
◆Contact 

- Appropriate utilization of research funds 
Finance and Planning Section, Finance and Planning 
Division, Finance Department 092-642-2164 

- Notification of information relating to improprieties in 
the use of research funds 
Audit Office 092-642-7016 

 

 
The use of radioactive rays and radioactive substances 
carries with it the risk of hazardous radiation damage. 
People engaged in work involving radioactive rays, as 
well as other people, must be protected, and to do this, 
strict laws have been defined to regulate the use of 
radioactive substances. At 
Kyushu University, we 
have our own regulations 
relating to the use of 
radioactivity, and are 
striving to prevent 
radioactivity damage. 
 
○Radioactive substances 
Radioactive substances are defined as any substance 
with the potential to emit radioactive waves, and include 
tritium, cobalt 60, uranium, thorium, etc (as well as any 
substances polluted by these substances). These 
substances are broadly categorized into radioisotopes 
and nuclear source materials or nuclear fuel materials.  
(1) Radioisotopes 

Tritium, cobalt 60, sezium 137 and other isotopes 
that emit radioactive waves, or compounds of these, 
or compounds containing these 

(2) Nuclear source material 
Natural uranium, depleted uranium, enriched 
uranium, thorium, plutonium. 

(3) Nuclear fuel material 
Uranium ore, thorium core and other nuclear fuel 
material raw materials 

 
○Regulations relating to the prevention of radioactive 

damage 
In order to research radioactive substances, any 
departments involved in handling of such substances 
must abide by the Kyushu University regulations 
relating to the prevention of radioactive damage, and 
strictly observe regulations relating to such prevention 
established by individual departments. 
Regulations relating to the prevention of radioactive 
damage regulate the following categories: 
(1) Establishment of a safety committee 
(2) Deployment of a person in charge of handling 

radioactive rays 
(3) Inspection of facilities and equipment 

(4) Registration of persons involved in project 
(5) Registration in advance of use 
(6) Utilization procedures etc. 
(7) Post-utilization processing 
(8) Management 
(9) Disposal 
(10) Education and training for all persons involved in 

project 
(11) Health management 
(12) Measurement of exposure levels 
(13) Measures relating to incidents and danger, etc. 
(14) Measures relating to infringement of 

rules/regulations etc. 
 
- Departments required to have regulations for the 

prevention of radioactive damage 
Facilities handling radioactive substances 
Radioisotope Center Hakozaki Campus Laboratory 
Radioisotope Center Hospital Campus Laboratory and 
Hospital Campus Student Laboratory 
Radioisotope Center Semi-High Level Laboratory 
School of Science, etc. 
School of Medicine 
School of Medicine Department of Health Sciences 
Hospital 
School of Dentistry 
School of Pharmacy 
School of Engineering 
School of Agriculture 
Graduate School of Social and Cultural Studies, etc. 
Interdisciplinary Graduate School of Engineering Sciences 
Medical Institute of Bioregulation (Fukuoka area) 
Medical Institute of Bioregulation (Beppu area), etc. 
Research Institute for Applied Mechanics 
Institute for Materials Chemistry and Engineering 
Gamma-ray Irradiation Laboratory, Center for Accelerator 
and Beam Applied Science 
Inamori Frontier Research Center 
 
○Initial handling of radioactive materials 
Projects wishing to handle radioactive isotopes, 
equipment emitting radioactive rays or x-ray equipment 
(including electronic microscopes of acceleration 
voltage 1,000 kV or above), and which will be 
responsible for the management or activities relating to 
the management of this equipment, must register as a 
project handling radioactive materials. 
 
- Procedure for new registration 

(1) Registration request should be made to head of the 
relevant department 

(2) Administration of relevant department delivers 
registration application card, glass badge 
application, and handling record book. 

(3) Department undergoes training (implemented at 
Radioisotope Center and facilities handling 
isotopes) 

(4) Required information given in registration 
application card, glass badge application, and 
handling record book, and documents submitted.  

(5) Subsequently, the administration of the relevant 
department delivers a notification of health check 
schedule, individual health diagnostic cards for 
ionic radiation rays, and an interview sheet for ionic 

*Prevention of radiation damage, etc. 
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radiation health diagnosis. 
(6) Staff undergo health checks (blood tests and eye 

tests) 
(7) Results of health checks notified to staff 
(8) Results of health checks are attached to records of 

persons handling radioactive substances 
(9) Notification of completion of registration 

 
○Handling of nuclear fuel substances 
When using nuclear fuel substances, there is a need to 
obtain approval of the type and number of units being 
handled from the Ministry of Education, Culture, Sports, 
Science and Technology. Users of nuclear fuel 
substances are also required to take the requisite safety 
measures and meet reporting obligations. Facilities using 
nuclear fuel substances over and above a designated 
level are subject to strict safety regulations – they must 
undergo the requisite inspections and obtain safety 
permits, etc. 
 

★Further Information 
- Safety regulations based on the Radiation Hazard 

Prevention Act (MEXT) 
http://www.mext.go.jp/a_menu/anzenkakuho/boushiho
u/index.html 

- Use of nuclear source material and nuclear fuel 
material (MEXT) 
http://www.mext.go.jp/a_menu/anzenkakuho/genshiro_
anzenkisei/1260772.htm 

- Kyushu University Radioisotope Center 
http://www.scc.kyushu-u.ac.jp/RI/ 
◆Contact 

Scientific Research Promotion Section 3, Scientific 
Research Promotion Division, Scientific Research 
Promotion Department 092-642-4310, 4312, 8058 

 

 
The animal rights movement has become more active 
throughout the world in recent years, and in certain 
countries, researchers are required to obtain the approval 
permission of their government before engaging in 
animal experimentation, or to register experimentation 
facilities. Based on these recent developments and the 
activities of animal rights activists in other countries, the 

Act on the Welfare and Management of Animals, a 
lawmaker-sponsored bill, was revised in June 2005, and 
adopted in June 2006. The revision clarified Article 41 
of the Act to clarify the principle of 3R, whereby 
Replacement and Reduction must be considered, and 
Refinement (the reduction of suffering) is required. 
At Kyushu University, we based the revision of our 
“Regulations for Animal Experimentation” on 
instructions and indicators from the Ministry of 
Education, Culture, Sports, Science and Technology, in 
the light of the Act on the Welfare and Management of 
Animals, and are working to ensure appropriate breeding 
and management of animals for experimentation, as well 
as animal experiments. 
 
○Experimental animals 
The regulations for animal experimentation cover 
mammals, birds and reptiles that are bred or kept for 
experimental purposes on University premises. Breeding 
and management education, experimentation and 
research regarding farm livestock, including 
experimental animals kept for the purpose of observing 
ecosystems and improving breeding patterns (generally 
restricted to animals considered as industrial livestock) 
are not covered by these regulations. 
 
○Specifications contained in regulations for animal 

experimentation 
The “Regulations for Animal Experimentation” include 
strict requirements regarding the breeding and 
management of, and experimentation on, experimental 
animals (education and training, registration of persons 
involved in experiments, health checks, consideration 
procedures for animal experimentation plans, 
responsibilities of persons involved in animal 
experiments, etc.) 
Researchers implementing animal experiments must 
strictly abide by the regulations contained in both the 
Regulations for Animal Experimentation and the Kyushu 
University Detailed Regulations for Animal 
Experimentation. 
 
○Initial handling of animal experiments 
Researchers wishing to begin animal experiments must 
complete the following procedure. 

 
• Registration of persons undertaking animal experiments 

 
 
 
 
 
 
 
 
 
 
 
 
 

Person 
undertaking 

animal 
experiments  

(before 
beginning work) 

Educational training 
(six times/year) 

in Feb, May, June, 
July, September, 

November 

Departmental head 
(person in charge of 

animal 
experimentation)

President 

(1) Undergo training 
(regulations article 9) 

(2) Distribution of registration 
application documents (detailed 
regulations appendix format 2)
(3) Submission of registration 

application documents (regulation 
10 section 1) (detailed regulations 

appendix format 2) 

(4) Delivery of registration ID 
(regulations article 10 section 2) 
(detailed regulations appendix 

format 3) 

(5) Reporting 
(Regulations article 10 section 

3) (detailed regulations 
appendix format 4) 
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Consideration and approval process for animal experimentation plan 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Note: Facilities breeding and keeping animals for 

experimental purposes and implementing animal 
experiments must undergo different approval 
procedures 

 
○When implementing animal experiments, the 

following types of experiment also need separate 
applications. 

(1) Experiments involving genetic modification 
When handling genetically modified animals, a 
separate application must be made to the Kyushu 
University Genetic Modification Experimental Safety 
Committee. 

(2) Experiments involving the administration of 
narcotics or psychotropic drugs to animals as 
anesthetics, etc. 

Experiments using ketamines or other narcotics 
require a separate license for research using narcotics. 
Applications for such licenses can be done through 
your department, and require submission to the 
Fukuoka Prefectural Governor (responsible office: 
Fukuoka Prefecture, Department of Health, Medical 
Services and Care for the Elderly, Pharmaceutical 
Administration Division, Narcotics Section) 
Laboratories implementing experiments using 
pentobarbital and other psychotropic drugs require 
approval as psychotropic pharmaceutical laboratory 
research facilities. Facilities not registered for 
psychotropic pharmaceutical laboratory research 
should make such applications via the administration 
division of their department to the Kyushu Health and 
Welfare Bureau (department in charge: Ministry of 
Health, Labour and Welfare, Kyushu Health and 
Welfare Bureau, Narcotics Regulatory Division). 

 

★Further Information 
Website on animal experimentation (related regulations 
and the schedule for annual educational workshops (6 
times)) 
http://www.kyushu-u.ac.jp/university/office/kikaku-bu/k
enkyusenryakuka/animal/ 
Feature on the reclassification of ketamine as narcotic 
agent (Web page of the Narcotics Section, Fukuoka 
Prefecture) 

http://www.pref.fukuoka.lg.jp/b 02/mayaku-.html 
◆Contact 

Scientific Research Promotion Section 3, Scientific 
Research Promotion Division, Scientific Research 
Promotion Department 092-642-4310, 4312, 8058 

 

 
When implementing experiments involving genetic 
modification, measures must be implemented to both 
prevent the release of genetically modified material into 
the environment, and to ensure the safety of the 
experiment. The regulations contained in the Act on the 
Conservation and Sustainable Use of Biological 
Diversity through Regulations on the Use of Living 
Modified Organisms, and all related laws, must be 
strictly adhered to. 
 
○Procedure for approval of genetic modification 

experiments 
When beginning experiments that include genetic 
modification, the person responsible for the experiment 
must create an experimentation plan, and after receiving 
confirmation from the safety officer of his/her 
department, must submit the experimentation plan to the 
head of the department. The experimentation plan must 
be considered by the Genetic Modification 
Experimentation Safety Committee, and the results of 
this consideration must be fed back to the person 
responsible for the experiment via their department. 
Experimentation may only begin after approval 
notification has been received. 
There are two types of approval, that of 
ministry-confirmed experiments and organizationally 
confirmed experiments, as follows. 
• Ministry-confirmed experiments 
Covers genetic modification experiments detailed in 
Article 4 and related appendixes of the “Regulations 
defined to prevent dispersal during the use of type 2 
genetically modified organisms during research and 
development.” The person responsible for such 
experiments is required to receive confirmation from the 
Ministry of Education, Culture, Sports, Science and 
Technology before the experimental plan is confirmed 

Person in charge 
of animal 

experimentation 
 

Persons registered 
as involved in 

animal 
experimentation 

President 

Animal 
Experimentation 

Committee in each 
department 

(Person in charge of 
animal 

experimentation) 

Head of department 

Main person in 
charge of animal 
experimentation

(1), (2) Submission of animal experimentation plan 
(regulations article 12) 

(detailed regulations appendix format 5-1) 

(3) Planning adviser 

(4) Notification of 
consideration results 

(5) Notification of permission or refusal 
(experiment can begin after notification of permission) 
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by the safety officer. 
• Organization-approved experiments 
All experiments other than those described above. 
*Experiments on mammals, birds and reptiles must be 

submitted to the Animal Experimentation Committee in 
advance of them being carried out. 

 
Application/consideration flow for genetic 

modification experiment plan 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
○Procedures relating to the commissioning or 

subcontracting of genetically modified organisms 
When handing on any genetically modified organism, 
researchers must check that the destination facility has a 
clear utilization plan for the genetically modified 
organism, and that there is a need for the organism to be 
passed on. At such times, researchers are required to 
provide documented information regarding the 
genetically modified organism they have handed on. In 
order to do this, the University has defined both a 
confirmation document relating to the transportation of 
genetically modified organisms, and an information 
provision format document relating to the handing over 
of genetically modified organisms. We require the prior 
confirmation of the details of these documents before a 
transaction can take place. Furthermore, after handover, 
documents registering the handover of the genetically 
modified organism must be registered without delay with 
the relevant departments and university president. 
 
○Procedures for the export/import of genetically 

modified organisms 
When exporting genetically modified organisms, 
information regarding the organism to be exported must 

be provided using the format no. 12 (export) defined in 
“Regulations relating to the use, etc. of genetically 
modified organisms, with the objective of ensuring 
biodiversity.” 
When importing such organisms, there is no requirement 
regarding the format of the documentation. When 
importing genetically modified organisms that have 
housed animals such as the “knock-out mouse,” it is 
important to first apply using an experiment planning 
document relating to the relevant genetically modified 
organism, and receive approval. 
Furthermore, once the organism has been 
imported/exported, the relevant documentation relating 
to its movement must be lodged with the President, via 
the appropriate department, at the earliest opportunity 
possible. 
 
○Approval procedure for genetic modification 

experiments 
Experiments other than P1 must be carried out in a 
laboratory that has received the approval of the Genetic 
Modification experiment Safety Committee. When 
applying for approval, the head of the laboratory must 
submit a permit application and experiment plan outline 
to the head of the relevant department, and receive 
approval. 
*When experimenting on mammals, birds or reptiles, 

separate approval from the Animal Experimentation 
Committee is also required. 

 

★Further Information 
- Genetic modification experiments, Lifescience 

Portalsite, MEXT 
http://www.lifescience.mext.go.jp/bioethics/anzen.html
#kumikae 

- Genetic modification experiments at Kyushu 
University 
http://www.kyushu-u.ac.jp/university/office/kikaku-bu/
kenkyusenryakuka/dna/index.htm 

- Act on the Conservation and Sustainable Use of 
Biological Diversity through Regulations on the Use of 
Living Modified Organisms 
http://www.lifescience.mext.go.jp/bioethics/data/anzen/
houritsu_01.pdf 

- Regulations on Safety Control of Genetic Modification 
Experiments at Kyushu University 
http://www.kyushu-u.ac.jp/university/rule/zenbun/2004
kisoku082.pdf 

- Detailed Regulations on Safety Control of Genetic 
Modification Experiments at Kyushu University 
http://www.kyushu-u.ac.jp/university/rule/zenbun/2004
saisoku012.pdf 

- List of genetic modification safety control officers for 
each department 
http://www.kyushu-u.ac.jp/university/office/kikaku-bu/
kenkyusenryakuka/dna/anzensyuninsya.htm 
◆Contact 

Scientific Research Promotion Section 3, Scientific 
Research Promotion Division, Scientific Research 
Promotion Department 092-642-4310, 4312, 8058 
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When handling microorganisms for research purposes, 
the mishandling of pathogens can cause a biohazard, not 
only to the researcher him/herself, but also to people in 
the same laboratory and even to third parties. For this 
reason, researchers must strictly abide by the regulations 
given in the Infectious Diseases Act and other related 
laws, as well as University regulations, and ensure 
appropriate handling of pathogens at all times. 
 
○University procedures 
When initiating the use or storage of microorganisms for 
research purposes, the following procedures are required 
depending on the type of microorganism to be used in 
research. 
In addition, applications to experiment and registration 
must be carried out each financial year, and if 
permission for renewal is not granted, researchers will 
be required to submit completion confirmation 
documents. 
• Level 2 (microorganisms, fungi and parasites with low 

pathogenic impact on mammals, etc.) 
When initiating the use or storage of level 2 
microorganisms for research purposes, researchers are 
required to submit document format no. 1 to the head 
of their managing department. 
• Level 3/4 (contagious microorganisms and fungi, etc., 

with high levels of pathogenic impact on mammals) 
When initiating the use or storage of level 3/4 
microorganisms for research purposes, researchers are 
required to submit document format no. 2 to the 
President via the head of their managing department, 
and receive approval. 
Furthermore, when providing such microorganisms, 
researchers are required to submit document format no. 
2 to the President via the head of their managing 
department, and receive approval. 

 
*The formatted documents are available via the web 

page entitled “Experiments involving genetic 
modification.” 

*Laboratories engaging in experiments on 
microorganisms require a permit from the Genetic 
Modification Safety Committee. 

 

★Further Information 
- Control of specific pathogens in accordance with the 

Infectious Diseases Act, Ministry of Health, Labour 
and Welfare 
http://www.mhlw.go.jp/bunya/kenkou/kekkakukansens
hou17/03.html 

- Experiments involving genetic modification at Kyushu 
University 
http://www.kyushu-u.ac.jp/university/office/kikaku-bu/
kenkyusenryakuka/dna/index.htm 

- Public Notice on Type 2 Use in Research and 
Development 
http://www.lifescience.mext.go.jp/bioethics/data/anzen/
kokuji_02.pdf 

- Regulation on Safety Control of Microorganism for 
Research Purposes at Kyushu University 
http://www.kyushu-u.ac.jp/university/rule/zenbun/2004
kisoku083.pdf 

- Detailed Regulations on Safety Control of 
Microorganism for Research Purposes at Kyushu 
University 
http://www.kyushu-u.ac.jp/university/rule/zenbun/2004
saisoku011.pdf 
◆Contact 

Scientific Research Promotion Section 3, Scientific 
Research Promotion Division, Scientific Research 
Promotion Department 092-642-4310, 4312, 8058 

 

 
Within international society, and from the perspective of 
maintaining international peace and security, export 
controls, or in other words, the control of security 
guarantees in exports, is strictly required, in order to 
prevent the proliferation of weapons of mass destruction 
and the excessive accrual of other weapons. As part of 
this, Japan has enacted the Foreign Exchange and 
Foreign Trade Act (enacted as law no. 228 in 1949, 
hereinafter referred to as the “Foreign Trade Act”) from 
its perspective as a peaceful nation, and requires any 
exports of goods or supply of technology that has the 
potential to be used to disrupt the maintenance of 
international peace and security to acquire permits from 
the Minister of Economy, Trade and Industry. 
 
○Export of goods 
Based on the Foreign Trade Act, “goods exports” that are 
subject to restrictions include domestic materials 
(precious metals (those using gold as their main 
component) or movable assets other than bonds in the 
form of actualized securities or other debt) destined for 
transportation overseas. The following actions are 
equivalent to exports. 
• Materials, components, prototypes and machinery, etc., 

carried in baggage during overseas business-related 
trips 
• Sending or loaning equipment, materials, prototypes, 

etc., to research institutions or researchers based 
overseas 
• Exhibition of equipment, etc., at overseas conferences 

or symposiums 
Permits from the Minister of Economy, Trade and 
Industry may be required for the export of some items or 
specifications or to some destinations. Taking a standard 
notebook computer of the sort readily available 
over-the-counter, for personal use on a business trip, is, 
however, not considered to require a permit from the 
Minister of Economy, Trade and Industry. 
 
○Supply of technology 
“Supply of technology” as regulated by the Foreign 
Trade Act is defined as the supply of specific 
information (=technology) required to design, 
manufacture or use a piece of equipment, in the form of 
technical data or technical support, to any persons either 
overseas or not resident in Japan. It does not matter 

 

*Handling of microorganisms for research 
purposes 
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whether this is done for payment or without 
remuneration. The following actions are equivalent to 
“Supply of technology.” 
• Supply of technical materials or programs, etc., to a 

joint research partner or individual researcher overseas 
• Offering guidance or explanations to researchers, 

international students, trainees or visitors 
• Provision of know-how, etc., to an overseas research 

institution in the line of permitting the use of a patent, 
etc. 

Prior permission may be required from the Minister of 
Economy, Trade and Industry, depending on the content, 
supply destination, and whether or not the person being 
supplied is a resident of Japan or not, but a permit is not 
required in the following cases. 
• Supply of technology already available publicly to a 

non-specific, wide audience, such as via newspapers, 
books, periodicals, catalogs, or electronic 
communications networks, etc. 
• Supply of technology in such a way as to make it 

widely available to a non-specific audience, such as to 
an academic journal, published patent information, the 
records of an open symposium, etc. 
• Supply of technology in such a way as to make it 

widely available or audible to a non-specific audience, 
such as during a plant visit, a lecture, an exhibition, etc. 
• Supply of programs for which source code has already 

been published. 
• Supply of speeches for academic conferences, or 

distribution materials for exhibitions, etc., submission 
of articles to periodicals, in such a way as to make 
them widely available to or browsable by a 
non-specific audience. 
• Supply of technology involved in basic scientific 

research activities, which is not for the purpose of 
designing or manufacturing a designated product. 
• Supply of the minimum quantity of technology 

required for the registration or application of industrial 
property rights, etc. 

 
○Management structure 
Kyushu University is committed to the strict 
implementation of securities and export control, and 
since it aims to contribute to the maintenance of 
international peace and security as an educational 
institution, it has defined the Regulations for Securities 
and Export Control at Kyushu University (Kyushu 
University Regulation No. 72 of 2009), and has 
implemented a management structure as shown below. 
- Director of Export Control (Director of Intellectual 

Property Management Center) 
Responsible for the administration of export controls 
within the University, through the following activities: 
• Designation of basic policy and basic strategy 

regarding securities and export control 
• Issuing approvals/permits relating to the export of 

goods and provision of technology 
• Implementation of education regarding, and monitoring 

of securities and export control 
 
- Department of Export Control (Intellectual 

Property Management Center) 
The department supporting the Director of Export 

Control, through the following activities: 
• Planning and proposal of the basic policy and basic 

strategy regarding securities and export control 
• Implementation of procedures for approvals/permits 

relating to the export of goods and provision of 
technology 
• Planning and proposal of education regarding, and 

monitoring of securities and export control, etc. 
 
- Export Control Chief Administrator of the 

Department (heads of departments) 
Each head of department is the lead person responsible 
for securities and export control, through the following 
activities: 
• Inspections of technology for supply and materials for 

export 
• Implementation of education regarding securities and 

export control, and administrative cooperation with 
Directors of Export Control. 

 

 
 
- Section for Export Control (administrative office of 

relevant department) 
The section or department responsible for the 
administration of security guarantees in export controls 
within each University department. Carries out the 
following activities: 
• Support for staff within the department who are 

carrying out activities related to securities and export 
control 
• Support for the Export Control Chief Administrator of 

the Department 
• Communication with the Department of Export Control 

relating to export controls. 
 
○Permission procedures 
Staff must engage in the following procedures to obtain 

Director of Export Control: Director of 
Intellectual Property Management Center 

Department of Export Control: 
Intellectual Property Management 
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a permit from the Director of Export Control in any case 
where they or any of the students to whom they are 
giving research guidance are engaged in the export of 
goods or the supply of technology as part of their work 
within the University.  
 
- Confirmation by staff member 
The staff member must confirm the following three 
things in any case where the supply of technology or 
export of goods is being considered, using methods 
defined by the Director of Export Control, and must 
report the results of these confirmations in writing to the 
Export Control Chief Administrator of the Department. 
• Whether or not the technology or goods are designated 

as the type requiring permission from the Minister of 
Economy, Trade and Industry, under the terms of the 
related laws and regulations 
• Whether or not there is a possibility of the recipient 

utilizing the export for the purposes of developing 
nuclear weapons 
• The recipient’s intentions regarding the use of the 

relevant technology or goods. 
 
- Inspection by Export Control Chief Administrator 

of the Department 
The Export Control Chief Administrator of the 
Department must inspect the report submitted by the 
staff member, and report in writing to the person 
responsible for the Director of Export Control. 
 
- Approval/Permission of Director of Export Control 
The Director of Export Control should inspect the report 
from Export Control Chief Administrator of the 
Department, and where necessary request the permission 
of the Minister of Economy, Trade and Industry before 
issuing approval. If there are no doubts in regard to 
export controls, the supply of technology or export of 
goods will be permitted. 
 
- Confirmation of identity 
When supplying technology or exporting goods, staff 
must confirm that the item or technology they are in fact 
supplying is identical to the one in regard to which they 
received permission from the Director of Export Control. 
 

★Further Information 
- Website of the Department of Export Control 

http://imaq.kyushu-u.ac.jp/export_control/index.html 
- Website of the Ministry of Economy, Trade and 

Industry 
http://www.meti.go.jp/policy/anpo/index.html 
◆Contact 

Intellectual Property Management Center 
Tel: 092-642-7237, 7031 Fax:092-642-7128 
E-mail: export_control@imaq.kyushu-u.ac.jp 

 

 
Persons with responsibility for the management of 
research laboratories, etc. are required to strictly adhere 
to various rules relating to chemical substances, and also 

to ensure the safety of their students and faculty 
members. In order to do this, it is vital that you 
implement management of chemical substances 
according to the chemical management system shown 
below, and implement risk assessments in regard to any 
substances subject to working environment 
measurements. In addition, when initiating experimental 
research, students must be properly trained in safety 
issues. 
 
○Pharmaceutical management system 
All chemical substances on University premises are 
managed using a University-wide computerized system. 
When a department starts using chemical substances, the 
person responsible for pharmaceutical management in 
the department in question (person responsible for safety, 
supplies, facilities management, etc.) must request a 
login ID for the system to access it via 
http://chem.jimu.kyushu-u.ac.jp/. Toxic substances and 
stimulants must be handled in strict adherence to legal 
requirements and University regulations. The login ID 
can also be used as a registration number for chemical 
substance surveys and waste liquid processing requests.  
 
○Management of pressurized gases 
The High Pressure Gas Safety Act requires regulation of 
the manufacturing, storage and consumption of 
pressurized gases. Any experiments or research 
involving the extraction of pressurized gas from a 
cylinder at direct pressure of 1MPa or above, for 
example, are subject to the terms of the High Pressure 
Gas Safety Act, which requires the submission of 
registration documents to Prefectural Government. 
Please check the pressure of any gases you use in 
experimentation. In addition to this, experiments must be 
conducted safely and in consideration of the following 
six points. (1) Full knowledge of the properties of the 
gas in use (2) Prevent leakage (3) Be aware of the 
pressure of pressurized gases (4) Open/close valves 
slowly (5) Do not use gas for any other purposes (6) 
Only use containers etc. designed for this purpose.  
 
○Measurement of working environment 
The Industrial Health and Safety Act regulates that 
research laboratories using certain substances (organic 
solvents, designated chemical substances and dust), 
which are subject to measurement of the working 
environment, must undergo a risk assessment each year. 
If any risk is anticipated, the working environment is to 
be measured either in the second semester of the current 
year or the first semester of the following year. Please be 
careful to ventilate properly and maintain a good 
working environment. 
 
○PRTR (Pollutant Release & Transfer Register) Law 

survey 
The University is required to collect and submit data 
regarding the quantities of all hazardous chemical 
substances that accumulate on the earth, when they are 
released (or transferred) into the atmosphere, wastewater 
supply, or as waste product, categorized by Campus. You 
must be particularly careful not to flush even a small 
amount of hazardous substances down a sink. We test 

*Management of chemical substances 
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wastewater quality on an ongoing basis, and implement 
investigations to establish the cause in any case where 
standard values are exceeded. 
 
Note: Each year, additional chemical substances are 

newly categorized as narcotics or psychotropic 
drugs. Care is required to ensure that staff are 
aware of these categorizations, as well as in 
regard to uranyl acetate or other nuclear fuel 
materials, newly prohibited agricultural 
chemicals, or designated toxins that have been 
stored since before regulations came into force. 
Chemical substances should be recorded in the 
pharmaceutical management system, and checks 
should be implemented as appropriate. 

 

★Further Information 
- Pharmaceutical Management System, Setting and 

Operation Manual 
http://chem.jimu.kyushu-u.ac.jp 

- Center for Environment and Safety, User Guide 
http://tokuhai.jimu.kyushu-u.ac.jp/menukouhou.htm 
◆Contact 

- Pharmaceutical Management System 
Center for Environment and Safety, Construction 
Planning Division, Facilities Department 
092-642-2217 

- Pressurized gases 
High-pressure Gas Safety Control Section, Office for 
Promotion of Environmental Management, Health and 
Safety 
092-802-3920 

- Measurement of working environment 
Safety and Health Section, Office for the Work 
Environment, General Affairs Department 
092-642-3094 

 

 
Kyushu University established the institutional 
repository known as “Kyushu University Academic 
Information Repository (QIR)” in April 2006, in order to 
facilitate the publication of its research results 
worldwide. 
 
○Institutional repository 
The purpose of the institutional repository is to collate, 
accumulate and store the educational and research 
results produced by the University and its academic 
institutions, and to publish them free of charge. It is an 
internet-based database. 
 
- Registration of education/research results to the 

Kyushu University Institutional Repository (QIR) 
[People who may register] 
• Staff or graduate students who are, or have in the past 

been, members of the University 
 
[Materials that may be registered] 
• Theses in academic journals, bulletin theses, theses 

presented at conferences, technical reports, research 
reports, etc. 

 
[Registration method] 
• Registration method by researcher him/herself 

First register as a user at the website 
(https://qir.kyushu-u.ac.jp/) 
Once registration is complete, electronic files can be 
registered by the user using the “Registered Users’ 
Menu.” 
• Method for requesting registration via the Library 

Please send materials to the library. A member of staff 
will register them on your behalf. 
Email: Please send as an attachment 
Internal post: Please send printed materials or 

electronic data to the University Library 
e-Resource Service Office, Repository 
Section (qir@lib.kyushu-u.ac.jp) 

*Copyright procedures may be required in some cases 
when registering materials that have already been 
published or presented. Please enquire at the address 
below in such cases. 

 
- Using the Kyushu University Institutional 

Repository (QIR) 
Registered materials can be searched for and read via the 
QIR website, or search engines such as Google, etc., 
from anywhere in the world. The system is also linked to 

Publication of research results 
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“Kyushu University Researchers’ Information” (see p.15 
for details) and the two systems may be used together. 
 

★Further Information 
- Website of Kyushu University Institutional Repository 

(QIR) 
https://qir.kyushu-u.ac.jp/ 

◆Contact 
Repository Section, e-Resource Service Office, 
University Library 
Tel: 092-642-2342 Fax: 092-642-2330 
Email: qir@lib.kyushu-u.ac.jp 
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Kyushu University Library is comprised of the libraries 
and library rooms of each campus, as well as the 
Manuscript Libraries. An environment has been created 
that allows networking between the locations, enabling 
vast amounts of academic information to be efficiently 
utilized. 

*Please note that there are sometimes temporary 
closures or shortened opening hours other than those 
listed here. The Library website 
(http://www.lib.kyushu-u.ac.jp/) has further details, and 
phone enquiries are welcome.  

*All email addresses end in “kyushu-u.ac.jp” 

 
○Information regarding library facilities on each Campus 

 Opening hours Days closed 
Location 
(campus 
covered) 

Facilities Contact 

Central Library Mon-Fri 8.00-22.00 
Sat/Sun/Hol 10.00-18.00 

End of year/ New 
Year, designated 
period in 
mid-August 

Hakozaki 
Science Campus

AV booths 
Lecture room 
Individual research 
rooms 
Audiovisual Hall 
Information salon 
Microreader/ 
printer 

General enquiries: Browsing counter 
[99]2337 circ1@lib. 
Cross-lending: Literature distribution service 
[99]2334 sogo@lib. 
Reference surveys: Reference counter 
[99]2338 er@lib. 
Audiovisual Hall use: General affairs section 
[99]2335 tossyomu@lib. 
Book orders: Book reception 
[99]2327 tosho1@lib. 
Periodical subscription: Periodical 
information section 
[99]2329 zasshi@lib. 

Ito Library Mon-Fri 9.00-21.00 
Sat/Sun/Hol 10.00-18.00 

End of year/ New 
Year, designated 
period in 
mid-August 

Ito Campus 

AV corner 
Individual research 
rooms 
Group learning room 
Open seminar room 
Browsing room for 
people with visual 
disabilities 
Information salon 

General use: User services 
[90]2450 ito_riyo@lib. 
Cross-lending, reference surveys: Reference 
surveys 
[90]2454 ito_ref@lib. 
Book orders: Central Library book reception 
[99]2327 tosho1@lib. 
Periodical subscription: Central Library 
periodical information section 
[99]2329 zasshi@lib. 

Medical Library Mon-Fri 9.00-21.00 
Sat/Sun/Hol 9.30-17.00 

End of year/ New 
Year, designated 
period in 
mid-August 

Hospital Campus

AV booths 
Seminar room 
Group learning room 
Information salon 

General enquiries: Browsing counter 
[91]6037 mede@lib. 
Cross-lending: Cross-lending counter 
[91]6039 sougo@medlib.med. 
Reference surveys: Reference surveys 
[91]6040 ref@medlib.med. 
Book orders/periodical subscription: 
Reception records 
[91]6035 medu@lib. 

Design Library 

[During term] 
Mon-Fri 8.30-21.00 
Sat 10.00-17.00 
Sun/Hol Closed  
(10.00-17.00 during exam 
periods) 
[During holidays] 
Mon-Fri 8.30-17.00 
Sat/Sun/Hol Closed 

End of year/ New 
Year Ohashi Campus

Video room 
Stereo room 
Audiovisual room 
Research seminar room

General enquiries, cross-lending: Information 
services 
[95]4427 toshokan@design. 
Book orders: Records information section 
[95]4426 seiri@design. 
Periodical subscription: Information 
management section 
[95]4425 kanri@design. 

Chikushi Library 
Mon-Fri 8.30-20.00 
Sat 10.00-18.00 
Sun/Hol Closed 

End of year/ New 
Year, designated 
period in 
mid-August 

Chikushi 
Campus 

Learning room 
AV-LL room 
E-meeting room 

General enquiries, cross-lending, book 
orders, periodical subscription: Library 
section 
[93]7020 chikushi@lib. 

Humanities and 
Social Sciences 
Library 

[During term] 
Mon-Fri 9.00-22.00 
Sat 10.00-17.00 
Sun/Hol Closed  
[During holidays] 
Mon-Fri 9.00-17.00 
Sat/Sun/Hol Closed 

End of year/ New 
Year, designated 
period in 
mid-August 
2nd Wednesday in 
the month (or the 
following 
Wednesday, if the 
2nd is a holiday) 

Hakozaki 
Humanities 
Campus 

Microreader/ printer 

General enquiries: Resources services 
[99]3167 bunserv@lib. 
Cross-lending: Central Library literature 
distribution service 
[99]2334 sogo@lib. 
Book orders/periodical subscription: 
Materials management section 
[99]2436 bunkanri@lib. 

Manuscript 
Library 
(Industrial/ 
economic 
materials section) 

Mon-Fri 9.00-16.30 
Sat/Sun/Hol Closed 

End of year/ New 
Year, designated 
period in 
mid-August 

Hakozaki 
Science Campus  

General enquiries: Industrial/economic 
materials section 
[99]8315 sekitan@lib. 

Manuscript 
Library (Kyushu 
cultural/ historical 
materials section) 

Mon-Fri 10.10-16.30 
Sat/Sun/Hol Closed 

End of year/ New 
Year, designated 
period in 
mid-August 

Hakozaki 
Humanities 
Campus 

 
General enquiries: Kyushu cultural/ historical 
materials section 
[99]2433 bunka@lit. 

Medical Institute 
of Bioregulation 
Library 

Mon-Fri 8.30-17.00 
(Open but unstaffed at other hours 
and on Sat/Sun/Holidays) 
(Only staff permitted to enter 

― Beppu Campus  
General enquiries 
0977-27-1750/1603 
seiiken@lib. 

The University Library 

Outline to the Library 
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using keycard) 

 
Kyushu University Library supports research activities 
through the provision not only of around 4 million books 
and periodicals, but also electronic journals and 
e-resources such as literature databases. Our collection 
makes us one of the top-class libraries within Japan. 
The various services can be accessed from the 
University Library website. 
Kyushu University Library Website 
http://www.lib.kyushu-u.ac.jp/ 
 
○Procedures for use 
- Library card 
Your IC staff ID card (Kyushu University 
University-Wide IC Card) functions as a library card. 
Please bring it with you when you visit the Library. (See 
page 101 for information on the IC staff ID card). 
Web application for IC staff ID card  
https://ic-card.kyushu-u.ac.jp/ (needs image file of facial 
photograph) 
 
- Kyu-to Service 
Kyushu University Library (abbreviated to Kyu-to) 
provides useful services via the web. Please use them as 
necessary. 
 

- Kyu-to OPAC   
Search facility for Kyushu University Library. Allows 
searches of books, periodicals and electronic journals. 
University website  Search tool  Frequently used 
tools  Kyu-to OPAC 
http://opac.lib.kyushu-u.ac.jp/ 
 

- Kyu-to MyLibrary 
Portal site that allows access to Library services via the 
Internet. 

Library website (or select from 
various service menus) 
Login: SSO-KID/password (University-wide ID (see 
page 118 for details)) 
Services available: 
• Viewing lending/reserving details 
• Extension of loans 
• Copies of literature, application for loans from outside 

the University 
• Export of loan history to RefWorks (from Kyu-to 

OPAC) 
• Request for loan of books from other Campuses 
• Reservation of materials currently on loan 
 

- Kyu-to LinQ  
Linking service offering everything from database 
searches through to the acquisition of full-text articles or 
related information. Clicking the icons displayed on the 
results screen allows display of the appropriate services. 
 
- Kyu-to Anywhere (dokodemo Kyu-to) 
This service allows members of Kyushu University to 
access databases, electronic journals, electronic books, 
etc., from outside the University – while at their home or 
on business trips, etc. 

Library website  
Login: SSO-KID/Password (University-wide ID (see 
page 118 for details)) 

○Use of materials 
- Loan/return/reservation of materials 
Loan Please bring your IC staff ID (Kyushu University University-Wide IC Card) and 

materials you wish to borrow to the counter. The Central Library, Ito Library and 
Chikushi Library have automatic lending equipment installed. 

Return Please return borrowed items to the counter (during open hours) or place them in the post 
box (when closed). Books can be returned to any Library on Campus. *If your loan is 
overdue, you will be forbidden from borrowing again for the same number of days as 
your overdue period. Please take care to return books on time. 

Extension of loan 
 

You may extend loans via 
the Internet. We can also 
process extensions at the 
counter or via email or 
telephone. 

Library website 

>  
Or 
>Application/search 

>Loan/Reservation status 

*If another user has 
requested the materials 
you have on loan, you 
will not be able to extend 
the loan. 

Reservation 
 

If the materials you want 
to borrow are on loan, you 
can reserve them via 
Kyu-to OPAC search or at 
the counter. 

Kyu-to OPAC search 
results 
>(Reservation/Cancellation) 

button 

*Once reserved items 
return to the library we 
will contact you by email 
or telephone. 

- Ordering materials 
From other Libraries on 
Campus (books) 

 

If the materials you 
require are only available 
in other Campus Libraries, 
we can order them from 
the nearest Library. 

Kyu-to OPAC search 
results 
>(Reservation/Cancellation) 

button 

*We cannot order 
periodicals or 
reference-only (non-loan) 
materials. 

*Loan conditions of the 
owning Library apply 

Research support 
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From other Libraries on 
Campus (periodicals and 
papers) 
[Charged-for/University 
operating fees only] 

 

If the materials you want 
to borrow are only 
available at other Campus 
libraries, we can order a 
copy to be made and sent 
to the library. We can also 
acquire PDF copies via 
networks (eDDS service). 

Library website 

>  
Or 
>Application/Search 

>Literature copy/loan/ 
eDDS 

Or 
Search results from DBs 

>  

*Applications accepted at 
counter. Please complete 
an application form. 

*eDDS service is 
applicable to those 
materials displayed with 
an “eDDS” button on the 
Kyu-to OPAC detailed 
information screen From outside the 

University 
[Charged-for/University 
operating fees/Private fees] 

 

Books and copies of 
papers, etc., can be 
ordered from outside the 
University if the Library 
does not own them. 

eDDS: Kyu-to OPAC 
search results 
>eDDS button 

- Visiting and use of other universities’ libraries 
When using the libraries or reading rooms of other universities or institutions, you may be asked to produce a “letter of 
recommendation” issued by your own University Library. Letters of recommendation can be requested at the Library 
counters. 
- Utilization of valuable documents *A full list of the Kyushu University archive collection is available on the Library 

website > Use of each Library > Archive collections
Staff wishing to view valuable documents should apply at the counter of the relevant Library or reading room. 
*Applications are only accepted Monday – Friday. Please confirm the availability or otherwise of materials in advance 

at the Library/reading room. 
- Inclusion of material from the Kyushu University archives in a paper, etc. *Details are available on the Library 

website > Application/Search > Insertion/broadcast of valuable materials
The valuable materials contained in the Kyushu University Library Archive may be featured in papers, republicated or 
reprinted, only after application to the Library. Please complete the application form with the necessary information, 
and submit it to the person in charge of the Library literature distribution service. 

* service requires an SSo-KID (joint-use University-wide ID) to login. 
 
○Survey services 
- eResource services 
We can supply useful e-Resources to benefit research 
activities, by searching our online database or over 
48,000 electronic journals (as of May 2010). 
Furthermore, we have a range of utilization 
environments for the effective use of resources, such as 
Kyu-to LinQ, Kyu-to Anywhere (dokodemo Kyu-to) and 
the literature management tool “RefWorks,” which offer 
total support for research. 
 
- Reference services 
We are happy to help with enquiries about how to utilize 
databases and Library resources. We also offer support 
searching for, tracing and obtaining literature, in order to 
assist with the process of obtaining information required 
for research.  

Please address questions to the reference or service 
counter in each Library, or 
Library website > Research Support > Ask A 
Librarian 

 
○Purchase of materials using research funds 
- Book orders 

Library website > Online Requests > Book Purchase 
Request (employees) 

The basic flow of purchasing books using research funds 
is as follows. 
(1) Please complete an unordered purchasing request on 

the book purchasing screen within the financial 
accounting system 

(2) Books are ordered by the Campus Library that 
receives the request data 

(3) Books are delivered to the Campus Library 
(4) Once the books have been inspected and prepared, 

they may be loaned to the research facility. 
*Persons without a User ID or password for the financial 

accounting system should contact the person 
responsible for accounting in their department. 

*If you are not able to make an entry in the financial 
accounting system, please complete a book-purchasing 
request (from the Library website) and submit it to 
your Campus Library (reading room). 

Note: Books are a valuable part of the University’s 
basic estate. Books purchased must be line with 
the “Handling criteria for Kyushu University 
Library resources,” and must, in principle, be 
registered as part of the University’s property. 

 
- Subscription to periodicals 
[Domestic periodicals] 
Library website > Online Requests > List of 
periodical web subscriptions (employees) 
Please apply via the “List of periodical web 
subscriptions (faculty members).” On application, we 
will request budgetary information from the financial 
accounts system, so please confirm the subscription with 
your department before applying. We accept applications 
at any time, but periodicals requiring an annual 
subscription may be subject to restrictions regarding 
when applications or cancellations can be processed. 
[International periodicals] 
International periodical subscription contracts can take 
time, so contracts for the reservation of international 
periodicals are considered in June each year, for the start 
of the following year, and decisions taken in August. If 
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there are particular titles you would like to read, please 
apply at this time. 
 
- Subscriptions to electronic journals 
Electronic journals are purchased out of University 
funds or out of departmental funds, depending on the 
journal. If you would like to subscribe to a new 
electronic journal via departmental funds, please make 
the application in June each year, at the same time as 
reserving overseas periodical subscriptions. 
 
○Request for donation of books 
The Library collects publications by members of its staff, 
and not only supplies them to users (one or two copies) 
but also implements materials exchanges (one copy) 
with its sister school, Seoul University. We would be 
grateful to receive copies of any books you publish. 
 

★Further Information 
- Use of materials 

Library website > Visiting Guide > For University 
Members or each library’s website 

- Purchase of materials using research funds 
Library website > Online Requests > Book Purchase 
Request (employees) 
Financial Accounting System Operation Manual 

(Handbook) 
<Overview>http://www.lib.kyushu-u.ac.jp/media/proce
dures/toshoZaimu/mancon.pdf 
<Detailed>http://www.lib.kyushu-u.ac.jp/media/proced
ures/toshoZaimu/mandet.pdf 
Criteria for Handling Library Materials at Kyushu 

University 
http://www.lib.kyushu-u.ac.jp/media/procedures/tosho
Zaimu/tosho_toriatsukai.pdf 
◆Contact 

[Contact by telephone and email] 
See the contact information for each library in the 
Outline to the Library on page 67. 
 
[Online Inquiry Form] 
Library website > Research Support > Ask A 
Librarian 
http://www.lib.kyushu-u.ac.jp/support/asklib.html 

 

 
With the cooperation of the staff of the University, 
Kyushu University Library provides a range of resources 
for students, as well as a diverse range of facilities and 
equipment for learning and education in order to support 
educational activities. 
 
○Organization of student resources 
- Recommended books/designated books 
[Recommended books for students] 
Faculty members are requested to recommend books to 
be kept at the Library buildings for student use. The 
Libraries on each Campus will ask you for 
recommendations. It is hoped that you will cooperate in 
this way. 

[Designated books] 
Faculty members can designate books related to their 
lectures to be located in a designated reference corner 
(for use only in the Libraries). Requests for this service 
should be made to the Library on your Campus. (Some 
Libraries do not offer this service). 
 
- Books containing syllabus materials 
The Library purchases books containing syllabus 
materials, and makes them available in the relevant 
Campus Library. (The Library will pick these books up 
from syllabus lists, so no paperwork is required). 
*The Library accepts requests for the location of other 

books in the designated reference corner at any time. If 
you know of books you would like your students to 
read, please use the following application form to 
request them. 
Library website > Online Requests > Book Purchase 
Request (within University) 

 
○Information literacy 
The Library implements a range of learning activities in 
order to ensure that all users can efficiently access the 
literature and information they require for their learning 
and research. 
- Lesson support 
[Library guidance for new intake students] 
Library guidance for new intake students is implemented 
as part of our General Education core seminar. During 
the lessons, students are shown the correct way to utilize 
the library. The contents of these lessons include 
information about how to use Kyu-to OPAC and Kyu-to 
MyLibrary, along with a tour of the Library. 
[On-demand lectures] 
Lectures on specialist literature search methods may be 
given either in seminars or class, on request.  
*Faculty members can apply for any of these programs 

to be implemented at any time. 
Application method: 
Library website > Research Support > 
Explanation/Lecture on how to use the Library 

 
- Utilization explanations 
We invite lecturers to give explanations of the use of 
designated databases that are subject to frequent access. 
Dates and times are set by the Library and will be 
notified to staff. 
(E.g. PubMed, Scopus, Web of Science, RefWorks, etc.) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Educational support 
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○Facilities/equipment use 
- Use in lectures or seminars 
The following Library facilities and equipment can be used during lectures and seminars. 

 Name No. seats No. PCs Networks available Note 

Central 
Library 

No. 1 Information Salon 41 41 Wireless LAN available 1 screen, 1 projector 
*Hallway open space 

No. 2 Information Salon 18 19 Wireless LAN available 
1 screen, 1 projector 
*Lecture room-type, independent space. 1 

computer for lecturer 

Study rooms A, B, C, D A, B, C: 6 
D: 12 0 Wireless LAN available 

A, B, C: 1 whiteboard, 1 blackboard, 1 
large-screen display 
D: 1 whiteboard, 1 blackboard, 1 projector, 1 
screen, 1 blue-ray disk player 

Applications/enquiries: General Affairs, [99]2333, e-mail: circ1@lib.kyushu-u.ac.jp 

Audio-visual hall 180 0 Cable or wireless LAN 
available 

Screen, projector, film projector, OHP, OHC 
*charged-for (University operating fees only) 

Applications/enquiries: General Affairs, [99]2325, e-mail: tossyomu@lib.kyushu-u.ac.jp 

Medical 
Library 

Information salon 40 40 Cable or wireless LAN 
available 1 projector, 1 screen 

Seminar room 14 0 Cable LAN available 1 table, 1 whiteboard, 1 large-screen display 
Group learning room 16 0 Cable LAN available 2 tables, 1 whiteboard, 1 large display 
Applications/enquiries: Browsing counter [91]6037, e-mail: mede@lib.kyushu-u.ac.jp 

Chikushi 
Library 

Study room 5 0 Cable LAN available 1 video/DVD player, 1 video player 

AV-LL Room 20 0 Cable LAN available 
Can be divided into 2 rooms using partitions. 
Room 1: 6 seats, 1 screen 
Room 2: 14 seats, 1 screen, 1 whiteboard 

e-Meeting room 24 0 Cable LAN available 1 whiteboard 
Applications/enquiries: Library section [93]7020, e-mail: chikushi@lib.kyushu-u.ac.jp 

Ito 
Library 

Information Salon 1F:20 
2F:50 

1F:20 
2F:50 

1F: Wireless LAN 
2F: Wireless/cable LAN 

1F: 20 freestyle PCs, 1 large display 
2F: 30 lecture PCs, 1 screen, 1 projector, 20 
freestyle PCs, 1 large display 

Open seminar room 1/2:16 0 Wireless LAN available Each room has 4 whiteboards, 1 large display 
Group learning rooms 
1-4 

1/2:6 
3/4:10 0 Wireless LAN available Each room has 1 whiteboard 

Applications/enquiries: User services [90]2453, e-mail: ito_riyo@lib.kyushu-u.ac.jp 

Design 
Library 

Research seminar room 28 0 Wireless LAN available 1 projector, 1 screen, 1 blue ray disk player 
*Usually in use as browsing seats 

Applications/enquiries: Information services [95]4427, e-mail: toshokan@design.kyushu-u.ac.jp 
*In addition to this, the permanent exhibition corner in the Central Library lobby may be used to display research, education or learning results. 

Please consider using it for your work. 
 

★Further Information 
Library website > Visiting Guide 
◆Contact 

[Contact by telephone and email] 
See the contact information for each library in the 
Outline to the Library on page 67. 
 
[Online Inquiry Form] 
Library website > Research Support > Ask A 
Librarian 
http://www.lib.kyushu-u.ac.jp/support/asklib.html 
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At Kyushu University, we believe our third mission, 
after education and research, is to make a proactive 
contribution to society. As part of this, the University 
engages in various systems to promote joint research, 
funded research, technical training, and 
industry/academia partnerships. 
 
○Joint research 
Researchers from the University partner with researchers 
attached to private-sector corporations to work together 
on joint research issues. The flow of projects such as this 
is as shown in Fig. 1. 
 
○Funded research 
Research commissioned to the University by the state or 
by private companies. The costs of such funded research 
are borne by the party commissioning it. The flow of 
projects such as this is as shown in Fig. 1. 
 
○Technical training 
The University is commissioned by external parties to 
offer training and advice based on the education, 
research and technical specialist abilities of our staff, in 
order to support the activities and business of the 
commissioning party. The costs associated with this are 
borne by the commissioning party. The flow of projects 

such as this is as shown in Fig. 2. 
 
○Organization-level cooperation 
Partnerships between the University and private sector 
companies are not restricted to the individual researcher 
level. They can also operate at an organizational level. 
Partnership Council is established, based of 
representatives of the University and partner 
organizations, and individual projects that include joint 
research and funded research, as well as internships, etc., 
are planned and managed (see fig. 3). 
 

★Further Information 
- Guide to joint research and funded research 

http://imaq.kyushu-u.ac.jp/cg/jk_fl ow.html 
- Guide to technical training 

http://imaq.kyushu-u.ac.jp/cg/gsi_fl ow.html 
- Guide to organization-level cooperation 

http://imaq.kyushu-u.ac.jp/add/liaison01.html 
◆Contact 

University-Industry Collaboration Section, 
University-Industry Collaboration Division, Scientific 
Research Promotion Department 
Tel:092-642-2128 Fax: 092-642-4363 
Email: kissangaku@jimu.kyushu-u.ac.jp 

 
[Fig. 1] 

 
 
 

 

Industry/Academia Partnerships 

Systems for joint research, etc. 

Kyushu University

Researcher 

Funded/Joint 
research consultation 

Departments 
Section responsible for 
research cooperation 
Section responsible for 
accounting 

Funded/Joint 
research reporting 

Research Contracting Section, 
University-Industry Collaboration 

Division, 
Scientific Research Promotion 

Department 
Tel. 092-642-4322 
Tel. 092-642-2129 

Revenue Section, Accounting 
Division, Finance Department

Standard
Agreement between researchers

Adoption

Applications

Application type

Open for consultation 
relating to applications*

Funded/Joint research 
application

Notification of decision 

Contract (proposal) agreement 
Contract completion procedure 

Issues invoice 

Payment of contracted fees

Private-sector 
Company 

*Commissions and joint research agreements between private-sector organizations and University researchers 
are handled by the University-Industry Collaboration Division of the Administration Bureau or by the 
Research Support Section in the department to which the researcher belongs. Please consult them for further 
advice. 
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[Fig. 2] 

 
 
[Fig. 3] 

 
 

 
At Kyushu University, we believe our third mission, 
after education and research, is to make a proactive 
contribution to society. As part of this, the University 
engages in various systems to promote joint research, 
funded research, organization-level cooperation, 
University-originating venture support, technology 
transfers, and a range of other industry/academia 
partnerships. 
On the other hand, in order to promote healthy 
industry/academia partnership activities, it is necessary 

to proactively manage situations that could be described 
as “conflict of interest” as the University, and to ensure 
we are building an environment in which staff can 
proceed into industry/academia partnerships with peace 
of mind. 
For this reason, the University has created the Kyushu 
University Policy on Conflict of Interest (passed Deans 
Committee on 19th March 2004), based on which the 
Kyushu University Management Guidelines on Conflict 
of Interest were defined (passed Deans Committee on 
15th July 2005), and we are engaged in the active 
management of conflicts of interest. 

Departments (person responsible for training)
<When using analysis equipment, etc.>

Department to which 
person responsible for 

training belongs 
(2) Decision to proceed  

[Department head] 
(Decision regarding 

training fees) 

Center for Advanced 
Instrumental Analysis 

(equipment managed by 
center) 

(2) Decision to proceed
[Head of Center for 

Advanced Instrumental 
Analysis] 

(Decision regarding 
training fees) 

Kyushu Regional 
Nanotechnology Center 

Network 
(2) Decision to proceed

[Head of Research 
Laboratory for High 

Voltage Electron 
Microscopy] 

(Decision regarding 
training fees) 

(3) Notification of decision 

Intellectual Property Management Center
(5) Contract completion 

(6) Notification of issue of bonds

(5) Notification of contract 
completion

(1) Application 

(3) Notification 
of decision to 

proceed 

(9) 
Implementation 

of technical 
training, etc. 

(4) Agreement 
of contract 
(proposal) 

(7) Issue of 
invoice

(8) Payment of 
training costs 

University Administration Bureau

Private-sector C
om

pany

Researcher Researcher 

Contract completion
Intellectual Property 
Management Center 

Partner 
Corporation 

Contact point for industry/ 
academia partnerships 

Research 
group 

Research 
group 

Stimulation of 
academic 
activity 

Partnership Council 
Secretariat 

Partnership agreement

Partnership plan 
 
Management of individual partnerships 
 
Evaluation of individual partnership results
 
Handling of IP 
 
Receipt of public funding, etc. 

Increased 
business 

capabilities 

Kyushu University

Kyushu University 

*Conflict of interest 

74



 

 
 

75

 
○Definition of “conflict of interest” 
In the course of an industry/academia partnership, it is 
natural and appropriate that staff members and others 
should receive appropriate remuneration from 
corporations, etc., and that they should at the same time 
undertake responsibilities in regard to those specified 
companies. However, since the basic attributes and roles 
of a University, whose objective is to search for the truth 
through research, differ from those of a private company, 
whose activities are designed to maximize profits, it is 
always possible that the interest and responsibilities of a 
member of staff involved in an industry/academia 
partnerships may clash with the responsibilities of the 
University. This situation is known as “conflict of 
interest,” and at Kyushu University, we categorize the 
type of conflicts of interest that requires management in 
the following way. 
(1) Conflict of interest in the broad definition 

A combination of the narrow definition of conflicts 
of interest and conflicts in responsibilities 

(2) Conflict of interest in the narrow definition 
A clash or conflict between profits obtained by a 
member of staff or the University as a result of 
industry/academia partnerships (implementation 
income, subsidiary remuneration, unpublished shares, 
etc.) and the responsibilities of education or research 
at the University. 

(3) Conflict in responsibilities 
A member of staff is mainly engaged in subsidiary 
activities as part of his/her work for the company, 
etc., and as a result is not able to balance the 
execution of his/her responsibilities to the University 
with his/her responsibilities to the company. 

(4) Conflict of interest as an individual 
Within the narrow definition of conflicts of interest, a 
conflict between the profit obtained by an individual 
member of the faculty members and that member of 
the faculty members’ responsibilities to the 
University. 

(5) Conflict of interest as the University 
Within the narrow definition of conflicts of interest, a 
conflict between the profit obtained by a University 
organization and that organization’s responsibilities 
to society. 

A conflict of interest is defined as not only a situation in 
which “responsibility to the University is not being 
met,” but also any situation that leads to the perception 
that “the University’s responsibility to society may not 
be being met.” This is therefore different to a legal 
infringement, and is rather a situation that can be deal 
with by appropriate management, and by ensuring that 
we meet our responsibilities to offer explanations to 
society. 
 

 
 
 
 
 
 
 
 
 
 
 
○Management structure 
- Management committee for the consideration of 

conflicts of interest 
In order to consider the following sorts of cases, we have 
established a Management committee for the 
consideration of conflicts of interest, which must contain 
one qualified lawyer, either from within the University 
or outside. 
• Surveys and consultations regarding the management 

of conflicts of interest 
• Consideration of individual incidences of conflicts of 

interest, and the issuance of warnings regarding such 
• Issues relating to our responsibility to explain our 

management practices relating to conflicts of interest to 
the outside world 
• Other important issues relating to the management of 

conflicts of interest 
 
- Management advisers for conflict of interest issues 
The University has appointed management advisers for 
conflict of interest issues, who may be approached by 
individuals for advice on personal declaration contents, 
and engage in consultations with members of the faculty 
members regarding conflicts of interest. 

 
○Management methods 
Members of the faculty members considered within the 
scope of these regulations are required to submit a 
personal declaration each year, regardless of their being 
active or otherwise in an industry/academia partnership, 
relating to any issues that may constitute a conflict of 
interest, such as economic benefits they may have 
obtained from the partner organization, and whether they 
currently own any equity in their partner organization. 
Where necessary, these members of staff may be 
required to undertake and interview with the 
management adviser for conflict of interest issues, or 
take advice. 
 
○Management of conflict of interest issues in clinical 

research 
Clinical research involves researching human beings, 
and as such, it is vital that the human rights and life of 
the person being experimented on is protected, and any 
such research is carried out with extreme considerations 
for safety. For this reason, the Graduate School of 
Medicine, research institutes and research laboratories, 
as well as the Kyushu University Hospital, have defined 

(1) Conflict of interest in 
the broad definition 

(2) Conflict of interest in 
the narrow definition

(3) Conflict in 
responsibilities 

(4) Conflict of interest as an individual

(5) Conflict of interest as the University 
(organization) 
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the “Kyushu University Medical Clinical Research 
Guidelines for Conflict of Interest” and the “Guidelines 
for Management of Conflict of Interest in Clinical 
Research within Medical Departments.” In addition to 
the University-wide management of conflicts of interest, 
we have a strong focus on the management of conflicts 
of interest within clinical research. 
 

★Further Information 
- Website of the Intellectual Property Management 

Center 
http://imaq.kyushu-u.ac.jp/tc/policy.html 
◆Contact 

University-Industry Collaboration Section, 
University-Industry Collaboration Division, Scientific 
Research Promotion Department 
Tel: 092-642-2128 Fax: 092-642-4363 
Email: kissangaku@jimu.kyushu-u.ac.jp 
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Based on the increasing need to strengthen Japan’s 
international competitiveness, and to realize a vital 
economic society based on the creation of new 
intellectual assets and the added value that comes from 
utilizing them, Japan is committed to the concentrated, 
planned promotion of creation, protection and utilization 
of intellectual property. 
Against this background, at Kyushu University, we 
believe our third mission, after education and research, is 
to make a proactive contribution to society, and as part 
of this, we endeavor to ensure that the results obtained 
by our faculty members and others through education 
and research is fed back into society. In order to achieve 
this we have taken a unified approach to the 
management and use of our intellectual property through 
the formation of the Intellectual Property Management 
Center. 
 
○Definition of Intellectual Property 
- Inventions, etc. 
• Inventions, defined as “the highly advanced creation of 

technical ideas utilizing the laws of nature” (Patents 
Act Article 2(1)) 
• Devices, defined as “the creation of technical ideas 

utilizing the laws of nature” (Utility Model Act, Article 
2(1)) 
• Design, defined as “the shape, patterns or colors, or any 

combination thereof, of an article, which creates an 
aesthetic impression through the eyes”(Design Act, 
Article 2(1)) 
• Trademarks, defined as “any character(s), figure(s), 

sign(s) or three-dimensional shape(s), or any 
combination thereof, or any combination thereof with 
colors” (Trademark Act, Article 2(1)) 
• Semiconductor integrated circuits, defined as “a 

product having transistors or other circuitry elements 
inseparably formed on the surface of a semiconductor 
material or an insulating material, or within a 
semiconductor material, and designed to perform 
electronic circuitry functions”(Act on the Circuit 
Layout of a Semiconductor Integrated Circuits, Article 
2(1)) 
• Varieties (new varieties) of plant, defined as “a plant 

grouping which can be distinguished from any other 
plant grouping by the expressions of at least one of the 
important characteristics (hereinafter referred to as "the 
expressions of the characteristics") and which can be 
propagated while maintaining all its expressions of 
characteristics without change” (Plant Variety and Seed 
Act, Article 2(1)) 

Intellectual property of this type (hereinafter referred to 
as “inventions, etc”) is submitted to the relevant 
authority, and where it is considered to meet designated 
requirements*, the rights to exclusively use the property 
for a fixed period may be awarded in the form of a 
patent, utility model right, right of design, or trademark 
(all of these are referred to as “industrial property 
rights”), or circuit layout usage right or cultivation right. 
These rights are awarded to the applicant. At Kyushu 
University, we are strategic in our approach to acquiring 
the rights to intellectual property, which allows us to 
utilize the results of research done at the University in 
industrial settings. 
 
* The main conditions for a patent are (1) Novelty (should not be 

publicly known or in use at time of application), (2) Inventiveness 
(should not be a concept easily thought of by others in the industry) 
and (3) Availability for industrial use (should not be something 
merely for use in academic or experimental settings, but something 
that can be developed for use in industry). 

 
- Copyright 
Works including theses, lectures, music, pictures, prints, 
sculptures, architecture, maps, artistic diagrams, 
technical drawings, models, films, photographs, 
programs, databases etc., defined as “a production in 
which thoughts or sentiments are expressed in a creative 
way and which falls within the literary, scientific, artistic 
or musical domain”(Copyright Act, Article (2)1), do not 
require the same type of application as industrial 
property rights, etc. Rather, the copyright of such items 
belongs to the author/creator from the point at which 
they are created, as shown in the table below. The 
author/creator’s moral rights to the work continue for as 
long as he/she is alive, and property rights continue for 
50 years after his/her death. 
Furthermore, any person communicating a work, such as 
a performer, record producer, broadcaster, cable 
broadcaster, etc., is provided with rights known as 
“rights related to copyright.” 
Staff will have the opportunity to refer to copyrighted 
works by others in the course of their educational and 
research activities. At such times, it is important to 
ensure that no breach of copyright occurs. 
Copyright does not extend, however, to cases where 
correct procedure is followed (where sources are 
clarified, etc.), or to quoting from published copyright 
works within reasonable limits (the inclusion of a part of 
a copyrighted work by another within one’s own 
copyrighted work, for the purpose of introduction, 
reference, criticism or other objective). This and other 
principles are defined in Articles 30-50 of the Copyright 
Act, which limit the application of copyright. 

 

Moral rights of 
authorship 

Right to publish The right to decide whether or not an unpublished work should be 
published 

Right to divulge names The right to decide whether to publish the author’s name alongside the 
work, and if so, in what format the name should be used 

Right to maintenance of 
identity 

The right to refuse any change to the contents or title of the work 
without the author’s permission 

Intellectual Property 

Intellectual property 
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Property rights 
as copyright 

Right to reproduce The right to tangibly reproduce the work through printing, 
photography, copying, recording or filming 

Right to perform or show The right to perform or show the work publicly 
Right to show film The right to publicly show a film 
Right to publicly distribute The right to distribute the work publicly, or to pass on a publicly 

distributed work 
Right to recite The right to publicly communicate the work orally 
Right to display The right to publicly display works or art, unpublished original 

photographs or other works 
Right to distribute The right to publicly supply the copyright of a film, through handing 

over or loaning a copy of said film 
Right to assign The right to publicly supply an original or copied version of a work, 

other than a film 
Right to copy The right to publicly supply a work other than a film through copying 
Right to translate/adapt The right to translate, edit, change, dramatize, film or in other ways 

adapt the work 
Right to the use of 
secondary copyright 

The right to use secondary copyright such as that of translations or 
adaptations 

 
- Tangible results 
Defined as a tangible entity obtained or created by a 
member of University staff (other than a copyrighted 
work), which is equivalent to one of the following: 
(1) An entity created or obtained in the course of 

research and development, which achieves the 
objective of said research and development 

(2) An entity created or obtained in the course of 
research and development, which can be used to 
attain the result in (1) above 

(3) A derivative created or obtained in the course of 
attaining (1) or (2) above 

Any entity to which (1) to (3) above apply, and which is 
considered to have academic or property value 
(hereinafter referred to as “tangible results”) is also 
handled as intellectual property. This includes, for 
example, genetic resources (microorganisms, 
experimental animals, plants, etc.), specialist materials, 
catalysts, soil samples and other research 
materials/resources, prototype machinery, etc. 
 
○University procedures 
- Registration 
Staff members must immediately register with the 
Intellectual Property Management Center using the 
proscribed method and formats, if they are subject to any 
of the situations described below. In particular, since one 
condition of issuing patents for inventions is “novelty” 
(at the time of application the invention must be neither 
known nor used publicly), and if multiple patent 
applications are made on an identical invention, the 
patent is awarded only to the first application made 
(first-come first-served model), registration needs to be 
done as quickly as possible, and sufficient time left 
between the application before the invention is presented 
at conferences, or referred to in papers, etc. 
• Inventions, etc. 
Situations in which a member of the University staff 
considers they have invented something in the course of 
their work. 
• Copyright works 

Situations in which the University is the copyright 
holder of a work (hereinafter referred to as an 

“institutional work”), or a member of staff creates a 
database or program to which any of the following 
apply, during the course of his/her work: 
(1) The member of staff wishes for permission to use 

the work outside of the University context 
(2) The member of staff receives a request for 

permission to use the work outside of the 
University context 

(3) The member of staff is involved in a project related 
to intellectual property belonging to the University 

• Tangible results 
Situations in which a request for use is made from 
outside the University 

 
- Consideration 
When the Intellectual Property Management Center 
receives a registration as described above, in principle, it 
will be placed in front of the Intellectual Property 
Assessment Committee, which meets once per week. 
• Inventions 

The Center considers and decides whether to take over 
the rights to patent from the member of staff who 
invented the item, and make an application for patent in 
the name of the University 
• Copyright works 

The Center considers and decides whether to take over 
the copyright of databases and programs not considered 
institutional work, from the member of staff who 
authored the work, and to manage and utilize it in the 
name of the University. 
 
Note: It is important that you register any research 
results that may constitute an invention with the 
Intellectual Property Management Center as early as 
possible, before presenting it in papers, on the Internet 
or at academic conferences. The Center will work as 
swiftly as possible to ensure that wherever possible no 
delay is caused to the publication of papers, etc. It takes 
roughly one month to prepare the paperwork for a 
patent application. 
If a presentation of the material is unavoidable, please 
register with the Intellectual Property Management 
Center within six months of the presentation 

78



 

 
 

79

(preferably within four months). If an application for 
patent is not made within six months of presentation, 
the right to a Japanese patent is lost. Please be careful 
of this point. 

 
- Management/Utilization 
The management and utilization of intellectual property 
at the University is done by the Intellectual Property 
Management Center 
 
- Implementation fees 
If the University receives income through the licensing 
of intellectual property belonging to the University, it 
will be distributed, after the deduction of expenses, in 
the following manner: 50% to the creator of the 
intellectual property, 25% to the department to which the 
creator belongs, and 25% to the University. If there was 
more than one creator of the property, the distribution 
will be done proportionally according to equity. 
 
- Registration award funds 
In cases where the University submits an application for 
patent or other rights in respect of an invention, etc., and 
that application is accepted, the creator of the invention, 
etc., will receive 10,000 yen as an award for registering 
their creation. If there was more than one creator of the 
property, the reward will be distributed proportionally 
according to equity. 
 

★Further Information 
- Rules on the Handling of Intellectual Property 

http://www.kyushu-u.ac.jp/university/rule/zenbun/2004
kisoku093.pdf 

- Website of the Intellectual Property Management 

Center 
http://imaq.kyushu-u.ac.jp/tc/invention.html 

- Website of the Material Management Center 
http://mmcq.kyushu-u.ac.jp/htdocs/index.php 

- Website of the Japan Patent Office (regarding industrial 
property rights) 
http://www.jpo.go.jp/indexj.htm 

- Website of the Software Information Center (regarding 
layout-design exploitation rights) 
http://www.softic.or.jp/ic/ 

- Website for the registration of plant varieties (regarding 
breeder’s rights) 
http://www.hinsyu.maff.go.jp/ 

- Website of the Agency for Cultural Affairs (regarding 
copyrights) 
http://www.bunka.go.jp/chosakuken/index.html 

- Website of the national government’s Intellectual 
Property Strategy Headquarters 
http://www.kantei.go.jp/jp/singi/titeki 2/index. 
◆Contact 
○Inventions and copyrights 

Technology Transfer Group, Intellectual Property 
Management Center 
Tel: 092-642-4361 Fax: 092-642-4365 
Email: transfer@imaq.kyushu-u.ac.jp 
○Tangible results 

Material Management Center 
Tel: 092-642-7130 Fax: 092-642-4365 
Email: mta@imaq.kyushu-u.ac.jp 
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○Community relations project 

[http://www.kyushu-u.ac.jp/university/coopration/] 
- Outline of project 
In order to feed back the benefits of our research and 
education to society, and support the various measures 
being taken to solve regional issues such as education, 
welfare and environmental problems, the University 
allocates project fees to Community relations projects 
that meet certain conditions, in order to offer economic 
support. 
Projects are recruited through an application process that 
takes place in March and April each year, using a 
designated application format (Community relations 
project planning form). Once the University budgets 
have been allocated, Community relations project funds 
are distributed based on a selection procedure, to 
projects that have submitted an application, based on 
consideration by the Office for the Promotion of 
University-Community Relations. 

[Eligible projects] 
• Projects that aim to revitalize local society and 

improve local culture 
• Projects that are engaged in by local governing 

authorities (local government and/or sectors of 
regional society) in partnership with the University 
• Projects that aim to build sustainable partnerships or 

cooperation with local governing authorities 
 
○Open lectures 
- Implementation outline 
Kyushu University is open to society, and considers the 
sharing and contributing of its educational and research 
results with society as a whole to be one of its missions. 
In order to provide broad access to opportunities to learn 
from its specialist and general educational and research 
results, we implement a range of open lectures, some 
free and some charged-for, targeting everyone from 
elementary school students to adults. 
 
○University Network Fukuoka 
- Outline 
The urban area of Fukuoka is home to universities, 
industry and local government, who partner with one 
another to ensure that information about the universities, 
local area and activities taking place in the area are 
broadcast widely both around Japan and throughout the 
world. In addition to this, University Network Fukuoka, 
which was established in June 2009, is engaged in 
developments in education and research that contribute 
to a stimulated local region. At present, 21 universities 
including Kyushu University, the Fukuoka Chamber of 
Commerce, and Fukuoka City Council are developing 
collaborative projects under this format. 
 
○Western region Five-University Partnership Forum 
- Outline 
The five universities situated in the west of Fukuoka 

(Kyushu University, Seinan Gakuin University, 
Nakamura Gakuen University, Fukuoka University and 
Fukuoka Dental College) engage in educational, 
research and regional interaction through the Forum, 
which stimulates the sharing of information, 
communications, agreements, surveys and opinions 
regarding partnership activities. The purpose of the 
Forum is to contribute to the development both of the 
universities and the local society through partnership. It 
was formed in July 2006, and engages in training of 
faculty members from member universities, joint 
teaching of students, etc. 
 
○Requests for support, sponsorship etc. 
- Application method 
External organizations, etc., who would like to use the 
name of Kyushu University as a sponsor when planning 
an event, are requested to submit an application from the 
head of their organization, stating the project name, 
organizer, dates and plans. We will consider name 
sponsorship based on the following criteria: 

[Joint implementation] 
Events, etc., with which Kyushu University or one of 
its departments is closely involved with the planning or 
other aspect, and which are related to education, 
research or the local area. 
[Sponsorship] 
Events, etc., organized by a local public organization, 
other organization or academic group, of a specified 
scale or larger, in regard to which there is social 
significance in Kyushu University being a sponsor. 
[Cooperation] 
Events, etc., organized by an external organization, the 
origins of which are in line with Kyushu University’s 
policies, and in regard to which it is considered 
appropriate that the University lends its agreement. 

 
○Alumni association 
- Alumni association federation 
The federation supports the activities and creation of 
organizations by University alumni in a 
cross-departmental way. It maintains extremely close 
sharing of information and partnership cooperation 
between alumni, as well as promoting fellowship and 
interaction between graduates. The federation was 
founded in March 1999, with the objective of promoting 
and contributing to the development of the University 
and its academic activities. 
 
- Homecoming day 
Homecoming day began in 2006, with the aim of 
inviting graduates and those who had completed courses 
at the University back to share their memories of their 
student days, and to see the current activities of the 
University, and anticipate its future. The first, second 
and third Homecoming Days were held at Ropponmatsu 
Campus, but the event moved in 2009 (the fourth time) 
to Hakozaki Campus. 
 

Community Relations 

Community relations 
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- Lifelong email service [http://kyudai.jp/] 
In order to promote partnership and cooperation between 
graduates, current students and faculty members, and in 
order to develop a sense of attachment to the University, 
we issue anyone who requests with an email address 
they can use all their lives (@kyudai.jp). We deliver 
current information about Kyushu University to these 
email addresses using our email magazine, and as of 
2005, also offer a mail forwarding service. 
 
○The Kyushu University Support Foundation 

[http://zai-koen.jimu.kyushu-u.ac.jp/] 
- Project outline 
A charitable corporation set up in November 2001 as a 
result of donations from University graduates and staff, 

with the objective of maintaining and improving the 
University’s educational and research activities, 
international exchange and educational and research 
facilities. The Foundation aims to contribute to the 
development of education and academic studies through 
support for activities. In January 2005 it became a 
designated charitable promotion foundation. 
Twice a year, in first and second semesters, the 
Foundation offers support to young researchers and 
students by providing assistance for faculty members 
research projects and overseas placements for faculty 
members, and inviting international researchers to the 
University. It also supports original research plans by 
students and the participation by students in international 
conferences, etc. 
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The Basic Act for a Gender-Equal Society states, “With 
falling birthrates and an ageing population, the maturing 
of domestic economic activities, etc., Japan is facing 
sudden changes to its socio-economic state. In order to 
respond to this, men and women are required to respect 
one another’s rights and bear their own responsibilities, 
and a society in which men and women can participate 
equally needs to be created in order to ensure that they 
can, regardless of their gender, express their own 
individual abilities.” The issue is defined as “the most 
important issue to face Japan’s society in the 21st 
century.” Based on this Act, we are moving towards a 
society that offers opportunities in which all people are 
able to express their own abilities regardless of gender, 
and can participate on an equal footing across a range of 
sectors. At Kyushu University, since our foundation in 
1911, we have constantly respected creativity and 
diversity, and have strived to increase knowledge, based 
on an uninhibited academic environment. We aim to be a 
University that respects human rights and as such have 
defined a basic philosophy regarding the promotion of 
gender equality, as follows. 

 
The basic policies and strategies to implement this basic 
philosophy have been compiled into “Gender equality at 
Kyushu University.” This is available on the website, on 
the Office for the Promotion of Gender Equality page. 
 
○Promotion structure 
A new structure was implemented in April 2009, which 
involved the establishment of a Gender Equality 
Promotion Committee, and the organization of four 
departments within the Office of the Promotion of 
Gender Equality to cover its different tasks. This has 
ensured that the organization is stronger and more active 
at an organic level. 
Having been selected for the Ministry of Education, 
Culture, Sports, Science and Technology’s “Systematic 
reform and acceleration in training of women 
researchers,” we reformed our “Women researchers’ 
support office” into a “Women Researchers’ Career 
Development Center,” and have allocated relative funds 
and University budget to the creation of new teaching 
posts for women over the next 10 years, creating an 
appointment/training system for talented women faculty 
members through competition between departments. 
The Women Researchers’ Career Development Center is 
founded on the knowledge built up through our “women 
researchers’ support model training” project, which 

began in 2007. The Center aims to further establish 
support autonomous and permanent systems within the 
University, as well as to become a leading center, the 
like of which cannot be found at any other university, 
from an organizational and strategic perspective, and as 
such was categorized as a University-wide organization 
in April 2010. 
 
○Research support 
The Women Researchers’ Career Development Center 
offers a range of support activities to women researchers, 
in order to promote and stimulate research activities, and 
help extremely busy women researchers of every 
generation find the time they need to carry out their 
research. 

<Examples of support given during 2009> 
Hand-in-Hand Project (system of providing research 
assistants) 
(1) Birth/childrearing support 
(2) Nursing/care of the elderly support 
(3) Commuter couples’ support 
(4) Startup support 
(5) Support for social contributions 

In addition to this, we have established a category within 
the University’s competitive funding (P&P) program for 
women (category F), among other support systems for 
women researchers. 
 
○Code of conduct for general project leaders 
The University has defined a Code of Conduct for 
Measures to Support the Next Generation at Kyushu 
University,” as our code of conduct for project leaders, 
and based on the Law for Measures to Support the 
Development of the Next Generation. This is stimulating 
measures to allow faculty members to combine work 
with childrearing in a proactive manner. 
 
○Publication of newsletter 
Since October 2006, we have published a half-yearly 
newsletter, which is distributed to students and faculty 
members. In addition to promoting awareness of gender 
equality, it explains systems such as maternity leave, and 
promotes staff involvement in such systems. 
 
○On-site nursery 
In order to ensure an improved working and learning 
environment for faculty members at the University, we 
opened three on-site nurseries at the University in 2009. 
The three nurseries were opened to assist staff members 
who cannot find places for their children in state 
nurseries on returning from maternity leave. 
Staff can utilize the nurseries not only on a monthly but 
also on an interim basis. 
An outline of each nursery is given below. Please see the 
On-site Nursery page on the Gender Equality website for 
details of fees, etc. 
 

 

Gender Equality 

Gender equality 

Development of an awareness of gender equality
Harmony between work and personal life 

Respect for a diverse range of values that include 
international perspectives 

Promotion of gender equality in proposals and 
decisions 
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Promotion Structure of Gender Equality at Kyushu University 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
- Tanpopo Nursery (Hakozaki Campus) 
Care provided: Children aged between 57 days and 2 

years, for whom a place at state nursery 
was requested but not granted. 

Details of care: Basic care (7.00-18.00), extended care 
(18.00-19.00) 
Temporary care (7.00-19.00) (Children 
can be looked after in temporary care 
only between turning 57 days old and 
entering primary school). 

Capacity: 10 children 
 
 
- Himawari Nursery (Hospital Campus) 
Care provided: In principle, children over the age of 57 

days up until they enter primary school, 
whose parents are employed or studying 
in the Hospital Campus. 

Details of care: Basic care (7.00-18.00), extended care 
(18.00-22.00), overnight care 
(Wednesdays only) 
Temporary care (7.00-22.00), children 
recovering from illness (7.00-18.00) 

Capacity: 60 children 
 

- Takenoko Nursery (Ito Campus) 
Care provided: Children of faculty members, who are 

over the age of 57 days up until they 
enter primary school. 

Details of care: Basic care (7.00-18.00), extended care 
(18.00-22.00) 
Temporary care (7.00-22.00) 

Capacity: 60 children 
 

★Further Information 
Kyushu University’s web page for the Promotion of 
Gender Equality 
http://www.kyushu-u.ac.jp/university/office/danjyo/inde
x.php 
Website of the Office for the Promotion of Gender 
Equality, Kyushu University 
http://www.kyushu-u.ac.jp/university/office/danjyo/inde
x.html 
Career Center for Women Researchers 
http://sofre.kyushu-u.ac.jp/ 
◆Contact 

Work Environment Section, Office for the Work 
Environment, General Affairs Department 092-642-4320

 

 

Gender Equality Promotion Committee

Gender Equality Planning and Coordination Council

Deputy Director of the Office for the Promotion of Gender Equality

[PR Division] 
 

 Proposals and 
implementation of 
symposiums, lectures, 
etc. 
 Creation and 

distribution of 
educational posters, 
brochures, etc.  
 Provision of 

information via Office 
website, etc. 
 Other activities related 

to education and 
promotion of gender 
equality 

[Employment/Learning 
Environment Division] 

 
 Organization and 

operation of on-site 
nursery facilities 
 Improvement of 

restrooms, toilets and 
other amenities 
 Proposal and 

implementation of plans 
to improve support for 
work/life balance 
 Adjustment to systems 

such as working 
conditions 
 Other activities relating 

to gender equality in the 
employment/learning 
environment 

[Student Education 
Division] 

 
 Proposal and 

implementation of 
gender education for 
students at Kyushu 
University 
 Proposal and 

implementation of plans 
for open campus, etc. 
 Other activities relating 

to the promotion of 
gender equality among 
students. 

[Women Researchers’ 
Support Division] 

 
 Proposal and 

implementation of plans 
to increase the number 
of women in research 
 Proposal and 

implementation of 
support and training 
programs for women 
researchers 
 Other activities relating 

to supporting women 
researchers 

[Women Researchers Career 
Development Center] 

 
<Education/Research Promotion 
Division> 
 Improvement of education and 

research functions relating to gender, 
gender equality and career 
development of researchers 
 In cooperation with related 

departments, implement lectures, 
while pressing ahead with preparations 
for the creation of an 
education/research organization in 
relevant research fields, etc. 

 
<Development Support Division> 
 Responsible for continuing model 

projects, and supporting improvement 
of skills for accelerated projects 
 Model projects previously led by the 

Center to be rolled out and established 
in other departments. These model 
projects are based on the promotion of 
gender equality and accumulated 
knowledge 

 

W
om

en M
edics Education and R

esearch 
Im

plem
entation C

enter 

Partnership/
Cooperation

Office for the Promotion of Gender Equality 

Director of the Office for the Promotion of Gender Equality
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The following is a compilation of the duties expected of 
a member of faculty members at Kyushu University, and 
the ethical standards required to be maintained. 
 
○Strict rules 
(1) Staff must obey instructions given in a work context 

by superiors, maintain workplace order, be 
cooperative and undertake the tasks given as part of 
their job. 

(2)  Staff must not, either inside our outside the 
workplace, do anything to damage the name or 
reputation of the University, or to harm its 
profitability or bring the name of the faculty 
members as a whole into disrepute. 

(3) Staff must not leak secret or personal information 
learned in the course of undertaking their work. 

(4) Staff must separate their personal and public lives, 
and their workplace and position must not be used 
for personal gain. 

(5) Electioneering, other political activities and 
proselytizing may not be undertaken on University 
grounds. 

(6) No other action must be engaged in that prevents the 
maintenance of order within the University. 

 
○Staff ethics 
(1) Prohibited conduct 

1. Staff may not receive gifts of money, other items or 
real estate from interested parties. 
(Permitted:  accepting advertising-related items and 

commemorative items that are being 
distributed widely). 

2. Staff must not accept unpublished stock from 
interested parties. 

3. Staff must not accept hospitality from interested 
parties. 
(Permitted:  accepting food and drink at a party to which 

many people have been invited, or eating with 
others at such an event). 

4. Staff may not eat or drink with interested parties. 
(Permitted:  accepting simple food and drink from an 

interested party at a meeting attended in a 
work capacity, or eating a simple meal with 
an interested party in such a setting) 

5. Staff may not engage in leisure activities or golf 
with interested parties. 
[Interested parties are defined as:] 
1) In any situation relating to a contract for sale, loan, 

credit or other business transaction, 
businesses/persons creating such contracts, applying 
for such contracts, or considering applying for such 
contracts (where such intention has been made clear). 

2) In any situation of liability disposal, 
businesses/persons who are the addressee of such 
liability disposal or other designated persons 

(2) Exceptions to prohibited conduct 
The list of prohibited conducts in (1) above may be 
permitted providing the party in question is contacted 
within a personal relationship, and providing the 

member of staff and the interested party are not 
engaged in any activity that could lead to the 
suspicion or distrust of the populace in regard to their 
official business activities. 

(3) Prohibited conduct involving persons other than 
interested parties 
Staff may not accept levels of hospitality or profit 
from the assets of any business/person beyond the 
bounds of ordinary social contact, even if said 
business/person does not fall into the category of 
“interested parties.” 

(4) Lectures at the request of an interested party, etc. 
Staff must receive prior permission from the ethics 
auditor (President) before giving any lecture, etc., for 
remuneration, on the request of an interested party. 
*Definition of lecture, etc.: Lecture, study meeting or 

training, lesson that imparts knowledge, written 
article, or appearance on broadcast program (other 
than those approved as subsidiary businesses). 

(5) Infringement of ethics regulations 
In any case where a member of staff is thought to 
have infringed the University’s ethics regulations, an 
investigation will be implemented, and if the results 
of this investigation indicate that an infringement has 
taken place, the necessary measures will be strictly 
enforced. 

(6) Standards of ethical behavior 
Standards of ethical behavior have been defined for 
staff to refer to in order to ensure that they maintain 
the ethical levels required in the course of their work. 

 

★Further Information 
*Full text of the employment regulations (updated) 

(General Regulations for Employment of National 
University Corporation Kyushu University; Ethics 
Rules of National University Corporation Kyushu 
University) 
http://www.kyushu-u.ac.jp/Qdai-only/office/jinji-ka/sy
ugyo-kisoku/kouseizu.php 

*Reference: Website of the National Public Service 
Ethics Board 
http://www.jinji.go.jp/rinri/index.htm 
◆Contact 

*Personnel affairs section of your department 

 

 
Harassment is a severe infringement of human rights, 
threatening individual dignity, honor and the ability to 
live in peace. The University acts to prevent harassment, 
and to create a campus environment where students and 
staff can live healthily and peacefully. Furthermore, 
measures are taken to prevent and eliminate harassment, 
and if issues arise that lead to harassment, swift and 
appropriate action will be taken. 
 
○Definition of harassment 
The University describes harassment as sexual 

Duties and Ethics, etc. 

*Rules and ethics 

*Prevention of harassment 
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harassment, or any other conduct of a similar level that 
damages the dignity of another person. 

*“Other conduct of a similar level that damages the 
dignity of another person” is defined as, for example, 
a student, member of faculty members or other related 
person using their position or strength in a 
relationship in order to make another person 
uncomfortable through the use of inappropriate 
language (power harassment, academic harassment, 
alcohol harassment), etc. 

 
- Sexual harassment 
Sexual harassment is defined as making uncomfortable 
sexual remarks to another person. It can be divided into 
value-based sexual harassment and environment-based 
sexual harassment. Value-based harassment is defined as 
making inappropriate sexual remarks to another person, 
which cause that person to become disadvantaged in 
their learning, work, education or research activities. 
Environment-based harassment is defined as making 
similar remarks that significantly damage the other 
person’s learning, working, educational or research 
environment. 
 
- Power harassment 
Power harassment is defined as a person in a superior 

position using their position (power) to make things 
uncomfortable for someone in a position below them. If 
power harassment includes any sort of sexual element, it 
is defined as a type of sexual harassment. 
 
- Academic harassment 
Power harassment relating to education or research 
carried out at the University is defined as academic 
harassment. A professor using his or her authority, for 
example, to infringe the right to learn or research of one 
of his/her students or graduate students, or disrupting the 
research of people working below him/her, or 
discriminating in promotion, are examples of academic 
harassment. 
 
○Advice on filing complaints 
Kyushu University has located harassment counselors 
within the University, to respond to consultations 
regarding harassment, and also to respond to the filing of 
formal complaints. In addition, the Harassment 
Consultation Center has been established on the 
Hakozaki Campus as a consultation office for students 
from all academic disciplines. 
The names and contact details of these counselors are 
available on the University website. 

 

Faculty members from
the Section of Clinical 
Psychology, 
the Department of Human 
Sciences, the Faculty of 
Human-Environment  
Studies 

Faculty members and employees selected in each 
area of the university. 
Harassment consultation service and counselors

Procedure for Consultation, Filing Claims, etc. concerning  Harassment

Faculty 
Council, etc.

Departments 

Department 
Chairs 

Departmental Harassment Prevention Committee 
Matters regarding prevention, countermeasures, and 
investigation of harassment within department, plus 
improvement of environment and harassment-related 
awareness campaigns

Instructions for improvement of the 
working or study environment, including 
imposition of sanctions 

Executive Vice-President
responsible

for education

Executive Vice-President
responsible for harassment

prevention

President
(Decision on disciplinary sanctions 

against faculty members, 
employees, and students)

Cooperation 
and liaison 

Report Report

Harassment Consultation Center
・Counseling relating to harassment
・Cooperation and liaison with relevant organization in 
response to the content of the consultation 
・Other harassment prevention measures 

Person with appropriate qualification 
in clinical psychology, etc.  

・Faculty members from 
the Faculty of Law

・Legal Clinic Center 
affiliated to the
Law School 
(legal experts)  

Institute of Health Science

Int’l Student & Researcher 
Support Center

Int’l Student Center

Multi-purpose 
Consultation Service

Consultation Office for 
Student Life and Studies

Consultation Problem resolution 

Persons seeking 
consultation about harassment

Involved 
parties

H
arassm

ent C
ounterm

easure C
om

m
ittee

・Investigation and deliberation of m
atters

regarding rem
edy of harassm

ent dam
ages

・O
ther m

atters as necessary

Confirmation 
of facts 

File claim 

Center director 
Center deputy-director 

Cooperation 
and liaison 

Cooperation 
and liaison 

Report 

Measures, etc. 
against employees 
incl. faculty 
members

Disciplinary sanctions 
for employees excl. 
faculty members

Request for measures, etc., for improvement 
of the study or working environment 

H
arassm

ent C
om

m
ittee

Exam
ination C

om
m

ittee on the D
isciplinary D

ecisions (R
eview

 of 
disciplinary sanctions against em

ployees excl. faculty m
em

bers)

Student C
om

m
ittee

(For sanctions against students)

Education and R
esearch C

ouncil(R
eview

 of disciplinary
sanctions against faculty m

em
bers/students)

Referral and request 
for investigation, etc., 
and report of results 

(For faculty members and 
students) Notification of 
investigation results and 
tentative sanctions, 
advisory on measures to 
improve environment

Petition for 
sanction

H
arassm

ent Investigative Panel
(Established for each case)

 
 
○Prevention/response system 
The University has established a Harassment Committee, 
comprised of department heads and other staff members, 
to engage in measures to prevent and respond to 
harassment issues. 
If a harassment complaint is filed, we have also 

established a Harassment Countermeasure Committee, to 
respond through investigations and considerations, under 
the guidance of the Harassment Committee. The 
Countermeasure Committee receives complaints, and 
can set up a specially convened investigative panel 
where it sees fit. 

 
 
Faculty members and employees selected in each  
area of the university.  
Harassment consultation service and counselors 

Procedure for Consultation, Filing Claims, etc. concerning  Harassment 

Faculty  
Council, etc. 

Departments  

Department  
Chairs  

Departmental Harassment Prevention Committee  
Matters regarding prevention, countermeasures, and 
investigation of harassment within department, plus 
improvement of environment and harassment-related 
awareness campaigns 

Instructions for improvement of the 
working or study environment, including 
imposition of sanctions  

Executive Vice-President 
responsible 

 for education  

Executive Vice-President 
responsible for harassment 

 prevention  

President 
(Decision on disciplinary sanctions  

against faculty members,  
employees, and students) 

Cooperation  
and liaison  

Report  Report  

Faculty members from 
the Section of Clinical  
Psychology,  
the Department of Human  
Sciences, the Faculty of  
Human-Environment   
Studies  

Harassment Consultation Center 
 
・Counseling relating to harassment 
・Cooperation and liaison with relevant organization in  
  response to the content of the consultation  
・Other harassment prevention measures  

Person with appropriate qualification in  
clinical psychology, etc.   

・Faculty members from  
 the Faculty of Law 
 
 
・Legal Clinic Center  
 affiliated to the 
 Law School  
 (legal experts)   

Institute of Health Science 

Int’l Student & Researcher  
Support Center 

Int’l Student Center 

Multi-purpose  
Consultation Service 

Consultation Office for  
Student Life and Studies 

Consultation  Problem resolution  

Persons seeking  
consultation about harassment 

Involved  
parties  

H
arassm

ent C
ounterm

easure C
om

m
ittee 

・Investigation and deliberation of m
atters 

 
 regarding rem

edy of harassm
ent dam

ages 
・O

ther m
atters as necessary 

  

Confirmation  
of facts  

File claim  

Center director  
Center deputy-director  

Cooperation  
and liaison  

Cooperation  
and liaison  

Report  

Measures, etc. 
against employees 
incl. faculty 
members 

Disciplinary sanctions  
for employees excl.  
faculty members 

H
arassm

ent C
om

m
ittee 

Exam
ination C

om
m

ittee on the D
isciplinary D

ecisions 
 (R

eview
 of disciplinary sanctions against em

ployees excl.  
faculty m

em
bers) 

Student C
om

m
ittee

 
 

(For sanctions against students) 

Education and R
esearch C

ouncil 
(R

eview
 of disciplinary 

 sanctions against faculty m
em

bers/students) 

Referral and request 
for investigation, etc., 
and report of results  

(For faculty members and 
students) Notification of 
investigation results and 
tentative sanctions, 
advisory on measures to 
improve environment 

Petition for  
sanction 

H
arassm

ent Investigative P
anel 

(E
stablished for each case) 

Request for measures, etc., for improvement of the study or working environment  
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★Further Information 
Harassment prevention and response system at Kyushu 
University (List of harassment counselors available.) 
http://www.kyushu-u.ac.jp/university/harassment/index.
php 
◆Contact 

Work Environment Section, Office for the Work 
Environment, General Affairs Department 092-642-4320
Email: syjsekuhara@jimu.kyushu-u.ac.jp 

 

 
Members of the University faculty members are not 
permitted to take subsidiary work unless they receive 
prior permission from the University, and unless such 
work meets the following conditions: it presents no 
obstacle to the execution of their duties to the University, 
it does not damage the fairness and reliability of their 
post within the University, or damage their 
trustworthiness as a University teacher, and it does not 
bring the University into disrepute. 
 
○Subsidiary work 
Subsidiary work is defined as regularly being engaged in 
other working activities outside the University, 
regardless of whether this work is remunerated or not, 
and how much time is spent on it. 
1. Types of subsidiary work 

(1) Self-employed subsidiary work 
(2) Subsidiary work for a private-sector company 
(3) Other subsidiary work 

2. Common permission standards 
Subsidiary work requires individual permission to be 
sought on a case-by-case basis, but must also meet the 
following conditions. 
(1) It presents no obstacle to the execution of the staff 

member’s duties to the University 
(2) It does not damage the fairness and reliability of the 

staff member’s post within the University 
(3) It does not damage the staff member’s 

trustworthiness as a University teacher, and it does 
not bring the University into disrepute.  

(4) There is no particular vested interest in the 
relationship between the staff member and the place 
of secondary business, nor any likelihood of such 
developing. 

3. Permitted period 
In principle, subsidiary business must be done for two 
years or under (in cases with legally defined periods of 
duty, this may be extended to five years, other than in 
the case of self-employment). 
However, there is no obstacle to members of staff 
applying to renew their permit for secondary business 
that has already been approved. 

4. Limits to time permitted on secondary business 
Must not exceed 360 hours per year, or in principle 45 
hours per month. 

5. Secondary business that impacts on work time 
Only permitted if legal basis requires it or the President 
approves it. 

6. Other 
(1) Approval/permission of any secondary business 

other than self-employment as secondary business, 
secondary employment as director of a private 
company or secondary business that impacts upon a 
staff member’s working hours may be done by the 
head of department, on behalf of the Principle. 

(2) A secondary business consideration committee will 
be established to consider approval/permission of 
secondary business or other issues relating to the 
appropriate pursuit of such business. 

(3) Fixed-term or part-time employment is not covered 
by the University’s rules on secondary business, but 
a member of the University staff may not undertake 
any such employment that infringes standard (2) 
above. 

 
○Additional occupations 
If it is considered a valid contribution to society or an 
occupation that will promote the member of staff’s 
educational or research activities, additional occupations 
during working hours may be permitted. 
(1) Scope 

1. Cases acknowledged as contributing to society 
• Members of committees for the national or local 

government authorities 
• Members of a committee or similar work on behalf 

of a government-affiliated corporation or national 
university corporation, considered to have a high 
public benefit 

2. Cases acknowledged as beneficial in progressing 
education or research 
• Technical training of a company implementing work 

on the basis of a contract with the intention of 
utilizing a patent managed by the University 
• Work relating to the technical training, etc., of a 

company on behalf of a technical transfer business 
that was set up with the purpose of utilizing the 
results of research done at the University 

(2) Conditions for permission 
1. The occupation does not interfere with the member 

of staff’s main occupation 
2. The occupation is unremunerated 

 
○Short-term subsidiary business 
The following types of subsidiary business do not 
require application for permission. This condition only 
applies if the business lasts for under six months.  

(1) Business that lasts for only one day 
(2) Business that lasts for between two to six days, but 

totals less than 10 hours overall 
 

★Further Information 
*Full text of the employment regulations (updated) 

(General Regulations for Employment of National 
University Corporation Kyushu University; Rules for 
Subsidiary Business of Employees of National 
University Corporation Kyushu University) 
http://www.kyushu-u.ac.jp/Qdai-only/office/jinji-ka/sy
ugyo-kisoku/kouseizu.php 

*Request to employees for subsidiary business 
http://www.kyushu-u.ac.jp/university/request/index.ph

*Subsidiary work 
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p 
*Range of subsidiary business and individual acceptable 

standards 
Further information is detailed in “Procedures for 
subsidiary business (Kyushu University Notice No. 293 
on January 27, 2009).” Contact the personnel affairs 
section of your department. 
◆Contact 

*Personnel affairs section of your department 

 

 
Staff members may be subject to disciplinary procedures 
if any of the following apply to them.  
(1) The staff member infringes any of the rules relating 

to his/her employment, or any of the other rules to 
which he/she is subject 

(2) The staff member neglects his/her responsibilities 
(3) The staff member causes damages to the University, 

either deliberately, or to a serious extent 
(4) The staff member neglects his/her post through 

lateness, leaving early, or absence, without a 
justifiable reason 

(5) The staff member engages in a serious criminal 
offence according to criminal law 

(6) The staff member falsifies his/her resume to a serious 
degree 

(7) The staff member damages the reputation of the 
University, causing it to lose trust within society 

(8) Any other conduct that is deemed incompatible, but 
not described above.  

 
Disciplinary measures will be implemented in the 
categories shown below. 
 
• Disciplinary dismissal: Immediate dismissal, with all or 

part of retirement benefits withdrawn 
• Warning of dismissal: Warning of the submission of a 

dismissal request. Staff member subject to disciplinary 
dismissal if their behavior is not rectified 
• Suspension: Required to submit letter of apology. 

Furthermore, staff member is suspended for between 
one day and six months, and may not engage in his/her 
job. During this time he/she will not be paid. 
• Reduction in salary: Required to submit letter of 

apology. Salary is proportionally reduced. 
• Warning: Required to submit letter of apology. Verbal 

warning of disciplinary measures is given. 
 
*Staff members who are not subject to disciplinary 

measures may still be required to rectify their conduct 
and maintain adherence to rules and regulations. Such 
staff members may be given an admonishment or 
serious caution in writing. 

 

★Further Information 
Article 44 and Article 45 of the General Regulations for 
Employment of National University Corporation Kyushu 
University 
Article 8 of the Regulations of National University 

Corporation Kyushu University for Personnel Affairs of 
Teachers 
Rules on Employee Disciplinary Action, etc. of National 
University Corporation Kyushu University 
◆Contact 

Work Environment Section, Office for the Work 
Environment, General Affairs Department 092-642-4320

 

 
Members of the faculty members handle personal 
information belonging to students and research 
associates on a daily basis. Such personal information is 
maintained by the University, and based on laws, 
government indications and the University regulations, 
must be handled in an appropriate manner. 
 
○System for protecting personal information 
This system is designed to protect the rights and benefits 
of individuals, while allowing a certain amount of 
utilization of personal information. It is regulated by the 
basic law applicable to the public and private sectors, the 
Act on the Protection of Personal Information, and the 
Act on the Protection of Personal Information Held by 
Independent Administrative Agencies, etc. (hereinafter 
referred to as “the laws”), which applies to independent 
administrative corporations, among others. 
National university corporations must abide by certain 
rules, according to these laws, in relation to the handling 
of personal information. 
 
○Definition of personal information 
Information relating to a living person, which contains 
details of that person’s name, date of birth and other 
specific information allowing the identification of an 
individual (including other information that can be 
compared with other information to allow the easy 
identification of that person from others). 
 
○Acquisition, use and supply of personal information 
- Restrictions regarding retention 
When retaining personal information, the purpose of use 
must be made clear. 
Personal information that is in excess of the scope 
required for the purpose of use may not be retained. 
 
- Clarification of the purpose of use 
The purpose of use must be made clear when acquiring 
personal information from the individual in question in 
writing. 
*In cases where the situation in which information is 

obtained makes the purpose of use obvious, it may not 
be necessary to further clarify the purpose of use. 

 
- Appropriate acquisition 
Personal information must not be acquired under 
pretence or by other false means. 
 
- Limits on acquisition and provision 
Other than in cases specified by law, personal 
information retained must not be used or supplied to a 
third party for any purpose other than that for which it 

*Discipline 

*Protection of personal information 
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was acquired. 
*Use or supply of information outside the scope of the 

purpose originally given is permitted in the following 
cases, only where there is no possibility of the person 
in question or any third party having their rights or 
benefits infringed. 
(1) Where permission has been granted by the person 

in question, or the information is being supplied 
back to the person in question 

(2) Where the independent administrative corporation 
has good reason to utilize the information internally 
for purposes outside those initially stated 

(3) When the information is being supplied to a 
government agency, other independent 
administrative corporation, etc., local public 
organization or regional independent administrative 
organization for a good reason that is outside the 
purpose initially stated 

(4) When the information is being supplied for a 
purpose other than that initially stated, to an 
organization other than a government agency, etc., 
for “exceptional reason.” 

 
- Ensuring accuracy 
The person retaining the information must strive to 
ensure that it is a true record of either a past or current 
situation, within the requirements of the purpose of 
utilization. 
 
- Measures to ensure safety 
Requisite measures must be taken to ensure that there is 
no leakage of the personal information being retained. 
 
- Obligations of personnel 
The details of any personal information obtained in the 
course of doing one’s work must not be communicated 
to third parties, or used for any inappropriate purpose. 
 
○Appropriate management of personal information 

(General Affairs Section 2) 

Punishments are defined in law in order to ensure the 
appropriate management of personal information, as 
noted above. 
The University has also defined its own Regulations on 
Personal Information Management at Kyushu University, 
based on the laws and indicators from the Ministry of 
Internal Affairs and Communications, and also the 
Kyushu University Personal Information Protection 
Manual, based on the same regulations. 
 
○Disclosure, etc., of personal information 
Based on the laws, the following procedures (defined in 
the Regulations on Personal Information Disclosure, etc. 
at Kyushu University) can be used to request disclosure, 
etc. 
- Request for disclosure 
Any person can request the disclosure of personal 
information held regarding him/herself by the University. 
According to the laws, some undisclosed information 
might not be disclosed. 
 
- Request for correction 
If the personal information disclosed is not correct, the 
person in question can request a correction. 
 
- Request for cessation of use 
Any person who suspects that the information disclosed 
has been retained, obtained, used or supplied in any 
manner that infringes the laws, may request a cessation 
of use. 
 
- Filing of complaint 
If a person wishes to file a complaint against a refusal to 
disclose, he or she may do so under the Administrative 
Appeal Act. Such cases are referred to the Cabinet 
Information Disclosure/Personal Information Protection 
Committee, which considers and makes a decision on 
the matter. 
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Work flow at Kyushu University 

 
 

 

★Further Information 
- Web page of the Administrative Management Bureau, 

Ministry of Internal Affairs and Communications on 
the protection of personal information held by 
administrative organs and incorporated administrative 
agencies 
http://www.soumu.go.jp/main_sosiki/gyoukan/kanri/ke
nkyu.htm 

- Kyushu University Regulations / Personal Information 
Protection Manual 
http://www.kyushu-u.ac.jp/Qdai-only/administration/in
dex.php 
◆Contact 

- Personal information management 
General Affairs Section 2, General Affairs Division, 

General Affairs Department 
092-642-7120, 8032 (extension use only) 

- Personal information disclosure system 
Information Disclosure Office, Office for Legal Affairs, 
General Affairs Department 
092-642-4459 

 

 
While the increased use of the Internet has brought with 
it a certain amount of convenience, there are also 
problems caused by users not abiding by Internet 
etiquette, and network crime is on the rise. Viruses and 
illegal access can cause data leaks, file exchange 
software can breach copyright, and fake websites can 
cause great trouble. Members of the faculty members, 

MIC MEXT 
Chief personal information 
protection manager  
(Director General) 

Reports the results of 
audits on the 
management of 
personal information

Auditor responsible 
for personal 
information 
management 
(appointed by the 
President) Deliberations on 

necessary matters 

Public 
Information/Protection of 
Personal Data Committee 

Report Direction

General Affairs Division of the General Affairs Department Office for Legal Affairs 

Report Notification Submission of survey sheets Submission of inspection sheets 
Response 

As necessary As necessary May August to October

Submission of 
measures to 
prevent 
recurrence / 
Report of 
leakage of 
personal 
information 

Personal information 
files and personal 
information file registers
Notification of retention, 
change, or removal 

Survey on compliance 
with the Personal 
Information 
Protection Act (for the 
previous academic 
year) conducted by the 
Ministry of Internal 
Affairs and 
Communications 

General inspection on 
personal information 
files 
Inspection on the 
management and handling 
of the files 
Inspection of personal 
information management 
ledgers 

Requests 
for the 
disclosure 
of personal 
information 

Response 

Personal information protection managers and persons in charge of personal information 
protection at divisions of the Administration Bureau and departments 

Any leakage of personal information must be reported to the General Affairs Section 2, General Affairs 
Division of the General Affairs Department immediately. 
*Any information security incident related to information equipment or an information network must be reported to 
the Network Security Office of the Information Infrastructure Initiative. 
(See page 71 of the Kyushu University Personal Information Protection Manual.)  
- Adequate provision of staff training and the unified management and handling of personal information must be 
ensured.  
- Immediate notification must be submitted with regard to retention, changes to, or removal of a personal information 
file.  
* Personal information file → See page 11 of the Manual.  
- A personal information file register must be created and submitted for each personal information file and such 
register must be provided for public inspection at the office.  
* Personal information file register → See page 17 of the Manual. 
(The creation of a personal information file register may be omitted if the file contains the personal information of less 
than 1,000 people. → See page 22 of the Manual.) 
- A personal information management ledger must be created where necessary and the management and handling of 
personal information must be recorded in the ledger. 

*Information security 
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and the University as a whole, must set an example to 
society in abiding by the rules and etiquette of the 
Internet. 
In order to protect the important information capital 
owned by Kyushu University, it is important for us to 
implement information security measures and an 
information security policy, to prevent the utilization of 
information for false purposes, illegal accessing of our 
networks, information leaks, and other such incidents. 
Members of staff must have a strong awareness of 
information security measures, and strive to prevent 
incidents, while at the same time, implementing swift 
countermeasures if an incident does occur, and striving 
to prevent secondary damage occurring. The University 
communications route for notifying any such incident, as 
well as the measures required for investigating, 
responding and reporting any such incident, are defined 
by the Information Infrastructure Initiative. 
 
○Security policy 
In order to ensure that Kyushu University faculty 
members, students and other users can utilize the 
networks, calculation functions and other information 
infrastructure with peace of mind, we have defined a 
basic information security policy that must be strictly 
adhered to by those providing the relevant infrastructure, 
and by all those using it. 
Please make sure you understand the security policy, and 
adhere to the operating rules defined within it. 
URL:http://www.kyushu-u.ac.jp/Qdai-only/guidesystem.
php 
 
○Flow of response when an incident occurs 
If an information security incident occurs (either 
externally or internally inflicted), it is necessary to 
identify this as early as possible, and take measures to 
prevent the situation developing any further. In such a 
case, make an immediate report (initial report) according 
to the diagram to the right (“Flow diagram of 
communications and processes when an information 
security incident occurs”) to the Information 
Infrastructure Initiative Security Countermeasures Office. 
Please communicate the details of the incident using the 
document formatted for an Information Security Incident 
Report. 
 
○Prohibition of use of file-sharing software 
At Kyushu University, the following types of 
file-sharing software are prohibited, since they can lead 
to infringement of copyright and other similar illegal 
acts, as well as the leakage of personal information, 
without this being the intention of the owner. 
Computers installed with any of these programs may not 
be connected to the University network. 
*Prohibited file-sharing software programs: Winny, 

WinMX, Share, Gnutella, etc. 
 
○Countermeasures to information leaks 
Incidents of leakage of retained personal information or 
confidential information can result in a loss of trust in 
the University, not only by the individuals affected but 
also by society as a whole. Please take care to avoid this 
happening on a day-to-day basis. 

[Examples of leakage incidents and countermeasures] 
• Loss or theft of PC or portable memory leading to leak 

Countermeasure: encryption of files, folders, volumes 
and hard disks 

• Computer contracts a virus or is illegally accessed, 
leading to leak 
Countermeasure: use of anti-virus software, apply 

latest updates 
• Leakage from file-sharing software 

Countermeasure: do not use file-sharing software 
• Walking away from a computer to which you have 

logged in, leading to a leak 
Countermeasure: Protect your login with a password, 

and set the computer to auto-lock 
• Leaks via sending/receiving email 

Countermeasure: encrypt important data before sending 
• Leakage resulting from using a public computer for 

work purposes 
Countermeasure: do not ever use business data on a 

public computer 
• Leakage resulting from disposal of a computer or 

memory media 
Countermeasure: use a hard disc deletion tool to 

completely delete data 
• Loss of ID information (SSO-KID, IC student ID card, 

password, etc.) 
Countermeasure: report to Information Infrastructure 

Initiative Information Management 
Office, and in an emergency, to the 
Security Countermeasures Office. 

 

★Further Information 
- A brochure issued by the Information Infrastructure 

Initiative 
Information Security Measures – your personal 
information in danger – (manual for individual use) 

- Website of the Information Infrastructure Initiative 
http://iii.kyushu-u.ac.jp 
◆Contact 

- Information Infrastructure Initiative, All-purpose 
consultation service 
Email: help@iii.kyushu-u.ac.jp 

- Network Security, Information Infrastructure Initiative
Planning and Public Relations Section, Information 
Technology and Planning Division, Information 
System Department 
Tel: 092-642-7647 
Network Section, Information Technology 
Infrastructure Division, Information System 
Department 
Tel: 092-642-4032 

 
 
 
 
 
 
 
 
 
 
 

90



 

 
 

91

Flow diagram of communications and processes when an information security incident occurs 

 
Note 1: If necessary, the Information Disclosure/Personal Information Protection Committee and Information Policy Committee may meet jointly 
Note 2: Email: sec-incident@cc.kyushu-u.ac.jp 
Note 3: Leakage of information contained on paper regarding information systems (ID, password, etc.) 
Note 4: Anonymous reports will not be responded to 
(Reference: Website containing reports, etc.: http://www.sec.kyushu-u.ac.jp/) 

As of 1st April 2011 
 

 
At Kyushu University we aim to develop a rich 
education and research environment that allows us to be 
a center for the creation of knowledge, in order to fulfill 
the missions set out in our Education Charter and 
Research Charter. We also aim to engage proactively 
with social contributions, and contributions to 
international society. 
Evaluation of staff achievements is used as one indicator 
of our attainment of objectives. There are two purposes 
to this. 
(1) Each member of faculty members understands the 

state of their own teaching and research activities 
through self-evaluation, and uses this understanding 
to improve their work 

(2) Department heads are able to understand the overall 
state of education and research being carried out in 
their departments, and are able to utilize this 
understanding and knowledge to plan future 
strategies for their departments 

Based on the report entitled “Regarding the 
Implementation of Faculty members Achievement 

Evaluation at Kyushu University” (agreed by the 
President on 17th March 2006), the system was trialed 
for two financial years during 2006-7, and based on 
these results, began operating officially from fiscal 2008. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Evaluation of staff achievements 

Information Policy 
Committee 

Executive Vice President 
responsible for Information 

Policy CISO 
Agreement

Executive Vice 
President responsible

Information Disclosure/Personal 
Information Protection Committee 

External 

Information Security Specialists’ 
Committee 

(note 1) 

General Affairs Division, 
General Affairs Department

Phone Hakozaki 2104

[Information Security 
Countermeasures Office] 

Information Technology and Planning 
Division, Information System 
Department 
Phone  642-7647 (Hakozaki 7647) 
FAX  642 2294 (Hakozaki 2284) 
(Closed Sun/Hol/nights.  
     Security room: 092-642-4225) 
Email: Note 2 

(5) Agreement 
partnership 

National risk management 
network contact

Information 
processing 

organization
Information 

Infrastructure Initiative Ministry of Education, 
Culture, Sports, Science and 

Technology

Police 

Reporting 
organization 

Police  
(theft/loss report)

(4) Report (report 
document)

Port closed 
(notification) Departmental risk management 

network contact
Department head (department’s 

administrative office) 
Department head, department 

director, etc. 

(3) Communication/report

Superiors
Lead Professor, department head, 

division director, office director, etc.

Person reporting (person who 
discovered incident) 

(2) Communication/report

(1) Emergency notification 

N
otification/com

m
unication 

from
 outside U

niversity 

[Illegal access, or leakage of 
information from internal or 

external networks (or possibility of 
such)] 

1) Shut down port using main switch (on 
Information Security Countermeasures 
Office decision) 

2) Notify relevant department heads of 
shutdown of port, in name of director 
of Information Infrastructure Initiative 

3) Once department has implemented 
countermeasures, submit an incident 
report (together with request for 
reopening of port) 

4) Contents of the report will be 
considered by the Information 
Security Countermeasures Office 

5) Port reopening is notified to heads of 
departments in name of director of 
Information Infrastructure Initiative 

N
otification/com

m
unication from

 outside U
niversity

Departments, 
etc. 

Departmental Information 
Security Committee 

Departmental Investigation 
Committee

Case of PC theft/loss 

Incident Discovered/reported externally 

• ID card loss (SSO-KID, IC student ID 
card, etc.) 

• Paper leak (note 3) (ID, password, etc.)
• PC theft/loss 
• Virus  
• Illegal access 
• Leak from internal/external network, 

etc.

Information processing 
organization 
Police 
Ministry of Education, 
Culture, Sports, Science and 
Technology 
Reporting organization 
Individual, etc. (note 4) 

[Examples of information leak] 
- Personal information held by the University 
- Information relating to partners in joint 

research 
- Important information regarding external 

committees, etc. 

(note 1) 

(4) Report (report 
document)

Port closed 
(notification)

Port closed 
(notification)
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Schedule for the evaluation of staff achievements (full implementation from 2008) 

 
 
○System of evaluating faculty members achievements 
- Scope of evaluation 

Dedicated faculty members (all full time staff in posts 
from research associate upwards) 

- Evaluation period 
Implemented every three years 

- Evaluation unit 
Implemented in each department 

- Implementing organization 
• University Evaluation Committee 

Decides on University-wide policies for evaluation of 
faculty members achievements, establishes results of 
evaluations, sends notifications of evaluation results 
to faculty members, administers and publishes 
information, etc. 

• Committee on Evaluation of Faculty members 
Achievements 
Plans, proposes, implements and coordinates faculty 
members achievement evaluation at a 
University-wide level. 

Academic 
year Month Faculty members

Heads of department, Departmental 
Committee on Evaluation of Faculty 

Achievements 

University Evaluation Committee
(Committee on Evaluation of 

Faculty Achievements) 

2007 

1
st Y

ear 

2008 

Define implementation structure and 
evaluation methods based on department 
philosophy, objectives, targets, attributes 
and staff positions, etc. 

Trial evaluations in 2006/7 

Hearings where required Activities plan for education and research 
(Appendix 1) 

*Departments can set their own unique 
evaluation categories

Submission

Submitted at any time 
after employment 

University-wide basic 
framework 

Regarding the Implementation 
of Faculty Achievements 
Evaluation at Kyushu 
University 
(Agreed by President on 17th 
March 2006) 

(Newly employed 
staff) 

 
Activities plan 
for education 
and research
(Appendix 1)

Annual 
activities report

Submission

Submission

Submission

Submission

Annual 
activities report

Annual 
activities report

2
ndY

ear

2009

3 rd Y
ear

2010
2011

Evaluation 
report on 

research and 
education 

activities status 
(Appendix 2) 

Evaluation charts by 
category (Appendix 3)

 
*Departmental 

independent evaluations

Interviews where required

Individual 
evaluations 

(Appendix 4)
Administration 

Individual evaluation reports (Appendix 6) 

Filing of complaints (in writing)

(Within 30 days) 

Establishing 
(confirmation) of 
evaluation results 

Publication of 
administration 

Decision regarding 
evaluation result 
(reconsidered) 

April 

May 

June 

July 

August 

September 

October 

November 

December 

January 

February 

March 

April 

May 

February 

March 

April 

May 

February 

March 

(Evaluation by department) 
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• Departmental heads, Departmental Committee on 
Evaluation of Faculty members Achievements 
Decides on departmental policies for evaluation of 
faculty members achievements, implements and 
compiles evaluations 

 
- Categories evaluated 

Education, Research, International Exchange, Social 
Partnerships, Management Operations 

- Utilization of evaluation results 
• Used to stimulate Kyushu University and its 

departments 
• Used as a resource when considering the 

re-employment of fixed-term faculty members 
• Support for faculty members, etc. 

- Faculty members achievements evaluation support 
systems 
In order to implement efficient evaluations of faculty 
members achievements, we are creating the Support 
system for the evaluation of faculty members 
achievements, which facilitates the creation and storage 

of planning and other documents, and supports 
evaluation operations in different departments. 

 
○Implementation schedule (previous page) 
 

★Further Information 
- Website for the University Evaluation System of 

Kyushu University 
http://hyoka.ofc.kyushu-u.ac.jp/hyoka-home/ 

- Support system for the evaluation of faculty members 
achievements 
https://hyoka-lab.ofc.kyushu-u.ac.jp/evaluations/login 
◆Contact 

Evaluation and Planning Section, Research Planning 
Division, Research Planning Department 
092-642-7068 
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Staff working hours may be calculated in one of three 
ways: general working hours, monthly variable working 
hours or discretionary working hours for specialist 
employment. 
 
○General working hours 
From 8.30am to 5.15pm. (Lunch break 12.00-13.00). 
*Target group: Academic research staff (fixed-term 

contract staff) who are not categorized as 
eligible for discretionary working hours 
for specialist employment are subject to 
general working hours. 

 
○Monthly variable working hours 
Monthly variable working hours are defined as a system 
where over a monthly average, staff do not work more 
than 38 hours and 45 minutes, but in some designated 
weeks, they may work more than 38 hours and 45 
minutes, or on some days they may work longer than 7 
hours and 45 minutes. 
*Target group: Monthly variable working hours are 

applied to faculty members who are not 
categorized as eligible for discretionary 
working hours for specialist 
employment. 

 
○Discretionary working hours for specialist 

employment 
Discretionary working hours for specialist employment 
is defined as a system whereby the method of working 
and allocation of time is largely left up to the member of 
faculty members, due to the specialist nature of their 
work. If the member of staff works on a designated day, 
it will be considered that he/she worked the designated 
number of hours, even if he/she in fact worked longer or 
shorter hours. 
The application of discretionary working hours allows 
faculty members to set their own arrival and departure 
times to align with the conditions of their research at any 
time.  
Staff eligible for discretionary working hours are subject 
to health and welfare related measures, and so are 
required to submit a record of their working hours and 
their health status on a monthly basis. 
*Target group: 

The following staff are eligible for the application of 
discretionary working hours: 
(1) Professors, associate professors and lecturers 

mainly engaged in research activities (those 
whose face-to-face teaching time is less than half 
of their weekly working hours). 

(2) Assistant professors, associate professors and 
research associates with permission from their 
head of department to dedicate their time to 
research. 

(3) Academic researchers (fixed-term employees 
only) approved by their head of department, etc. 

 
○Other 
- Working outside of designated hours, or on holidays 
Staff ordered to work outside of designated hours or on a 
holiday will be paid an increased rate in compensation 
for the time spent in such work. 
 
- Holidays in lieu of public holidays 
If work commitments require staff to work on a public 
holiday (Sundays, Saturdays, national holidays or at the 
end/beginning of the year), they may take working days 
off in lieu as follows: 
(1) When a holiday is taken in lieu, staff wishes will be 

considered as far as possible, and staff and the 
department should cooperate to arrange the holiday. 
(The holiday in lieu should be taken as close as 
possible to the public holiday on which the staff 
member was required to work). 

(2) When taking a day in lieu, the designated format 
(Record of day in lieu of a public holiday) must be 
completed in advance, and the day in lieu must be 
taken, in principle, within one (calendar) month of 
the date the member of staff was required to work. 
The day in lieu may also be taken within the same 
week (from Saturday to Friday). 

(3) If unavoidable for work reasons, the holiday booked 
in lieu may be moved again to another date (within 
the specified time frame originally allowed). 

(4) Staff on discretionary working hours are subject to 
the same arrangements. 

(5) Days in lieu may only be taken in cases where the 
original work undertaken on a holiday lasted for four 
hours or more (without rest time), or for the 
equivalent of their working day for staff whose 
working day is less than four hours. Staff on 
discretionary working hours may take a day in lieu 
regardless of the time they spent at work on the 
holiday. 

(6) Where a staff member is required to take a business 
trip that includes holidays, staff may not take days in 
lieu unless they were in fact working on those 
holiday dates. They may not take a day in lieu if they 
were, for example, traveling on the holiday date. 

 

★Further Information 
*Full text of the employment regulations (updated) 

(General Regulations for Employment of National 
University Corporation Kyushu University; Rules for 
Working Hours, Leave, etc. of Employees of National 
University Corporation Kyushu University) 
http://www.kyushu-u.ac.jp/Qdai-only/office/jinji-ka/sy
ugyo-kisoku/kouseizu.php 

*Labor-Management Agreement 
(Agreement on Overtime Work and Work on Days Off; 
Agreement on Discretionary Labor System for 
Professional Work; MOU on Discretionary Labor 
System for Professional Work) 
http://www.kyushu-u.ac.jp/Qdai-only/office/jinji-ka/ro

Working Hours/Holidays, etc. 

Working hours 
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usi-kyoutei/index.php 
◆Contact 

*Personnel affairs section of your department 

 

 
Staff holiday time includes annual paid leave, sickness 
leave, special leave and flexible leave, each of which is 
defined by employment regulations. 
In addition to this, permission may be given not to come 
to work for other reasons, and there are also protective 
measures in place for female employees. 
 
○Annual paid leave 
(1) 20 days per year 

*Staff employed part way through a year will be 
allocated leave days according to the period left in 
the year. 

(2) Leave may be taken in days, or hours 
*Staff on discretionary hours may only take holiday 

in units of a day. 
(3) A maximum of 20 days’ leave may be carried over to 

the following year. 
 
○Sickness leave 
Sickness leave can be obtained for the shortest amount 
of time required for the treatment of a sickness, in cases 
where this is unavoidable. 
*Where staff members request sickness leave for over a 

week, a consultation letter from a doctor will be 
required. 

*Staff members taking more than 90 days off during the 
treatment of an illness will have their salary halved. 

 
○Special leave 
Special leave may be granted in the following cases. 

 
[Special leave] 

Reason Period of leave 
The exercise of rights as a public citizen, for example to vote (not including the right 
to be elected) 

Amount of time considered 
necessary 

Appearance in a public setting such as the parliament, a court, or a meeting of a 
public body as a witness, expert or referee 

Amount of time considered 
necessary 

Attendance at hospital for tests or time in hospital in relation to bone marrow 
donation, in response to an appeal after the staff member has registered a potential 
donor, or if the staff member is donating bone marrow to his/her spouse, parents, 
children or siblings. 

Amount of time considered 
necessary 

Involvement in a community activity, independently and for no remuneration (other 
than an activity that directly benefits or supports a member of the family)*2 

Up to five days per year 

Getting married *2 A continual period of up to 
five days 

Care of a child up to one year old, where the staff member is required to breastfeed 
the child. 

Up to 30 minutes, twice per 
day 

When a staff member’s wife or partner is giving birth *2 Up to two days 
When a staff member requests time off to look after a sick child, who is under school 
age, and is the responsibility of the staff member 

A period of up to five days for 
one child or 10 days for two or 
more applicable children 

When a member of the family dies A period of time in line with 
the relationship 

Attendance at a ceremonial event in commemoration of a parent (limited to those 
occurring within 15 years of a parent’s death) *2 

Up to one day 

Time required around the o-bon summer festival to spend time with one’s family and 
promote health, in cases where it is considered appropriate to take leave from work 

Up to three days in one 
continuous period, not 
including holidays, between 
July and September each year 

When a staff member loses their home or suffers damage in an earthquake, flood, fire 
or other disaster *2 

Up to seven days 

Where a staff member finds severe difficulty getting to work due to transport 
problems caused by an earthquake, flood, fire or other disaster 

Amount of time considered 
necessary 

Where a staff member is unavoidably detailed due to the fact that coming to work 
would place him/her in physical danger, after an earthquake, flood, fire or other 
disaster 

Amount of time considered 
necessary 

Where a staff member’s wife is between six weeks before and eight weeks after her 
due birth date (14 weeks before in the case of a multiple birth), and it is considered 
appropriate for them to take leave to look after either the newborn child or any other 
child in the family (including children of the mother) who are not yet at school 

Up to five days in the 
specified period 

Where a staff member submits a request to miss work in order to care for his or her 
spouse, parent, child, or mother or father in-law, or to care for a grandparent, sibling 
or grandchild who is living with the staff member and who requires constant care for 

A period of up to five days for 
one relative or 10 days for two 
or more applicable family 

Holiday 
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a period of two weeks or longer as a result of injury, illness or physical or mental 
disability, or where a staff member submits a request to miss work in order to attend 
doctor’s appointments with, or complete paperwork necessary to apply for daycare 
services on behalf of that family member, or to give other types of care to the 
applicable family member as necessary 

members 

*1 "Leave other than annual paid leave" for temporary and part-time staff.   
*2 This does not apply to temporary and part-time staff.  
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○Refreshment leave 
Members of staff who have been working at the 
University for either 20 or 30 years may take five days 
continuous leave during the applicable year. 
 
○Approval of times when staff are not required to 

work 
If any of the following reasons apply, and prior 
permission has been granted, staff will not be required to 
work for the necessary time. 
(1) Participation in union negotiations during working 

hours 
(2) Pregnant women members of staff attending health 

guidance sessions or health checks in line with the 
Maternal and Child Health Act 

(3) Relaxation of working hours or permission to take 
time off to rest may be granted to members of staff 
who are pregnant and whose work is considered to 
have a negative impact on the health of the mother or 
the unborn child 

(4) Members of staff undergoing full body health checks 
or other integrated health checks during working 
hours 

 
○Protective measures for women 
Women members of staff are subject to the following 
protective measures. 

Category Contents 
Prenatal 

leave 
Staff members due to give birth within 
the next six weeks may, on request, be 
given permission to take time off until 
their due date 

Postnatal 
leave 

Staff members who have given birth 
may take time off up until eight weeks 
after birth 

Restrictions 
on working 

hours 

A pregnant member of staff or one who 
has just given birth may request not to 
be required to work outside of regular 
hours, on holidays or late at night 

Menstrual 
leave 

Members of staff for whom attending 
work during their monthly period is 
extremely difficult may be given a 
short period of leave. 

 
○Procedures for applying for leave, etc. 
When applying for leave, members of staff should 
complete the required format documents and submit 
them to their department. For details of procedures, 
please contact the Human Resources section of your 
department. 
 

★Further Information 
*Full text of the employment regulations (updated) 

(General Regulations for Employment of National 
University Corporation Kyushu University; Rules for 
Working Hours, Leave, etc. of Employees of National 
University Corporation Kyushu University; Rules of 
National University Corporation Kyushu University for 
Support Measures for Female Employees) 
http://www.kyushu-u.ac.jp/Qdai-only/office/jinji-ka/sy
ugyo-kisoku/kouseizu.php 

◆Contact 
*Personnel affairs section of your department 

 

 
Staff members may request parental leave in order to 
raise a child. 
In addition, if their family includes a member who is 
injured, sick or requires care, they may also request care 
leave. 
 
○Parental leave 
(1) Staff may leave their posts until their child is three 

years old, providing the purpose of the leave is to 
rear the child, and they fulfill certain conditions. 
Leave is only awarded to fixed-term contract staff, 
however, (fixed-term faculty members, special 
fixed-term faculty members, fixed-term contract staff, 
part time staff, invited international lecturers, and 
invited international researchers, etc.) until their 
child reaches one year of age. In some cases, staff are 
permitted to take six months leave from the child’s 
first birthday. 

(2) According to labor agreements, the following people 
are not eligible for parental leave. 
1. Staff members on trial 
2. Staff members who are intending to resign within 

one year of submitting an application for parental 
leave (or within six months, where the application 
is made by a fixed-term staff member requesting 
leave between their child’s first birthday and it 
becoming one year and six months old) 

3. Staff members who work less than two days per 
week 

4. Staff members in situations where it is 
acknowledged that another parent, who is not a 
staff member, could be taking care of the child 

(3) Staff members requesting parental leave are required 
in principle to submit their application, on the 
designated University format document, no less than 
one month in advance of the date they wish to start 
their parental leave (or two weeks beforehand, where 
the application is made by a fixed-term staff member 
requesting leave between their child’s first birthday 
and it becoming one year and six months old) 

(4) No salary will be paid during the period of parental 
leave 

 
○Care leave 
(1) Staff members who have certain family members 

requiring full-time care for a period of more than two 
weeks, due to injury, illness or physical or mental 
disability, may apply, if their situation meets certain 
conditions, for up to six months continuous leave (or 
up to 93 days, in the case of fixed-term staff 
members). 

(2) According to labor agreements, the following people 
are not eligible for care leave. 
1. Staff members on trial 
2. Staff members who are intending to resign within 

93 days of submitting an application for care leave 
3. Staff members who work less than two days per 

Parental leave/Care leave 
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week 
(3) Staff members requesting parental leave are required 

in principle to submit their application, on the 
designated University format document, no less than 
two weeks in advance of the date they wish to start 
their care leave. 

(4) No salary will be paid during the period of care leave 
 
○Other 
- Partial leave for childrearing 
Under this system, staff members who meet certain 
conditions may apply to have their working day 
shortened, for example, until their child reaches school 
age. Partial leave involves shortening the working day 
by up to two hours, either at the start or the end of the 
day, to allow the member of staff to respond to the 
demands of childcare, or adjust their traveling time, etc. 
A staff member’s working day may be shortened by 
units of 30 minutes. (Staff members who have approval 
for childcare time during working hours according to 
Article 19(6) of the leave regulations may only shorten 
their working day by the time left after their childcare 
time has been deducted from the two hours). Staff 
members whose working day is six hours or less may not 
apply for this system. 
 
- Partial leave for care giving 
Under this system, staff members who meet certain 
conditions may apply to have their working day 
shortened in order to look after family members 

requiring care for up to six months continuously (93 
days in the case of fixed-term employees). Partial leave 
involves shortening the working day by up to four hours, 
either at the start or the end of the day. If a staff member 
does not require four hours for care giving, his/her 
working day may be shortened by units of one hour. 
Staff members whose working day is six hours or less 
may not apply for this system. 
*Salary reductions will apply, commensurate with the 

extent to which the working day is shortened, for all 
staff members taking partial leave for childrearing or 
care giving. 

 

★Further Information 
*Full text of the employment regulations (updated) 

(General Regulations for Employment of National 
University Corporation Kyushu University; Rules of 
National University Corporation Kyushu University for 
Child Care and Family Care Leave for Employees) 
http://www.kyushu-u.ac.jp/Qdai-only/office/jinji-ka/sy
ugyo-kisoku/kouseizu.php 

*Child Care and Family Care Leave System FAQs 
(Website of the Office for the Promotion of Gender 
Equality, Kyushu University) 
http://www.kyushu-u.ac.jp/university/office/danjyo/jou
hou/static/seido/ikukaikyugyo.pdf 
◆Contact 

*Personnel affairs section of your department 

 

98



 

 
 

99

 
 

 
The following is an explanation of the salary paid to 
staff at Kyushu University. 
 
○Salary system 
The types of salaries paid to staff are as shown in the 
table below. 

Types of salary 
Basic monthly 

salary 
Basic salary 

adjustment 
Management 

benefit 
Initial 

appointment 
adjustment 
benefit 

Regional benefit 
Regional 

adjustment 
benefit 

Broad regional 
movement 
benefit 

Dependents 
benefit 

Housing benefit 
Commuting 

benefit 
Benefit for being 

transferred 
without family 

Special 
employment 
benefit 

Entrance 
examination 
benefit 

Degree thesis 
survey benefit 

Benefit for 
working in 
designated 
location 

Benefit equivalent 
to that given for 
working in a 
designated 
location 

Remote benefit 
Benefit for 

working in cold 
area 

Benefit for 
working out of 
hours 

Benefit for 
working on 
holidays 

Benefit for 
working at night 

Per diem benefit 
Special benefit for 

management 

End of term 
benefit 

Diligence benefit 

 

The types of salaries paid to fixed-term staff are as 
shown in the table below. 

Types of salary 
Daily salary 
Housing benefit 
Commuting 

benefit 
Special 

employment 
benefit 

Benefit for 
working in 
designated 
location 

Benefit for 
working out of 
hours 

Benefit for 
working on 
holidays 

Benefit for 
working at night 

Per diem benefit 

End of term 
benefit 

Diligence benefit 

Note: Fixed-term staff benefits vary, depending on the 
position held by each fixed-term contract staff 
member 

 
The types of salaries paid to fixed-term staff are as 
shown in the table below. 

Types of salary 
Daily salary or 

hourly salary 
Commuting 

benefit 
Special 

employment 
benefit 

Benefit for 
working in 
designated 
location

Benefit for 
working out of 
hours 

Benefit for 
working on 
holidays 

Benefit for 
working at night 

Per diem benefit 

 

 
Note: Part-time staff benefits vary, depending on the 

position held by each part-time staff member 
 

The various types of benefits are explained below. 
Type of benefit Name of benefit Details 

Lifestyle subsidy benefits 
(require application) 

Dependents benefit Paid to staff with dependent family 
Housing benefit Paid to staff in rented accommodation 
Commuting benefit Costs of travel to work 
Benefit for being transferred 
without family 

Paid to staff living alone apart from their spouse, for 
work purposes 

Regional benefits Regional benefit 
Regional adjustment benefit 

Paid in consideration of the cost of living in the 
private sector in the area in which the staff member is 
working 

Broad regional movement 
benefit 

Paid to staff working in an area that involves 
significant travel (60km or more between transfer 
points) 

Benefit for working in 
designated location 

Paid to staff working in inconvenient areas (Miyazaki 
University Forest, Takahara University Farm 
Laboratory, and Kuju Joint Training Center) 

Benefit equivalent to that given 
for working in a designated 
location 

Paid to staff working in inconvenient areas (Miyazaki 
University Forest, Takahara University Farm 
Laboratory, and Kuju Joint Training Center) 

Salary/Welfare Benefits 

Salary and benefits 
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Type of benefit Name of benefit Details 
Benefit for working in cold area Paid to staff working in cold areas (Hokkaido 

University Forest) 
Remote benefit Paid to staff working in remote areas (Hokkaido 

University Forest) 
Benefits paid in lieu of 
specialist work 

Basic salary adjustment Adjustment to salary based on specialist work content 
Special employment benefit  Paid to staff members engaged in work that is 

significantly dangerous, uncomfortable, damaging to 
health or difficult, depending on the specialist work 
content 

Initial appointment adjustment 
benefit 

Paid to staff required to have specialist knowledge e.g. 
medical 

Entrance examination benefit Paid to staff involved in administering entrance 
examinations 

Degree thesis survey benefit Paid to staff engaged in surveying degree theses 
Benefits associated with 
working out of hours 

Benefit for working out of hours Paid to staff working out of hours 
Benefit for working on holidays Paid to staff working on holidays 
Benefit for working at night Paid to staff working at night 
Per diem benefit  Paid to staff working overnight or day duty 
Special benefit for management Paid to management staff working on holidays 

Benefits equivalent to 
bonuses 

End of term benefit Paid as a bonus to staff members 
Diligence benefit As above (paid in response to achievements) 

Benefits for staff in 
management or directorial 
roles 

Management benefit Paid to people in management positions 

Note: Staff members must register and apply for lifestyle subsidy benefits (dependents benefit, housing benefit, 
commuting benefit, benefit for being transferred without family) 

 
Calculation period and payment dates of salaries are as follows. 

Type of salary payment Period of salary calculation Date of payment 
Basic monthly salary 
Basic salary adjustment 
Management benefit 
Initial appointment adjustment benefit 
Regional benefit 
Regional adjustment benefit 
Broad regional movement benefit 
Dependents benefit 
Housing benefit 
Commuting benefit 
Benefit for being transferred without family 
Benefit for working in designated location 
Benefit equivalent to that given for working 

in a designated location 

First to last day of month 21st of the month. If the 21st of the 
month is a holiday, however, according 
to Article 31(5) of the Employment 
Rules, payment will be made on the 
preceding day that is not a holiday. 

Daily or hourly salary 
Special employment benefit 
Entrance examination benefit 
Degree thesis survey benefit 
Benefit for working out of hours 
Benefit for working on holidays 
Benefit for working at night 
Per diem benefit 
Special benefit for management 

First to last day of month 21st of the following month. If the 21st 
of the month is a holiday, however, 
according to Article 31(5) of the 
Employment Rules, payment will be 
made on the preceding day that is not a 
holiday. 

End of term benefit 
Diligence benefit 

 30th June and 10th December (two 
days earlier if the date in question is a 
Sunday, one day earlier if it is a 
Saturday) 

Benefit for working in cold area  21st November. If that date is a holiday, 
however, according to Article 31(5) of 
the Employment Rules, payment will 
be made on the preceding day that is 
not a holiday. 
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Type of salary payment Period of salary calculation Date of payment 
Remote benefit First to last day of month 21st of the month November through 

March. If that date is a holiday, 
however, according to Article 31(5) of 
the Employment Rules, payment will 
be made on the preceding day that is 
not a holiday. 

 
○Posts eligible for certain benefits 
Benefits paid to staff differ depending on the post of the staff member in question. 
The payment of benefits is as shown in the diagram below. 

 
Post, etc. 

 
 
 
 
 
 
Name of benefit 

Faculty/ 
Fixed-term 
faculty 

Special fixed-term faculty Temporary staff Part-time staff 

General 
education 
managing 
faculty 

Specific 
project 
faculty 

Endowed 
lecture 
course 
faculty 

Research 
professors/ 
Research 
associates/ 
Visiting faculty/ 
Research fellows/ 
Post-doctoral 
fellows (SCF) 

Research 
professors/ 
Research 
associates/ 
Visiting faculty/ 
Research fellows/ 
Post-doctoral 
fellows (SCF) 

Research 
fellows 
(part time) 

Dependents benefit ○ ○      
Housing benefit ○ ○  ○    
Commuting benefit ○ ○ ○ ○   ○ 
Benefit for being transferred 
without family ○ ○      

Benefit for working in 
designated location ○ ○ ○     

Benefit equivalent to that 
given for working in a 
designated location 

○ ○ ○     

Broad regional movement 
benefit ○       

Benefit for working in 
designated location ○ ○      

Benefit equivalent to that 
given for working in a 
designated location 

○ ○      

Benefit for working in cold 
area ○ ○      

Remote benefit ○ ○      
Basic salary adjustment ○ ○      
Special employment benefit ○ ○ △ ○    
Initial appointment 
adjustment benefit ○ ○      

Entrance examination benefit ○ ○ △     
Degree thesis survey benefit ○ ○ △     
Benefit for working out of 
hours ○ ○ △ ○ ○ ○ ○ 

Benefit for working on 
holidays ○ ○ △ ○ ○ ○ ○ 

Benefit for working at night ○ ○ △ ○ ○ ○ ○ 
Per Diem benefit  ○ ○ △ ○    
Special benefit for 
management ○       

End of term benefit ○ ○ ○ ○    
Diligence benefit ○ ○  ○    
Management benefit ○       

△ indicates a benefit paid only when employment costs permit 
 
○Administrative procedures relating to benefits 
Staff members must register and apply for lifestyle 
subsidy benefits (dependents benefit, housing benefit, 
commuting benefit, benefit for being transferred without 
family). Please contact the person in charge of benefit 
payments in your department to enquire about the 
application procedure. 
 
- Dependents benefit 
Staff members with family dependents must apply for 

dependents benefit within 15 days either of their 
employment, or of the date on which they become 
eligible for such benefits. Staff members who lose their 
qualification to such benefits must also notify the 
University within 15 days. 
 
1. Conditions under which dependents benefit is paid 
Staff members who are financially responsible for the 
care of any of the following people, whose annual 
income is under 1.3 million yen (monthly income under 
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108,333 yen), will be paid the designated amount. 
a. Spouse (includes de facto spouse) 
b. Children or grandchildren (limited to the end of the 

financial year after said child reaches the age of 22) 
c. Parents or grandparents (over the age of 60) 

(*If a staff member is financially responsible for 
parents living independently and is regularly 
sending money to his/her parents for this reason, 
and if the money remitted in this way is equal to or 
more than one third of the total income of said 
parents (total income being the money remitted 
from the staff member and/or other family 
members added to the parents’ own income), such 
parents can be considered dependents). 

d. Siblings (limited to the end of the financial year after 
said sibling reaches the age of 22) 

e. Persons with severe disabilities (limited to those 
persons whose disabilities are so severe they will 
never be able to work) 
(*“Total annual income” means salary income, 

business income, income from real estate, income 
from pensions (in the case of individual pensions 
only), and other regular income. It does not 
indicate the income for a calendar year, but for the 
year beginning on the date on which a staff 
member was employed (for example, if a 
dependent was employed, or changed employment 
status (hours worked or hourly salary), from 
October, their annual income would be calculated 
as the total earned during the year from October). 

(*Dependents benefit will automatically cease to be 
paid in respect to children in b. and d. above 
reaching the age of 22, at the end of the relevant 
fiscal year. No notification is required). 

The following people, however, cannot be listed as 
dependents. 
 
(1) Spouses or siblings of the staff member who are 

already in receipt of dependents benefits, or an 
equivalent payment from a private-sector company, 
etc. 

If a dependent has their own income, please be sure to check 
regularly that this income does not exceed the limit for 
dependents (1.3 million yen per year, or 108,333 yen per 
month). 
Furthermore, if a dependent’s employment status changes 
(change in hourly rate or number of hours worked, or 
increase in number of days worked), or they begin to be paid 
a monthly salary which is in excess of 108,333 yen per 
month, this will lead to an expectation of their annual salary 
exceeding 1.3 million yen, and must be reported immediately 
by submitting a dependents benefit notification. 
Staff members who incur costs in order to obtain income 
from business, real estate, etc., or who have outgoings such 
as rent on land or buildings may deduct these costs, providing 
they are clearly incurred in the course of gaining any such 
income. They may not, however, deduct any expenses 
required for the payment of tax, entertainment or advertising, 
etc. 
*Criteria for establishing income levels can change on a 
case-by-case basis. If you are unclear, please contact the 
person responsible for benefits in your department. 

 

2. Cessation of payments 
No payments will be paid during parental leave or while 
a staff member is suspended. (No notification is required 
in these cases). 
 
- Housing benefit 
If there are changes to employment, residence or home 
rental costs, and a staff member fulfils the criteria for 
the payment of housing benefit, he or she must notify 
the University within 15 days of the change occurring 
Staff members who lose their qualification to such 
benefits must also notify the University within 15 days.
 
1. Cases in which payment may be made 
Staff members in rented accommodation who meet the 
following three conditions may receive benefits in 
relation to their housing costs. (Staff living in University 
accommodation are not eligible for this payment). 
Condition 1: The member of staff (or his/her dependent 

family) must be the person who rented the 
property 

Condition 2: The member of staff must live in the 
property he/she has rented 

Condition 3: The member of staff must be paying more 
than 12,000 yen per month in rent for the 
property 

(*In addition to the above, members of staff receiving 
benefit for being transferred without family may 
receive housing benefit for the property in which 
his/her spouse is residing). 

 
2. Cessation of payments 
No payments will be paid during parental leave or while 
a staff member is suspended. (No notification is required 
in these cases). 
 
- Commuting benefit 
If there are changes to employment or place of work, 
or a member of staff is transferred or changes their 
method of commuting or route to work, he or she must 
notify the University within 15 days of the change 
occurring 
 
1. Cases in which payment may be made 
If a staff member meets either of the following 
conditions, depending on his/her method of commuting, 
a fixed payment will be made. 
Condition 1: Minimum distance (one-way) from the 

staff member’s home to their place of 
work is 2km 

Condition 2: The staff member commutes on public 
transport or using his/her own car 

(Payments may not be made in cases where public 
transport is only used for a short distance). 
 
2. Cessation of payments 
If a staff member does not attend his/her workplace for a 
full month due to a long business trip or period of leave, 
the benefit will not be paid for that month. 
It will not be paid during parental leave, during a 
sabbatical or while a staff member is suspended. (No 
notification is required in these cases). 
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- Benefit for being transferred without family 
Staff members being transferred as part of a human 
resources exchange with another national university 
corporation or national agency, who meet the 
qualifications for benefit for being transferred without 
family, must notify the University within 15 days of 
the transfer occurring. 
A staff member who is transferred, or has his/her place 
of work changed, and as a result qualifies for benefit 
for being transferred without family, must notify the 
University within 15 days of the transfer occurring. 
If a staff member in receipt of payment of benefit for 
being transferred without family loses his/her 
qualification through actually moving to the new 
location, or being joined by his/her spouse, or by 
becoming divorced, etc., he/she must notify the 
University. 
 
1. Cases in which payment may be made 
In cases where a staff member meets all the following 
conditions, a designated amount will be paid, dependent 
upon the distance from the residence of the staff 
member’s spouse to the location of the workplace. 
Condition 1: The move takes place because of a transfer 
Condition 2: The staff member is unavoidably required 

to live apart from his/her spouse 
Condition 3: The staff member is living alone 
Condition 4: The workplace is far enough away to 

make commuting from home difficult 
(60km or more commuting distance) 

 
2. Unavoidable reasons 
The following reasons apply to fulfilling conditions 1 
and 2 above. 
Reason 1: The staff member or his/her spouse is 

engaged in caring for a parent or relative 
living in the same house 

Reason 2: The staff member has a child or children at 
home, who require continued education at 
their current school or other educational 
institution 

Reason 3: Continuation of school attendance 
Reason 4: The staff member’s home requires someone 

to live in it for maintenance reasons 
Reason 5: Care of a relative (other than the parents of 

the staff member or his/her spouse) who is 
living separately to the staff member, but 
requires care giving due to illness, etc. (only 
in cases where the staff member’s spouse is 
the primary caregiver). 

Reason 6: The staff member has a child or children at 
home who are receiving medical treatment 
from a designated institution 

Reason 7: The staff member is receiving medical 
treatment from a designated institution 

Reason 8: The staff member is registered at a school, 
etc. 

Reason 9: Transferred to the property in order to 
manage the home (only in cases where the 
staff member’s spouse, etc., is not available 
to manage the property) 

Reason 10: Other reason equivalent to 1-9 above. 
 
3. Cessation of payments 
The benefit will not be paid during parental leave, during 
a sabbatical or while a staff member is suspended. (No 
notification is required in these cases). 
Note: Staff members must register and apply for 

dependents benefit, housing benefit, commuting 
benefit and benefit for being transferred without 
family. 
Staff members becoming eligible or losing 
eligibility for, or having a change of status in 
regard to these benefits must notify the 
University within 15 days of their change of 
status. 

 

★Further Information 
- Rules for the Remuneration of Employees of National 

University Corporation Kyushu University 
- Rules for the Remuneration of Re-employed Staff of 

National University Corporation Kyushu University 
- Rules for the Remuneration of Temporary Staff of 

National University Corporation Kyushu University 
- Rules for the Remuneration of Part-time Staff of 

National University Corporation Kyushu University 
◆Contact 

- Personnel affairs section at the administrative office of 
your department 

 

 
This section explains the health and welfare insurance 
programs eligible for members of Kyushu University 
staff to join. 
 
○Ministry of Education, Culture, Sports, Science and 

Technology Mutual Society of Health Insurance 
The following members of staff are eligible for Mutual 
Society membership (mutual insurance/national pension 
scheme). Premiums are withheld from salary, and 
payments are available within Mutual Society 
guidelines. 
Scope of cover: Members of staff (faculty members, 

administrative staff, technical staff, etc.), 
international faculty members, 
re-employed members of 
staff/designated fixed-term 
administrative (technical) staff 

 
○Japan Health Insurance Association 
The following employees at the University are required 
to be members of the Japan Health Insurance 
Association (for health insurance and pensions). 
Insurance premiums are withheld from salaries, and 
members can receive payments of various types under 
the terms of the Association’s insurance scheme. 
Scope of cover: 

(1) Fixed-term contract employees 
(2) Part-time employees, invited overseas researchers, 

SRA, re-employed/designated fixed-term 
administrative (technical) staff (on shorter working 

Health/welfare insurance 
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hours) who work at the University most of the time 
(whose (1) working hours and (2) days at work are 
equal to or more than 3/4 of those of a general 
member of staff). 
Staff members who fulfill the following conditions 
will be insured. 
(1) Work for six hours or more per day (or if their 

working hours are irregular, an average of six 
hours per day over the week) 

(2) Work for 15 days or more per month 
(3) Are employed for two months or longer 

 
○Other 
Staff who are not covered by one of the programs 
outlined above should either enter a scheme to which 
one of their family members is party as a dependent, or 
should enter the state health insurance and pensions 
scheme. 
Once staff members reach the age of 70, they are no 
longer insured under the pension schemes. After the age 
of 75, they are subject to the medical care system for the 
elderly. 
 
○Non-working dependents 
The spouse, children, parents, or any person in principle 
living off the income of the insured person, up to the age 
of 75, can be classed as a “non-working dependent.” 
Depending on the family member’s income, they may 
not be accepted as a non-working dependent, regardless 
of their age or the fact that they live with the insured, 
however. (If any payment is made under the assumption 
of the person being a non-working dependent when in 
fact he/she is not, a repayment demand will be issued at 
a later date.) 
Approval as a non-working dependent, or withdrawal of 
that approval, is based on notification by the insured 
person. 
Please contact the person responsible for mutual 
insurance in your department for further details. 
 
○Health insurance (medical insurance) payments 
In addition to payment for treatment when an insured 
person is ill or injured, the insurance system pays for 
high-value treatment costs, meal costs, labor and 
delivery costs, funeral costs, transportation costs, etc., as 
well as benefits for injury, birth and other costs 
associated with being off work. 
The Mutual Association makes additional payments to 
subsidize the legal minimum payments. 
Payments other than those for medical treatment (the 
remainder of the costs of treatment, part of which is paid 
for by the patient directly to the medical institution) are, 
in principle, made only on the request of the insured 
party. 
 
○Long-term payment projects 
Japan’s pension system (public pension system) includes 
a state pension, to which all people are entitled, and an 
employees pension system (using mutual pension/private 
pension funds). The state pension basic payment is 
topped up by additional payments from an employee 
pension system, in accordance with the insured’s former 

salary. 
Since January 2010, the Japan Pension Service has been 
responsible for operating all public pension schemes. 
In addition members of the Ministry of Education, 
Culture, Sports, Science and Technology Mutual Society 
are also members of the Federation of National Public 
Service Personnel Mutual Aid Associations. The 
procedures for this are handled by the Federation of 
National Public Service Personnel Mutual Aid 
Associations and University staff responsible for 
pensions. 
 

★Further Information 
- Ministry of Education, Culture, Sports, Science and 

Technology Mutual Society of Health Insurance 
Mutual Aid Handbook 2010 edition: one distributed 

to each member of the mutual society 
Website of the Ministry of Education, Culture, 

Sports, Science and Technology, Mutual Society of 
Health Insurance 

http://www.monkakyosai.or.jp/ 
- Federation of National Public Service Personnel 

Mutual Aid Association 
Website of the Federation of National Public Service 

Personnel Mutual Aid Association 
http://www.kkr.or.jp/ 

- Japan Health Insurance Association 
Website of the Japan Health Insurance Association 
http://www.kyoukaikenpo.or.jp/ 
Japan Pension Service 
Website of the Social Insurance Agency 
http://www.sia.go.jp/ 
Website of the Japan Pension Service 
http://www.nenkin.go.jp/ 
◆Contact 

- Matters concerning insurance: Mutual aid section at the 
administrative office of your department 

- Matters concerning pension: Personnel affairs section 
at the administrative office of your department 

 

 
Staff requesting it will be issued with a staff ID card. 
Staff members need to request the ID card before it can 
be issued. 
 
Staff ID 
(Types of staff ID) 
There are two types of staff ID available, as below. 
(1) IC staff ID 
(2) Non-IC staff ID (for everyone who does not have an 

IC staff ID) 
Staff may not possess both types of card. 
 
(Period of validity) 
The period of validity for staff IDs is five years from the 
date on which it was issued. 
 
 

(IC staff ID application flow) 

Staff ID
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(Application method) 
Staff members requiring the issue/renewal/reissue of a 
staff ID card may apply using the web application 
system for an IC staff ID, or to the President or their 
head of department for the issue of a non-IC staff ID, 
using a staff ID issue request form. 
https://ic-card.kyushu-u.ac.jp/request_login.html 
(Can only be accessed from within the University) 
 
(Renewal) 
If a staff ID expires, and you wish to keep using it, or 
you wish to extend a loan, further application will be 
required if any of the details registered on the card have 
changed. 
 
(Reissue) 
If a staff ID is lost or stolen, or becomes dirty or 
damaged and thereby unusable, a further application is 
required for reissue. 
If your ID is lost or stolen, please report it to the 
President or the head of department, or in the case of an 
IC staff ID, to the manager (head of the Information 
Infrastructure Initiative). 
Staff who lose (or have stolen) an issued or loaned an IC 
staff ID card in a situation for which they are responsible 
will be asked to pay a reissue fee of 3,000 yen. 
 
(Return) 
Staff who are issued or loaned an IC staff ID card will be 
asked for its immediate return in any of the following 
cases: 
(1) They cease to be a member of staff 
(2) The ID expires 
(3) There is any change to the registered information 
(4) There is any change to the type of staff ID 
 
 
 
 

(Non-IC staff ID issue request form) 

 
 

★Further Information 
- Guidelines on Staff ID Cards of the National 

University Corporation Kyushu University  
- Rules on the Issuance and Use of Kyushu 

University-wide IC Cards 
- Web Application User Guide (for applicants) 
◆Contact 

- Personnel affairs section at the administrative office of 

II Approval results 
notified by email 

Web application system 

Information Technology
and Planning Division, 
Information System 
Department

(2) Departmental personnel 
affairs (general affairs) 
section 

Applicant 

(1) Complete the 
necessary information on 
the web application 
system (SSI-KID 
verification), and 
implement registration 
procedure (include a 
JPEG photograph 
image). 

(6) After confirmation, the 
card is in principle passed to 
the applicant by hand, at 
which time the applicant is 
required to sign (or stamp) the 
IC card delivery list. The IC 
card delivery list is returned to 
the Information Infrastructure 
Initiative. 

(2) The applicant’s information 
is confirmed using the web 
application system, and 
approval is processed. 
*(2) A “request for issue” can be 
output and used as reference 
materials in a final decision.  

(5) Dispatch of IC card 
and IC card delivery list

Office for Personnel 
and Salaries, 
General Affairs 
Department

Service Division, 
Administrative Office 
(University Libraries)

(3) Required data received from web 
application system, matched with data 
(4) and used to produce IC card. 

I Email notification 
after registration

Information Infrastructure 
Initiative 
University-wide IC Card 
Operations Office 

(4) Information Technology and Planning Division: Sends 
SSO-KID information 

Office for Personnel and Salaries: Sends electronic registration 
data (contact information, etc.) for member of staff 

Service Division: Sends Library User ID data 
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your department 

 

 
The University’s health and safety is organized on an 
individual campus basis, since the University Campus is 
spread over such a wide area. Each project has a 
management structure in place, based on the Industrial 
Safety and Health Act and other related laws. 
 
(1) Location of health and safety managers 

1. A general health and safety manager is appointed 
to manage issues of health and safety (all 
campuses, with the exception of the University 
Farm and University Forests) 

2. A health and safety manager is appointed to 
prevent any technical elements, etc., that may pose 
a threat to health (all campuses, with the exception 
of the University Farm and University Forests) 

3. A health and safety promotion manager is 
appointed to prevent any technical elements, etc., 
that may pose danger or a threat to health (on the 
University Farm and University Forests) 

4. An industrial physician is appointed to manage the 
health of staff members (all campuses, with the 
exception of the University Farm and University 
Forests) 

(2) Establishment of committees, etc. 
1. A Health and Safety committee is convened, to 

inspect and consider issues relating to health and 
safety in each project location 

2. Hakozaki Campus and Maidashi Campus, which 
are comprised of various different departments, 
have established departmental health and safety 
committees that operate under the regional Health 
and Safety Committees. 

(3) Establishment of an Office for Promotion of 
Environmental Management, Health and Safety 
The Office for Promotion of Environmental 
Management, Health and Safety was established with 
the objective of providing support for 
University-wide health and safety and environmental 
conservation activities, and carries out planning, 
proposals and implementation of University-wide 
health and safety-related projects. 

(4) Establishment of Health and Safety Communications 
Panel 
The Health and Safety Communications Panel 
comprises general health and safety managers, 
industrial physicians and others, and meets several 
times per year to share information on a 
University-wide basis, organized by the head of the 
Office for Promotion of Environmental Management, 
Health and Safety. 

 

★Further Information 
Website of the Office for Promotion of Environmental 
Management, Health and Safety, Kyushu University 
http://anei.jimu.kyushu-u.ac.jp/ 

◆Contact 
Safety and Health Section, Office for the Work 
Environment, General Affairs Department 092-642-3094 
Email: syjanzen@jimu.kyushu-u.ac.jp 
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Health and Safety Management Structure at Kyushu University   As of 1st May 2010 

 
 
 
 

Health and 
Safety 

Communications 
Panel 

Office for 
Promotion of 

Environmental 
Management, 

Health and Safety 

Business 
(President) 

Place of business 
(Hakozaki Campus) 

Place of business 
(Maidashi region) 

Place of business 
(Chikushi Campus) 

Place of business 
(Ohashi Campus) 

Place of business 
(Hospital Fukuoka) 

Place of business 
(Hospital Beppu) 

Place of business (Ito 
Campus, west zone) 

Place of business (Ito 
Campus, center zone) 

General Health and 
Safety Manager: 1

General Health and 
Safety Manager: 1

General Health and 
Safety Manager: 1

General Health and 
Safety Manager: 1

General Health and 
Safety Manager: 1

General Health and 
Safety Manager: 1

General Health and 
Safety Manager: 1

General Health and 
Safety Manager: 1

Industrial physician:
 1 

Health and Safety 
Manager (type 1): 7

Health and Safety 
Committee 

Industrial physician: 
1 

Health and Safety 
Manager (type 1): 6

Health and Safety 
Committee

Industrial physician: 
1 

Health and Safety 
Manager (type 1): 2

Health and Safety 
Committee 

Industrial physician:
 1 

Health and Safety 
Manager (type 1): 2

Health and Safety 
Committee 

Health and Safety 
Promoter: 1

Health and Safety 
Promoter: 3 

Health and Safety 
Manager (type 1): 5

Health and Safety 
Committee

Industrial physician:
 1

Health and Safety 
Manager (type 1): 1

Health and Safety 
Committee

Industrial physician: 
1 

Health and Safety 
Manager (type 1): 4

Health and Safety 
Committee 

Industrial physician: 
1 

Health and Safety 
Manager (type 1): 2

Health and Safety 
Committee 

Departments with Health and 
Health and Safety Managers 
(1) Administration Bureau 
(2) Research Institute for 

Information Technology 
(3) University Library 
(4) Kaizuka Campus 
(5) School of Science, etc. 
(6) School of Agriculture 

Departmental Health and 
Safety Committee 

Departments with Health and 
Health and Safety Managers 
(1) School of Medicine 
(2) School of Dentistry 
(3) School of Pharmacy 
(4) Medical Institute of 
Bioregulation 
(5) Medical schools, etc. 

Departmental Health and 
Safety Committee 

Departments with a working group
(1) Administration Bureau 
(2) Research Institute for 

Information Technology 
(3) University Library 
(4) Kaizuka Campus 
(5) School of Science, etc. 
(6) School of Agriculture 

Departments with a working group
 (1) School of Medicine 
(2) School of Dentistry 
(3) School of Pharmacy 
(4) Medical Institute of 
Bioregulation 
(5) Medical schools, etc. 

Departments with Health and 
Health and Safety Managers 
(1) Interdisciplinary Graduate 

School of Engineering 
Sciences

Departments with Health and 
Health and Safety Managers 
(1) School of Design 

Departments with Health and 
Health and Safety Managers 
(1) University Farm 

Departments with Health and 
Health and Safety Managers 
(1) Fukuoka Forest 
(2) Miyazaki Forest 
(3) Hokkaido Forest 

Departments with Health and 
Health and Safety Managers 
(1) Kyushu University Hospital 

(Fukuoka)

Departments with Health and 
Health and Safety Managers 
(1) Kyushu University Hospital 

(Beppu)

Departments with Health and 
Health and Safety Managers 
(1) Faculty of Engineering, etc. 

Departments with Health and 
Health and Safety Managers 
(1) Faculty of Social and Cultural 

Studies

Industrial physician:
 1 

Number of staff: 
7,235 

(No. of workers: 1,929) 

(No. of workers: 994) 

(No. of workers: 419) 

(No. of workers: 183) 

Place of business 
(University Forest) 

(No. of workers: 36) 

Place of business 
(University Farm) 

(No. of workers: 60) 
Fukuoka forest 39 
Miyazaki forest 10 
Hokkaido forest 11 

(No. of workers: 2,162) 

(No. of workers: 963) 

(No. of workers: 322) 

(No. of workers: 139) 

General health and safety managers required by law. The others are University appointments. 
Dedicated industrial physicians. The others may be contracted. 

 

Type 1 health and safety managers in hospitals are required by law to have a Type 1 certificate. One of the Hakozaki Campus, Maidashi Campus, 
Fukuoka Hospital and Ito Campus health and safety managers must be a full-time appointment. 

 

Health and safety committees required by law. The others are University measures. 
*“Full-time” indicates that this is their only work. Dedicated means that they work only at this location, but may not be required to engage only in this task. 
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The Industrial Safety and Health Act requires businesses 
(Kyushu University) to implement health examinations 
on its workers. Members of the faculty members, as 
workers at the University, are required to undertake 
these checks. The health checks implemented by the 
University are as shown below. 
 

★Further Information 
Website of the Office for Promotion of Environmental 
Management, Health and Safety, Kyushu University 
http://anei.jimu.kyushu-u.ac.jp/ 
◆Contact 

Safety and Health Section, Office for the Work 
Environment, General Affairs Department 092-642-3094
Email: syjanzen@jimu.kyushu-u.ac.jp 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Type of health examination Scope of implementation Period and method of implementation 
General periodic health 
examination 

All staff (except those engaged in 
special designated activities) 

June. 
Rotating, undertaken at clinic on business 
premises 

Health examination for staff 
engaged in special designated 
activities 

Staff engaged in special designated 
activities 

June/November-December 
Rotating, undertaken at clinic on business 
premises 

Special health examinations Staff working with organic solvents, 
designated chemical substances, dust, 
pressurized gases and diving 

June/November-December 
Rotating, undertaken at clinic on business 
premises 

Intake health examinations Newly employed staff At all times. 
Undertaken at clinic on business premises 

Secondary health examinations 
for work-related incidents 

Staff selected on basis of general 
health examination (with irregularity 
in BMI, body fat, sugar metabolism, 
blood pressure, etc.) 

August 
Undertaken at clinic on business premises 

Health examination for staff 
being dispatched overseas 

Staff working overseas for six months 
or longer. Before and after 
assignment.  

At all times. 
Undertaken at clinic on business premises 

Health examination for staff 
involved in genetic 
modification, etc.  

Staff involved in genetic modification 
experiments or handling 
microorganisms during research 

December. 
Rotating. 

Health examination for staff 
operating VDTs 

VDT health check November-December. 
Rotating 

Colon cancer examination Staff aged 40 and over (voluntary) November-December. 
Undertaken at clinic on business premises 

Stomach cancer examination Staff aged 40 and over (voluntary) November-December. 
Undertaken at clinic on business premises 

Cervical cancer Staff aged 30 and over (voluntary) November-December. 
Undertaken at clinic on business premises 

Ionized radiation health 
examination 

Staff handling radiation April, September, November, February. 
Implemented at Kyushu University Hospital

 
 
 
 
 
 
 
 
 
 

Health examinations 
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At Kyushu University, we have built accommodation for 
staff, in order to facilitate the efficient execution of work 
carried out by our directors and staff, and to contribute to 
the smooth operation of the University functions. The 
accommodation is provided to members of full-time staff 
at the University who fulfill certain conditions, as well 
as research fellows involved in large-scale research 
projects, and physicians and researchers working at the 
University hospitals. No deposit is required to enter the 
accommodation, but residents are required to return the 
property to its former state on leaving. 
The following is an outline of the accommodation 
available in Fukuoka. 
 
○Accommodation available in Fukuoka 
(As of December 2010) 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Name of facility Address Area (m2) Rent (yen/month) 

Morooka Housing 3-18 Morooka, Hakata-ku, Fukuoka City 
46.63 8,832 
47.62 9,024 
56.23 12,880 

Tatara Housing 1-4 Mizutani, Higashi-ku, Fukuoka City 56.23 12,208 
Matsukadai Housing 1-20 Matsukadai, Higashi-ku, Fukuoka City 47.82 9,024 

Yanaga Housing 4-3 Yanaga, Minami-ku, Fukuoka City 
43.84 7,826 
56.23 12,208 
65.71 14,170 

Seino Matsubara Housing 5-7 Odo, Nishi-ku, Fukuoka City 63.36 15,435 

Meinohama Housing 5-7 Odo, Nishi-ku, Fukuoka City 
5-8 Odo, Nishi-ku, Fukuoka City 

63.36 18,270 
64.01 16,960 
64.87 20,672 

Tajima Housing 1-1 Tajima, Jonan-ku, Fukuoka City 48.71 8,736 
 

★Further Information 
- Rules of National University Corporation Kyushu 

University on University Residences 
http://www.kyushu-u.ac.jp/university/rule/zenbun/2004
kaiki011.pdf 

- Detailed Regulations of Kyushu University for 
Implementing Residence Rules 
http://www.kyushu-u.ac.jp/university/rule/zenbun/2004
saisoku041.pdf 

- Guidelines for Handling Persons Eligible for Residency
http://www.kyushu-u.ac.jp/Qdai-only/rule/zenbun/2008
sonota020.pdf 
◆Contact 

Section in charge of residence at the administrative 
office of your department 

 

 

University accommodation 
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○Payment methods 
Salaries, the costs of business travel, etc., are paid 
directly into the bank account specified by the staff 
member to the University. 
 
○Registering an account for payment 
Please complete an “agreement for salary and other 
payment transfers,” and submit it to the person 
responsible for accounts in your department, etc. 
Payments can be made to any financial organization in 
Japan*, including Post Office savings (Yu-cho). 
Agreement forms are available from the person 
responsible for accounts in your department, etc. 
If you wish to change the account into which your 
payments are made, please contact the person 
responsible for accounts in your department, etc. as 
quickly as possible. 
*There may be some institutions to which payment is 

impossible. 
 
○Payment dates, etc. 
Dates of payment are as below. They may vary slightly 
when national holidays, etc., occur. 
 Salaries: 21st of the month 
 Bonuses: 30th June and 10th December 
 Business travel costs*: 3rd, 13th or 23rd of each 

month 
 Honorariums: 8th and 21st of each month 
 Repayment of expenses: 10th of each month 

*Business travel costs for January are paid on 13th or 
23rd. 

 
○Notification of payment 
Staff will be notified using a payment slip (sealed type) 
when receiving salary or a bonus. 
Reimbursement of business travel and other costs will be 
notified by email, sent to the address allocated to the 
member of faculty members at the time of their 
employment (“surname”.“name”.last 3 digits of 
SSO-KID@m.kyushu-u.ac.jp). The email will detail the 
date of payment, amount paid and breakdown of the 
payment. 
(Please check your email via URL: 
http://webmail.m.kyushu-u.ac.jp/) 
 

★Further Information 
Rules for the Remuneration of Employees of National 
University Corporation Kyushu University 
http://www.kyushu-u.ac.jp/university/rule/index.htm 
Link to the information on basic University-wide email 
services 
http://www.m.kyushu-u.ac.jp/ 
Link to the information on basic University-wide email 
services 
http://sso.kyushu-u.ac.jp/ 
◆Contact 

- Remuneration, bonuses, travel expenses, monetary gift
Accounting section (payroll section) of your 
department 

- Matters concerning reimbursement 
Supplies section of your department 

- For inquiries about the contents, contact at: 
Expense Section, Accounting Division, Finance 
Department 092-642-2176 

 

 
The amount paid, payment dates, reminders etc. sent to 
students are all defined by regulations, and students are 
required to pay their fees based on these regulations. 
Students who do not pay their admission fees or tuition 
fees even after three reminders (other than those who 
have applied for exemption) will be expelled. 
 
○Tuition fees 
- Tuition fees/payment period, etc. 
Tuition fees are paid in two installments, in the first and 
second semesters, at the following charges (payment 
deadline: 30th April in first semester, 31st October in 
second). 

Category Year of 
entry 

Cost 
(semester) 

Cost 
(whole 
year) 

Undergraduate 
schools/ 
graduate 
schools 

1994 205,800yen 411,600yen
1995-6 223,800yen 447,60yen
2007-8 234,600yen 469,200yen
2009 
onwards 

267,900yen 535,800yen

Professional Graduate 
School 

402,000yen 804,000yen

 
 Reminders 
Scope of reminder Month issued Target 
Students who have 
not paid by 
June/December 

July/January 
Student 

Students who have 
not paid by 
July/January 

August/ 
February Student’s parent 

or guardian 

Students who have 
not paid by 
August/February 

September/ 
March 

Notification of 
expulsion sent to 
Deans 

 
- Payment of tuition fees during leave of absence or 

exclusion 
A: Permission to take leave of absence before payment 

due 
If permission is given to take leave of absence before 
fees have been paid, fees will be liable on a monthly 
basis 

B: Permission to complete early/leave/take leave of 
absence once payment due date has passed 
Tuition fees due for the period in question must be 
paid in full. 

Accounting 

Payments to faculty members 

Payments by students
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Note: If a student requests a leave of absence, to leave 
the University or be allowed to complete his/her 
course at an early date, please make sure you 
check the status of their payment of tuition fees 
with the Student Section of your department. 
Care must be taken, since unpaid tuition fees and 
admission fees have an impact on the student’s 
registration. Tuition fees cannot be refunded once 
paid. 

 
○Other charges to students 
- Examination fees/admission fees 

Category Admission 
fees 

Examination 
fees 

Undergraduate schools 282,000 yen 17,000 yen
Graduate schools/ 
Professional Graduate 
School 

282,000 yen 30,000 yen

Change, transfer or reentry of 
undergraduate school, transfer to 
graduate school or Professional Graduate 
School, or transfer to graduate school 
initiating a doctoral course 

30,000 yen

 Degree thesis marking fee 
Degree thesis marking fee 

57,000 yen per paper 
 
- Auditors 
Entry and examination fees for credited auditors 

Category Admission 
fees 

Examination 
fees 

Credited auditor / 
non-credited auditor 28,200 yen 9,800 yen

Academic student / 
research student / student 
of Japanese / student of 
Japanese and Japanese 
culture 

28,200 yen 9,800 yen

Special auditor / special 
research student ‒ ‒ 

Note: International students require a University entry 
permit in order to obtain a visa, but they will not 
be granted entry to the University unless they pay 
admission fees. 

 
 Tuition fees and payment deadlines for credited 

auditors 

Category Tuition 
fees Deadline for payment, etc. 

Credited 
auditor/ 
non- 
credited 
auditor 

14,800 
yen per 
unit 

Payment required before 
permission to 
audit/participate granted 

Special 
auditor 

14,800 
yen per 
unit 

Payment required before 
permission to 
audit/participate granted. 
(May not be collected from 
students on credit exchange 
from another institution, 
subject to approval by the 
President). 

Category Tuition 
fees Deadline for payment, etc. 

Academic 
student 

29,700 
yen 
monthly 

Payment must be received 
within 20 days of entering the 
University, in two semester 
parts (first and second 
semester, at the value of the 
number of months in each). 
Subsequently, payments must 
be made at the beginning of 
each semester (April or 
October) by the 20th of the 
month in question. (If the 
student is to be in residence 
for less than six months, 
he/she must pay the cost of 
the period he/she will be at 
the University, in a single 
payment) 

Research 
student 

29,700 
yen 
monthly 

Special 
research 
student 

29,700 
yen 
monthly 

Student of 
Japanese / 
student of 
Japanese 
and 
Japanese 
culture 

29,700 
yen 
monthly 

 

★Further Information 
- General Regulations of Undergraduate Schools of 

Kyushu University; General Regulations of Graduate 
Schools of Kyushu University 

- Rules for Tuition Fees and Other Fees of the National 
University Corporation Kyushu University 
http://www.kyushu-u.ac.jp/university/rule 

- Website for tuition and fees 
http://www.kyushu-u.ac.jp/student/life/payment.php 
◆Contact 

- Student affairs section of your department 
- For inquiries about the contents, contact at: 

Revenue Section, Accounting Division, Finance 
Department 092-642-2175 

 

 
A range of payments may be made to the University for 
contract research, joint research, facilities utilization, etc. 
Payments to the University should, in principle, be done 
by bank transfer. The University will issue an invoice, 
for which payment should be made by the date shown. 
(The due date for payment and the account for transfer 
will be shown on the invoice). 
Payment of small invoices can be made at the following 
locations around the University. 
 
○Payment locations 

Payment location Scope of transactions 
Revenue Section, 
Accounting 
Division, Finance 
Department 

All cash, etc. relating to the 
University 

General Affairs 
Section 1, General 
Affairs Division, 
Administrative 
Office (Humanities, 
Human-Environment 
Studies, Law and 

Psychology education 
consultation fees at the Center 
for Clinical Psychology and 
Human Development 

Payment method for facilities utilization 
and student fees to the University 
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Payment location Scope of transactions 
Economics) 
Accounting Section, 
Financial Affairs 
Division, 
Administrative 
Office (Medical 
Sciences, Dental 
Science and 
Pharmaceutical 
Sciences) 

School of Medicine, School of 
Dentistry, School of 
Pharmaceutical Sciences, 
Graduate School of Medical 
Sciences, Graduate School of 
Dental Science, Graduate 
School of Pharmaceutical 
Sciences, Faculty of Medical 
Sciences, Faculty of Dental 
Science, Faculty of 
Pharmaceutical Sciences, 
Medical Institute of 
Bioregulation (Fukuoka), 
Research Center for Education 
in Health Care System, Dental 
Medicine Initiative, 
Administrative Office (Medical 
Sciences, Dental Science and 
Pharmaceutical Sciences) 

Patient Service 
Division, 
Administration 
Department 
(University 
Hospital) 

Hospitals (other than Kyushu 
University Hospital at Beppu) 

Beppu Patient 
Service Section, 
General Affairs 
Division, 
Administration 
Department, Kyushu 
University Hospital 
at Beppu 

Medical Institute of 
Bioregulation (Beppu Campus)

Accounting Section, 
Accounting 
Division, 
Administrative 
Office (Engineering, 
Information Science 
and Electrical 
Engineering and 
Integrated Frontier 
Sciences) 

School of Engineering, 
Graduate School of 
Engineering, Graduate School 
of Information Science and 
Electrical Engineering, Faculty 
of Engineering, Faculty of 
Information Science and 
Electrical Engineering, 
Graduate School of Integrated 
Frontier Sciences, System LSI 
Research Center, Research 
Institute of Superconductor 
Science and Systems, Research 
Laboratory for High Voltage 
Electron Microscopy, Natural 
Disaster Information Center of 
Western Japan, International 
Research Center for Hydrogen 
Energy, Center for Future 
Chemistry, Research Center for 
Steel, Center for Accelerator 
and Beam Applied Science, 
Research Center for 
Synchrotron Light 
Applications, Administrative 
Office (Engineering, 
Information Science and 
Electrical Engineering and 

Payment location Scope of transactions 
Integrated Frontier Sciences) 

Accounting Section, 
General Affairs 
Division, 
Administrative 
Office (Design) 

School of Design, Graduate 
School of Design, Faculty of 
Design, Integrated Kansei 
Design Center, Literature 
copying fees at the University 
Library Design Library 

Administrative 
Office for University 
Farm and Forest, 
Administrative 
Office (Agriculture) 

University Farm and University 
Forests 

Accounting Section, 
Administrative 
Office (Social and 
Cultural Studies, 
Languages and 
Cultures and 
Mathematics) 

School of Sciences Department 
of Mathematics, Graduate 
School of Social and Cultural 
Studies, Graduate School of 
Mathematics, Faculty of Social 
and Cultural Studies, Faculty of 
Languages and Cultures, 
Faculty of Mathematics, Center 
for Research and Advancement 
in Higher Education, 
Mathematical Research Center 
for Industrial Technology 

Accounting Section, 
Accounting 
Division, 
Administrative 
Office (Chikushi 
Campus) 

Interdisciplinary Graduate 
School of Engineering, Faculty 
of Engineering Sciences, 
Research Institute for Applied 
Mechanics, Institute for 
Materials Chemistry and 
Engineering, Institute of Health 
Science, Center of Advanced 
Instrumental Analysis, Art, 
Science and Technology Center 
for Cooperative Research, 
Institute for Ionized Gas and 
Laser Research, Research and 
Education Center of Carbon 
Resources, Itoh Research 
Center for Plasma Turbulence, 
Administrative Office 
(Chikushi Campus) 

Document Delivery 
Service Section, 
Service Division, 
Administrative 
Office (University 
Libraries) 

University Library literature 
copying fees (other than those 
due to the Medical or Design 
Libraries) 

Reference Service 
Section, Ito Library 
Division, 
Administrative 
Office (University 
Libraries) 

Literature copying fees in the 
Ito Campus 

Document Delivery 
Service Section, 
Medical Library, 
Administrative 
Office (University 
Libraries) 

Literature copying fees for 
University Medical Library 
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○Methods of payment for student fees 
Student fees are, in principle, not accepted over the 
counter at the University. This policy is to prevent 
danger to students (from loss, theft, mugging, etc.) 
 
 Examination fees/admission fees 
Must be paid by bank transfer, using the transfer form 
sent with entry paperwork. 
 
 Tuition fees 
Tuition fees are paid by direct debit. The debit date is the 
27th of April (first semester) and October (second 
semester) (In cases where this date is a bank holiday, the 
debit will be taken on the next working day). These dates 
are fixed each year. Debits will be taken from any 
student who has applied for exemption or extension in 
payment of tuition fees on the 27th of the first month 
after the results of the student’s application have been 
released. 
Details of fees and debit dates are available at all times 
on the University website (http://www.kyushu-u.ac.jp), 
the University electronic notice board, and the student 
web notice board. 
 
 Payment of partial fees (researchers, etc.) 
The Student Affairs section of the department a student 
is attending will provide payment deadlines and details 
of bank transfers. 

Examination fee: Bank transfer 
Entry and tuition fees: Transferred at convenience 

store. Transfer form will be sent 
along with entry documents. 

 

★Further Information 
- General Regulations of Undergraduate Schools of 

Kyushu University; General Regulations of Graduate 
Schools of Kyushu University 

- Rules for Tuition Fees and Other Fees of the National 
University Corporation Kyushu University 
http://www.kyushu-u.ac.jp/university/rule 

- Website for tuition and fees 
http://www.kyushu-u.ac.jp/student/life/payment.php 
◆Contact 

- Student affairs section of your department 
- For inquiries about the contents, contact at: 

Revenue Section, Accounting Division, Finance 
Department 092-642-2175 

 

 
Most of the University’s funds come from taxes, and 
staff must always ensure fairness, transparency, 
competitiveness and economic viability in any use of 
University money. 
Kyushu University insists, on principle, that for these 
reasons, any member of staff wishing to purchase goods 
must first select the item required, and then implement 
the purchasing procedure via the accounting section of 
their department. 
As an exception, however, faculty members that have 
been allocated budgets, persons permitted to place orders 

within departments, and persons allocated subsidies, 
may place orders for up to 500,000 yen worth of goods 
per time. 
 
○Selection of goods for purchase 
The person intending to use the goods (member of staff, 
etc.) must consider the objectives and conditions of use 
of the item, and survey the market in order to make a 
comparison of similar items, before deciding upon an 
item to purchase. In principle, purchases will be handled 
as below. 
 
• Items costing less than 10 million yen 
Once the item for purchase has been selected as 
described above, staff should request the accounts 
section to implement the purchasing procedure. There is 
no need to put in writing the reason why a particular 
item has been selected. 
 
• Items costing between 10 and 15 million yen (*1) 
Staff must put in writing the reason why a particular 
item has been selected (a model selection report). When 
requesting the accounts section to implement the 
purchasing procedure, this model selection report will be 
required. 
If purchasing multiple items to construct a system, 
however, it will be necessary to produce a specifications 
document. 
 

★Further Information 
- Rules on Model Selection Pertaining to Goods 

Purchased at Kyushu University 
http://www.kyushu-u.ac.jp/university/rule/zenbun/2004
kitei081.pdf 

 
• Items costing more than 15 million yen 
According to the government procurement agreement, 
etc., (see below), the University is not permitted to 
purchase an item based on the manufacturer/model 
number or specify a brand. Rather than specifying a 
brand, the member of staff should implement a market 
survey based on the objectives and conditions of use of 
the item, and decide the minimum specifications 
required in the object to be purchased. This information 
should be compiled into a specifications document. 
This ensures that an item compatible with the minimum 
specifications of the request will be purchased, and 
allows the implementation of purchasing by tender. 
 

★Further Information 
- Rules on Specifications for Procurement of Large-scale 

Equipment and Specified Services at Kyushu 
University 
http://www.kyushu-u.ac.jp/university/rule/zenbun/2004
kitei080.pdf 

 
○Deciding upon contract partners 
The person responsible for contracts in the department 
must use the following procedure to decide on a contract 
partner for the purchasing of goods. 
 

Purchase of goods 
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• Goods valued at under 1.5 million yen 
A survey is implemented of possible suppliers, and the 
contract partner is decided upon, in principle, through 
the collection of estimates. 
 
• Goods valued at between 1.5 and 5 million yen 
Information regarding the goods required is placed on 
the Kyushu University website, and potential suppliers 
are invited to submit estimates, from which the lowest 
cost estimate is selected for contract. 
 
• Goods valued at between 5 and 15 million yen (*1) 
Information regarding the goods required is placed on 
the Kyushu University website, and potential suppliers 
are invited to submit tenders, from which the lowest cost 
tender is selected for contract. 
 
• Goods valued at over 15 million yen (*1) 
Such goods come under the remit of the government 
purchasing agreement (see below), and as such 
information regarding the required goods must be 
notified in official gazette advertisements and on the 
website of the Ministry of Education, Culture, Sports, 
Science and Technology, for the submission of tenders.  
Businesses wishing to tender for the business must 
propose goods that meet the conditions (specifications) 
given, and as a result of these tenders, a contract is 
awarded to the business making the lowest offer. 
 
○Government Purchasing Agreement, etc. 
Government purchasing is defined as the purchase or 
rental of goods or services by the government, a local 
government agency or a government-related agency.  
The World Trade Organization (WTO), which has as its 
main aim the liberalization of trade, defined the 
Government Purchasing Agreement (ratified on 1st 
January 1996), and as of March 2005 38 countries and 
duty regions, including Japan, had agreed to become 
parties to, and abide by the regulations of, the 
agreement. 
National university corporations are covered by the 
terms of this agreement. (When purchasing takes place 
funded by subsidies awarded to individuals as Ministry 
of Education, Culture, Sports, Science and Technology 
research funds, however, these terms do not apply). 
 
Note: The government purchasing process requires far 

more complicated paperwork procedures to be 
undertaken than general purchasing. For this 
reason, it can take a significant amount of time 
before the item is delivered. 
When putting together a research plan while 
applying for budget or competitive funding, it 
is necessary to remember that the procedures 
will take a significant amount of time. 

 
This agreement and the autonomous measures 
established by Japan require the following specific 
measures to be adhered to: 
 
1. When purchasing items that cost more than 15 million 

yen (*1) 
(1) Tenders must be invited by placing advertisements 

in official gazettes (including English language 
editions) to encourage tenders from as many 
businesses as possible 

(2) A designated period of time must be defined 
between the publication of advertisements in 
gazettes and the submission of tenders. 

(3) Items for purchase may not be specified by 
manufacturer or model number, etc., but rather by 
the creation of a specifications document. 

(among other rules) 
 
2. Furthermore, when purchasing items that cost more 

than 120 million yen (*2), 
(1) When creating a specifications document proposal, 

market research must be done by gathering 
information from a broad range of official gazettes 
(including English language editions). 

(2) The specifications document created in (1) above 
must be placed as an advertisement in official 
gazettes (including English language editions) to 
encourage tenders from as many businesses as 
possible 

(among other rules) 
 

*1, *2: These are criteria values for 2010-2011. The 
values are revised every two years. 

*2: Different value criteria apply to electronic 
communications equipment and medical 
technology products. 

 
In addition to this, the University may at times be 
required to hold an explanatory meeting in regard to its 
tender process, or in regard to the details of its 
specifications document, as well as convene a technical 
panel to consider the details contained in the proposals 
received from tendering companies. 
 
Example: Purchase of general goods (competitive 

purchase) 

Category 

Work done by 
member of faculty 

members 

Work done by 
General 

Affairs Dept. 

Selection of item 
for purchase 

Decision on 
contracting 

partner 
Under 1.5 
million yen 

Market research 

Collection of 
estimates 

Between 1.5 
and 5 million 
yen 

Comparison of 
published 
estimates 

Between 5 and 
10 million yen 

Tender 

Between 10 and 
15 million yen 
(*1) 

Creation of model 
selection report 

Between 15 and 
120 million yen 
(*2) 

Definition of 
specifications, 

implementation of 
technical 

considerations 
Over 120 
million yen (*2)

Collection of 
information and 
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opinions 
Definition of 
specifications 

Implementation of 
technical 

considerations 
 
○Financial accounting system 
A request to purchase the selected item should be done 
using the “financial accounting system.” Members of the 
faculty members who have their own budgets allocated 
will be given an ID to allow them to use the system. 
 

Reference 
Questions and answers about non-personnel expenses 
http://kenkyuhi-in.jimu.kyushu-u.ac.jp/bukkenhiQ&A.ht
ml#1-1 
◆Contact 

- For inquiries about the details of purchasing 
procedures, contact at: 

- Kyushu University Online Staff Directories 
https://portal.jimu.kyushu-u.ac.jp/emeibo.nsf/ftop?Ope
nForm 
Search by organizational hierarchy 
Administrative office of each schools, etc. 
Accounting section (supplies section) of your 

department 
- For inquiries about the contents, contact at: 

General Procurement Section, Procurement Division, 
Finance Department 092-642-2188 

 

 
When members of the faculty members travel for the 
purpose of academic research, etc., they are required to 
apply to and get permission from the person mandating 
the travel. 
After their trip, staff must compile a report, and provide 
proof of expenditure in order to be remunerated for any 
costs. 
The process from application to reporting uses the 
business travel costs system. This system is also able to 
arrange airline tickets, etc.  
To startup the business travel costs system, you will need 
to log in via the Accounting System 
(https://ask.jimu.kyushu-u.ac.jp/ncnu/login/login.jsp). 
 
○Application to travel 
- Application to travel 
Select the person traveling from the business travel costs 
system, and complete the details regarding the length of 
the trip, the purpose, the destination, and the institution 
you will visit. After confirming the remaining budget for 
travel, select the budget for this trip, and if there are any 
specific requests in relation to the payment of travel 
costs, add these to the application. Where necessary 
please also attach notifications of meetings, or programs 
of conferences, as relevant. 
 
- Airline ticket arrangements 
 Arrangements 

Using the business travel costs system allows the 
booking of airline tickets, JR tickets and express train 
tickets, as well as the arrangement of major ferries and 
package products. This allows the university to pay the 
service provider directly, and reduces the cost to the staff 
member of having to pay up front for his/her 
arrangements. 
The system also allows the booking of accommodation 
and car rentals. (In these cases, payment must be made 
by the traveler on arrival). 
 
 Arrangement methods 
The following can be arranged at the same time as 
making an application. 
Airline tickets: Can be booked and ticketed directly 

from the airline’s website, or a request 
can be made to a travel agent specifying 
the flight number, seat and other 
requests, by entering the information 
into the system. 

JR tickets, etc.: A request is made to a travel agent for 
the required train time, seat etc., by 
entering the information into the system. 

 
○Claiming expenses related to a business trip 
- Claiming expenses related to a business trip 
Once the trip is completed, the office will confirm the 
travel details and reimburse expenses. This is processed 
using the business travel costs system. 
 
- Submission of evidentiary documents 
The main documents required are as follows: 
Domestic: Airline boarding pass or other proof of 

purchase (ticket and receipt). (Tickets 
purchased via the system do not require a 
receipt. A ticket may be required if 
purchased via external funding.) 

International: Airline boarding pass or other proof of 
purchase, and documents proving 
payment in regard to all other items 
subject to a travel expenses claim 
payment. 

 
○Reporting 
- Report of business travel/trip 
Once a trip is complete, a report of the details must be 
submitted to the person mandating the travel. 
This can be created within the business travel costs 
system. 
 
○Types of travel costs 
Transport costs, per diem, accommodation costs, 
subsistence costs, transfer costs, arrival benefits, transfer 
costs for dependents, preparatory costs, miscellaneous 
travel, death benefits. 
 
○Accumulation of airline miles on publicly funded 
business trips 
Please note the following regarding the accumulation of 
airline miles on publicly funded business trips: 
 Appropriate self-management 
Please confirm and manage any airline miles 
accumulated at your own responsibility.  

Procedure for business travel 
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 Avoidance of use for personal purposes 
Please avoid using airline miles accumulated on a 
business trip paid for out of public funds for personal 
purposes. 
 Utilization of airline miles on official business 
Airline miles accumulated in this way should be used 
when making trips for business purposes, in order to 
reduce expenditures. 
 

★Further Information 
- Rules for Travel Expenses of National University 

Corporation Kyushu University 
http://www.kyushu-u.ac.jp/university/rule/index.htm 

- Detailed Regulations for Travel Expenses of National 
University Corporation Kyushu University 
http://www.kyushu-u.ac.jp/university/rule/index.htm 

- Manual on the Travel Expenses Calculation System 
The manual is available on the Travel Expenses 
Calculation System. 
◆Contact 

- Requests for business travel 
Personnel affairs section of your department 

- Travel allowances 
Accounting section of your department 

- Travel Expenses Calculation System 
General Accounting Section, Accounting Division, 
Finance Department 092-642-4492 
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In consideration of the environment, and with the 
objective of maintaining a comfortable, safe, peaceful 
campus, Kyushu University instigated a system of 
collecting entry charges from cars entering its Hakozaki 
and Ito Campuses on 1st July 2009. 
 
■Entry charges 
◎Normal entry (issue of entry ID that is valid for one 

year, and a pass card) 
Teaching staff: 15,000 yen per year 
Students: 12,000 yen per year 
Non-university personnel: 20,000 yen per year 
*In principle, undergraduate students are not 

permitted to commute to University by car. 
Graduate students may only use a car to commute to 
the University if they live more than 5km (one way) 
from the Campus and have been given prior 
permission from their department head. Persons with 
particular reasons for needing to travel by car should 
discuss these with their department head. 

 
◎Temporary entry (issue of temporary entry ID, valid 

for period of application, and pass card) 
2,000 yen per month 

 
◎Single entry (issue of pass card valid for one entry and 

exit) 
300 yen per entry 

 
■Entry procedures 
◎Persons wishing to apply for normal or temporary 

entry should (1) firstly, complete a designated entry 
permit issuance request form in their department or 
the department in which they have business, and 
submit it to the office. (2) If permission is granted, 
they should submit the permit to the University’s 
selected contractor (the Kyushu University 
Cooperative in 2009), and pay the required fee, in 
order to receive their new entry ID and pass card. 

 
◎Persons wishing to apply for single entry should 

approach Hakozaki Campus via the Komatsu Gate 
Security Office (near the Komatsu Gate), or Ito 
Campus via the Main Gate Guard Office, and 
complete the required procedure. 

 
★Persons with old entry IDs or pass cards: 
You will still be able to use your old ID and pass card for 
up to a month after it has expired. During this month, 
you must complete the procedure to obtain a new ID and 
pass card. 
 
★Persons wishing to have a new ID and pass card 

issued: 
Persons entering the University with the intention of 
completing the issuing procedure should approach 

Hakozaki Campus via the Komatsu Gate Security Office 
(near the Komatsu Gate), or Ito Campus via the Main 
Gate Guard Office, and notify security that you wish to 
enter in order to complete the issuing procedure.  
 
★Locations and opening times of ID/Pass card issuing 

offices (information for fiscal 2009) 
○Ito Campus 
• Cooperative Ito Convenience Store 

7.00 – 12.00, 13.00 – 23.00 
(Closed end/beginning of the year) 

• Cooperative Ito Bookshop 
8.00 – 12.00, 13.00 – 19.00 
(Closed Sundays, end/beginning of the year, and 
summer holidays) 
Hakozaki humanities Campus 

• Cooperative Humanities Bookshop 
10.00 – 12.00, 13.00 – 18.30 
(Closed Sundays, end/beginning of the year, and 
summer holidays) 
Hakozaki science Campus 

• Cooperative Science and Agriculture Bookshop 
8.00 – 12.00, 13.00 – 19.00 
(Closed Sundays, end/beginning of the year, and 
summer holidays) 

• Cooperative Central Dining Hall 
10.30 – 12.00, 13.00 – 16.30 
(Closed Sundays, end/beginning of the year, and 
summer holidays) 

 
*Issuing procedure cannot be implemented over 

lunchtime, as this is peak time for the shops. 
*Students in Ito region have a dedicated application 

form, which should be requested from their 
department. 

 
■Other 
◎Persons entering the Campus must display their entry 

ID (or entry/exit paper, in the case of single entry) in 
the front window, in a visible position. 

◎Cars entering the Campus without permission will be 
warned in stages ((1) Caution  (2) Warning  (3)  
Prohibition from campus) 

 
◎ Persons with disabilities or other persons 

acknowledged by the regional committee as having 
particular reason to attend by car may be issued with 
a special entry permit. Please contact your department 
or the persons listed below for further details. 

 

★Further Information 
- Traffic Rules at the Kyushu University Campus 

http://www.kyushu-u.ac.jp/university/rule/zenbun/2009
kitei020.pdf 

- Introduction of a toll system for vehicles entering the 
campus 
http://www.kyushu-u.ac.jp/notice/index_read.php?kind
=&S_Category=N&S_Page=Main&S_View=&word=

Use of Facilities or Equipment 

Campus entry charge system 
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%89%DB%8B%E0&page=1&B_Code=1841 
- Launch of a toll system for vehicles entering the 

campus (Hakozaki / Ito Campus) 
http://www.kyushu-u.ac.jp/notice/index_read.php?kind
=&S_Category=N&S_Page=Main&S_View=&word=
%89%DB%8B%E0&page=1&B_Code=1935 

- Toll system for vehicles entering the campus 
http://www.kyushu-u.ac.jp/notice/index_read.php?kind
=&S_Category=N&S_Page=Main&S_View=&word=
%89%DB%8B%E0&page=1&B_Code=2396 
◆Contact 

- General Affairs Section, Construction Planning 
Division, Facilities Department 092-642-2213 

 

 
University facilities are the basic tools of our educational 
and research activities, but at the same time they are a 
valuable resource for the University’s operation. It is 
necessary to encourage the use of these facilities in an 
efficient way. In order to do this, the University has 
developed a “Space Management System” that supports 
the management and operation of our facilities, in order 
to ensure they are used more efficiently and flexibly. 
In order to promote the use of lecture theaters, we also 
operate a University-wide reservation system. 
 
○The space management system 
- Outline of system 
This web-based system allows staff to register an 
application for the room they wish to use, and search for 
the utilization status of the room via the University 
network. 
The following URL gives access to the space 
management system. 
https://rent.facility.kyushu-u.ac.jp 
 
- Information provided 
(1) Scope of users: All teaching staff (except teaching 

staff attached to the Hospital) 
(2) Facilities searchable: Research rooms, laboratories, 

etc., available individually to teaching staff 
(excluding Hospital space) 

(3) Search categories: room name, purpose of use, no. of 
users, category/purpose etc. 

 
 
○System for reserving lecture rooms 
- System outline 
This web-based system allows users to brows the 
utilization status of lecture rooms. 
The lecture room reservation system can be accessed 
from the same URL as the space management system. 
 
- System operation 
A proportion of the lecture rooms are operated via the 
lecture room reservation system. Enquiries regarding 
accurate information on available time and reservations 
should be made to the person responsible for lecture 
room operation in each department. 
At present, the system is operating all education and 
lecture rooms in the Ito Campus Center region. We 
intend to extend this to cover the whole University in the 
future. 
 

★Further Information 
For more information about the Space Management 
System and the investigation methods, visit the link 
below: 
FAQs and the Manual are available. 
https://rent.facility.kyushu-u.ac.jp/help/user/ 

Registration for use of facilities (space 
management system) 

Overall area map

Building diagram

Room information

Application page
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◆Contact 
Help desk for the Space Management System 
092-642-2243  ssx-space@jimu.kyushu-u.ac.jp 

 

 
Waste, other than burnable and recyclable resources, 
must be disposed of in ways compatible with the Waste 
Management and Public Cleansing Act. Where waste 
product is disposed of by individual research 
departments, permission must be obtained from the 
person responsible in each department. 
The University is engaged in the detailed sorting of 
waste. Please ensure that your own room has a container 
to collect memos, business cards, postcards, wrapping 
paper and other paper waste. In order to improve the 
percentage of waste we recycle, we inspect the volume 
of paper waste in our burnable waste each year. 
 
○Processing of waste from laboratories 
Hazardous waste (industrial waste requiring special 
management) is taken from each department and 
periodically collected from the whole University at once. 
The collection methods differ within each department, so 
please contact the person responsible in your department 
for information (either security or supplies section). The 
person responsible must produce an electronic manifesto 
and management sheet for each item of industrial waste 
requiring special management. 
Waste from experiments that can be sorted includes glass 
bottles (can be disposed of along with domestic glass), 
experimental burnable waste (waste plastic, etc.), objects 
contaminated with hazardous substances and 
non-burnable waste (together with raw waste). Staff 
should dispose of their waste in their department’s sorted 
waste disposal units. 
 
○Processing of domestic waste 
- Domestic sorted waste 

Bottles, drinks cans, PET bottles, polystyrene, metal 
waste, non-burnable waste 
Abide by the rules, and dispose of waste in your own 
department’s sorted waste disposal units. 
- Other waste product 
Batteries, quasi-medical waste, spray cans (containing 
gas): Collected in June and December 
Fluorescent tubes: Collected in October 
Machinery and large-scale waste: Taken to collection 
storage by person responsible in each department. 
 
○Web recycling 
Staff can post information regarding items they are 
willing to give away or loan, or are looking for, on the 
web page shown below. Search for items using the 
“Search for recycled items” function, and if an item 
comes up, you can contact the person listing it and 
recycle the item effectively. Please use this system 
whenever possible. 
http://recycle.jimu.kyushu-u.ac.jp/asp/enteruser.asp 
 

★Further Information 
- Website of the Center for Environment and Safety 

http://tokuhai.jimu.kyushu-u.ac.jp/ 
The User Guide and Request Form for the disposal of 
inorganic liquid waste are available for download at the 
above link. 
◆Contact 

- General information on waste disposal 
General Affairs Section, Construction Planning 
Division, Facilities Department (Center for 
Environment and Safety) 
092-642-2217 

- Web Recycling, Property Management Division, 
Finance Department 
092-642-2193, 2194 

 

 
Hazardous waste from experiments (for further details, see the “Manual of Use” below) 

Type Category Care required Emission format 

Waste organic fluid 

Halogen organic solvent Ph>5 or more 
Designated flammable 
substances are waste 
chemicals 

Place in department’s 
designated drum can Other organic fluids 

Waste inorganic fluid 
Heavy metals / mercury / 
fluoride / waste fixer fluid See Manual of Use Specified 20L container 

(note) 
(270 × 270 × 385) Cyanogen waste Ph>10 or more 

Waste chemicals, etc. 
A: Chemical bottles B: 
Waste product C: 
Ampoules 

Create list in summer for collection in November 

Contagious waste Place in specialist container, and contact person responsible in department for disposal 
(other than Hospital departments) 

(Note: Specified containers can be purchased via the Environmental Safety Center (092-642-2217)) 
 

 
At Kyushu University, various services are provided to 
ensure that members of the teaching staff have the 
necessary infrastructure in order to use ITC effectively. 

 Further information about these services is available 
here: 
• Information Infrastructure Initiative Website 

http://iii.kyushu-u.ac.jp/ 
 Enquiries regarding the information infrastructure 

Waste disposal 

Information infrastructure 
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• Information Infrastructure Initiative “Yorozu Advice 
Center” 
Email: help@cc.kyushu-u.ac.jp 

 
●Services provided 
○Networks 
Operation and management, maintenance and 
procurement of the University network (basic network, 
wireless LAN access). Technical support, training 
activities, security/spam countermeasures, etc., for users. 
Connection to networks outside of the University 
(SINET, regional research networks, Ministry of Internal 
Affairs and Communications, other research networks), 
and research support for researchers using these 
networks. Publication of the academic significance of 
the University network. We also engage in various other 
network-related activities. 
 

◆Contact 
- Kyushu University Integrated Information 

Transmission Environment (KITE) 
(Networking, Information Infrastructure Initiative) 
Tel: 092-642-4032 
Email: n-room@cc.kyushu-u.ac.jp 

 
○Basic University-wide email 
Basic University-wide email is a system that allows the 
provision of a basic, official email environment to 
University staff and persons engaged on University 
business. It can be used as an information infrastructure 
for the sharing of information such as announcements on 
new strains of influenza, and communication between 
people who work at the University. 
 

◆Contact 
- Basic University-wide email services 

(Section in charge of the basic University-wide email 
services, Information Infrastructure Initiative) 
Tel: 092-642-2306 
Email: query@m.kyushu-u.ac.jp 

 
○Provision of Campus license 
Kyushu University has a comprehensive licensing 
agreement with Microsoft. Based on this contract, we are 
able to install Microsoft OS and Office software into the 
computers of every computer managed by the University, 
as well as those belonging to students and staff. In 
addition to this, we provide a security software service, 
and facilitate the purchase of Adobe Systems software at 
CLP purchase discounts, for which academic institutions 
are eligible. 
 

◆Contact 
- Campus licenses 

(Software, Information Infrastructure Initiative) 
Tel: 092-642-2201 
Email: sw-room@cc.kyushu-u.ac.jp 

 
○Outline of educational support services 

One of the basic services of the Information 
Infrastructure Initiative is the provision of an educational 
environment utilizing ICT for use in classes and study 
sessions. 
- Educational calculator 
This is known as the “educational information system”. 
The system for users involves a host calculator and 
computers set up in the classroom. 
Note: Some computer rooms are managed and operated 

by individual departments. 
 
- e-learning 
The web-based study support system “Web Learning 
System” can provide teaching materials, raise issues, 
implement tests and questionnaires. We can also stream 
video and provide other services relating to educational 
contents. 
 
- Student email syste 
This email service is provided to students to allow 
communication regarding student life. 
 

◆Contact 
- Education information services 

(Education ICT Environment Support, Information 
Infrastructure Initiative) 
Tel: 092-642-4034 
Email: uketsuke@s.kyushu-u.ac.jp 

 
○Research support services 
- Supercomputer 
We can provide a cutting-edge computing system for 
research, offering a scientific technology calculation 
service, as well as technical support and training to 
users. 
 
- Hosting 
We can host a web server or email server on the 
Information Infrastructure Initiative’s server, and can 
register any domain name requested by the department, 
for a charge. 
 
- Housing 
The Information Infrastructure Initiative is the location 
of the vital server equipment that operates systems 
throughout the University. 
 

◆Contact 
- Supercomputer 

(High Performance Computing, Information 
Infrastructure Initiative) 
Tel: 092-642-2305 
Email: request@cc.kyushu-u.ac.jp 

- Information Infrastructure Initiative’s hosting service 
(Networking, Information Infrastructure Initiative) 
Tel: 092-642-2306 
Email: it-room@cc.kyushu-u.ac.jp 

 
○Inter-campus learning/Conferencing support 

systems 
The Information Infrastructure Initiative offers support 
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for remote lectures and video conferencing as part of its 
services.  
 
- iClass 
This system allows remote classes to be implemented by 
simply touching a touch panel. It is installed in each of 
the University campuses. 
 
- Remote meeting system directory service 
This web page allows staff to look up the availability of 
remote lecture or video conferencing equipment. 
 

◆Contact 
- Intercampus learning and conference assistant system 

(Education ICT Environment Support, Information 
Infrastructure Initiative) 
Tel: 092-642-4034 
Email: uketsuke@s.kyushu-u.ac.jp 

 
○Provision of ID services 
- University-wide ID (SSO-KID) 
The University-wide ID comprises an ID and password 
provided to each member of the University, which 
improves the convenience, reliability and safety of their 
use of information services within the University. 
Students are provided with a student ID, and teaching 
staff are issued with an SSO-KID. External part-time 
teaching staff and contract staff, etc., can be issued with 
an SSO-KID on application. The University-wide ID 
gives access to a wide range of University information 
services. 
 
- University-wide IC card 
The University-wide IC card is based on MIID (Media 
Independent ID), which was developed in Kyushu 
University’s System LSI Research Center. It is Kyushu 
University’s own brand of IC card. Services that can be 
accessed with the University-wide ID card include entry 
to buildings on the Ito Campus, entry to libraries and 
book loans, and e-money for use in the University 
Cooperative. Types of card include student IDs, staff IDs, 
personal cards for part-time staff or students, and guest 
cards for visitors. 
 

◆Contact 
- University-issued IDs 

(Authentication and Authorization, Information 
Infrastructure Initiative) 
Tel: 092-642-7234 
Email: id-room@cc.kyushu-u.ac.jp 

- University-wide IC cards 
(Authentication and Authorization, Information 
Infrastructure Initiative) 
Tel: 092-642-3843 
092-642-3843 
Email: ic-card-room@cc.kyushu-u.ac.jp 

 
○Information salons 
Information salons are facilities with computers that can 
be freely used by students and staff of Kyushu 
University. 

Locations: Information Infrastructure Division R&D 
Center 2F 
Hakozaki Campus University Library Central 
Library 2/3F 
Hospital Campus University Medical Library 
2F 
Ito Campus Ito Library 2F 
Q-Commons Center No. 2 Bldg, 4F 

 

◆Contact 
- Information Room 

(Education ICT Environment Support, Information 
Infrastructure Initiative) 
Tel: 092-642-3842 
Email: uketsuke@s.kyushu-u.ac.jp 

 

 
Kyushu University has a range of meeting rooms, study 
facilities and accommodation. Please make use of them 
for conferences, research meetings, lectures, or 
residential programs. 
 
○Kyushu University Nishijin Plaza 
URLhttp://www.kyushu-u.ac.jp/university/institution-us
e/nishijin/index.htm 
Kyushu University Nishijin Plaza was opened as part of 
the celebrations of the 80th Anniversary of the founding 
of Kyushu University in October 2001, and functions as 
a location of international academic research, social 
partnership and information distribution. 
It can be used not only for international research events, 
but also a wide range of meetings, conferences, 
symposiums, public lectures, workshops and study 
meetings to promote academic research. 
Address 2-16-23 Nishijin, Sawara-ku, Fukuoka 

814-0002 
Opening/ 
closing details

Open every day except end of year / 
new year (28th December – 4th Jan), 
9.00 – 20.00 

Facilities Large meeting room (224 people), 
medium-sized meeting room (36 
people), small meeting room (12 
people), multi-purpose hall (16 people), 
Japanese-style room (20-mat), 
accommodation rooms (2 twins, 2 
singles), offices (20m2/24m2), 
exhibition corner (150m2), 
Industry/Academia exchange room 
(34m2), Resources room (34m2, 
12m2×2) 

Contact Kyushu University Nishijin Plaza 
Office 

Tel 092-831-8104 
Fax 092-831-8105 

 
○School of Medicine Centennial Hall 
URL http://www.med.kyushu-u.ac.jp/100ko-do/ 
This venue can be used not only for education and 
research, but also for research conferences and meetings 
both inside and outside the University, and for 

Use of meeting/study facilities 
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international conferences. 
It can also be used for public lectures to which local 
residents are invited, exhibitions of medical information, 
and as a cultural activities and meeting ground for local 
residents. 
Address 3-1-1 Maidashi, Higashi-ku, Fukuoka 

812-8582 
Opening/ 
closing details 

Open 8.30-21.30, every day 4th Jan – 
28th December 

Facilities 1F Interchange Hall (259.3m2) / 
Interchange lobby (307.5m2) / Lounge 
(10.9m2, includes sofa and five chairs) 
/ Lounges (11.4m2 × 2, includes round 
table and eight chairs in each room), 
café (60.4m2, includes six stands, 7 
round tables with 4 chairs each) / 
management office (32.1m2) 
Main hall 578 seats, mid-sized hall 
120 seats × 3, 2F meeting rooms 36 
seats × 3 

Contact School of Medicine Centennial Hall 
Tel 092-642-6257 

 
○Orange (Big Orange) Kyushu University New 

Campus Information Communication Center 
URLhttp://suisin.jimu.kyushu-u.ac.jp/showcase/photo/ce
nter/bigorange.html 
 
Address 744 Motooka, Nishi-ku, Fukuoka 

819-0395 
Opening/ 
closing details 

Open every day except end of year / 
new year (28th December – 4th Jan), 
9.30 – 16.30 

Facilities Meeting/reception room (holds 60) 
Contact Big Orange 

Tel 092-802-2300 
Fax 092-802-2302 

 
○Tokyo Office 
URLhttp://www.kyushu-u.ac.jp/university/institution-us
e/tokyo-offi ce/index.html 
Kyushu University’s Tokyo Office is the University’s 
center in Tokyo. 
Teaching staff from the University can use the office 
when they are in Tokyo to hold meetings in relation to 
industry/academia partnerships, or just to relax before 
attending conferences, etc. The office also holds 
information about the University, and visitors are 
welcome to drop in at any time. 
Address 605-606 Yurakucho Bldg (6F) 

1-10-1 Yurakucho, Chiyoda-ku, Tokyo
100-0006 

Opening/ 
closing details 

10.00 – 17.00 weekdays (not public 
holidays or end of year/new year) 

Facilities 3 computers connected to the internet, 
Faximile (printer), projector, LAN 
connection, table for meetings (8 
chairs), 8 tables for face-to-face 
meetings (16 chairs), video 
conferencing system 

Contact Tokyo Office 
Tel 03-3211-8825 

Fax 03-5244-3357 
 
○Osaka Office 
URLhttp://www.kyushu-u.ac.jp/university/institution-us
e/osaka-office/index.html 
Kyushu University’s Osaka Office is the University’s 
center in Kansai. 
Teaching staff from the University can use the office 
when they are in Osaka to hold meetings in relation to 
industry/academia partnerships, or just to relax before 
attending conferences, etc. The office also holds 
information about the University, and visitors are 
welcome to drop in at any time. 
Address 1-117 Osaka Ekimae No. 1 Bldg, 6F 

1-3-1-600, Umeda, Kita-ku, Osaka, 
530-0001 

Opening/ 
closing details 

10.00 – 17.00 weekdays (not public 
holidays or end of year/new year) 

Facilities 2 computers connected to the internet, 
FAX/color copier/printer, DVD/VHR 
player, TV, LAN connection, table for 
meetings (12 chairs), etc. 

Contact Osaka Office 
Tel 06-4797-6280 
Fax 06-4797-6281 

 
○Hakata Station Building Campus (Kyushu 
University Business School/Hakata Station Office) 
URLhttp://www.kyushu-u.ac.jp/university/institution-us
e/hakata-office/index.html 
The Kyushu University Hakata Station Campus has been 
established as the location of the education and research 
activities of the Kyushu University Business School, as 
well as a center for information communication and 
collection, and for interaction with the community 
through a range of activities.  
The Hakata Station Office has a library and study room, 
as well as meeting rooms that may be utilized for 
meetings with corporations and as preparation rooms for 
meetings, etc. In addition, the meeting rooms available 
for short-term rental within (and managed by) Hakata 
Terminal Building can also be used for public lectures 
and symposiums, etc. (usage fees are payable, in this 
case, by the Usage Department).  
The Office also has resources of information relating to 
the University, which is available to visitors on request. 

Address 
 

10F, JR Hakata City Amu Plaza 
Hakata, 1-1 Hakata Eki Chuo-gai, 
Hakata-ku, Fukuoka City 812-0012 

Opening/ 
closing details 

Weekdays: 10.00 – 22.30 
Saturdays/Sundays/Holidays (other 
than end of year/New Year): 10.00 – 
17.00 

Facilities PC with Internet connectivity, 
Fax/color copier/printer, Projector, 
LAN cable, Meeting table, 
Conference table, etc. (please see 
Hakata Station Campus website for 
further details). 

Contact Hakata Station Office 
Tel 092-409-6891 
Fax 092-409-6892 
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General Affairs Section 1, General 
Affairs Division, General Affairs 
Department 

Tel 092-642-2107 
Fax 092-642-2113 

 
○Kyushu University Design Tokyo Site 
URL http://www.design.kyushu-u.ac.jp/g-parn/ 
The Kyushu University Design Tokyo Site (known as 
G-PARN) was established by the University’s Faculty 
of Design, with the intention of establishing a 
University Identity (UI), based on the theme of 
cutting-edge, high-level design. G-PARN is a strategic 
design center, which runs a strategic program of PR 
and interchange activities in Tokyo Midtown 
(http://www.tokyo-midtown.com/). 
Address Midtown Tower 5F (Design Hub),  

9-7-1 Akasaka, Minato-ku, Tokyo, 
107-6205 

Opening/ 
closing details 

11.00 – 18.00 weekdays (not public 
holidays or end of year/new year, and 
sometimes closed for events) 

Facilities Area: 150m2 (approx. 20 seats). 
Lounge with counter 

Contact Kyushu University Design Tokyo Site
Tel 03-3408-9920 
Fax 03-3408-9921 

 
○Shokuin Kaikan (Staff Hall) 
URLhttp://www.kyushu-u.ac.jp/Qdai-only/institution/in
dex.php 
Kyushu University’s staff hall was opened as a welfare 
facility for staff members in February 1988. 
It is used for events, conferences and study meetings by 
various departments throughout the University. 
Address 3-32-20 Hakozaki, Higashi-ku, 

Fukuoka 812-8581 
Opening/ 
closing details 

Every day other than end of year / new 
year. 
Study rooms (including lounge) 8.30 – 
20.00 
Accommodation rooms: 15.00 – 10.00 
next day 

Facilities 2 study rooms (44 people) / 2 Study 
rooms (Japanese-style) (30 people) / 
Lounge / Accommodation rooms (4 
singles, 2 twins, 1 Japanese-style room 
(sleeps 3) 

Contact Finance Department Resources 
Management Division 

Tel 092-642-2195 
 
○Memorial Auditorium 
URLhttp://www.kyushu-u.ac.jp/Qdai-only/institution/in
dex.php 
The Commemorative Hall built to as part of the 
celebration of 50 years since the foundation of the 
University was completed in October 1967, and was 
handed over to the University in November of the same 
year. 
Kyushu University and its departments hold events, 
academic and educational conferences and cultural 

events here. 
Address 6-10-1 Hakozaki, Higashi-ku, Fukuoka 

812-8581 (On Hakozaki Campus) 
Opening/ 
closing details

In principle, 9.00 – 17.0 every day 
other than end of year / new year, 
Saturdays, Sundays and public 
holidays. 

Facilities Concert hall (seats 2,002), large 
meeting room (seats 150), small 
meeting room (seats 20) 

Contact Finance Department Resources 
Management Division 

Tel 092-642-2195 
 
○Kyushu University Lecture Rooms/Sports Facilities 
Please see the URL below for details of Kyushu 
University Lecture Rooms and Sports Facilities 
URLhttp://www.kyushu-u.ac.jp/university/institution-us
e/institution/index.php 
Address Please see URL for individual 

addresses 
Opening/ 
closing details

Sports facilities are in principle 
available from 9.00 – 17.00 every day

Facilities Lecture rooms: Hakozaki Campus 
(science) / Hakozaki Campus 
(humanities) / Maidashi Campus / 
Ohashi Campus / Ito Campus 

Indoor/outdoor sports facilities: 
Hakozaki Campus / Maidashi 
Campus / Ohashi Campus / Ito 
Campus 

Details are here: 
http://www.kyushu-u.ac.jp/university/
rule/zenbun/2004saisoku032.pdf 

Contact Please see URL for individual details 
 
○Kuju Joint Training Center for National 

Universities in Kyushu Area 
URLhttp://www.kyushu-u.ac.jp/student/facilities/kkensy
usyo.php 
Kuju Joint Training Center for National Universities in 
Kyushu Area is a research facility provided for the staff 
and students of the national universities in the Kyushu 
region, and was opened in July 1968. Staff are welcome 
to use it for residentials and study meetings. 
Address 600-1 Aza-Hacchobaru, Yutsubo, 

Kokonoe-machi, Kusu-gun, Oita-ken, 
879-4912 

Tel 0973-79-2617 
Closed Wednesdays, 13-15 August, end of 

year / new year (28th December – 4th 
January), other dates specified by the 
University 

Facilities Accommodation facilities: Sleeps 
approx. 80 people. 
Accommodation (Japanese-style) 
(6 × 10-mat rooms, 1 × 54-mat 
room) (Western-style) (3 × 
8-person rooms) 

Study wing: Lecture room (holds 
102), Mid-sized study room (holds 
54), small study room (holds 24) 
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Japanese-style room (30-mat) 
Sports facilities: Basketball court (1), 

volleyball courts (2), badminton 
courts (4), soft tennis court (1) 

Contact Student Affairs Dept., Student 
Support Div., School Life Support 
Section 

Tel 092-642-2246 
 
○Mountain House (Yamano Ie) (Kuju Joint Training 

Center) 
URLhttp://www.kyushu-u.ac.jp/student/facilities/yaman
oie.php 
The “mountain house” was opened as a facility for 
teaching staff and students at Kyushu University in 1937. 
It was refurbished in August 2005, and has been reborn 
as a new facility with higher standards of comfort for 
users. 
The rich natural environment allows for refreshment of 
both hearts and minds, and gives rise to great levels of 
creative thought. This is a wonderful place to visit in 
order to improve efficiency in lessons or research. 
Address 600-1 Aza-Hacchobaru, Yutsubo, 

Kokonoe-machi, Kusu-gun, Oita-ken, 
879-4912 

Tel 0973-79-2617 (Kuju Joint 
Training Center) 

Closed Wednesdays, 13-15 August, end of 
year / new year (28th December – 4th 
January), other dates specified by the 
University 

Facilities Accommodation: 8 rooms (6 × 
Japanese-style, 2 × Western-style)  
Study room / Lounge / Capacity 50 

Contact Student Affairs Dept., Student 
Support Div., School Life Support 
Section 

Tel 092-642-2246 
 

 
○Inamori Center 
Please see the following URL for details of the Inamori 
Frontier Research Center: 
URL http://inamori-frontier.kyushu-u.ac.jp/ 
The Inamori Center was kindly donated to Kyushu 
University as a new education and research facility in 
2011 to celebrate the centenary of our foundation, by the 
Inamori Foundation (Chairperson: Kazuo Inamori), with 
the objective of “Pioneering a new age of knowledge”. It 
is located on Ito Campus. 
The Inamori Hall is used, under the terms of the Inamori 
Center, as a center of academic cultural interchange, for 
conferences, research meetings, lectures, etc. 
Address 744 Motooka, Nishi-ku, Fukuoka 

819-0395 
Days closed 
and time 
available 

Inamori Hall closed at end of year / 
new year (28th December – 4th 
January). 
The hall is available for use between 
9.00 and 17.00. This may be changed 
at the discretion of the director. 

Facilities Main facilities: 
The Inamori Frontier Research 
Center, The Kyoto Prize Library, 
The Inamori Hall, Salons, etc. 

Inamori Hall: The Inamori Hall (1F) 
seats 288. Depending on the size of 
the meeting, it can be partitioned 
into two or three different rooms. 
The center meeting room on the 2F 
has a large table, 10 chairs, a 
speaker’s dressing room, and a 
lounge. 

Contact General Affairs Division, 
Administrative Department for Ito 
Campus  

Tel 092-802-2433 
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University Organization
Trustees 

The Board of Trustees 
Graduate 
schools and 
faculties 

Administration Bureau Organization (See next page)

Graduate 
schools 

President Executive 
Vice 
Presidents (8) 

Auditors (2) 

Vice Presidents (14) 
Executive Advisers to 
the President (9) 

*Figures in parentheses indicate the 
number of persons for the post. 

Graduate School of Humanities ①
Graduate School of Social and Cultural Studies ⑤

Graduate School of Law ①
Law School (Professional Graduate School) ①
Graduate School of Economics ①
Graduate School of Sciences ②
Graduate School of Mathematics ⑤
Graduate School of Systems Life Sciences ②
Graduate School of Medical Sciences ③
Graduate School of Dental Science ③
Graduate School of Pharmaceutical Sciences ③
Graduate School of Engineering ⑥
Graduate School of Design ⑦
Graduate School of Information Science and Electrical Engineering ⑥
Interdisciplinary Graduate School of Engineering Sciences ⑨

Graduate School of Integrated Frontier Sciences ⑥

The Center for Clinical Psychology and Human 
Development 

Experimental Station for Medicinal Plant Studies

Education and Research Center of Manufacturing

Fishery Research Laboratory 

Faculty of Humanities ①
Faculty of Social and Cultural Studies ⑤
Faculty of Human-Environment Studies ①
Faculty of Law ①
Faculty of Economics ①
Faculty of Languages and Cultures ⑤
Faculty of Sciences ②
Faculty of Mathematics ②
Faculty of Medical Sciences ③

Faculty of Dental Science ③
Faculty of Pharmaceutical Sciences ③
Faculty of Engineering ⑥
Faculty of Design ⑦
Faculty of Information Science and Electrical Engineering ⑥
Faculty of Engineering Sciences ⑨
Faculty of Agriculture ⑧

Institute of Seismology and Volcanology

Research Institute for Diseases of the Chest
Research Institute of Angiocardiology
Neurological Institute 
Center of Biomedical Research
Research Institute of Environment for Sustainability

Institute of Biological Control 
Institute of Genetic Resources 
(Ibusuki Branch) Undergraduate schools School of Letters ①

School of Education ①
School of Law ①
School of Economics ①
School of Sciences ②
School of Medicine ③

School of Dentistry ③

School of Pharmaceutical Sciences ③
School of Engineering ⑥
School of Design ⑦
School of Agriculture ⑧

Research institutes *Medical Institute of Bioregulation ③

Amakusa Marine Biological Laboratory

Kyushu University Hospital ④
Beppu Hospital
Departments
Central medical offices
Clinical Laboratories, Operating Rooms, Radiology Center, Intensive 
Care Unit, Medical Instruments and Materials Supply Center, 
Pathology Laboratory, Center for Cellular and Molecular Medicine, 
Emergency & Critical Care Center, Coronary Care Unit, Kidney Care 
Unit, Comprehensive Maternity and Perinatal Care Center, Physical 
Therapy Department, Medical Information Center, Department of 
Medical Informations, Department of Endoscopic Diagnostics 
Therapeutics, Department of Advanced Medicine and Innovative 
Technology, Children’s Mind and Development Clinic, Clinical 
Education Center, Incubation Center for Advanced Medical 
Science(ICAMS), Advanced Preventive Medical Center, Cancer 
Center, Research and Clinical Center for Yusho and Dioxin, Center 
for Community Health Networking, Telemedicine Development 
Center of Asia, General Oral Clinic, Special Patient Oral Care Unit, 
Rehabilitation of Chronic Diseases 

Pharmacy
Department of Medical Technology 
Department of Nursing

University Farm ⑧ 
(Agricultural Research Center)
University Forest ⑧ (Fukuoka Forest) 

(Miyazaki Forest) 
(Hokkaido Forest) 

Research Center for Genetic Information
Multi-scale Research Center for Medical Science
Research Center for Infection Network

(As of April 1, 2011)
(The number at the end of each department indicates the administrative 

office in charge of that department.)

Graduate School of Bioresource and Bioenvironmental Sciences ⑧

Electric Energy System Education Research Center

Graduate School of Human-Environment Studies ①

Graduate 
faculties 

Institute for Advanced Study⑪

*Research Institute for Applied Mechanics ⑨

*Institute for Materials Chemistry and Engineering ⑨

Center for East Asian Ocean-Atmosphere Research
Advanced Fusion Research Center
Technical Office 

Institute of Mathematics for Industry⑤

Miscellaneous (Supplementary Materials)
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University Library ⑩ 

Manuscript Library 

*Research Institute for Information Technology ⑪

Institute of Health Science ⑨

Biotron Institute 
Institute of Tropical Agriculture 
Radioisotope Center
Center of Advanced Instrumental 
Analysis 
The International Student Center
The Kyushu University Museum

System LSI Research Center
Space Environment Research Center (SERC)
Research Center for Korean Studies
Research Center for Education in Health 
Care System
Center for Research and Advancement in 
Higher Education
Research Institute of Superconductor 
Science and Systems (RISS)
Integrated Kansei Design Center
Art, Science and Technology Center 
for Cooperative Research (KASTEC) 

Research Laboratory for High Voltage Electron Microscopy

Natural Disaster Information Center of Western Japan

Institute for Ionized Gas and Laser Research

Kyushu University Archives 

Admission Center 
International Research Center for Hydrogen Energy

Center for Future Chemistry 

Bio-Architecture Center 

Research Center for Steel 

Low Temperature Center 

Center for Accelerator and Beam Applied Science
Inamori Frontier Research Center

Research and Education Center of Carbon Resources

Research Center for Synchrotron Light Applications

Incubation Center for Advanced Medical Science (ICAMS)

Organization for Higher Education 
Organization for Scientific Research 
Promotion Organization for the Planning and 
Coordination of International Affairs 

Office for the Coordination of University Education Development 

Office for Strategic Research Planning
Office for the Promotion of University-Community Relations
Intellectual Property Management Center
Office for the Planning and Coordination of International Affairs (OPCIA)
Office for Promoting International Education (OPIE)
Institutional Research Office

New Campus Planning Office
Office for Promotion of Environmental Management, Health and Safety
Office for the Promotion of Gender Equality
Working Groups for IT Environment
Office for Centennial Anniversary Project

Those marked with (*) are MEXT-certified joint 
use/joint research centers. 

Research 
Planning 
Division 

Integrated 
Transfer 
Promotion 
Division 

University-Community 
Relations Division 
Centennial Anniversary Project 
Liaison Division 
Personnel Affairs Division 
Office for Legal Affairs 
Office for Personnel and Salaries 
Office for the Work Environment 

Office of 
President 

Scientific Research 
Promotion Division
University-Industry 
Collaboration 
Division
Support Center for 
the Specified Big 
Research Projects 

International 
Affairs Division
International Student 
Exchange Division

Finance and Planning 
Division
Accounting Division
Procurement Division
Property Management 
Division
Account Settlement 
Division

Student Affairs 
Planning Division 
General Education 
Support Division 
Student Support 
Division 
Admission Division 
Division of Career 
Support 

Information Technology 
and Planning Division
Information Technology 
Infrastructure Division

Construction 
Planning Division
Facilities Planning 
Division
Construction and 
Maintenance Division
Environmental 
Maintenance Division
Office for Facilities 
Management

Public Relations 
Department 
└Public Relations 

Office 
Information Disclosure 
Office 
Acceptance Inspection 
Center 
Student Center
Office for Promoting 
Better Business 

*Administrative organizations 
that handle interdivisional or 
interdepartmental affairs in 
the Administration Bureau.

Global COE Program Support Section 

Young Researchers Support Section

Support Office for Innovation Center 
for Medical Redox Navigation 

*Administrative support offices for 
specified big research projects 

②Administrative Office (Sciences) 

⑤Administrative Office (Social and 
Cultural Studies, Languages and 
Cultures and Mathematics) 

⑧Administrative Office (Agriculture) 

General Affairs Division 
Financial Affairs Division
Student Affairs Division 

General Affairs Division 
Academic Research 
Cooperation Division 
Financial Affairs Division
Student Affairs Division 
General Affairs Division 
Policy and Planning Division 
Medical Management Division 
Accounting Division 
Patient Service Division 

General Affairs Division 
Accounting Division
Student Affairs Division

General Affairs Division 
Student Affairs Division 
General Affairs Division
Accounting Division 
Educational Affairs Division
Library Planning Division
Service Division
Ito Library Division

Scientific Research 
Promotion Department

International Affairs 
Department

Finance Department Student Affairs 
Department 

Facilities Department

Administration 
Bureau 
Research Planning 
Department 

⑪Information System 
Department 

International Student 
and Researcher 
Support Center

③Administrative Office (Medical 
Sciences, Dental Science and 
Pharmaceutical Sciences) 

④Administration Department 
(University Hospital) 

①Administrative Office 
(Humanities, Human-Environment 
Studies, Law and Economics) 

⑥Administrative Office (Engineering, 
Information Science and Electrical 
Engineering and Integrated Frontier 
Sciences) 

⑦Administrative Office (Design)

⑨Administrative Office (Chikushi Campus) 
⑩Administrative Office 

(University Libraries) 

Audit Office 

General Affairs 
Department 

Administrative Department 
for Ito Campus 

General Affairs Division 
Facilities Management 
Office 

Scientific Research Support Section of 
Chikushi Campus 
Scientific Research Support Section of Ito 
Campus 
Support Office for Organic Photonics 
and Electronics Research Center 

Relations Office in Maidashi

General Affairs 
Division 

Office for Promotion of an Integrated Transfer
International Legal Office

Offices 

Administration Bureau Organization 

Organizations 

Institutes for the 
joint use of Kyushu 
University 

International Institute International Institute for Carbon-Neutral Energy Research

Innovation Center for Educational Resources 

 

Center for Environment and Safety

Robert T. Huang Entrepreneurship Center

Itoh Research Center for Plasma Turbulence

International Education Center

Material Management Center 
International Research Center for Molecular Systems

Center for Egypt-Japan Cooperation in Science and Technology
Center for Applied Perceptual Research

Center of Plasma Nano-interface Engineering

Center for Advanced Medical Innovation
EU Center 

Research Center for Advanced Immunology

Research Center for Environment and Developmental 
Medical Sciences 

Cancer Stem Cell Research Center

Risk Science Research Center

Nucleotide Pool Research Center

Epigenome Network Research Center

Integrated Transfer Initiative 
Information Infrastructure Initiative 

Central Library 
Medical Library 
Design Library
Chikushi Library 
Ito Library
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Relocation Schedule 

Period First Stage 
(Fiscal 2005-2007) 

Second Stage 
(Fiscal 2008-2011) 

Third Stage 
(Fiscal 2012 – 2019) 

Departments etc. 
being relocated to 

Ito Campus 

 Engineering-related 
faculties I, II 
 Science and 

Technology Library I 
 
[Approx. 5,200 people] 
 

 General undergraduate education 
 Graduate School and Faculty of 

Social and Cultural Studies 
 Faculty of Languages and Cultures
 Faculty of Mathematics 
 Department of Mathematics, 

School of Sciences 
 Science and Technology Library II 
 Center for Research and 

Advancement in Higher Education 
Etc. 
[Approx. 5,600 people] 
 

 Science-related faculties 
(2014) 
 Research Institute for 

Information Technology 
(2015) 
 Central Library (2017) 
 Humanities-related 

faculties (2017, 2018) 
 Agriculture-related 

faculties and others (2019) 
 

[Approx. 7,900 people] 
 
 

 

Campus Map and Location 

Ito Campus 
 

■West Zone 
Graduate School of Engineering, Faculty of Engineering, School of Engineering, Faculty of Information Science and 
Electrical Engineering, Graduate School of Information Science and Electrical Engineering, Institute for Materials 
Chemistry and Engineering, Research Institute of Superconductor Science and Systems, International Research Center 
for Hydrogen Energy, Research Center for Hydrogen Industrial Use and Storage, Center for Future Chemistry, Ito 
Library (Science and Technology Library) 
744 Motooka, Nishi-ku, Fukuoka-shi 819-0395 
As the postal code 819-0395 is used exclusively for the Kyushu University Ito Campus, mails can be sent to the Campus without writing 
the full address. 
■Big orange 
Tel: 092-802-2300 
Postal code and address: same as above 

 

■Center Zone 
Graduate School of Social and Cultural Studies, Faculty of Social and Cultural 
Studies, Faculty of  Languages and Cultures, Center for Research and 
Advancement in Higher Education, General education facilities 
744 Motooka, Nishi-ku, Fukuoka-shi 819-0395 
As the postal code 819-0395 is used exclusively for the Kyushu University Ito Campus, 
mails can be sent to the Campus without writing the full address. 

 

<Land re-acquisition to be completed in 2013.>
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Kyushu University's Facilities in Japan
① Fishery Research Laboratory, Graduate School of Bioresourse and 

Bioenvironmental Sciences 
2506 Tsuyazaki, Fukutsu-shi, Fukuoka  Tel: 0940-52-0163 

② Kuju Joint Training Center for National Universities in Kyushu 
Area 
600-1 Aza-Hacchobaru, Yutsubo, Kokonoe-machi, Kusu-gun, Oita   
Tel: 0973-79-2617 

③ Kyushu University Beppu Hospital, Kyushu University Hospital 
4546 Tsurumihara, Tsurumi, Beppu-shi, Oita  Tel: 0977-27-1600 

④ University Farm, School of Agriculture (Takahara University 
Farm Laboratory) 
4045-4 Tsurugazasa, Kuju, Kuju-cho, Taketa-shi, Oita  Tel: 0974-76-1377 

⑤ Institute of Seismology and Volcanology, Faculty of Sciences 
2-5643-29 Shinyama, Shimabara-shi, Nagasaki  Tel: 0957-62-6621 

⑥ Amakusa Marine Biological Laboratory, School of Sciences 
2231 Tomioka, Reihoku-machi, Amakusa-gun, Kumamoto  Tel: 0969-35-0003 

⑦ University Forest, School of Agriculture (Shiiba Research Forest)
949 Okawauchi, Shiibason, Shigashiusuki-gun, Miyazaki  Tel: 0983-38-1116 

⑧ Ibusuki Branch, Faculty of Agriculture 
8886 Higashikata, Ibusuki-shi, Kagoshima  Tel: 0993-22-2471 

⑩

 Osaka Office 
6F 1-117 Osaka-ekimae 1 Bldg. 
1-3-1-600 Umeda, Kita-ku, 
Osaka-shi 
Tel: 06-4797-6280 

⑪

 Tokyo Office 
6F 605-606 Yurakucho Bldg., 
1-10-1 Yurakucho, Chiyoda-ku, 
Tokyo 
Tel: 03-3211-8825 

⑫

 Kyushu University Faculty 
of Design Tokyo Lounge 
(G-PARN) 
Design Hub, 5F Midtown Tower, 
9-7-1 Akasaka, Minato-ku, Tokyo 
Tel: 03-3408-9920 ⑬

 University Forest, School 
of Agriculture (Ashoro 
Research Forest) 
1-85 Kitagojo, Ashoro-cho, 
Ashoro-gun, Hokkaido   
Tel: 01562-5-2608 

⑨

 Research Center for Synchrotron Light 
Applications 
Kyushu Synchrotron Right Research Center, 8-7 
Yayoigaoka, Tosu-shi, Saga 
Tel: 0942-83-5175 

Graduate
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For further information on overseas offices and branch offices, contact at: 

■Overseas Offices 

Aiming to recruit outstanding international students as well as to transmit and gather 
academic information abroad, based on the international strategy of building a 
competitive and corporative relationship on a global scale, Kyushu University 
established overseas offices in the following places. 

The Cairo Office is designated as one of eight "Overseas Office for Shared Utilization 
by Universities" as the liaison for study in Japan. 

London Office 
Director: Tadashi Yamada (International Visiting Researcher, National Institute of Science and Technology Policy, 
MEXT) 

California Office 
Director: Masato Matsuo (Research Professor at Kyushu University) (graduated from the School of Engineering)

Munich Office 
Director: Aki Naritomi (full-time lecturer at University of Munich) 

Seoul Office 
Director: Park Kwan-Sun (CEO, NDN Energy) (graduated from the School of Engineering) 

Beijing Office 
Director: Song Min (Professor at Institute of Agricultural Resources and Regional Planning, Chinese Academy of 
Agricultural Sciences) 
(graduated from the Faculty of Bioresourse and Bioenvironmental Sciences) 

Washington D.C. Office 
Director: Christopher T. Cloutier (lawyer at King & Spalding, a law firm) 
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Office for the Planning and Coordination of International Affairs (OPCIA) 
Tel: 092-642-2143 Email: intlkkaigai@jimu.kyushu-u.ac.jp 

 

Kyushu University's Offices Across the Globe

■Branch Offices 

Kyushu University sets up branch offices in major universities abroad to promote and 
support academic exchanges, student interactions, and collaborative studies in addition 
to transmitting and collecting academic information. 

Currently, Kyushu University has branch offices at two locations: Gadjah Mada 
University (Indonesia) and Mahidol University (Thailand). 

Cairo Office 
Director: Safwat Hassaballa (Associate Professor at Al-Azhar University) (graduated from the Interdisciplinary 
Graduate School of Engineering Sciences) 
Hanoi Office 
Director: Hoang Van Nhan (Secretary General of Vietnam-Japan Friendship Association) (graduated from the 
School of Economics) 
Bangkok Office 
Director: Patcharawalai Wongboonsin (Senior Researcher at College of Population Studies, Chulalongkorn 
University) (graduated from the Graduate School of Law) 

Taipei Office 
Director: Lin Cheng Huang (Professor at National Taiwan Normal University) (graduated from the Faculty of 
Engineering) 

Kyushu University Branch Office in Gadjah Mada University (Indonesia) 

Kyushu University Branch Office in Mahidol University (Thailand) 
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(1) Emergency response network during working hours 

 
 
 
 
 
 
 
 
 
 
 
 
(2) Emergency response network outside working hours 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Emergency Response Network 

President 
Executive Vice 

Presidents 

Police Station & Fire 
Station 

Disaster Headquarters

Principle contact for each team 
of the Disaster Headquarters* 

MEXT, etc. 
Department Directors 

(If necessary) 
①

②②(Tel: 642-2103)

④Contact and information 
gathering 

Contact and information 
gathering④

③

(Set up when needed)

(*For principle contacts, 
see "Disaster 
Headquarters Contacts.") 

Director of the Secretarial Section
President 
Executive Vice Presidents: Imaizumi, Ochiai, Kurachi, 
Takayanagi, Fujiki, Maruno, Motoki and Yasuura ･ Campuses other than Hakozaki Campus 

･ Outside the University campuses 
Emergency calls from places other than 
Komatsu Gatehouse 

Note: The flow continues as directed by the 
arrows after the Director of the General 
Affairs Division or the Director of the 
Property Management Division 

(1) Director of the General 
Affairs Division 

(2) Sub-Director of the 
General Affairs 
Division 

(3) Director of the General 
Affairs Section 1, 
General Affairs 
Division

Police Station 
 

Tel: 110 

Callers 
Victims 

Fire Station  
 

Tel: 119 

Komatsu Gatehouse 
TEL092-642-2196 

Director of the 
General Affairs 
Department 

Director of the 
Public Relations 
Office

Director of the Research Planning 
Department 
Director of the Integrated Transfer 
Promotion Office 

Director of the Office for Personnel and 
Salaries 
Director of the Office for the Work 
Environment 

Director of the 
Research Planning 
Department

Director of the University-Community Relations Division
Director of the Centennial Anniversary Project Liaison Division
Director of the Office for Legal Affairs 

Director of the Scientific Research Promotion 
Department 
Director of the University-Industry 
Collaboration Division 
Support Center for the Specified Big Research 
Projects 

Director of the 
Scientific Research 
Promotion Division

Director of the International Affairs 
Department 
Director of the International Student 
Exchange Division 
International Student and Researcher 
Support Center 

Director of the 
International Affairs 
Division

Director of the Student Affairs Department
Director of the General Education Support 
Division 
Director of the Student Support Division 
Director of the Admission Division 
Director of the Division of Career Support

Director of the 
Student Affairs 
Planning Division

Director of the Information System 
Department 
Director of the Information Technology 
Infrastructure Division

Director of the Administrative Department 
for Ito Campus 
Director of the Facilities Management 
Office

Director of the General 
Affairs Division

Director of the Audit Office
Director of the Finance Department
Director of the Accounting Division 
Director of the Procurement Division 
Director of the Account Settlement 
Division 

Director of the 
Finance and Planning 
Division

Director of the Facilities Department
Director of the Facilities Planning Division
Director of the Construction and 
Maintenance Division 
Director of the Environmental 
Maintenance Division 
Director of the Office for Facilities 
Management 

Director of the 
Construction Planning 
Division

(1) Director of the Property 
Management Division 

(2) Sub-Director of the 
Property Management 
Division 

(3) Director of the Property 
Management Section 

Director of the General 
Affairs Division 

Disaster 

Director of the 
Personnel Affairs 
Division

Director of the 
Information Technology 
and Planning Division
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Disaster Headquarters Contacts 
 ((*) indicates the principle contact for each team.) 

Sections and Titles Ext. 
Headquarters (Fax: 2113) 
Chief: President 2100 
Assistant chief: Executive vice president in charge 

ofcampus development, public relations, and crisis 
management 

4418 

Assistant chief: Executive vice president in charge of 
personnel affairs, planning, the centennial anniversary 
project, and alumni 

4285 

Assistant chief: Executive vice president in charge of 
international affairs and gender equality 

4267 

Assistant chief: Executive vice president in charge of 
planning/evaluation and University Hospital 

3111 

Assistant chief: Executive vice president in charge of 
research, and health and safety 

2110 

Assistant chief: Executive vice president in charge of 
general affairs, labor management, and libraries 

4268 

Assistant chief: Executive vice president in charge of 
university vitalization and corporation planning 

2101 

Assistant chief: Executive vice president in charge of 
finance, industry-government-academia cooperation, and 
information policies  

2250 

General Affairs Team (Fax: 2113) 
Team leader: Director of the General Affairs Department 2102 
*Director of the General Affairs Division 2103 
Director of the University-Community Relations 
Division 

3970 

Director of the Centennial Anniversary Project Liaison 
Division 

3823 

Director of the Office for Legal Affairs 2105 
Director of the Administrative Department for Ito 
Campus 

90-2430

Director of the General Affairs Division 90-2431
Director of the Audit Office 7016 
Contact Team (Fax: 2242) 
Team leader: Director of the Research Planning 
Department 

2234 

Director of the Research Planning Division 2235 
Director of the Integrated Transfer Promotion Office 2240 
Director of the Scientific Research Promotion 
Department 

7047 

Director of the Scientific Research Promotion Division 2126 
Director of the University-Industry Collaboration 
Division 

7073 

Director of the Support Center for the Specified Big 
Research Projects 

4347 

Employee Affairs Team (Personnel Affairs Division Fax: 2124) 
Team leader: Director of the International Affairs 
Department 

3870 

*Director of the Personnel Affairs Division 2115 
Director of the Office for Personnel and Salaries 2120 
Director of the Office for the Work Environment 2122 
Director of the International Affairs Division 2134 
Relief Supply Team (Fax: 2169) 
Team leader: Director of the Finance Department 2160 
*Director of the Finance and Planning Division 2161 
Director of the Accounting Division 2112 
Director of the Procurement Division 2170 
Director of the Property Management Division 2190 
Director of the Account Settlement Division 2181 
Evacuation Support Team (Fax: 2294) 
Team leader: Deputy Director of the Information System 
Department 

7245 

Director of the Information Technology and Planning 
Division 

2200 

Director of the Information Technology Infrastructure 
Division 

2302 

 
Hakozaki Campus: 092-642- Ext. 
Ito Campus: 092-802- Ext. 
Chikushi Campus: 092-583- Ext. 

Sections and Titles Ext. 
Student Affairs Team (Fax: 2252) 
Team leader: Director of the Student Affairs 
Department 

2251 

*Director of the Student Affairs Planning Division 7072 
Director of the General Education Support Division 90-5901 
Director of the Student Support Division 2247 
Director of the Admission Division 2270 
Director of the Division of Career Support 2260 
Director of the International Student Exchange 
Division 

2138 

Director of the International Student and Researcher 
Support Center 

2138 

Facility Team (Fax: 2207) 
Team leader: Director of the Facilities Department 2210 
*Director of the Construction Planning Division 2211 
Director of the Facilities Planning Division 3861 
Director of the Construction and Maintenance 
Division 

2220 

Director of the Environmental Maintenance 
Division 

2230 

Director of the Office for Facilities Management 7105 
Director of the Facilities Management Office 90-2411 
First Aid And Hygiene Team (Fax: 583-7060) 
Team leader: Director of the Institute of Health 
Science 

93-7845 

Institute of Health Science, Hakozaki Office 2287 
Institute of Health Science, Hospital Office 91-6889 
Hakozaki  
General Affairs Section, Administrative Office for 
University Libraries 

2325 

General Affairs Section 1, Administrative Office for 
Humanities, Human-Environment Studies, Law and 
Economics 

2352 

General Affairs Section, Administrative Office for 
Sciences 

2521 

General Affairs Section, Administrative Office for 
Agriculture 

2796 

Ito  
General Affairs Division, Administrative 
Department for Ito Campus 

90-2432 

General Affairs Section, Administrative Office for 
Engineering, Information Science and Electrical 
Engineering and Integrated Frontier Sciences 

90-2708 

General Affairs Section, Administrative Office for 
Social and Cultural Studies, Languages and 
Cultures and Mathematics 

98-4508 

Hospital  
General Affairs Section 1, General Affairs Division, 
Administrative Office for Medical Sciences, Dental 
Science and Pharmaceutical Sciences 

91-6236 

General Affairs Section, General Affairs Division, 
Administration Department for University Hospital 

91-5005 

Ohashi  
General Affairs Section, Administrative Office for 
Design 

95-4408 

Chikushi  
General Affairs Section, Administrative Office of 
the Chikushi Campus 

93-7502 

Kasuya  
General Affairs Section for University Farm and 
Forest 

948-3101 

Beppu  
Beppu General Affairs Section 0977-27-1602

 
Hospital Campus: 092-642- Ext. 
Ohashi Campus: 092-553- Ext. 
Beppu Campus: 0977-27- Ext. 
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Area Location Telephone Usage 

Hakozaki 

General Affairs Division, General Affairs Department, 
Administration Bureau 092-641-2311 Disaster hotline 

Student Affairs Department, Administration Bureau 092-641-2411 Disaster hotline 
International Affairs Department, Administration Bureau 092-641-2511 Disaster hotline 
General Affairs Section for Sciences 092-641-2611 Disaster hotline 
General Affairs Section for Agriculture 092-641-2101 Disaster hotline 
General Affairs Division for Humanities, Human-Environment 
Studies, Law and Economics 092-641-2102 Disaster hotline 

General Affairs Section for University Libraries 092-641-2103 Disaster hotline 
Kashiihama Administrative Office of the International House 092-681-3233 Disaster hotline 

Ito 

Director of the General Affairs Division for Engineering, 
Information Science and Electrical Engineering and Integrated 
Frontier Sciences  

092-802-0700 Disaster hotline 

General Affairs Section for Social and Cultural Studies, 
Languages and Cultures and Mathematics 092-802-0011 Disaster hotline 

General Affairs Division, Administrative Department for Ito 
Campus 092-802-0117 Disaster hotline 

Maidashi 

University Hospital Director 092-633-2833 Disaster hotline 
Administrative Office Director 092-633-5310 Disaster hotline 

Attendant console (can be reached using on-campus internal 
phone by way of operators) 

092-641-0241 Disaster hotline 
092-641-0242 Disaster hotline 
092-641-0243 Disaster hotline 
092-641-0244 Disaster hotline 

Ohashi Faculty Director 092-553-5471 Disaster hotline 
Director of the General Affairs Division 092-553-5473 Disaster hotline 

Chikushi Small conference room, Chikushi Campus Administrative 
Offices 2F 092-573-9611 Disaster hotline 

Beppu Connected by the operators’ office to the office on duty  0977-24-5306 Hotline/office use

Shimabara Administrative Office of the Shimabara Earthquake and Volcano 
Observatory 

0957-62-6621 Hotline/office use
0957-63-2913 Hotline/office use

Amakusa Administrative Office of the Amakusa Marine Biological 
Laboratory 0969-35-1025 Hotline/office use

Kasuya Equestrian Club, University Farm of the School of Agriculture 
(managed by the Student Affairs Department) 092-611-1094 Hotline/office use

Tsuyazaki 
Section of Animal Production System, Faculty of Agriculture 
(Fishery Research Laboratory 2F) 0940-52-0052 Hotline/office use

Administrative Office of the Fishery Research Laboratory 0940-52-0163 Hotline/office use
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Off-campus Emergency Contacts 

 
Organization Telephone 

National administrative organs 
Ministry of Education, Culture, 
Sports, Science and Technology 
(Reception) 

03-5253-4111

Department of Facilities Planning 
and Administration (Direct) 

03-6734-2523

National University Corporation 
Support Division (Direct) 

03-6734-3754

Medical Education Division 
(Direct) 

03-6734-2508

Fukuoka District Meteorological 
Observatory 

092-725-3601

Local administrative organs 
Fukuoka Prefectural Office, Fire and 
Disaster Prevention Division 

092-651-4734

Fukuoka City Hall 092-711-4111
Civic Affairs Bureau, Disaster 
Prevention/Crisis Management 
Division 

092-711-4056

Fukuoka Disaster Headquarters  
Higashi Ward Office 092-645-1008
Chuo Ward Office 092-718-1004
Nishi Ward Office 092-895-7003
Minami Ward Office 092-559-5003

Kasuga City Hal, Road Emergency 
Management Division 

092-584-1111

Kasuya Town Office, General Affairs 
Division 

092-938-5778

Itoshima City Hall, Crisis 
Management Division 

092-332-2110

Sasaguri Town Office, General Affairs 
Division 

092-947-3437

Fukuoka Prefectural Police 
Headquarters 

092-641-4141

Higashi Police Station 092-643-0110
Chuo Police Station 092-734-0110
Minami Police Station 092-542-0110
Nishi Police Station 092-805-6110
Chikushi Police Station 092-939-0110
Itoshima Police Station 092-323-0110

Fukuoka Fire Station 092-725-6600
Higashi Fire Station 092-641-1307
Chuo Fire Station 092-524-1501
Minami Fire Station 092-541-0219
Nishi Fire Station 092-806-0642
Itoshima Fire Station 092-322-4222
Kasuga Onojo Nakagawa Fire 
Station 

092-584-1191

Medical institutions 
Fukuoka City Hospital 092-632-1111
Fukuoka City Emergency Medical 
Center 092-847-1099

Higashi Emergency Medical Clinic 092-651-3835
Hakata Emergency Medical Clinic 092-441-0020
Minami Emergency Medical Clinic 092-541-3299
Jonan Emergency Medical Clinic 092-831-7979
Nishi Emergency Medical Clinic 092-882-3145

 

Organization Telephone 
Public transportation 
JR Kyushu  

Hakata Station 092-431-0202
Yoshizuka Station 092-651-0018
Hakozaki Station 092-622-5202
Chihaya Station  092-663-7200
Onojo Station 092-581-4502
Takeshita Station 092-431-4192
Sasaguri Station 092-947-0043
Harumachi Station 092-938-8003
Kyudaigakkentoshi Station 092-805-3337

Fukuoka City Subway  
Hakata area station 092-451-7800
Tenjin area station 092-741-7800
Kaizuka area station 092-651-7800

Nishitetsu Bus  
Yoshizuka Branch 092-651-1617

Nishitetsu Fukuoka (Tenjin) Station 
(and Ohashi Station) 

092-761-6871

Showa Bus  
Ma baru Branch 092-327-5611

Electricity and gas 
Kyushu Electric Power Co.  

East Fukuoka Office  0120-986-204
South Fukuoka Office 0120-986-207
West Fukuoka Office 0120-986-206

Saibu Gas Customer Center 092-633-2345
Fukuoka Water Service   

East Maintenance Office 092-641-1197
West Maintenance Office 092-882-5127
Kasuga Nakagawa Waterworks 
Agency 

092-571-7001

Broadcasters 
NHK Fukuoka 092-724-2800
FBS (Fukuoka Broadcasting System) 092-532-1111
RKB Mainichi Broadcasting 
Corporation 

092-852-6666

TNC (Television Nisinippon 
Corporation) 

092-852-5555

KBC (Kyushu Asahi Broadcasting 
Corporation) 

092-721-1234

TVQ Kyushu Broadcasting Co., Ltd 092-262-0019
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Editor’s Note 
本書は、九州大学の全学 FD 委員会が刊行した「教員ハンドブック 2011」を G30 プロ

ジェクトオフィス*が英訳したものです。本書が外国人教員・研究者のみなさんの教育

研究活動の一助となれば幸いです。 
なお、英語版と日本語版で内容に齟齬がある場合は、日本語版の内容が優先するも

のとします。 

* G30 プロジェクトオフィスは、文部科学省による「国際化拠点整備事業（グローバル 30）**」として本学

が開始した教育国際化プロジェクトを円滑に実施するため平成 21 年 11 月に開設され、学内の国際化

の推進のための諸業務を行っています。 

** 「国際化拠点整備事業（グローバル 30）」は、平成 23 年度から「大学の国際化のためのネットワー

ク形成推進事業」として継続されています。 

平成 23 年 10 月           

G30 プロジェクトオフィス長  緒方 一夫 
 

This booklet is based on The Handbook for Faculty Members 2011 compiled by 
Kyushu University’s Inter-departmental Faculty Development Committee, and 
translated by the Global 30 Project Office*. We hope that this will be of value to 
our international faculty members and researchers, as they engage in education 
and research. 
In case of conflict between the English translation and the Japanese original, the 
latter shall prevail. 

* The Global 30 Project Office was established in November 2009 for smooth implementation of 
the Ministry of Education, Culture, Sports, Science and Technology’s “Project for Establishing 
Core Universities for Internationalization (Global 30)**” at Kyushu University. The Office 
performs a wide array of duties with respect to the promotion of the University’s 
internationalization.  

** The “Project for Establishment of Core Universities for Internationalization (Global 30)” was 
restructured, and renamed as the “Project for Establishing University Network for 
Internationalization” in FY2011. 

October 2011 
Professor Kazuo Ogata, Head of G30 Project Office 
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